
 

 

 

 

 

 

0 American Counseling Association 

Candidates 
2023 President-Elect 

2022–2023 Election (runs Dec 1, 2022–Jan 31, 2023) 

Christine Suniti Bhat 

EDUCATION: 
Ph.D., Counselor Education and Supervision, Ohio University, Athens Ohio; (2000–2003) 
M.Psych, Organisational Psychology, Monash University, Melbourne, Australia; 
M.A. Psychology, Bangalore University, Bengaluru, India 

CERTIFICATION(s) and or LICENSES: 
Licensed Professional School Counselor & Licensed Professional Counselor in Ohio 

CURRENT POSITION: 
Professor and Chair, Department of Counseling & Higher Education, Ohio University, Athens, Ohio 

PROFESSIONAL EXPERIENCE: 
I have been a fulltime Counselor Educator for 19 years, frst with California State University,  
Long Beach, and then with Ohio University. I have experience as a Counselor, Psychologist, and 
Teacher in the USA, Australia, and India. 

• 2006–Current - Tenure-track / tenured faculty member, Counselor Education program,  
Ohio University, Athens, OH. 

• 2003–2006 - Tenure-track faculty member, School Counselor Education program, California 
State University, Long Beach, CA. 

• 2010–2015 - Counselor, part-time, Ohio University Counseling & Psychological Services,  
Athens, OH. 

• 1998–2000 - Civilian Psychologist, Australian Military Psychology Support Services,  
Melbourne, Australia. 

• 1993–1998, Counselor, Employment 2000 Skillshare, Melbourne, Australia. 

• 1990–1992, School Teacher, Aditi Mallya International School, Bangalore India. 

ASSOCIATION EXPERIENCE: 
I have been actively engaged in counseling associations since 2000 as a committee member 
and chair.  Senior leadership and executive board roles at the state, regional, and national levels, 
include: 



  

 

  

 

 

 

 

 

• 2020–2023, Association for Specialists in Group Work (ASGW) Representative to ACA 
Governing Council. 

• 2016–2019, ASGW President-Elect, President, Past-President. 

• 2013–2014, Secretary, North Central Association for Counselor Education and Supervision 
(NCACES). 

• 2015–2017, Chi Sigma Iota, Treasurer. 

• 2010–2013, Ohio Counseling Association, President-Elect, President, Past-President. 

ACA/DIVISION/BRANCH MEMBERSHIP: 
ACA (since 2002), ASCA, AMCD, ACES, ASGW, NCACES, OCA, OSCA South-Eastern OCA 

AWARDS and HONORS: 
Awards include NCACES Deanna Hawes Outstanding Mentor Award, OCA Dave Brooks Award, 
ASGW Group Work Practice Award, Substance Abuse Prevention Advocate Award. Distinguished 
Graduate Teaching and Outreach awards, Ohio University. 

PUBLICATIONS: 
I have a diverse and strong publication record in peer-reviewed journals in areas such as 
Group Counseling; School Counseling; Leadership & Mentoring; Positive and Strengths-Based 
Counseling Interventions; and Cyberbullying Prevention. I regularly publish with my students and 
graduates. Publications in counseling journals during 2022 include: 

• Maccombs-Hunter, S., & Bhat C. S. (2022). Exploring Psychological Distress and Impulsivity 
as Predictors of Undergraduate Problematic Alcohol Use. The Journal of Addictions and 
Ofender Counseling. 

• Chang, S-H, & Bhat, C. S. (2022). A Group Counseling Model Based on Bowen Family 
Systems Theory for College Students with Codependency in Taiwan. The Journal for 
Specialists in Group Work. 

• Prasath, P. R., & Bhat C. S. (2022). Psychological Capital as an Antecedent to Servant 
Leadership in the Counseling Profession. Journal of Counselor Leadership & Advocacy. 

PRESENTATIONS: 
I have a consistent record of peer-reviewed presentations at state, regional, national, and 
international conferences over the past 20 years. I have been an invited speaker for domestic 
conferences and international conferences in China, India, Taiwan, and Turkey.) 

COMMUNITY SERVICE: 
I am a founding member of the Athens Suicide Prevention Coalition and have conducted service 
and outreach in schools on cyberbullying and substance abuse prevention. I am a reviewer on the 
editorial board of the Journal for Specialists in Group Work (over 10 years) and have served as an 
ad hoc reviewer for other counseling journals and for ACA/OCA conference proposals. I am the 
Chapter Faculty Advisor for the Alpha Chapter of CSI. 

CANDIDATE STATEMENT: 
As a frst-generation South Asian Indian immigrant to the USA, it is a true honor to be a candidate 
for the 73rd President of the American Counseling Association. Foremost among my reasons 
for running, is my love for the profession of counseling and a desire to see counseling and ACA 
fourish. I currently serve on the ACA Governing Council and have held counseling and counselor 
education leadership roles for twenty years. I am a skilled, efective, and empathic leader, guided 
by input from members and leadership teams. Thanks to outstanding mentors, I learned the value 
of counselors standing tall among the helping professions and embracing our unique identity. If 
elected, I would leverage my past leadership experiences to shine the spotlight on counselors 



  

 

  
 

and our profession, and to utilize ACA’s advocacy resources to strengthen counseling and 
dismantle barriers that prevent counselors from serving where they are needed. 

Counselors are needed now more than ever with large numbers of people of all ages 
struggling with mental health issues related to COVID-19, racism, poverty, and other societal 
challenges. These challenges are experienced at higher rates in diverse and socio-economically 
disadvantaged communities. I unequivocally support ACA’s strategic focus on anti-racism and 
anti-oppression, and on inclusion and justice in training, research, and publications. I believe 
that mentoring and empowering future counseling leaders is the best way to pay it forward. My 
focus will be on inviting, training, supporting, and encouraging new and diverse leaders to help 
ACA and the counseling profession progress domestically and globally. To date, of the 72 ACA 
Presidents, twelve self-identifed as persons of color. However, none have identifed as Asian 
American and Pacifc Islander (AAPI). I hope to bring my voice to the table, foster and encourage 
inclusive leadership pathways, and inspire counselors to step forward and serve our profession. 

Q: What motivates and inspires you to serve as ACA president? 
Counseling is my chosen profession and counselors are my people. It is inspiring and uplifting 
to belong to such a noble and altruistic profession, to be among the people who walk alongside 
those who are sufering with empathy and encouragement. It would be the greatest honor of 
my career to serve as ACA President, to play a part in seeing ACA and its members continue to 
fourish. I am motivated to be a servant-leader because there is so much important work that 
is yet to be done. We must preserve and strengthen our counselor identity as we continue to 
blossom as a distinct helping profession. I am inspired by students and new counselors, who 
year after year, are drawn to this profession because of their intrinsic desire to serve others. 
And I am grateful for the counselors, supervisors, and counselor educators who ensure that 
new professionals are trained and mentored. The members of ACA, who work in school, clinical 
mental health, rehabilitation, college, or addiction counseling settings (to name a few), inspire 
me to ensure that ACA will help them thrive. We are fortunate that ACA has dedicated and 
competent staf. Working with the CEO and with staf, I would seek to support initiatives that will 
strengthen counseling. For example, I will continue to work with our Government Relations team 
so that counselors are not shut out of government payee programs such as Medicare. Fighting 
these battles with a strong and unifed voice is essential. With depression, anxiety, and other 
mental health symptoms rising in children and adults, I believe counselors can and do have a 
positive impact on the lives of clients. Through ACA we can amplify this message and stand tall 
as counselors. 

Q: Diversity, Equity, Inclusion, and Social Justice are central to ACA’s current 
organizational focus. How have you, in your past, and how would you prioritize DEIJ 
initiatives as President of ACA? 
I have had the privilege of serving on the ACA Governing Council when ACA’s Antiracism 
Commission was formed and when ACA’s strategic priorities were developed. The focused 
attention paid to Diversity, Equity, Inclusion, and Social Justice (DEIJ) in recent years is and will 
be transformational for ACA, and I will continue to support and lead this important and necessary 
work. As an Asian American and Pacifc Islander counselor and counselor educator, I know 
how race and ethnicity can be barriers to progress for Black, Indigenous, and People of Color 
(BIPOC) clients, students, counselors, and counselor educators. Egregious instances of police 
brutality, vigilantism, and racial violence have scarred our psyches. We need to listen carefully 
to the needs of BIPOC clients and counselors and provide training for all counselors to intervene 
with empathy and confdence to help BIPOC individuals, families, and communities handle 
the multiple stressors that they face. In current and previous leadership roles in professional 
organizations (ASGW, OCA, Chi Sigma Iota), and in my role as a Professor of Counselor Education 
at Ohio University, I have exercised leadership to proactively increase diversity at all levels and 
across many areas of intersectionality, including race, ethnicity, sexual and gender minority 
status, socio-economic status, and indigenous or international identity. I have learned that it is 



  

essential to mentor diverse candidates into leadership roles and to be planful about instituting 
policies and procedures to recruit, train, and retain diverse leaders. 

Q: How do you envision implementation of ACA’s strategic priorities as outlined in the 
strategic plan? 
What a gift to begin a presidency with a thoughtful and relevant strategic plan to serve as a 
roadmap for ACA’s progress from 2022–2027. The three strategic drivers of Social Advocacy, 
Practice Support, and Professional Advocacy with their related initiatives will guide my work. 
I would highlight ACA’s strategic priorities to members, prospective members, and leadership 
of ACA, as well as to its divisions, branches, and regions. As a former state branch President 
(OCA) and division President (ASGW), I have sometimes experienced a disconnect from ACA. 
As ACA President, I would choose one or two initiatives under each strategic driver and would 
promote these as viable and visible goals for ACA, its divisions, branches, and regions. I believe 
in focusing attention on one or two goals with clear outcomes and celebrating and publicizing 
accomplishments. Working with ACA leadership and staf and reviewing feedback from ACA 
members would help me prioritize goals. For example, under Professional Advocacy, the frst 
initiative is: Working to advance and ensure that licensed professional counselors have seamless 
portability of their licenses when moving to other states, practicing across state lines, and 
engaging in tele-counseling. ACA provided fnancial resources and focused support to bring the 
Counseling Compact to realization. This is a monumental achievement given our fractured state 
licensing laws, and one that should be widely publicized. During Phase II, the implementation of 
the Counseling Compact, I would focus on continued progress while maintaining the strength of 
our state licensure laws to protect our clients. 

Carlos P. Hipolito-Delgado  

EDUCATION: 
Ph.D., Counselor Education, University of Maryland College Park 
M.Ed., Counseling in Student Afairs, University of California Los Angeles 
B.S., Mathematics, University of California Los Angeles 

CERTIFICATION(s) and or LICENSES: 

CURRENT POSITION: 
Professor, Counseling, University of Colorado Denver 

PROFESSIONAL EXPERIENCE: 
Assistant Professor, School Counseling, California State University Long Beach 
Student Afairs Ofcer, University of California Los Angeles 

ASSOCIATION EXPERIENCE: 
ACA Leadership 
Governing Council Representative; Parliamentarian; Chair ACA Foundation; ACA Foundation Trustee 

Association for Multicultural Counseling and Development 
President; Governing Council Representative; Conference Committee Chair 

Counselors for Social Justice 
Treasurer 



 

 

ACA Committee Service 
Governance and Board Operations Committee; Cultural Encounters Task Force; Publications 
Committee; Ethics Committee 

ACA/DIVISION/BRANCH MEMBERSHIP: 
American Counseling Association 
Association for Counselor Education and Supervision 
Association for Multicultural Counseling and Development 
Colorado Counseling Association 
Counselors for Social Justice 
Rocky Mountain Association for Counselor Education and Supervision 

AWARDS and HONORS: 
Exemplary Diversity Leadership Award, 2020 
Professional Development Award, 2013 
Emerging Leader Award, 2011 

PUBLICATIONS: 
I am passionate about serving marginalized communities and the sociopolitical development 
of youth. As such, I have 38 peer reviewed journal articles and book chapters published on the 
topics of multicultural training, ethnic identity development, internalized racism, and sociopolitical 
development. My research has been cited over 1250 times. I am also co-primary investigator 
on numerous research grants, totaling over $2.8 million. Below is a selection of my recent 
publications: 

Hipolito-Delgado, C. P., Stickney, D., Zion, S., & Kirshner, B. (2022). Transformative Student Voice 
for Sociopolitical Development: Developing Youth of Color as Political Actors. Journal of Research 
on Adolescence. https://doi.org/10.1111/jora.12753 

Hipolito-Delgado, C. P., Estrada, D., & Garcia, M. (2021). Countering defcits: A grounded theory 
of success from Students of Color. Journal of Multicultural Counseling and Development. http:// 
dx.doi.org/10.1002/jmcd.12202 

Hipolito-Delgado, C. P., Porras-Holguin, L. E., Stickney, D., & Kirshner, B. (2021). Advocating for 
students during distance learning: The role of the professional school counselor. Professional 
School Counseling. https://doi.org/10.1177/2156759X211011895 

Litam, S. D., & Hipolito-Delgado, C. P. (2021). When being “essential” illuminates disparities: 
Counseling client afected by COVID-19. Journal of Counseling & Development. https://doi. 
org/10.1002/jcad.12349 

PRESENTATIONS: 
Over my career I have given over 50 peer-reviewed presentions at international, national and 
local conferences. I served as a keynote speaker at two conferences and have given 20 invited 
presentations and workshops. Additionally my reputation as a scholar has allowed me to be seen 
by popular media as an expert in the areas of race, politics, and education. I have conducted 
interviews for print, radio, and television outlets in both English and Spanish. Below is a selection 
of my recent presentations: 

Hipolito-Delgado, C. P. (July 31, 2022). Leadership, Mental Health, and Identity: Strategies for 
Personal and Community Supports. Board of Latino Legislative Leaders. Denver, CO. 

Sharma, J. & Hipolito-Delgado, C. P. (April 7–9, 2022). Setting the Foundation for Anti-Racism in 
Counseling Programs: Critical Counseling Theories. American Counseling Association. Atlanta, GA. 

https://doi
https://doi.org/10.1177/2156759X211011895
https://dx.doi.org/10.1002/jmcd.12202
https://doi.org/10.1111/jora.12753


 

 

 

 

 

 

Hipolito-Delgado, C. P. (November 11 & 12, 2021). Multicultural Counseling and Sociopolitical 
Development: When Talk Therapy Isn’t Enough. Asociación Puertorriqueña de Consejería 
Profesional. 

COMMUNITY SERVICE: 
Board of Directors, Colorado Public Radio 

Afliate Researcher, Student Voice and Leadership, Denver Public Schools 

CANDIDATE STATEMENT: 
I seek the ofce of president of the American Counseling Association (ACA) to honor those who 
paved the way for me and to expand opportunities for those who follow. As a man of color and 
frst-generation college student, I take the lift as you rise mandate seriously. If elected president, 
I will be a servant of ACA members, advocate for the counseling profession, work to address the 
needs of marginalized communities, and raise the profle of ACA nationally.  

My years of service to the counseling profession make me uniquely qualifed to serve as 
president of ACA. As a former Parliamentarian and Governing Council member, I am exceptionally 
versed with ACA’s governmental procedures, strategic plan, and staf. As the Past-President of 
the Association for Multicultural Counseling and Development and the Past-Chair of the ACA 
Foundation, I have learned to be collaborative, inclusive, and mission driven. 

If elected I will 
• Raise the profle of the counseling profession by seeking partnerships with professional 

sports associations, entertainment artists, and public fgures: to increasing awareness of 
mental health and position ACA and counselors as experts in the feld of wellness. 

• Expand of the number of states participating in the interstate counseling compact, so that 
more members can beneft from the ability to practice across state lines or in telehealth. I will 
also work to expand the federal recognition of counselors. 

• Create an undergraduate minor in social justice counseling—to be shared with interested 
counselor education programs—that will diversify the counseling profession and meet the 
growing demand for mental health professionals. Such diversifcation is vital to addressing 
the mental health needs of marginalized communities and improving cultural representation 
in the profession. 

• Increase voice of members in ACA fscal and governing decisions, control membership and 
conference dues, and improve representation of graduate students in the association. 

Q: What motivates and inspires you to serve as ACA president? 
I am inspired to serve as ACA President to honor the rich history of this association and I am 
motivated to increase access to mental health and wellness services in communities that are 
underserved. I would not be the professional counselor I am today without those leaders who 
came before me, mentored me, and shared their knowledge. I seek this position to be a positive 
refection of their legacy and increase leadership opportunities for graduate students and early 
career professionals. I would accomplish this in part by controlling membership and conference 
fees, so that costs are not a barrier to participation. I would also engage with and mentor 
graduate students, so they are better positioned to enter leadership positions. 

I am also motivated to expand access to mental health services, particularly for those who are 
underserved. I am a member of a research practice partnership team with the Student Voice 
and Leadership (SVL) program of Denver Public Schools. The youth of this program, many of 
who identify as LGBTQ+ and students of color, have increasingly called for expanded mental 
health services. I have witnessed how these youth have sufered due to anti-LGBTQ+ legislation 
and rhetoric, racial discrimination and anti-Black violence, and due to the COVID-19 pandemic. 



 
 

 
 

 

  
 

  

 

 

 

 

Viewing the struggles of the SVL youth is a major reason that I will work to expand the Counseling 
Compact, so that underserved communities have increased access to professional counselors. 
The need for expanded counseling services is also the reason that I will advance partnerships 
with professional sports associations, entertainment artists, and public fgures so that we can raise 
awareness about issues of mental health and promote the counseling profession. 

Q: Diversity, Equity, Inclusion, and Social Justice are central to ACA’s current 
organizational focus. How have you, in your past, and how would you prioritize DEIJ 
initiatives as President of ACA? 
Diversity, equity, inclusion, and social justice (DEIJ) are at the center of my research, service, and 
platform for the ACA Presidency. From my frst scholarly publication on empowerment theory 
in 2007 to my most recent on youth sociopolitical development (SPD), I have worked to create 
school environments that afrm marginalized youth and provide them with the skills required to 
become civic actors in their communities. My work with SVL has supported the development of a 
student voice curriculum that fosters youth critical thinking, civic self-efcacy, and engagement in 
action. I am honored that SVL staf and youth trust me with telling the stories of youth participants 
and documenting the outcome of their work—particularly how youth participants engage in social 
action to promote DEIJ. I would use the skills I have honed through this partnership to advocate 
for the counseling profession and the needs of marginalized communities. 

My commitment to DEIJ is also evident in my professional service. The bulk of my service in 
the profession has centered on promoting DEIJ. I have served on the ACA Cultural Encounters 
Task Force, as the conference committee chair for the Association for Multicultural Counseling 
and Development (AMCD), governing council representative for AMCD, and as treasurer for the 
Counselors for Social Justice. 

A highlight of my professional service was serving as President of AMCD. As the president, I 
chartered the committee that revised the Multicultural Social Justice Counseling Competencies 
(MSJCC). The creation of the MSJCC committee and the adoption of the MSJCC are evidence of 
my commitment to promoting DEIJ and my ability to navigate organizational structures to ensure 
these initiatives are successful. Additionally, I began the AMCD webinar series; providing free 
professional development related to DEIJ to AMCD members—these videos are now available to 
all professional counselors and have been viewed more than 7,000 times. 

If elected President one of my initiatives would be the creation of curriculum for an 
undergraduate minor in social justice counseling. This minor would be freely shared with 
counselor education programs and have the goal of increasing the pipeline of students from 
marginalized communities into the counseling profession. Additionally, these future counselors 
would be grounded in the values of DEIJ--being advocates for the profession and their clients. 

Q: How do you envision implementation of ACA’s strategic priorities as outlined in the 
strategic plan? 
If elected president of ACA I see my primary purpose is advancing the organization and the 
implementation of its strategic priorities. Additionally, my presidential initiatives directly align with 
the ACA strategic drivers (social advocacy, practice support, and professional advocacy) and 
initiatives. Below I will list my proposed presidential initiatives and the corresponding strategic 
initiatives in parentheses. 

• Raise the profle of the counseling profession by seeking partnerships with professional 
sports associations, entertainment artists, and public fgures (1.3, 3.5, 3.6) 

• Expand of the number of states participating in the interstate counseling compact (1.2, 3.1) 

• Create curriculum for an undergraduate minor in social justice counseling (3.4, 1.1, 1.3) 

• Increase voice of members in ACA fscal and governing decisions and controlling fees (2.5) 



 

 
 

Michele Kerulis 

EDUCATION: 
B.S. Psychology, Loyola Chicago; M.A. Sport & Exercise Psychology, Arizona School of 
Professional Psychology; Ed.D., Counselor Education & Supervision, Northern Illinois University 

CERTIFICATION(s) and or LICENSES: 
IL-LCPC; LMHC- FL; CMPC-Association for Applied Sport Psychology; Oxford Executive 
Leadership Certifcate, Oxford University Said Business School 

CURRENT POSITION: 
Associate Professor, Ethics Expert, Media/Marketing Liaison, Director of Community Engagement 

– The Family Institute, Northwestern University. 
Mental Health and Sport Psychology Consultant – U.S. Soccer Federation. 

PROFESSIONAL EXPERIENCE: 
22-year career as a counselor serving in diferent settings in addition to my small private practice 
developed in 2005 (counseling, consulting, speaking, media expert, blogger). Residential 
Counselor - trauma, PTSD, crisis, SI/HI; Clinical Supervisor - crisis intervention & foster care; 
Adjunct - Argosy, The Chicago School, DePaul, Adler; Director, MA in Counseling, Specialization 
in Sport & Health Psychology - Adler; School Counselor Intern - Chicago Public Schools; Illinois 
Department of Financial and Professional Regulation Counselor License & Discipline Board. 

ASSOCIATION EXPERIENCE: 
ACA: Treasurer, Two-time Executive Committee Member 
AMCD: Treasurer, Two-time Executive Committee Member, 50th Anniversary Book Committee 
Illinois Counseling: President, Secretary, Conference Coordinator, Conference Co-Coordinator, 

Program Reviewer, Board Member 
Illinois Mental Health Counselors: Board Member, Strategic Planning Committee 
Midwest Regin: Chair, Treasurer, Secretary, Governing Council Representative 
Editorial Board: Journal of Humanistic Counseling. Education, and Development; Journal of Mental 

Health Counseling 

ACA/DIVISION/BRANCH MEMBERSHIP: 
ACA, AMCD, Association for Creativity in Counseling, Illinois Counseling Association, Florida 
Counseling Association, Midwest Region, Southern Region. 

AWARDS and HONORS: 
Robert Nejedlo Distinguished Leadership Award; Five Star Award for Outstanding Leadership; 
Wendell Dysinger Outstanding Professional Counseling Publication Award; Top Counseling Blog; 
IMHCA Distinguish Service Award; Innovative Counselor Educator of the Year; Northern Illinois 
University Outstanding Woman Award 
Nominee: AASP Foundation’s 2022 Distinguished Public Communication; Awareness and 
Outreach Award; American Counseling Association Robert Rencken Emerging Professional 
Leader Award; Exemplary Faculty Service Award; Exemplary Faculty Service Award; Outstanding 
Contribution to Academics Award. 



PUBLICATIONS: 
I write textbook chapters, journal articles, online articles based on counseling athletes, ethical 
media interactions, and blogging. I also edit others’ work. I wrote two free workbooks (Demystify 
Mental Health and Mind over Marathon) and am passionate about writing solid content for my 
42,000+ online readers. An important 2008 project was when, with colleagues, we edited 
Research, Planning, and Policy: Emerging Trends in Baltic and Nordic Lifelong Learning to help 
people from Lithuania, Latvia, and Estonia publish their research so they qualifed for European 
Union research funding. 

PRESENTATIONS: 
142 international, national, regional, and state level presentations; 96 were invited talks. 
Most requested topics are Counseling Athletes; Crisis Communication; Celebrating Resiliency; 
Leadership Training; Narrative Therapy & Novels: Harnessing the Power of Pop Culture; 
Psyching Runners Up - The Response to Pandemic-Era Virtual Marathons; Mental Health in the 
Media: A How-to Guide for Clinicians; Ethical Blogging & Advocacy: A Leader’s Guide; Ethical 
Blogging; DSM 5 Cultural Formations: Paranormal Issues in Counseling; Heads Up Program & 
School Counselors: Head Injury in the School Setting; The Essence of Tradition and Wellness. 
Martial Arts as a Counseling Intervention. 

COMMUNITY SERVICE: 
Farman Fellows-Licensed Counselor for Project Koru; Imerman Angels; Chicago Marathon Medical 
Committee & Psyching Team Director; American Blues Theater, Mental Health Expert; Children 
Afected by AIDS Foundation Dream Halloween volunteer. 

CANDIDATE STATEMENT: 
In 22 years as a counselor, I worked with clients from diverse SES, cultural, regional, physical 
ability, and psychological backgrounds. My multidisciplinary training prepared me to be 
compassionate and ethical when working with clients and professionals. 

My committed service stems from Branch, Division, and National leadership. The lessons I learned 
as Illinois Counseling Association President, Chair of the Midwest Region, Two-time Executive 
Committee Member for AMCD and ACA, and as Treasurer of AMCD and ACA have prepared me 
to be an outstanding ACA President. 

I understand the nuances of advocating in large cities like Chicago and small villages like Roselle, 
where I successfully requested for both mayors to proclaim April as Counseling Awareness 
Month. I was also successful through ACA’s Institutes for Leadership Training where I learned how 
to talk with elected ofcials in D.C. and at home to request support for bipartisan legislation that 
impacts counselors. 

The needs of our members vary and I am prepared to take action to move our profession forward. 
For example, I was a proud member of the Governing Council that approved the budget for the 
Counseling Compact which will positively impact counselors across the nation. 

As President I will increase recognition and visibility of counselors through media interactions 
and teaching you, our members, how to reach out to local and national outlets to share important 
mental health information like demystifying mental health, decreasing stigma, and serving as a go-
to sources for accurate mental health information. This visibility will help our lawmakers continue 
to learn about counselors, which in turn can help our overall advocacy eforts (the Strategic Plan). 
As an award-winning counselor, professor, and writer, I am committed to helping other counselors 
share their voices to help their communities. 

I would be honored to represent you as the next ACA President. 



 

  
 

  

Q: What motivates and inspires you to serve as ACA president? 
It would be the honor of a lifetime to serve as ACA President. I am inspired by counselors across 
the country who continue to positively impact clients and society. As President, I want to help 
advance their impact by taking action on several aspects of ACA’s Strategic Plan. 

I am motivated by my deep knowledge of operating as a successful leader within ACA based on 
my experience as ACA Treasurer assessing our multi-million dollar budget, two-time Executive 
Committee member, and Regional Governing Council Member. 

I am confdent that I can manage the responsibilities, commitment, and expectations of 
Presidency with the goal of strengthening our feld. My decades-long leadership experience and 
training have helped me develop a very unique skillset that is an asset as President. 

My leadership vision is to be a source of inspiration as I lead with integrity, ethics, and excellence, 
while holding high expectations of myself and others. My goal is to help identify and enhance 
people’s talents so that they may play efective and meaningful roles in our feld. My leadership 
style has proven results in organizational success - I meet and exceed organizational goals. 

Q: Diversity, Equity, Inclusion, and Social Justice are central to ACA’s current 
organizational focus. How have you, in your past, and how would you prioritize DEIJ 
initiatives as President of ACA? 
I have dedicated much of my career to helping marginalized communities. Locally, as a 
residential and community mental health counselor for children who were wards of the state and 
removed from their families due to severe abuse and neglect, I facilitated emotional healing, 
helped clients learn how to fnd and express their voices, how to advocate in the legal system, 
and how to develop confdence in themselves and their futures. 

Internationally, I helped small countries, who rebuilt their academic freedom, publish research 
manuscripts to qualify for government-funded research and treatments (areas like foster care, 
school systems, and community mental health). I am especially passionate about helping 
communities with varying SES and those with complicated physical abilities. 

I learned a great deal during my years of leadership within AMCD and the Midwest Region about 
racial, cultural, and economic issues. I listened to counselors in diferent regions discuss what is 
important to them and what they need to serve their clients. In addition to our Divisions, I think it 
is important to give voice to our members who wish to be more involved and want to learn how to 
impact their local communities. 

As President, I will continue with my tradition of helping people learn about advocacy as it 
applies to their perspectives. DEIJ Social Advocacy Initiatives 1.3 and 1.7 from the Strategic Plan 
focus on helping counselors advocate for laws and policies. I would prioritize these so counselors 
can take action in their local communities to infuence changes on the national level. 

Q: How do you envision implementation of ACA’s strategic priorities as outlined in the 
strategic plan? 
I have a proven record of excelling in ACA’s three priorities. Within Social Advocacy, I have taught 
advocacy courses/workshops to counselors and the general public (1.3) and have spoken to 
elected ofcials about counselors’ needs (1.7); with Practice Support, I am continuously in front 
of trends that move our profession forward, like telehealth (2.3), public communication (2.6), and 
ethical trends (2.4); and for Professional Advocacy, I voted to approve ACA funding ($600,000) to 
advance the Counseling Compact for portability (3.1), and I provide ethical media commentary to 
reduce stigma related to counseling (3.5; 3.6). 

ACA’s priorities include 27 initiatives. Implementation is a massive lift for one person and I view 
implementation as a group efort. Collectively, we can make major changes. 



My philosophy as a professor helps me implement my goal to educate counselors about the 
initiatives and ask them to select initiatives that are the most important to them. Next, I will work 
to empower people to take action so that, together, we can move forward. 

With nearly 60,000 members, can you imagine the progress we will make if each counselor 
chooses to act on 2–3 initiatives? 

For example, in addition to the initiatives I listed above, I am passionate about wellness (2.7). I 
want counselors to know that wellness does not have to be an abstract and that by supporting 
each other’s wellbeing, we are supporting the advancement of our feld. 

Elizabeth O’Brien 

EDUCATION: 
Ed.S., Marriage & Family Counseling, University of South Carolina 
Ph.D., Counselor Education & Supervision, University of Central Florida 

CERTIFICATION(s) and or LICENSES: 
LPC-MHSP (TN) 
LPC-Supervisor (TN) 
Certifed School Counselor (WV) 

CURRENT POSITION: 
UC Foundation Professor, University of Tennessee Chattanooga 

PROFESSIONAL EXPERIENCE: 
Professor, University of Tennessee Chattanooga (2007–Present) 
Co-Director, UTC School of Professional Studies (2019–Present) 
Executive Director, UTC Counseling Center (2016–2020) 
Private Practitioner (2012–Present) 

ASSOCIATION EXPERIENCE: 
ACA Governing Council Representative 
ACA Financial Afairs Committee Member 
ACA Executive Committee Member 
ACA FAC Investment Sub-Committee Member 
ACA Anti-Racism Task Force Member 
ACA Research & Knowledge Committee Governing Council Liaison 
ACA Ethics Appeals Panel Governing Council Liaison 
President, ASERVIC 
Treasurer, ASERVIC 
Board Member, ASERVIC 
Conference Co-Chair, ASERVIC 
Strategic Planning Committee, ASERVIC 
Membership Chair, SACES 
Executive Committee, TCA 
Research Committee Co-Chair, TCA 
Executive Committee, LCA 



 

 

ACA/DIVISION/BRANCH MEMBERSHIP: 
ACA, ASERVIC, TCA, LCA 

AWARDS and HONORS: 
Meritorious Service Award (ASERVIC) 
Outstanding Service Award (Graduate Council, University of Tennessee Chattanooga) 
Elizabeth Dalton Outstanding Teaching Award (College of Health, Education and Professional 

Studies, UTC) 
Dean Stinnett Service Award (College of Health Education and Professional Studies, UTC) 
UC Foundation Professorship (UC Foundation, UTC) 

PUBLICATIONS: 
O’Brien, E. R. (2020). Counseling women facing contemporary family issues. In 
Degges-White, S., Kepic, M. & Killam, W., Counseling the Contemporary Woman: Strategies and 

Interventions Across the Lifespan. New York, NY: Rowman & Littlefeld Publishing. 
O’Brien, E. R. & Giordano, A. (2017). Religious/Spiritual concerns among bullying victims: 

Application of an ethical decision-making model. Counseling Today, 59(12), 40-43 
O’Brien, E. R. & Gill, C. S. (2018). Special issues and interventions related to spiritual issues. In Gill, 

C. S. & Freund, R., The Intersection of Spirituality and Religion in Counseling. New York, NY: 
Routledge. 

O’Brien, E. R. & Hauser, M. A., Editors. (2015). A Practical Approach to Supervision and Agency 
Management for Counselors. New York, NY: Springer Publishing. 

PRESENTATIONS: 
O’Brien, E. R. (2019). Our profession is personal: Addressing values conficts in counseling. Paper 

accepted at Tennessee Counseling Association Conference, Nashville, TN. 
O’Brien, E. R. (2019). The role of the faith-based community in improving services and delivery 

of care for people with serious mental illness. Two-day expert panel & presentation at the 
Substance Abuse and Mental Health Service Administration (SAMHSA). Rockville, MD. 

O’Brien, E. R. & Giordano, A. (2019). Our professional is personal. ASERVIC 
Sponsored Session at the American Counseling Association Conference, New Orleans, LA. 
O’Brien, E. R. (2019). Bracketing and harmonious disagreement: Engaging with clients and 

each other to move the helping mission forward. Invited Distinguished Scholars and Master 
Therapists, Counseling and Counselor Education Track, Christian Association for Psychological 
Studies Conference, Dallas, TX. 

O’Brien, E. R. & Dailey, S. (2018). Diverse voices in religion and spirituality. Invited presentation at 
the American Counseling Association Conference, Atlanta, GA. 

O’Brien, E. R. (2017). The business side of counseling: Leadership and the fundamentals of 
agency management. Paper accepted at the American Counseling Association Conference, 
San Francisco, CA. 

COMMUNITY SERVICE: 
Girl Scout Council of the Southern Appalachians (GSCSA)-Board Member, Secretary, and 

Consultant on Child Development & Mental Health. Regional footprint: Georgia, Tennessee and 
Virginia 

Women Mentoring Women Committee Member, Chattanooga Women’s Leadership Institute, 
Chattanooga, TN 

Chattanooga Mayor’s Council of Women, Justice Committee, Chattanooga, TN 

CANDIDATE STATEMENT: 
My experiences have taught me to be a strategic thinker to implement plans that are benefcial to 
the short- and long-term growth of the people and organizations that I serve. The ACA strategic 



 
   

 
 
 
 
 

 
 
 

 
 

 
 

 
 

 

  
 

framework articulates our most pressing ongoing needs: licensure portability, adequate funding, 
resource development and building a diverse pipeline of counselors and leaders. 

In 2016 HB1840 (conscious clause legislation) was passed in my home state of Tennessee, 
coinciding with my term as the Association for Spirituality, Ethics and Religious Values in 
Counseling (ASERVIC) President.  Experiencing the process frst hand, both as a leader and as a 
practicing Tennessee counselor, was career altering.  It taught me a great deal about honoring 
individual diferences, listening to clients’ and professional peers’ needs, and validating disparate 
viewpoints while staying true to the ACA code of ethics.  In fractured times, we need to mend the 
gaps between us, and stay true to the mission we developed as ACA members.  

In many ways, my career path has led me to this point. I have experience working in K-12 and 
alternative schools, community mental health agencies and psychiatric hospitals. I am a full 
professor of counselor education and take pride in developing the next generation of counselors 
and leaders in our feld. I have continued my clinical practice serving as a college counseling 
center director and maintained a private practice caseload. I believe the connection between 
practice and academia is vital in informing me on what counselors need from our organization. 

Our organization is at an exciting juncture in its evolution; we must remain responsive to the 
needs of our members in meaningful and relevant ways. This type of work can be will push us to 
new heights and I look forward to working with you all during these important changes. 

Q: What motivates and inspires you to serve as ACA president? 
ACA serves as the premier organization serving counselors and holds the vision that “every person 
has access to quality professional counseling to thrive.” This position serves as the touchstone 
for professional counselors and fuels my desire to serve as ACA president. I believe this vision is 
accomplished in a twofold manner: by engaging with counselors and educating stakeholders. In 
my more recent work with ACA afliate state and local counseling associations, the practitioners 
with whom I work are dedicated, caring, and committed to their roles as helpers and advocates. 
Our membership organization serves as a national face for practitioners who are working in 
the feld tirelessly, and yet I wonder if we serve the member majority in the best ways possible. 
I envision having a greater number of easily accessible resources for members working hard to 
break down barriers for clients and partnering with state level organizations who are ofering 
members economically efective trainings which empower them to engage in grassroots eforts to 
improve access to quality services. Educating stakeholders means continuing work through both 
national and local means by political lobbying, raising awareness through professional advocacy, 
and continuing to advance practices that deliver high quality care to communities. I envision 
highlighting both our national and local successes in stakeholder education allowing us to replicate 
strategies and celebrate wins within the profession. Counselors’ hard work and success inspires 
me; highlighting these accomplishments is what inspires me to serve as president. 

Q: Diversity, Equity, Inclusion, and Social Justice are central to ACA’s current 
organizational focus. How have you, in your past, and how would you prioritize DEIJ 
initiatives as President of ACA? 
As I write this answer, I have recently reauthored the acknowledgement statement student 
candidates must sign when applying to the master’s level program that I am part of. DEIJ hit 
home in 2015 with conscious clause legislation in my state of practice. The response by this 
program and many practitioners is to hold frm to the ACA code of ethics in its entirety, despite 
state legislators’ actions to the contrary. These ideals regarding inclusivity are part of the reason 
that a colleague and I co-led the ACA Governance and Board Operations task force (GBO 
TF) in 2021. One of the intended purposes of the TF was to evaluate how to broaden the ACA 
pipeline to be more inclusive of marginalized individuals within high levels of the organization’s 
leadership. The GBO TF became a standing committee in 2021, and the work continues with 
the help of an external consultant to review governance and board operations from a variety 



  

     
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 

of lenses, including DEIJ growth points. As ACA president, I would continue to prioritize DEIJ 
initiatives that began with the anti-racism task force and other initiatives by remaining committed 
to long-lasting change. Real change within the organization will take years to decode and 
implement; a commitment to change means aligning with our strategic plan and initiatives, 
promoting buy-in from leaders and members, and working across presidencies to create change. 
I am committed to systemic change within the organization to promote the health of the members 
and the organization itself, therefore DEIJ is at the fore of my priorities as president. 

Q: How do you envision implementation of ACA’s strategic priorities as outlined in the 
strategic plan? 
Consider the mission: “Promote the professional develop of counselors, advocate for the 
profession, and ensure ethical, culturally-inclusive practices that protect those using counseling 
services.” All the current strategic priorities align with the mission statement and from an outward 
facing perspective (website/publications), and the strategic priorities are supported in that order 
as well. This makes logical sense as practice supports are what members need to advance their 
skills. Advocacy is needed to promote widespread acceptance of the counseling profession, 
and culturally inclusive and ethical practices are often integrated into practice supports and are 
cornerstones of what we do well in oferings. From my perspective from an inward facing role in 
organizational leadership, I believe that priorities in recent years align more with Social Advocacy 
as the top driver (see question two), with Professional Advocacy second (think inter-state compact), 
and Practice Support being the third driver. I think the internal shift is timely and appropriate. I also 
think that there needs to be better balance and communication between organizational leadership 
and membership regarding how priorities regarding resources to strategic drivers are determined 
and how members may see the results of these allocations. As the organization continues the 
work of examining how it functions and leadership representation, Social Advocacy should remain 
a top priority. Counselors deserve to have licensure portability and equitable reimbursement for 
their work. Therefore, Professional Advocacy must stay at a close second. Practice Supports are 
innovations that are happening everyday by professionals who contribute to our educational 
oferings. In this area, we are rich and can aford to have this remain third. What I would envision 
is a way that we can educate all on the how and why of priorities and how that impacts members, 
because these are the individuals we answer to and to whom must prove our worth as leaders. 

Paul R. Peluso 

EDUCATION: 
M.S./Ed.S./Ph.D. (Counseling)- Georgia State University 

CERTIFICATION(s) and or LICENSES: 
Licensed Mental Health Counselor (FL), Licensed Marriage and Family Therapist (FL). 

CURRENT POSITION: 
Senior Associate Dean, College of Education- Florida Atlantic University, Boca Raton, Florida. 
Professor, Department of Counselor Education- Florida Atlantic University, Boca Raton, Florida. 

PROFESSIONAL EXPERIENCE: 
I have been a licensed professional counselor for over 25 years, and a counselor educator for 
over 20 years. My areas of clinical expertise include couples therapy, infdelity, family therapy, 
traumatic grief and loss, and domestic violence. 



  

 

 

 

 

 

ASSOCIATION EXPERIENCE: 
ACA- Governing Council Representative (IAMFC), 
          Executive Committee Member
          By-Laws Committee Member
          ACA DSM-5 Task Force (Chair and Member)

 Publications Committee (Chair and Member) 
AARC- Editor in Chief, Measurement and Evaluation in Counseling and Development 
IAMFC- President (President-Elect & Past President), Board Member at-Large 

ACA/DIVISION/BRANCH MEMBERSHIP: 
AARC, ACES, IAMFC, SAIGE, SACES 

AWARDS and HONORS: 
2022 - ACA Fellows Award 
2022 - Member Research Award (IAMFC) 
2015 - ACA Presidential Award 
2014 - ACA Professional Development Award 
2012 - Distinguished Service Award (IAMFC) 
2011 - Outstanding Outcome Research Award (AARC) 

PUBLICATIONS: 
9 Authored Books, including: 

• A Family Systems Guide to Infdelity: Helping Couples Understand, Recover From, and Avoid 
Future Afairs 

• Couple Therapy: Theory & Efective Practice (3rd Ed.) 

• Principles of Counseling and Psychotherapy: Learning the Essential Domains and Nonlinear 
Thinking of Master Practitioners (3rd Ed.) 

• Advanced Principles of Counseling and Psychotherapy: Learning, Integrating, and 
Consolidating the Nonlinear Thinking of Master Practitioners (2nd Ed.) 

3 Edited Books, including: 
• Infdelity: A Practitioner’s Guide to Working with Couples in Crisis (2nd ed). 

• Changing Aging, Changing Family Therapy: Practicing with 21st Century Realities. 

22 Book Chapters, over 40 peer-reviewed journal articles, and fve produced videos (Alexander 
Street Press). 

PRESENTATIONS: 
26 International Presentations, over 60 National Presentations 

COMMUNITY SERVICE: 
• Mental Health Association of Palm Beach County 

• Transition from Jail to Community- Palm Beach County 

• BeMerge (Training Medical Professionals about Mental Health)- Palm Beach County 

• Caring-based Academic Practice Partnerships to Enhance Nurse Practitioner Readiness-to-
and Willingness to Practice with Rural & Underserved Communities 

CANDIDATE STATEMENT: 
ACA has been my professional home for over 25 years. During that time, I have been honored 
to serve on the Governing Council and Executive Committee during momentous occasions 
that had a profound efect on our feld (voting for the Counseling Compact, responding to the 
aftermath of George Floyd’s killing, and coping with the COVID-19 pandemic). I have also served 



 

  
 

at the divisional level as a President (IAMFC), and as a journal editor (AARC). I am a counselor, 
a professor, a university administrator, an author and researcher. I would bring all of these 
leadership experiences to the role as ACA President, and I would be humbled to serve at this 
critical moment in our history. I have seen the good that ACA is capable of doing for its members, 
for the profession, and for our fellow citizens in need of help. However, today we face a dual crisis 
that impacts virtually everyone. There is a mental health crisis that is increasing the demand for 
counselors at every level. Recent reports from the CDC and WHO have showed how this has 
accelerated post-COVID. By some estimates the rates have increased over 25%. The second 
crisis is one of access to quality mental health care. This crisis is one that disproportionately 
impacts rural communities, communities of color and low SES communities, and I believe that 
it is an ethical dilemma that must be addressed now. However, simply increasing the number 
of counselors won’t be able to solve this problem alone. We must transform the delivery 
of counseling services, and make counselors available in settings and in ways that has not 
happened before. It also means transforming the way we train new counselors and conduct the 
practice of counseling. I believe that ACA can and must be on the forefront of this efort. 

Q: What motivates and inspires you to serve as ACA president? 
One of the things that motivates me to run for ACA President is a sense of obligation that I feel 
to give back to an organization and a profession that has given so much to me. I am grateful to 
the leaders and mentors who have guided me, and I am grateful for a professional organization 
that works to advance the practice of counseling. I am motivated by my students who challenge 
me, my clients who have taught me, and my family who inspires me. As a parent of gay and trans 
children, I have seen frst-hand how teenagers struggle with their own mental health issues, 
particularly in light of policies aimed at making them second-class citizens. I see the devastation 
when laws are proposed that target whether they can play a sport, use a restroom that conforms 
to their view of themselves, or live their lives freely. Even with supportive families and adequate 
access to good mental health services, these children and young adults shoulder a burden that 
others don’t. I have also seen how people who do not have supportive environments or who 
cannot get access to quality, afrming counseling sufer needlessly, to the point of attempting or 
committing suicide. I also know that this experience is repeated in other communities who are 
struggling for their own mental health, and who go largely ignored. As a family therapist, trained 
in systemic change, I want to be a leader who can focus attention on the larger systemic issues 
that impede mental health treatment and create the conditions for change in providing access to 
counseling for all who need it. 

Q: Diversity, Equity, Inclusion, and Social Justice are central to ACA’s current 
organizational focus. How have you, in your past, and how would you prioritize DEIJ 
initiatives as President of ACA? 
As a white, cisgender male, I acknowledge my unique positionality and the privilege that it has 
aforded me. It obligates me to be aware of the context I fnd myself in, work toward dismantling 
outmoded structures of power that stagnate growth, and take the opportunity to elevate others 
who come from diverse backgrounds in order to fully participate in the important conversations 
and decisions in our profession. I am fortunate to live in a region that is broadly multicultural, and 
work in an institution that is designated as a Hispanic Serving Institution, which has informed my 
work. As an example of this, I have overseen a program that trains ESOL teachers who are frst-
generation immigrants to become ESOL School Counselors. What is unique about the program 
is the need that it is serving. Often, children of immigrants take on unique responsibilities and 
challenges (often acting a translators for their parents, especially with the school system). By 
training counselors who have similar experiences, students and their families truly have an 
advocate. This leads to these counselors having greater success helping students and families. 
We have trained over 100 school counselors who come from Haiti, Brazil, the Dominican 
Republic, Cuba, Venezuela, Columbia, Nicaragua, Honduras, and Mexico. They have graduated 
to become powerful allies for children and families that are stiving to navigate the complexities of 



  

 

 
 

a new country. For me, many of these students have taught me—through their stories—about how 
to be a better teacher and counselor. 

Q: How do you envision implementation of ACA’s strategic priorities as outlined in the 
strategic plan? 
ACA must focus on doing things that no one, individual counselor can do alone. This is a critical 
element underlying the strategic plan. The Interstate Compacts is an example of a strategic 
action that accomplishes all three of the strategic drivers. It has the power to radically transform 
how counselors practice across state-lines. Looking forward, I believe that counseling as a 
feld and as a scientifc endeavor is in its ascendency. If you look at the table of contents of our 
journals (most notably, JCD) and you will see that counseling researchers are producing work 
that is on par in terms of impact and importance to our counterparts in other helping disciplines. 
And while not every counselor wants (or needs) to be a researcher, the insights and practical 
relevance of the research that is produced can inform their practice. Efectively communicating 
this to counselors is something that ACA must better facilitate. In addition, ACA should equip its 
members to be able to talk with the media. It surprises me that we are not more of a presence 
in the public discourse about mental health issues, particularly around access and accessibility 
of quality mental health care. ACA can provide media training for members to engage with 
the national or local media to be a part of the conversation. By helping get out a message to 
communities of the benefts of counseling, as well as commenting on important issues of the day, 
counselors can reinforce the unique role that counseling can play in mental and physical health. 
As president, I would focus ACA’s eforts on areas related to the practice of counseling and the 
work-life of its members, to the beneft of the general public. 

Summer M. Reiner 

EDUCATION: 
PhD Counselor Education; University of Connecticut 
MSEd Counselor Education; Canisius College 
BA History; University of Bufalo 

CERTIFICATION(s) and or LICENSES: 
NCC, ACS, LMHC (NY), Permanent Certifcation: School Counseling (NY) 

CURRENT POSITION: 
Department of Counselor Education Chair & Professor 
SUNY Brockport 

PROFESSIONAL EXPERIENCE: 
Served as a professor, school counselor, and had a private practice. 

ASSOCIATION EXPERIENCE: 
American Counseling Association (ACA) 

Governing Council Representative: NAR, Executive Committee Member, Nominations and 
Elections Committee Member, Financial Afairs Committee Member, Investment Committee 
Member 

North Atlantic Region (NAR), American Counseling Association 
Representative to the ACA Governing Council, Past Chair, Chair, Chair Elect & Secretary 



 

 

  

 
 

 

 

Association for Counselor Education and Supervision (ACES) 
Past President, President, President- Elect, Executive Council Member 

North Atlantic Region ACES (NARACES) 
Past President, President, President Elect, Technology Chair 

American Counseling Association of New York (ACA-NY) 
Past President, Founding President 

Association for Adult Development and Aging (AADA) 
Past-President, President, President-elect, Secretary, Technology Chair 

Editorial Board Reviewer, Journal for Counseling and Development (ACA; 2014-18); Adultspan 
Journal (AADA; 2010-18); Counselor Education and Supervision (ACES; 2022) 
Co- Editor, New York State School Counseling Journal (2011-13) 

ACA/DIVISION/BRANCH MEMBERSHIP: 
ACA, ACES, NARACES, ACA-NY, AADA, NCDA, AHC 

AWARDS and HONORS: 
Presidential Outstanding Service Award, AADA (2006 and 2012) 
Academic Advisement Award (2014) 
Made a Diference Award (2015, 2017, 2018) 

PUBLICATIONS: 
Reiner, S. M., Balkin, R. S., Gotham, K. R., Hunter, Q., Juhnke, G. A., & Davis, R. J. (2019). An 

exploratory study of life balance and work addiction in advancement professionals. Journal of 
Counseling and Development, 97, 409 – 416. 

Hancock, M., Balkin, R. S., Reiner, S. M., Hunter, Q., & Juhnke, G. A. (2019). Life balance and work 
addiction of NCAA athletes. Career Development Quarterly, 67, 264 – 270. 

Hunter, Q., Balkin, R. S., & Reiner, S. M. (2018): Addressing Impact of Counseling Research: A 
Comparative Study of Counseling and Psychology Journals. Counseling Outcome Research 
and Evaluation, 0, 1-10. doi.org/10.1080/21501378.2017.1403848 

Balkin, R. S., Reiner, S. M., Hendricks, L., Washington, A., McNeary, S., Juhnke, G. A., & Hunter, 
Q. (2018). Life balance and work addiction among African Americans. Career Development 
Quarterly, 66, 77-84. doi: 10.1002/cdq.12123 

Reiner, S. M., & Dobmeier, R. A. (2014). Counselor preparation and ASERVIC competencies: An 
exploratory study. Counseling & Values, 59, 192 – 207. 

Reiner, S. M., Dobmeier, R. A., & Hernández, T. J. (2013). The perceived impact of professional 
counselor identity fragmentation. Journal of Counseling and Development, 91, 174-183. 
Research was supported by CACREP Grant. 

Reiner, S. M., Colbert, R. D., & Pérusse, R. (2009). Teacher perceptions of school counselors: A 
national study. 

PRESENTATIONS: 
Reiner, S. M. (2022, April). Promoting Life Balance in Leadership and Organizations. Presentation 

at the NAR Leadership Retreat 
Reiner. S. M. (2018, March). Professional counseling identity and advocacy. Presentation at the 

ACA-NY legislative advocacy day, NY 
Reiner, S. M., Gotham, K., Balkin, R. S. (2018, February). The unbalanced counselor. Presentation 

at the WNYSCC, NY 
Smith, R. L., Reiner, S. M., Watson, J. C., & Armstrong, S. (2016, March). Working with process 

addictions: Evidence-based practices. Learning Institute at ACA: Montreal, Quebec. 

COMMUNITY SERVICE: 
Fairport Canal Days, Fairport Music Festival, Monroe County Elections 
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CANDIDATE STATEMENT: 
As a professional counselor, I served as a school counselor and private practitioner; I am currently 
a Professor and Department Chair at SUNY Brockport. Over the past 23 years, I served in a 
number of leadership capacities, which have given me a broad view of ACA, its divisions and 
regions. I served as: president of a larger division (ACES) and a smaller division (AADA), president/ 
chair of two regional organizations: NARACES and NAR, and was the founding president of ACA-
NY. Over the past 6 years, I served on the ACA Governing Council and on each of its standing 
committees. 

As the President of the American Counseling Association, my goal would be to reimagine our 
professional association to meet current and future needs of counselors and clients. In that vein, 
I believe it is critical for counselors to have a cohesive message about who we are and what 
we do; our message afects legislation, regulations, access and our reputations! I am committed 
to collaborating and advocating with others to ensure we are best positioned to support our 
profession and those we serve. 

I believe that my professional, and leadership experiences help me to understand many of the 
challenges facing practicing counselors. Simultaneously, I believe I demonstrated creativity and 
tenacity in advancing ACA, its divisions, regions, and branches. Some organizational successes 
that I contributed toward were: (1) the founding of ACA-NY, which has fourished the past 10 years, 
(2) restructuring, along with other ACES board members, the relationship between ACES and its 
Regions, (3) encouraging the ACA Governing Council to examine a counseling compact as an 
avenue to portability, and (4) ensuring the ACA budget was aligned with our values and goals 
(e.g., Antiracism Task Force; license portability). 

I have a passion for our profession, and an unwavering commitment to supporting it. 

Q: What motivates and inspires you to serve as ACA president? 
I have a deep commitment to the values of the counseling profession and believe we are the 
most empowering of all the mental health professions. Our perspectives on wellness, strengths, 
acceptance, and holism are afrming and inspire growth. As such, I want to do my part in 
ensuring that clients have access to the services we ofer, which can be best achieved through 
advocacy and marketing. Sharing the values of our profession with others has been a long-
standing passion of mine. I believe that serving as ACA President will aford me a wider audience 
to which I can convey the value of professional counseling within the mental health professions 
and to increase our infuence. 

Q: Diversity, Equity, Inclusion, and Social Justice are central to ACA’s current 
organizational focus. How have you, in your past, and how would you prioritize DEIJ 
initiatives as President of ACA? 
My commitment to diversity, equity, inclusion and social justice has spanned from internal 
individual development to external education and advocacy. As an individual, I regularly 
engage in workshops and read books on racism, white privilege, and how to be an anti-racist, 
as well as on sexual identities, sexual orientation, gender, spirituality, and poverty. I published 
a number of articles on spirituality and, in some cases, spirituality and sexual orientation. My 
own department’s mission focuses on DEIJ, as do our program values. As department chair, I 
send regular emails during celebration months (e.g., Black History Month, Hispanic Heritage 
Month, LGBTQ Month) to our students, faculty and staf. In these emails I cover history, historical 
fgures/ change agents, and provide counseling articles for improving the provision of services 
to underrepresented populations. As a faculty, we ensure that all newly accepted students read 
How to be an Antiracist by Ibram X. Kendi; we engage our students in book discussions during 
orientation and use the book as a reference across all courses in our program. Prior to adopting 
Kendi’s book, students read Privilege, Power and Diference by Allan G. Johnson. Most recently 
we co-sponsored a book talk with author, Justin Murphy, who explored the roots of school 



  

 

segregation in Rochester, NY and spoke to the dangers posed to society with not addressing 
the fnancial and racial segregation. As a leader in my department and in ACA, its divisions and 
regions, I have prioritized fnances in our budget to ensure that our values can be realized. I have 
always touted the importance of “putting our money where our mouth is”. 

Q: How do you envision implementation of ACA’s strategic priorities as outlined in the 
strategic plan? 
My approach as a leader is to empower the leadership of others. As president, I would ensure 
champions are assigned to committees focusing on individual priorities. In my view, champions 
have the passion, time, energy and commitment to a priority and ensuring we have successful 
and meaningful strategies for addressing the priorities. Secondly, gathering a wide array of 
ideas, perspectives, and strategies from others is important. As such, I would regularly consult 
with those elected by their members-- our Governing Council members, Division leaders, and 
Regional leaders. Our elected leaders help us to ensure that our priorities continue to refect the 
values and needs of our members and society. Finally, I also believe it is necessary to have a 
good working relationship with the CEO of ACA, as he leads our staf in the implementation of 
our strategies for achieving our goals. I would endeavor to collaborate with him and the ACA staf 
to ensure we meet our goals and plan for our future. One specifc priority that I would champion 
during my presidency is Professional Advocacy 3.3: Working to ensure equitable, consistent, 
and adequate compensation and reimbursement for counselors in training and pre-licensed 
and precredentialed counselors, including removing barriers that discourage compensation for 
services. As such, I would prioritize seeking funding to support paid counseling internships for 
students enrolled in professional counseling graduate programs (e.g., mental health, school, 
career, rehabilitation). 




