COLLEGE OF MENOMINEE NATION

Course Syllabus
HUS180: Group Facilitation, 3 Credits

Class Time: 4:00 – 6:50 PM 

Credits: 3
Class Days: Wednesday            

Room Number:  SD126 

Instructor: Barbara Jordan  

Phone:  715-799-5600   X3074
Office Location: SD Basement Rm B   

Office Hours: Wednesdays 1-4, Thursdays 9: 30-1

E-mail:  bjordan@menominee.edu 

Course Description: Group facilitation will familiarize the students with the 

concepts of group counseling.  It will provide the student with an introduction 

of how the counselor facilitates the process of forming a group, including but 

not limited to: determining group type, purpose, size, and leadership.  Also, 

students will examine the counselor’s responsibility to assist the group in 

establishing goals and clarifying ground rules.  The student will also learn the 

concepts of process and content with relation to the group process.  An 

opportunity to practice the skills presented will also be available in this 

course. This course will also provide the student with an opportunity to examine their own relationships with the concepts of power, in the role of group facilitator, as well as, gain an appreciation of the role and power of the group process itself. 
Group facilitation is an introduction to group dynamics with an emphasis on the student’s firsthand experience as the group evaluates/studies itself under the supervision of the instructor. The emphasis will be on group process as a means of changing behavior. 

Required Text:  Groups Process and Practice, Corey & Corey, Current Edition 

(7th)  

Program Outcomes: 

Pass Wisconsin AODA certification exams

Understand and evaluate complex dynamics of clients' addiction(s)

Administer and interpret comprehensive, developmentally appropriate assessments

Formulate individualized treatment plans based on clients' assessments
Implement evidence-based, effective, culturally sensitive counseling practices for individual & group clients 

Manage cases by coordinating integrative services that support clients' recovery

Provide substance abuse education

Develop self-awareness through reflection

Apply professional standards and codes of ethics within the counseling field

Course Learning Outcomes:  
Students will be able to:

· Describe, select, and appropriately use strategies from accepted and 

  
 culturally appropriate models for group counseling with clients with substance 

  
 use disorders. 

· Carry out the actions necessary to form a group, including, but not limited 

      to: determining group type, purpose, size, and leadership; recruiting and 

 
  selecting members; establishing group goals and clarifying behavioral ground 

 
  rules for participating; identifying outcomes; and determining criteria and 

  
 methods for termination or graduation from the group. 

· Facilitate the entry of new members and the transition of exiting members. 

· Facilitate group growth within the established ground rules and movement 

 
 toward group and individual goals by using methods consistent with group type. 

· Understand the concepts of process and content, and shift the focus of the 

 
 group when such an intervention will help the group move toward its goals. 

· Describe and summarize client behavior within the group for the purpose of 

  
 documenting the client’s progress and identifying needs and issues that may 

      
 require a modification in the treatment plan. 

· Perform three or more skills as a group leader. 

· Evaluate their own strengths and weaknesses as a professional counselor. 

· Identify and differentiate between group content and group process. 

· Experience the power of group process as an agent of change. 

· Learn new skills and techniques in interpersonal relations and communications. 

· Use new skills gained as a group leader to structure groups for effective 

  
  change. 

 General Educational Objectives: 

Analytical: Critical, level 4; Problem-solving, level 4


Communication: Written, level 3; Spoken, level 4; Multi-media, level 3

Culture/History: Native American, level 4; Personal, level 4


Human Experience: Civic, level 2; Professional, level 4; Leadership, level 4

Assessment Activities & Methods:

· Students will demonstrate knowledge, skills and attitudes appropriate for 

  
  describing, selecting and appropriately using strategies for group counseling. 

· Students will demonstrate knowledge, skills and attitudes appropriate for 

  
  forming groups and determining criteria and methods for group completion. 

· Students will demonstrate knowledge, skills and attitudes appropriate for 

  
  facilitating group member changes. 

· Students will demonstrate knowledge, skills and attitudes appropriate for 

  
  group growths and rules with use of appropriate methods. 

· Students will demonstrate knowledge, skills and attitudes appropriate for 

 
  shifting the focus to insure goals are met. 

· Students will demonstrate knowledge, skills and attitudes appropriate for 

  
  describing and summarizing client behavior for possible modification. 

Assessment Activities and Methods:
1. There will be 4 group process reports worth 25 points each, for a total of 100 

  
points, no late assignments will be accepted. 

2. Classroom participation will be assessed at 2 points for presence and 2 points 

  
   for verbal expression during class for a possible 60 points.
3. Short quizzes on chapter reading assigned will be given at the beginning of most classes. Be prepared to answer those chapter questions identified on the course schedule below. (10 points each, 100 total)
4. Due to the critical nature of group lab experience, students’ final grade will drop one letter grade for each absence after 6 hours.  Extraordinary circumstances should be discussed with the instructor. 

5. Final exam is worth a possible 50 points.  Make-up will only be approved with 

      prior arrangements. 

Class Quizzes on Reading (10)   100 points

Group Process Reports (4)
    100 points

Participation/Presence

      60 points

Final Exam    


      50 points

Total Possible points   
    310 points

Grading Scale: 
	95-100%=A

90-94%=AB

85-89%=B

80-84%=BC

	75-79%=C

70-74%=CD

60-69%=D

Below 60%=F


The following form will be attached to your returned work. Please be informed of these criteria in advance:

Critique of Your Assignments







Possible Number

Number of 






Of Points


Points Given
________________________________________________________________________

Content:





4



 

(Meets assignment directives

Answers all questions required)

________________________________________________________________________

Clarity of Communication:



3



(Written or verbal)
________________________________________________________________________

Quality of Assignment:
(Grammar, Spelling, Conciseness)


3

________________________________________________________________________

TOTAL POINTS








/10
_______________________________________________________________________
Attendance Policy:  Attendance is mandatory when group sessions are being held. 

Class Participation:  Class participation is mandatory and will be considered in 

the grading chart.

Late work: Missed or make-up work must be handed in within 7 days.  

Extensions will be considered on an individual basis. 

Class Cancellation by Instructor: Notification of class cancellations will be 

posted on campus.  If no announcement/posting is made, students should remain 

for 10 minutes after class is scheduled to begin. 

Lab Rules/Safety:  Activities conducted in the lab will be held confidential. 

Classroom Conduct:  Use of cell phones and pagers are not allowed during class.

Course Schedule/Semester Calendar (Subject to change due to learner progress and/or cancellations):

Date
Topic


Chapter Discussed

Reading Assigned  










& Questions on Quiz

Jan. 17  
Intro/Syllabus Review

Chapter 1

Ch. 2; Q’s 3,6,7 









MAKSS Survey, p 20

Jan. 24
Person & Professional  
Chapter 2

Ch. 3; Q’s 1,2,3,7
Jan. 31
Ethical & Legal Issues
Chapter 3

Ch. 4; Q’s 4,6,8

Feb. 7  
Forming a Group  

Chapter 4

Ch. 5; Q’s 1,2,3,6
Feb. 14  
Initial Stage


Chapter 5

Ch. 6; Q’s 2,3,4,5
Feb. 21  
Transition Stage

Chapter 6

Ch. 7; Group Process 

Report Due; Q’s 1,2,3,7

Feb. 28
Working Stage

Chapter 7

Ch. 8; Q’s 1,2,8,9
Mar. 7  
Final Stage


Chapter 8

Ch. 9; Q’s 1,2,3;  









Group Process 









Report Due
Mar. 14  
Groups for Kids

Chapter 9

Ch.10; Q’s 1,2,3

Mar. 21
SPRING BREAK

Mar. 28  
Groups for Teens

Chapter 10

Ch.11; Q’s 1,2,3,5  










Group Process 









Report Due
April 4   
Groups for Adults

Chapter 

No assigned reading! 









No quiz!

April 11  
Community Speaker

None


No assigned reading!
No quiz! Group Process Report Due
April 18 
 Visit Ropes Course

Review for Exam
Group Process Report 









Due

Study for exam

April 25
 More Review


“            “     “
May 2

 Final Exam
The above information and/or calendar in this course are subject to change.  If change is required, the change will be in writing and provided to each student.

*Group Process Reports are your evaluation of yourself in the group setting.  

They provide you the forum to discuss your beliefs, feelings and thoughts on the group process.  It is a reflection paper.  Discuss the process of the group verses the content.  Provide a critique of yourself directed at improving. 

Assessment of Student Learning:  Students entering the College of Menominee 

Nation in the fall 2004 are required to successfully complete EDU295 as a 

requirement for graduation.  All continuing students are strongly encouraged to 

participate in the student portfolio process.  Samples of the artifacts of the 

general education objectives and program objectives should be saved in order to 

give the student selection options for the student general education portfolio. 

 ADA Statement:    Individuals who have any disability, either permanent or 

temporary, which might affect their ability to perform in this class are 

encouraged to inform the Disability Counselor in the Office of Disability 

Services, Room 101.  Adaptation of curriculum instruction, or assessments may be 

made as required to provide for equitable participation. 

All students are encouraged to provide the instructor with suggestions or other 

forms of constructive feedback regarding the class.  Student can do this 

informally by speaking with the instructor, either in class or by appointment, 

and if the instructor is unavailable, to then arrange an appointment with the 

Dean of Instruction.  This can also be done formally by completing the 

evaluation form distributed at the end of the course.  If a student has a 

concern, issue, or question, the student must take responsibility to approach 

the instructor in a timely manner. 

Class Cancellation Due to Inclement Weather or Building Closure: 

Closures resulting from severe weather conditions, natural disasters, or 

mechanical failure will be announced by the President or her designee.  Campus 

closing will be announced on WTCH-AM 960, WTCH, WIXX as well as  Fox11 and 

Channel 2 TV stations.  When in doubt, call 715-799-5600 for a recorded message. 

 Notifications of class cancellations will be posted on campus.  If no 

announcement/posting is made, student should remain for 10 minutes after class 

is scheduled to begin.   

Academic Conduct:  Academic honesty is an absolute for the fulfillment of 

College of Menominee Nation mission and guiding principles.  Our students are 

proud of the work they do here and are committed to doing the best for their 

communities.  Their grades, certificates, and degrees are their record of that 

work.  These are used by prospective employers to make hiring decisions, by 

transfer colleges and universities to make admissions decisions, by funding 

organizations to determine eligibility for scholarships and other financial aid, 

and, most importantly, by family and other community members to express their 

pride in our students accomplishments.  Therefore, College of Menominee Nation 

will not tolerate any form of academic dishonesty.  See the Student Handbook for 

more information on “Academic Misconduct.” 

Academic Alerts:   The academic alert form is used as a student retention tool 

at the College of Menominee Nation.  Instructors fill out forms to identify 

students at risk of not completing a course or identify problems.  This type of 

early intervention increases the opportunity for student success. Academic alerts can be submitted at any time during the semester to the Dean of Student Services.  The forms are given to the student’s advisor for follow-up.  Follow-up comments are returned to the instructor.   

Computer Labs:  Students using the computer lab must adhere to the College of 

Menominee Nation policy.  Orientation for the computer lab is given during the 

first few weeks of each semester to help students get familiar with the lab 

equipment.  These sessions are held regularly at posted times.  All students are 

strongly recommended to attend.  See the Student Handbook for more information 

on “Computer Lab Policy.” 

Incomplete Policy:  Requests for a grade of “incomplete” must be initiated by 

the student to the instructor.  Students may only request is at least 75% of 

course requirements have been met. 

The above information and/or calendar in this course are subject to change.  If 

change is required, the change will be in writing and provided to each student.
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