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Essay 

ACA’s endorsement of the updated Multicultural and Social Justice Counseling Competencies 

(MSJCC) comes at a pivotal moment. Widespread calls for diversity inclusion and systemic 

change leave advocates with questions about how to do so effectively. The framework 

provided by the MSJCCs begins to answer these questions for the counseling community 

and can help us lead the change process. We have the unique and honorable mission of 

joining with people to promote wellness. Throughout the counseling process we engage with 

our clients’ stories- stories informed by intersecting identities of race, ethnicity, 

socioeconomic status, gender, religion, sexual orientation, age, ability, and on and on. We 

learn about oppression and privilege and see the tangible impact that such factors can have 

on the person, the family and the community. The MSJCCs offer a comprehensive set of 

strategies for responding to diverse clients effectively. They also encourage a life-long, 

dynamic process of self-reflection and challenge counselors to pursue greater open-

mindedness. As a first year doctoral student in Counselor Education, the MSJCCs reflect my 

passion for acting with and on behalf of my clients to affect change. I am pleased to be 

coming into the profession as the MSJCCs are adopted and see many avenues to promote 

their use.  

 The MSJCC domains are emphasized in training programs to varying degrees. Courses such 

as Helping Relationships and Counseling Diverse Populations and assignments such as 

constructing a genogram and pursuing cultural immersion experiences support our initial 

growth in cultural consciousness. This process must continue as students make initial 

contact with clients to introduce a focus on skills and behaviors- more concrete levels of the 

MSJCCs. Applying a developmental approach to these competencies suggests that we can 

build from our foundation of self-awareness with tangible, learning-by-doing activities. The 

MSJCCs offer guidelines for pursuing the attitudes and beliefs, knowledge, skills and action 
necessary to enact our values. 

 Integrating the MSJCC levels into curricula by either listing them in syllabi as course 

objectives or in assignment instructions as desired outcomes would help to enhance their 

visibility. For instance, an internship supervision syllabus could include a focus on 

counseling relationships skills with discussions about how counselor and client worldviews 

interact in session. Explicitly incorporating this domain in supervision expectations affirms 

the central role that culture and oppression have in our work, and strengthens the 

counselor’s ability to work with these factors in session. This simple step could also boost 

our culture of approaching issues of identity and inequality.  

 The largest barrier to enacting the MSJCCs in training or practice may be our own lack of 

comfort and self-efficacy in addressing these topics. As we empower our clients we must 

also empower ourselves. Openly discussing the competencies and sharing our ideas about 

how to act on them in session or in classrooms reinforces our ability to manage these 

issues. I conceptualize the MSJCCs as central to our work and would encourage our 

community to experiment with vulnerable self-exploration and to continue learning and 
defining these new, complementary skills.  

 


