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Meet the Candidates
The following information is presented as submitted by each candidate for office. It has not been edited. Biographical 
information about each ACA president-elect candidate will be available on the electronic ballot and online at 
counseling.org/acaelections. All ACA division candidate information is available on the ACA website at counseling.
org/acaelections and on the electronic ballot.

JUDY DANIELS

Education
Ed.D., Vanderbilt University
M.A., University of Alabama
M.S.S.W, University of Tennessee
B.A., Washington University

Certifications and licenses
Certified Rehabilitation Counselor

Current position
Professor and Director, Rehabilitation 

Counselor Education Program, University 
of Hawaii

Professional experience
Director of the Rehabilitation Counselor 

Education program (2019-present)
Counselor Educator, 1990-2021 (Programs in 

school/community/rehabilitation 
counseling)

Worked with college athletes doing 
 performance enhancement/counseling/
 group work (1997-2014)
Provided career/education/counseling services 

for individuals chronically unemployed 
(1991-1995)

Conducted counseling and advocacy services at 
a community mental health center focusing 
on at-risk families in conflict (1990-1992)

Program director and counselor for a youth 
service agency (1981-1988)

Association experience
ACA 
Appointed Governing Council positions – 

Presidential adviser (2020/21, Process 

Observer (2019/20), Parliamentarian 
(2018/19) 

Governing Council Executive Committee 
member (2016-2020)

Elected Governing Council Representative 
(2012-2018)

ACA Taskforce chair on Mental Health and 
Climate Change (2019-2021)

Governing Council Taskforces member on: 
Portability (2018-2019); Anti-racism 
(2020); Member Conduct (2019)

Human Rights Committee Governing Council 
Liaison (2013-2018) and member (2018-
2021)

Co-Chair, Governing Council Task Force 
on Professional Identity and Membership 
Employment

Board member, Hawaii Counseling Association, 
(1993-1995)

CSJ
Founding board member
President, Counselors for Social Justice 

(president elect/past president) (2009-2012)
Board member, Counselors for Social Justice 

(2009-2018)

AMCD
Co-chair, Strategic Planning Committee for the 

AMCD (1997-1998)
Charter President and Board Member, Hawaii 

state chapter AMDC (1993-1996)

ACES
Co-chair, ACES Multicultural Interest Group 
 Committee (1999-2001)
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President, Hawaii state chapter ACES (1994-
 1995)
Member, ACES Futures Committee (1996-1997)

AHC
Co-chair, Diversity equity and inclusion committee (2019-

2020); Member (2020-2022)

IAMFC
Chair, IAMFC, Human Rights Committee (1997-1998)

ACA/Division/Branch membership
ACA Lifetime member
Western Region member
CSJ, Founding Board member
AMCD
ACES
AHC
ACC
ASGW
NECA, Board member
NCDA
American Rehabilitation Counseling Association
National Rehabilitation Association Lifetime member
Hawaii Counseling Association

Awards and honors
ACA Presidential Citation (2021)
ACA Kitty Cole Human Rights Award (2020)
ACA Dr. Judy Lewis Counselors for Social Justice Award 

(2015)
Thought Field Therapy Service Award (2013)
The Counselors for Social Justice Mary Smith-Arnold Anti-

Oppression Award (2010)
ACA Fellow Award (2006)
Counselors for Social Justice Ohana Award (2004)
University of Hawaii, College of Education Teaching 

Excellence Award (2004)

ACA Gilbert and Kathleen Wrenn Award for a 
 Humanitarian and Caring Person (2002)
University of Hawaii Men’s Basketball Team service award 

(2000, 2001, 2004)
University of Hawaii Presidential Citation in Recognition of 

Outstanding Merit in Teaching (1994)
President’s Citation Award from the Association for 

Multicultural Counseling and Development (1992)

Publications
4 books
55 Refereed Articles/Book Chapters
56 Other Scholarly Publications
Topics include: Multicultural Counseling, Social Justice 

Counseling, Advocacy, Homeless Children and 
Implications for School Counseling, Community 
Counseling, Group Counseling, Organizational 
Development, School Counseling, Employment and 
Career Counseling, Human Development, Loss, 
Relational Cultural Counseling, Oppression/Racism, 
Performance Enhancement and Sport Counseling

Presentations
124 National/International Presentations
Topics (see publications topics)

Community service
Service dog trainer for people with disabilities
Climate Reality leader
Co-organizer for ACA Service Project involving 300 ACA 

volunteer members
Volunteered in K-12 schools in Hawaii providing guidance 

services
Volunteered in a clubhouse setting with adults with 

psychiatric diagnoses
Conducted Thought-Field Therapy community 
 interventions
Editorial board reviewer

Candidate statement
 As a Fellow and life-time member of ACA, I have dedicated my 30-year career to serving 
the counseling profession. I am a founding board member and past-president of Counselors for 
Social Justice. I was a state-branch president for the Association for Multicultural Counseling and 
Development and the Association for Counselor Education and Supervision. I understand the 
distinct needs of ACA and its members. I have served for nine years on ACA’s governing board. 
This has provided me with unparalleled experiences and a foundation to lead ACA. I am a seasoned 
human rights advocate and served for 8 years on ACA’s Human Rights Committee and I also 

(con’t)
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chaired the ACA taskforce on Climate Change and Mental Health. I am committed to issues of 
seamless portability, counselor compensation, Medicare reimbursement, and the unique needs of 
students/new professionals. I chaired the taskforce that developed ACA’s statement on racism, served 
on the anti-racism taskforce, and I was the 2020-2021 advisor to the president on the pandemic. 
I am deeply committed to addressing the impact of racism, climate change, and the pandemic on 
client mental health and wellness.
 Historically as a nation, we are facing one of the most difficult times. The cumulative impact 
of the double pandemic of racism and COVID-19, growing economic uncertainty, and increasing 
destruction from climate disasters have upended lives in unprecedented ways. The counseling 
profession is in an incredible position to help clients and communities navigate these tumultuous 
times and build resilience. I seek office to use my advocacy and leadership experiences to address 
issues that impact our clients/communities and promote opportunities for counselors including: 
Fair/equitable compensation, seamless portability, and supporting students/new professionals. My 
leadership experiences, passion, and proven track record will guide me as a seasoned and successful 
ACA president. I would be honored to have your vote.

Candidate questions

As our 72nd president, how would you promote diversity, equity, inclusion and justice within ACA 
and the counseling profession?
 If I were to be elected the 72nd ACA president, I would approach this deeply critical mission with the 
same tenacity and commitment towards diversity and inclusion that I have demonstrated throughout my 
career.
 Working with a small group of like-minded multicultural-social justice leader-advocates, I helped 
establish the ACA division of Counselors for Social Justice. In the early 90’s I helped institutionalize 
the requirement that all ACA conference proposals address multicultural concerns. We also passed a 
policy institutionalizing yearly diversity training for ACA’s governing board. More recently, I chaired the 
leadership team that wrote ACA’s anti-racism statement and I served on the racism taskforce. This more 
recent work resulted in the creation of the Anti-Racism Commission designed to break down systemic 
and institutional barriers within ACA and the Counseling profession.  
 I would continue to support the long-term plans/goals of the Commission and support the following 
initiatives: 

1. Ensure diverse representation on the Commission. 

2. Hire a consultant to assess institutional/structural racism within ACA and assist in breaking down 
barriers to diversity/equity/inclusion.

3. Work with stakeholders and sister organizations to address racial and social injustices with 
marginalized cultural groups (e.g., gender, LGBTGEQIAP+, BIPOC, etc.). 

4. Implement accountability groups for all ACA members interested in exploring issues of racism/
discrimination.

5. Support counselor educators to attend programs like “Academics for Black Lives.” 

6. Develop grant opportunities for counseling subspecialty areas and divisions/regions to implement 
diversity, equity, inclusion, and justice (DEIJ) initiatives.

7. Work with law enforcement to promote effective responses to individuals with mental health crises 
and implement DEIJ strategies. 
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8. Develop grant opportunities for counselors from marginalized groups to attend ACA conferences 
(e.g., persons with disabilities and/or limited resources, BIPOC counselors, etc.).

I have the courage, vision, and “can do” attitude to address DEIJ concerns and strategies. My approach 
will be action-oriented focusing on long-term sustainable solutions and interventions.

What is your vision for ACA over the next 10 years, and how will you begin to move ACA toward that 
vision?
 My aspirational vision for ACA is multifaceted. It promotes effective leadership, transparency, clear 
communication and increased engagement with our stakeholders/sister organizations. The current issues 
of the double pandemic of racism and COVID-19; disaster mental health, trauma, and the climate crisis; 
increasing economic and health disparities; and other salient issues require a longstanding vision and 
plan. 
 My long term vision is to effectively address these issues, increase ACA’s membership by 20%; 
accomplish portability; obtain Medicare reimbursement, achieve equitable counselor compensation, 
ensure a sustainable mentoring/emerging leaders programs; and advocate for counselor recognition 
legislatively. I would also focus on racism, equity, inclusion, and justice within our organization and the 
profession.
 ACA is in a critical transition period with hiring a new CEO in 2022. These changes necessitate 
having an experienced presidential leader, strong leadership to guide the board, and a clear vision of 
the future. As a lifetime ACA member; Fellow; past divisional president (CSJ) and past state branch 
president (ACES, AMCD); and a nine-year term on ACA’s governing board; I have the necessary 
experience to guide the association through this transition and create a solid 10-year strategic plan.

What motivates and inspires you to serve as ACA president, and how will you meet the needs of all 
your constituents?
 When I look into the faces of students and new professionals, I am excited and motivated by the 
potential of our profession. I am also aware of the challenges we face. As a seasoned counselor, I am 
not pursuing the presidency as a career steppingstone. Rather, I seek the position to help create lasting 
changes that will situate ACA and the counseling profession in a position of strength. As an advocate for 
counselors I am inspired to promote our profession, work with stakeholders to achieve common goals, 
and fight for legislation which supports counselors in all aspects of their work. 
 To fully meet the needs of all constituents, I will do outreach and ongoing assessment to obtain 
feedback on the needs of each of the specialty areas/divisions/regions/branches and stakeholder/sister 
organizations. 
 To be an effective president and meet the needs of our constituents, it is important to: 

1. Have substantial experience with the ACA governing board; I have nine years of leadership service on 
the board.  

2. Have leadership experience at the divisional/region/branch levels in order to understand the needs of 
different constituents at the various levels of the organization; I have been a president of CSJ, and 
AMCD and ACES at the state level. 

3. Have an understanding of the multifaceted needs of members by serving on diverse committees/task 
forces; I have chaired/served on taskforces/committees related to human rights, portability, students/
new professionals, climate change and mental health, and strategic planning, to name a few.

 I am motivated to be your 72nd ACA president! I have the skills, leadership experiences, knowledge, 
vision, and proven track-record to positively impact our profession. I will work to unify the voices of 
professional counselors across practice settings. I am inspired by and look forward to serving your needs, 
elevating your voice, and working together to strengthen our profession.
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EDIL TORRES RIVERA

Education
 I have a PhD in Educational Psychology (Counselor Education Curriculum) with a 
concentration in Multicultural Counseling from the University of Connecticut, Storrs.

Certifications and licenses
 LPC license for the states of Michigan and Virginia, and Puerto Rico. I also have an 
LCPC license in the state of Kansas. Lastly, I am a National Certified Counselor and an 
Approved Clinical Supervisor.

Current position
 I am currently a Professor of Counseling and Director of Latinx Studies at Wichita 
State University.

Professional experience
 I have 25 years of experience as a Counselor Educator where I have served on 
different positions including Clinical Director, Supervisor, Department Chair, and 
Professor. Such experiences had allowed me to train and supervise Counseling students 
with a strong focus on Multiculturalism and Social Justice. In addition, as part of 
my administrative roles I have been involved in securing CACREP accreditation 
and ensuring our programs are guided by the highest standards. Lastly, I have served 
on several counseling journal’s Editorial Boards and was the Editor in Chief of the 
Interamerican Journal of Psychology.

Association experience
 I have been involved with ACA and several of its Divisions (AMCD, CSJ, ACES, 
ASGW) for over 20 years. During that time, I have served as Governing Council 
Representative, Executive Board Member, Parliamentarian, Process Observer, and 
President of AMCD and CSJ.

ACA/Division/Branch membership
 I am currently an active member of ACA and several divisions including AMCD, 
ASGW, ACES, CSJ, and KCA.

Awards and honors
 As part of my involvement with ACA, I have received the following awards: ACA 
Fellow (2013) ASGW Fellow (2011), The Samuel H. Johnson Distinguished Service 
Award (Association of Multicultural Counseling and Development), the O’hana Award 
(Counselors for Social Justice), The Com/padrazgo/madrazgo Award (AMCD); and Best 
Group Research Article of the Year (Association for Specialists in Group Work).
 In addition, I received the Star Vega Distinguished Service Award and a Presidential 
Citation Award from the National Latinx Psychologists Association; Distinguished 
Research and Scholarship Award from The Chicago School of Professional Psychology; 
and the University of Florida Open Access Award. Lastly, as a member of the US 
Army, I received the National Defense Service Medal; Army Commendation Medal; 
Army Achievement Medal; Army Achievement Medal First Oak Leaf; and Three Good 
Conduct Medals. 
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Publications
 I have authored two books; 19 book chapters; over 64 refereed articles and over 10 editorials as 
a Journal Editor of the Interamerican Journal of Psychology. My work has been published in several 
counseling journals including Journal of Counseling and Development, Counselor Education and 
Supervision, and Journal of Multicultural Counseling and Development.

Presentations
 I have presented over 70 refereed International and National presentations at several conferences 
including ACA, ACES, ASGW, and NLPA among others.

Community service
 I have served as a Red Cross volunteer; Community Crisis volunteer for Catholic Charities (Wichita, 
KS); Reviewer for the Association for Specialists in Group Work Journal; Counseling Psychology Journal; 
Canadian Counseling Journal; and the Interamerican Journal of Psychology.

Candidate questions

As our 72nd president, how would you promote diversity, equity, inclusion and justice within ACA 
and the counseling profession?
 The best way to promote diversity, equity, inclusion, and social justice is by example and action. That 
is promoting ideas, principles, and values that ensure that ACA members have a voice and a seat at the 
table in terms of initiatives and the Organization’s decision-making. While the Organization has made 
tremendous progress in communicating with the membership through Governing Council members, 
the Divisions and ACA connect, I believe that more can be done so that members feel more included 
in the Organization. Furthermore, it is essential, to engage the Organization and the stakeholders to 
address systemic structures, policies, practices, and beliefs that challenge inequity and the root cause for 
these inequities in the first place. That is, moving the Organization from talking about equity to develop 
specific actions to promote equity.

Candidate statement
 I have been involved in the helping professions and serving others for over 20 years. My 
experience in the United States Army provided me with the necessary tools to understand leadership 
dynamics, first, in my capacity of a combat medic and later, as a behavioral science specialist. The 
Army leadership promotes the idea that you need to be a good follower before being promoted 
to a leadership position. Therefore, my leadership credentials began with the early years in the 
Army. Specifically, to the American Counseling Association (ACA), my involvement with the 
Organization began with activities such as my service in different committees at the national level 
(i.e., International Committee, National Awards Committee, and Climate Change Committee) 
to more involvement in executive tasks serving in the Executive Committee of ACA and being 
the Governing Council Representative for Counselors for Social Justice. My service to the ACA 
Divisions has been serving in the Executive Board of ASGW, and serving as President of AMCD 
and CSJ. Thus, while different, all of these experiences have provided me with a broad perspective 
of governance and leadership, where the motto is “never ask someone to do something that you are 
unwilling or able to do yourself.” Finally, the reason to wanting to be ACA president is to establish 
a culture of not more recycling leaders. Over the last ten years, people running for elected positions 
seem to be the same people; thus, I want to walk the walk by giving the newer generation a place  
to strive.
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What is your vision for ACA over the next 10 years, and how will you begin to move ACA toward that 
vision?
 ACA should be the gold standard of practice for all mental health professionals, including school, 
career, international, and all forms of professional counseling. ACA should be the first responder when 
violence, discrimination, and natural disasters occur in our communities. Thus, in 10 years, I would 
like to see ACA taking the lead among our professional siblings in the field. Also, as an extension of 
my previous statement, in 10 years, today’s students are on their path to becoming leaders, and we can 
see new ideas and innovations rather than recycling the same leaders. Thus, to help achieve these goals, 
a rapid-response task force can be created to respond to these events within a reasonable amount of 
time. Secondly, promoting a culture that individuals must allow newer leaders to take the lead and not 
continue bringing back the same people who have already served.

What motivates and inspires you to serve as ACA president, and how will you meet the needs of all 
your constituents?
 After being part of ACA for over 25 years and serving in different leadership positions, I believe that 
I have sufficient experience to lead the Organization. Furthermore, it has been more than sixteen years 
since a Latinx counselor was elected ACA president; thus, it is possible that a Latinx perspective can add 
to the profession from a leadership standpoint, beyond a practitioner or member. Additionally, ACA 
members need to have constant communication with their leaders; thus, I will make sure that at least 
once a week, ACA members get a message providing them with the progress of all initiatives that the 
Organization is working on.


