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SYLLABUS


HDFS 681 CAREER DEVELOPMENT THEORY AND PRACTICE


Fall 2010
Course Objective:
Learn how career development theory can be applied to the practice of career counseling.

Learn how trait and factor theories provide a way to help individuals make career decisions based on assessment of interests, abilities, achievements, personalities, and values.

Learn about the structure of the job market and information about specific occupations including job duties (description), education, salary, and employment outlook.

Learn about career development across the life span.  Learn major concepts that describe the career development of children, adolescents, and adults.  Relate these concepts to issues of career choice and adjustment across the life span.

Learn the effects of racial and sex discrimination on individuals.  Issues will include racial and sexual harassment, labor market discrimination, and affirmative action.

Learn psychotherapeutic influences on conceptualizing career development theory.  Concepts are drawn from constructivist, behavioral, and cognitive theories.

Learn about career decision making strategy from two different view points.

Learn job seeking methods including job search strategies and résumé writing.

*

*

*

*

*

Demonstrate your knowledge of these objectives by taking a mid-term and a final exam.  (100 points for each exam).







Critique your own résumé or write one.  (10 points)

Write a strategy that you will use for your own job search.  (10 points)

Describe your career development from three theoretical perspectives.  (80 points)

September 13
Introduction to the Course


History of career counseling


Introduction to theories of career counseling


Introduction to the practice of career counseling


Helping skills


Testing


Occupational information


Goals


Ethics

September 20
General Trait and Factor Theory

            1) Gaining self-understanding about aptitudes, achievements,         
interests, values, personality
            2) Learn about occupations and classification systems
            3) Integrate information about 1 and 2
ACDTC, Chapter 1.  Introduction, 1-23
ACDTC, Chapter 2.  Trait and Factor Theory, 27-65



Student Manual, Chapter 1, 1-9
Student Manual, Chapter 2, 10-19
September 27
Occupational Information:


Basic information about the labor market and its future

Sociological and economic approaches

Youth employment


The effect of the work environment on the individual

Status attainment theory

Human capital theory

Structure of the labor market

Discrimination in the workplace towards women and 
culturally diverse populations
ACDTC Chapter 3.  Occupations: Information and Theory, 66-99
Student Manual, Chapter 3, 20-30
Overview of the 2008-18 Projections, (2010), Occupational Outlook Handbook, www.bls.gov/oco/oco2003.htm
Counselors, (2010), Occupational Outlook Handbook, www.bls.gov/oco/ocos067.htm


Education Administrators, (2010) Occupational Outlook Handbook, 

www.bls.gov/oco/ocos007.htm

October 4
Work Adjustment Theory

Assessing abilities, values, personality styles, and interests

Examining ability and value reinforcer patterns in occupations

Matching ability and value patterns with reinforcer patterns

Holland's Theory

Matching six personality types with six environments

ACDTC, Chapter 4.  Work Adjustment Theory, 100-128
ACDTC, Chapter 5.  Holland's Theory of Types, 129-154
Student Manual, Chapter 4, 31-40
Student Manual, Chapter 5, 41-50
Self-Directed Search - Bring to class

October 11 
Myers-Briggs Type Theory

Understanding personality as it relates to career development

Extraversion

Extraversion

Introversion

Sensing Thinking

Intuiting Feeling

ACDTC, Chapter 6.  Myers-Briggs Type Theory, 155-184
Myers-Briggs Type Indicator - Bring to class

Student Manual, Chapter 6, 51-52
October 18
Career Development in Childhood


Super's model of career development in childhood

Gottfredson’s theory of self-creation, circumscription, and 
compromise
Adolescent Career Development


Super’s growth stages of adolescent career development


Super’s view of career maturity


Identity and context

ACDTC, Chapter 7.  Childhood Career Development, 187-220
ACDTC, Chapter 8.  Adolescent Career Development, 221-251
Student Manual, Chapter 7, 63-74
Student Manual, Chapter 8, 75-85
October 25
Late Adolescence and Adult Career Development

Role salience

Adult life stages

Life stages of women and people with diverse cultural backgrounds

Career Crises and Transitions

Models of transitions and crises

Hopson and Adams' model of adult transitions

Career crises affecting women and people with diverse cultural backgrounds

ACDTC, Chapter 9.  Late Adolescent and Adult Career Development, 252-




285
ACDTC, Chapter 10.  Adult Career Crises and Transitions, 286-311
Student Manual, Chapter 9, 86-97
Student Manual, Chapter 10, 98-108
November 1

MID TERM EXAM

November 8
Constructivist Approaches to Career Development

Narrative counseling

Savickas’s career construction theory

ACDTC, Chapter 11.  Constructivist and Narrative Approaches 




to Career Development, 315-347
Student Manual, Chapter 11, 109-121
November 15  Relational Approaches to Career Development


Roe's model of parent-child interaction

Attachment theory

Family systems therapy

Phillips(s developmental relationship model



  Strong Interest Inventory (SII)

General occupational themes

Basic interest scales

Occupational scales

Personal style scales

Administrative indexes

Interpretation of the SII

Handouts to follow

Strong Interest Inventory - Bring to class

ACDTC, Chapter 12.  Relational Approaches to Career Development, 
348-



367

Student Manual, Chapter 12, 122-133

November 22
Krumboltz's Behavioral Social Learning Theory


Environmental conditions and learning experiences


Task-approach skills


Behavioral counseling skills


Cognitive counseling skills


Planned happenstance theory




Social Cognitive Career Theory




Self-efficacy





Outcomes





Goals





Contextual factors: Barriers and supports

ACDTC, Chapter 13.  Krumboltz(s Social Learning Theory, 368-392

ACDTC, Chapter 14.  Social Cognitive Career Theory, 393-415
Student Manual, Chapter 13, 134-144

Student Manual, Chapter 14, 145-154
November 29
Theories of Career Decision-Making


A spiritual perspective on career decision making


A cognitive processing approach


Job Search

Résumé writing 

ACDTC, Chapter 15  Career Decision-Making Approaches, 416-447
Student Manual, Chapter 15, 155-167
December 6
Career Development and Disabilities

Special Issues

Non-counseling applications of theories

Group career counseling

Career counseling as a related issue

Placement counseling

Review of theories

Combining theories

Developing your own theory and approach to career development

Zunker, V.  G. (2006).  Career counseling: A holistic approach, (7th ed.).  Chapter 13.  (Pp.  340-362). Career counseling for individuals with disabilities.

ACDTC, Chapter 16.  Theories in Combination, 451-487
Student Manual, Chapter 16, 168-174  
To be announced
FINAL EXAM

