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~ Multiculturalism, Diversity, Social Justice and Advocacy Practices for Professional Counselors ~

Winter/Spring Session, 2008

	Instructor: Dale-Elizabeth Pehrsson, EdD, CLPC-S (Id.), NCC, ACS, DCC, RPT-S

Office: 110 A CEB 

Phone: (702) 895-​​359, Fax: (702) 895-5055, E-mail: dale.pehrsson@unlv.edu                                                                                                                                                                                                                                                                                                                    

Website: http://counselored.unlv.edu/pehrsson.htm 

Course Location: MPE 232                                                             

Time: Mondays at 4:00-6:45 PM

Office Hours: Tuesday and Wednesday 4:00 PM until 5:30 PM and by appointment
	Instructors:

Doug Garner, PhD Student 

Best contact: garnerd2@unlv.nevada.edu
Tiffany Tyler, PhD Student 

Best Contact: tylert@unlv.edu
Marie Wakefield, PhD Student

Best contact: mawakefield@cox.net


Diversity Statement: 

The class, coursework, structure, activities, class and therefore its participants will provide a safe, welcoming, and inclusive classroom environment for students of all races, ethnicities, sexual orientations, gender identities/variances, ages, religions, economic classes, and ability statuses. As such, students are encouraged and challenged to use language, communications and basic counseling techniques that are respectful, inclusive, representative and culturally appropriate.

Catalog synopsis:
This course designed to foster awareness, knowledge, and skills for school and mental health counseling with diverse student/client populations. Emphasizes cross cultural awareness especially as it relates to social justice imperatives and client advocacy within all counseling settlings. The focus of this course deals primarily with underrepresented (minority) and oppressed populations. Topics include culture, ethnicity, nationality, age, gender, sexual orientation, mental/physical abilities, education, family dynamics, and socioeconomic status.
COURSE DESCRIPTION: 

This course is an experiential/lecture seminar designed for counseling students to learn about issues and trends in counseling with multicultural and diverse populations. It emphasizes professional counseling, consultation and leadership skills for equity, social justice, and advocacy in counseling with underrepresented and oppressed populations. Topics include culture, ethnicity, nationality, age, gender, sexual orientation, mental/physical characteristics, education, family values, religious & spiritual values, and socioeconomic status.
REQUIRED TEXT/RESOURCES: 

· Lee, C. C. (2006). Multicultural issues in counseling; New approaches to diversity. Alexandria, VA: American Counseling Association. 
· Other readings as assigned or distributed
· http://www.counseling.org/Publications/READINGS/RESOURCES ON ELECTRONIC RESERVE (http://ereserves.library.unlv.edu/)

· Downloads Cross-cultural competencies and objectives (DOC)

· Advocacy competencies (PDF)

· Multicultural counseling competencies and standards (PDF)

Web Sites of Interest:
http://www.counseling.org (ACA Homepage)

http://counselorsforsocialjustice.com/ Counselors for Social Justice

http://counselorsforsocialjustice.org/index.html Counselors for Social Justice

http://www.sirius.com/~a4pt/profreg.htm (Association for Play Therapy)

http://www.schoolcounselor.org (American School Counseling Association Homepage)

http://blues.fd1.uc.edu/~wilson/asgw (Association for Specialists in Group Work Homepage)

http://www.tolerance.org/index.jsp Southern Poverty Law Center

http://www.nostatusquo.com/Schacht/  STEVE SCHACHT'S OFFICIAL HOMEPAGE
http://www.pbs.org/peoplelikeus/ People Like Us: Social Class in America. CNAM Film Library, P.O. Box 1084, Harriman, NY 10926
COURSE OBJECTIVES: 

Note: Course knowledge and understanding are designed to meet CACREP Standards, NCATE standards, and the UNLV College of Education’s Conceptual Framework.  

The CACREP web site is located at: http://www.counseling.org/cacrep/ , the NCATE web site is located at http://www.ncate.org/ , the UNLV College of Education’s Conceptual Framework is located at:  http://education.unlv.edu/ncate/Framework.html 

The CACREP standards include the eight common core curricular experiences outlined in Section II.K (Professional Identity, Social and Cultural Diversity, Human Growth and Development, Career Development, Helping Relationships, Group Work, Assessment, and Research and Program Evaluation) as well as the Standards for Counseling Programs (Foundations of Professional Counseling, Contextual Dimensions of Professional Counseling, Knowledge and Skill Requirements for professional counselors - Program Development, Implementation, and Evaluation, Counseling and Guidance, Consultation –  and Clinical Instruction).
Parentheses ( ) refer to objectives found in Section II: Program Objectives and Curriculum (the eight common-core areas), and brackets [ ] refer to Section VI: Evaluations in the Program the Specialized Curricular Experiences, Curricular Experiences for Counselor Education Programs.

Student Learning Outcomes:
I. 
KNOWLEDGE & UNDERSTANDING  

Upon completion of the course, students will gain knowledge and understanding of the following:  

• Historical perspectives concerning the nature and meaning of multicultural counseling and social advocacy 

• Multicultural and pluralistic trends, including characteristics and concerns between and within diverse groups

• Theories of multicultural counseling, theories of identity development, and multicultural and social justice competencies

• The nature of biases, prejudices, processes of intentional and unintentional oppression and discrimination

• Culturally supported behaviors that are detrimental to the growth of the human spirit, mind, or body

• Professional counselors’ roles in social justice, advocacy, conflict resolution, and cultural self-awareness 

• Strategies for counseling with diverse populations and ethnic groups

• Age, gender, sexual orientation, ethnicity, language, disability, culture, spirituality, and other factors related to the assessment and evaluation of individuals, groups, and specific populations

• The role of racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status, and equity issues in school counseling [A.8]
• Strategies for selecting, administering, and interpreting assessment and evaluation instruments and techniques in multicultural counseling (7.g)
• ethical and legal considerations in multicultural counseling 

• Use of research to improve multicultural counseling effectiveness (8.e)

• Knowledge and application of current and emerging technology in education and school counseling to assist students, families, and educators in using resources that promote informed academic, career, and personal/social choices [A.10] 
• Demonstrate an understanding of the ethical standards and practices involved in multicultural counseling and development 

• Ethical and legal considerations related specifically to the practice of school counseling (e.g., the ACA Code of Ethics and the ASCA Ethical Standards for School Counselors) [A.11] 
• Advocacy for all students and for effective school counseling programs [B.1] 
• Integration of the school counseling program into the total school curriculum by systematically providing information and skills training to assist pre-K—12 students in maximizing their academic, career, and personal/social development [B.2] 
• Knowledge and skills in conducting program assessment and evaluation that are designed to enhance students’ academic, social, emotional, career, and other developmental needs [C.3.d] 
II. 
ATTITUDES, VALUES, & DISPOSITIONS
Upon completion of the course, students will attain values, attitudes, and dispositions that enable them to recognize the need to demonstrate the following: 

• Acceptance of each person (student, client, educator, parent, etc.) as a unique, worthwhile human being; not simply an object to be measured 

• Recognition of the dignity of each human being; that people are not simply objects or instruments to be persuaded or manipulated by assessment methods and techniques

• Tolerance of individual differences and value systems 

• Sensitivity to the feelings of others

• Respect for confidentiality and the limits thereof 

• Recognition that help/care for people may come from many sources, assessment should be seen only as one potential source of assistance/support  

• Principles of social advocacy (e.g., take a stand for people when appropriate and necessary) when necessary 

• Appreciation for the complexities of techniques in assessment in counseling 

• Respect for the role of diversity issues in relationship to assessment in counseling 

• Value for the role of research in terms of its function of increasing the knowledge base of the profession and in terms of its relationship to practice, including modern technology (e.g., the World Wide Web (WWW) and the Internet)

III. SKILL DEVELOPMENT 

Upon completion of the course, students will demonstrate the following skills:

• Students will demonstrate to the instructor and graduate student peers that they have read and understand the material in the textbooks and other reading material/resources 

• Students will demonstrate their ability to think about, react to and make meaning out of their readings by writing a “book journal…” letter each week

• Students will demonstrate knowledge and skill of course content through examinations and course assignments

• Demonstrate an understanding of the multicultural and social advocacy competencies required of professional school counselors

• Demonstrate an understanding of, and sensitivity toward, minority and oppressed groups

• Demonstrate an understanding of the barriers to, and challenges of, personal, academic, and career success in minority status students 

• Demonstrate an understanding of advocacy and proactive social justice strategies for use with minority student populations  

• Students will demonstrate the ability to choose assessment methods appropriate for use in school-based counseling practice that are culturally relevant / appropriate

• Students will demonstrate the ability to communicate to students, parents, and other school personnel in culturally relevant manner 

• Students will demonstrate skill in applying course content to the school counseling program 

• Students will demonstrate an understanding of multicultural/cross-cultural issues in testing and assessment 

• Students will explain the ethical implications related to multicultural/cross-cultural counseling 

	TEACHING STRATEGIES:
This course incorporates multimedia, presentation, lecturette, individual and group discussion, and experiential activities and related strategies that are designed to acquaint students with basic concepts and skills related to professional competent counseling practice applying advocacy, multicultural, and diversity principles. 


	Instructors’ Objectives: 

The instructor will:

1. Promote different learning and teaching styles.

2. Facilitate individual and group learning processes.

3. Evaluate effectiveness of student learning.

4. Be available for student advisement as needed.

5. Provide an energetic and stimulating learning environment.

6. Provide safety yet challenge in the learning experience.
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	Intensity Level:

This is an intense class, while students are challenged they are also encouraged to take care of themselves and take breaks as needed. If you do need to leave to room because of an emotional response a doctoral student or peer may accompany you to provide support.




Evaluation Procedures: Students will be evaluated according to the following: 

                 90-100=A,           80-89=B,                70-79=C,             Below 70=F

Students can earn up to 100 possible points. Grades are based on (1) class participation, attendance, and scholarly contributions to discussion, weekly reflection papers, (2) book reaction journals, (3) identity project, and (4) a cultural interview.
Points

Assignment/Category/Criteria
56 Points 
Students earn 4 points per week for 14 weeks for class participation, 

Attendance, and scholarly contributions to discussion and for weekly reflection papers, 

Lateness loses points 

There is no make up for class absence.
20 Points 
Students earn 2 points for each book reaction journals. There are 10 Book reactions journals due.

Book reaction journals pagers are typed and 1-2 pages double spaced unless otherwise noted.

Book reaction papers must be turned in prior to the start of class. 

Late reactions are not accepted. 
12 Points
Cultural interview. Students will interview someone who is culturally different from themselves. Reports vary in length but are usually 3 to 10 pages double spaced in length. Outline will be supplied. Reports are due the second to last day of class and students must be prepared to discuss their interview in class. (See below criteria)

Students should choose someone very different from themselves or find someone who is not necessarily convenient.
12 Points
Student identity project. Students complete a self identity project that is a symbolic representation of who they are from a cultural and deeply personal perspective. Included in the representation is a representation of how they wish to counselor from an advocacy and multicultural competent stance. Projects should be no larger than 12 X 12 inches and be backed on cardboard. Projects will be displayed in the COE CED lobby. Due last day of class.

Material should be disposable and not composed of irreplaceable family heirlooms. 

100 Points 
Total Possible Points

	Cultural Interview Format:

Interview an individual (Face to face) in your community (teacher, student, professional, parent, friend, colleague, Medical person, neighbor, counselor, etc.) who has a different cultural and/or ethnic background then your own.  Interview them and explore their cultural differences.  Report your findings in a two to three page paper that will be due in the last class of this term. Ask your interview to tell you about their culture, their life, their way of being, what is most important to them and why. Remember, you can add to this list. Each experience students have is different. Also, if students do not cover all of the topics listed above, do not worry. Do not jeopardize your opportunity to get to know someone of a different culture because you are too busy getting all the specific information. Lastly, be sure to include your personal reflection on the experience.  Were you comfortable asking your interviewee about their culture? What did you learn? What made an impression on you? How will this assignment inspire you to be aware of Multicultural/Diversity concerns while counseling/ working with others?
	Include comments on some of the following questions:

What differences in culture and ethnicity were you able to identify?

How does the interviewee self-identify?

What customs or rituals are important to your interviewee?

What language(s) are used? Communication styles?

What Non-verbal  communications were utilized ?

What customs of dress are used?

What are their beliefs about Family?  Religion?  Gender Roles? Work?                  Education? Humor?

What are their favorite foods?  Hobbies? Entertainment?

Were there any surprises? Confirmations? Lessons


Grading Criteria

Assignments will be graded according to the following criteria: material content, including accuracy of response, depth of thought, integration of supporting literature and research, overall reflection and creativity; and, technical content, including the publication of APA style, graduate level (professional) presentation, grammar, and spelling.  

Weekly and final interview assignments will be handed in as hard copy so instructor team can give written feedback, papers will be collected by students in their student mailboxes in the CED Student Library. 
Note: All course work must be completed on time.  If there are extenuating circumstances affecting performance in class, please negotiate with the instructor in writing PRIOR to assignment deadlines.  Otherwise, late course work will not be accepted.  In accordance with the department policy, incomplete grades ("I") are given only in circumstances that meet university criteria (i.e., death in family, severe illness).  For an incomplete assignment, a "B" grade is the highest grade that may be issued. 

RebelMail

Student UNLV e-mail accounts (RebelMail) are one of the primary ways students will receive official university communication: information about deadlines, major campus events, and announcements.  All UNLV, students receive a RebelMail account after they have been admitted to the University. Student RebelMail e-mail addresses are listed on a class rosters, and are the primary way for instructors to communicate with students.  No other e-mail address will be used as a substitute for communicating with the instructor in regard to this class.  Students who wish to communicate with the instructor utilizing a different e-mail address should use the forward feature on the RebelMail account.  For more information, see http://rebelmail.unlv.edu/ .

ACADEMIC DISHONESTY, INTEGRITY & COPYRIGHT POLICY: 

ACADEMIC MISCONDUCT:

Academic integrity is a legitimate concern for every member of the campus community; all share in upholding the fundamental values of honesty, trust, respect, fairness, responsibility and professionalism. By choosing to join the UNLV community, students accept the expectations of the Academic Misconduct Policy and are encouraged when faced with choices to always take the ethical path. Students enrolling in UNLV assume the obligation to conduct themselves in a manner compatible with UNLV's function as an educational institution.

An example of academic misconduct is plagiarism: “Using the words or ideas of another, from the internet or any source, without proper citation of the sources” See the "Student Academic Misconduct Policy” (approved December 9, 2005, located at < http://studentlife.unlv.edu/judicial/misconductPolicy.html> 

Academic dishonesty is a basis for disciplinary action.  Academic dishonesty includes, but is not limited to, activities such as cheating and plagiarism (presenting as ones’ own intellectual or creative accomplishments of another without giving credit to the source(s)).  The faculty member, in whose course or under whose tutelage an act of academic dishonesty occurs, has the option of failing the student for the academic hours in question and may refer the case to other academic personnel for further action.  Penalties for academic dishonesty may include expulsion from the university.  Please see the "Student Academic Misconduct Policy" for further information. 

UNLV and its College of Education demand a high level of scholarly behavior and academic honesty on the part of students. Violations by students exhibiting dishonesty while carrying out academic assignments and procedural steps for dealing with academic integrity are delineated within the Regulations Governing Probation and Suspension within the College of Education. This publication may be found in the Office of the Dean of the College of Education (CEB 301).
COPYRIGHT:

The University requires all members of the University Community to familiarize themselves with copyright and fair use requirements. You are individually and solely responsible for violations of copyright and fair use laws. The University will neither protect nor defend you nor assume any responsibility for employee or student violations and fair use laws. Violations of copyright laws could subject you to federal and state civil penalties and criminal liability as well as disciplinary action under University policies. To help familiarize yourself with copyright and fair use policies, the University encourages you to visit its copyright web page at: http://www.unlv.edu/committees/copyright . 

Consistent with the goals of UNLV and the College of Education, students are expected to develop values and ethics to guide personal and professional decisions and behavior. These dispositions are founded on the concepts of caring, fairness, honesty, responsibility, and social justice. Accordingly, students are expected to respect individual differences, work cooperatively, explore alternative theories and viewpoints, appreciate the unique abilities of self and others, respect various forms of self expression, and accept responsibility for one’s choices. Students are furthermore expected to exhibit personal management behaviors valued by the professional education community; believe all students can learn; know and respect the influence of race, ethnicity, gender, religion, and other aspects of culture on a child’s development and personality; and respect the accepted ethical norms, legal requirements, and values of education.
DISABILITY SERVICES:

The UNLV Disability Resource Center (DRC) coordinates all academic accommodations for students with documented disabilities.  The DRC is the official office to review and house disability documentation for students, and to provide them with an official Academic Accommodation Plan to present to the faculty if an accommodation is warranted.  DRC strongly encourages faculty to provide accommodations only if and when they are in receipt of said plan.  Faculty should not provide students accommodations without being in receipt of this plan. UNLV complies with the provisions set forth and Section 504 Rehabilitation Act 1973, and the Americans with Disabilities Act of 1990, offering reasonable accommodations to qualified students with documented disabilities.  If you have a dock demand to disability that may require accommodations, you will need to contact the DRC for the coordination of services.  The DRC is located in the Student Services Complex (SSC), Room 137, and the contact numbers are: VOICE (702) 895-0866, TTY (702) 895-0652, and FAX (702) 895-0651. For additional information, please visit: http://studentlife.unlv.edu/disability/ .  

RESEARCH SKILL DEVELOPMENT:

The University Libraries offer free, brief clinics and workshops to help you increase your research skills and save time searching. Bring your topic to a Research Clinic for in-depth, one-on-one consultation with a research expert, or attend one of our more structured workshops on topics such as finding books and articles, successful search strategies, or Internet research.   Check out the schedule at www.library.unlv.edu/inst/events.html or call 895-2123 for more information. 
