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Course Description:
The School Counseling Program is committed to developing competent, compassionate, cooperative and committed counselors. This graduate course is to provide candidates with the interpersonal skills to work with students, parents, and staff. Emphasis will be placed on candidates’ developing effective techniques for conducting group discussions, conducting interviews, helping students adjust to change, facilitate students with self-exploration, self-understanding, and self-evaluation.  This course is designed to explore the group process by examining theories and research related to group counseling. This course is design to acquaint students with implementation of group counseling in the school settings. The courses will also explore group dynamics and group procedures.  This course will emphasize the integration of group counseling concepts in counseling programs for students.

Course  Rationale:
The course meets the program status matrixes as follows: understanding of the skills and processes for counseling students, (b) group counseling for academic, career development and personal social development, (c) Understanding the  group counseling including the 

legal, ethical, and professional standards.

Course Objectives:

· Gain self-knowledge and experience personal growth through participation in the group experience;

· Be able to reflect on themselves as counselors in the group process;

· Demonstrate knowledge of theories of group counseling including commonalities, distinguishing characteristics, and relevant research;

· Demonstrate knowledge of the principles of group dynamics, including group process components, developmental stage theories, and group member roles and behaviors;

· Demonstrate knowledge of group leadership styles and approaches including characteristics of various types of group leaders and leadership styles;

· Acquire the knowledge of group counseling and guidance approaches appropriate for the developmental stage and needs of children and adolescents;

· Know and be able to apply group counseling methods including group counselor orientations and behaviors, ethical standards, appropriate selection criteria and methods of evaluation and effectiveness;

· Identify how group counseling in the educational setting differs from small group counseling in other settings (unique characteristics);

· Understand that group counseling approaches and techniques are systemically designed to assist children and adolescents with developmental tasks;

· Demonstrate familiarity with approaches used for other types of group work, including task groups, prevention groups, support groups, and therapy groups;

· Know and be able to apply ACA and ASCA ethical and professional standards as related to group counseling in schools;

· Know the stages of the group process (including pre- and post-group activities);

· Participate in weekly small group activities in order to have experience as a group participant 
· Be able to respond appropriately to feedback from peers, and professors.
Learning Outcomes:

Knowledge

· Identify and describe the major theoretical approaches to group counseling;

· Define key terminology and understand their relevance to group counseling;

· Differentiate and describe the group process;

· Understand the role of the group leader in group counseling;

· Understand the importance of implementing group counseling programs for the developmental needs of the individual;

· Differentiate and describe career development at varieties of settings.

Skills
· Utilize group counseling theory to assist an individual with personal concerns;

· Utilize skills to facilitate the group process\;

· Develop appropriate group counseling programs for a variety of settings;

· Communicate ethical and legal requirements for facilitating groups.

Abilities

· Demonstrate the ability to facilitate a group session;
· Demonstrate the ability to develop group counseling programs;
· Demonstrate the ability to implement appropriate group strategies;
· Demonstrate the ability to understand the group members and the process.
Required Reading:

Corey, M.S. and Corey, G. (2005). Groups: Process and Practice– 7th  Edition. Pacific Grove, CA: Brooks/Cole.
Corey, G., Schneider Corey, M., Callanan, P. and Russell, J. (2004). Group Techniques – 3rd Edition. Pacific Grove, CA: Brooks/Cole.

Supplemental Reading:
American Psychological Association. (2001). APA Publication Manual, 5th Edition
American School Counselor Association (2002) ASCA National Model. Alexandria, VA:  ASCA

Teaching Methods

Teaching methods will include lecture, readings, and class discussion of various aspects of group development, demonstration of group leadership skills and group counseling techniques/activities that are appropriate for group counseling in schools. Weekly training groups will enable class members to participate in sessions that will highlight group process issues.  Analysis and discussion of these training issues will be followed by class lecture and group discussions.  
Course Requirements:

Each student will:

I. Group Plan (200 pt.)

· The Group Plan is meant to help you develop a written plan for a specific population on a specific topic. 

· Plan should include the following:

i. Statement of purpose (10 pts)
ii. Setting – school level, grade level, location (10 pts)
iii. Target Population – including why this population was selected, needs of this group, age, grade, gender, homogeneous/heterogeneous (10 pts)
iv. How members will be selected (10 pts) – teacher, counselor or parent referral  or needs assessment
v. Logistics – time, length of the sessions, place/location of sessions (10 pts)
vi. Leader skills – discuss the skills the leader should have to facilitate this group.(ie. Test taking strategies) (10 pts)

vii. Plan for each sessions – Plan should be at least 8 sessions –  total - 100 pts 
1. Objective for each session – 5 pts
2. Virginia Counseling and ASCA Standards – 5 pts

3. Icebreaker – 10 pts

4. Agenda for session- explaining how you will facilitate the group session - 40 pts

5. Closing activity for each session -   10 pts
6. Copies of all activities -20 pts

viii. Final closing Activity for the entire group process – 10 pts
ix. Evaluation Tool (20 pts) (i.e. – pre-post tests, grades, etc.)
x. Any forms – (5 pts)

1. permission letter  
2. letters to teachers, flyers,  passes, needs assessment, etc.

xi. Reference Page – (5 pts). cite all activities/ice breakers and reference page

xii. Presentation of plan – colorful, organized, bound – (10 pts)

II. Observation  Papers -  Group Session Activity  (100 points = 50 points for each observations
1. Candidates are required to observe/ attend two (2) group sessions in the community. i.e. – Open AA, OA, NA, grief group at hospices, etc. One (1) group observation must be an AA or NA group.  If not an open group, secure permission from the group leader before attending. Check online, hospitals, etc.

2. Characteristics of Observed Group

i. Name of group

ii. Type of Group

iii. Objective of the group

iv. Date and start time and length (time) of group

v. Number of members present

vi. Structured or unstructured

vii. Facilitated by one leader or rotated to members 

viii. Topic for this session

3. Perception of group leader (i.e. – leadership style)

4. Perception of group members

5. Your experience of the group process

6. What did you learn?

7. What were the differences and similarities of the two group sessions?
· Describe each session individually, and answer question #7 at the end of the second observation paper.
II. Group Attendance and Journals – (100 points – 12.5 each) (Group Process)

Students are required to submit a journal answering the following questions:

· Explain your experience, feelings, and concerns related to the group session. 

· What did you learn about the group process?

· What did you learned about yourself?
· Attendance in the Group process in mandatory
· All journals are confidential.

· Journals are due at the beginning of each class.

· Journals are based on participation in the group process; therefore, attendance to the group is required.

·  A Journal can not be submitted if absent from class/group process.

· All journals should be 2 - 3 pages; typed and double-spaced.

III. Personal Reaction Paper (100 points)

· Candidates will submit a paper to discuss their personal reflections to participating in the group experience.
i. Discuss your participation in the group – your role –  active/silent participant and/or leader, why?
ii. What did you learn about the group process?

iii. What did you learned about yourself?
iv. How would you use this experience to facilitate future groups?
v. Overall feeling towards the group process – positive and negative?
vi. How will you use this experience as a school counselor?

· 3 – 4 pages; typed and double-spaced, grammatically correct.

IV. Test   (100 pt.)
· Study guidelines on blackboard
V. Ice Breaker Activity (100 pts)


Candidates will submit 5 (five) ice breakers in a written paper.  
· You should include the directions to perform each ice breaker.

· Each candidate will have to facilitate (1) ice breaker with the classes.

· Ice breaker should be 3 – 5 minutes

· Provide a copies of the ice breakers to class members as a handout
· Provide references for any ice breakers that are not original material
VI. Theory Presentation and Paper (100 points – 70 paper and 30 presentation):

Each group will be assigned a theory to present. Each group will prepare one written paper and 20 minute presentation.  

Written Paper 

1. Consist of following parts:

·  History of Theory (include background of theorist)
· Theoretical beliefs (behavior, people, etc.)
· Techniques and practices especially concerning groups
· Strengths and Weakness
· How will you use this theory to work with students in a group setting
i. Paper must be typed –5 – 8 pages

ii. Minimal of 5 references   

iii. Double-space, 12pt. Font – Times-Roman.

iv. Reference page for all sources

v. APA format – title page and citations and reference page

· Class Presentation should be between 15 – 20 minutes (30 points)
1. Visually present the information in a power point presentation
2. Handout to class including all key points

3. Demonstrate one technique that can be implemented in a group setting
Summary of Grading System & Course Requirements:

Group Plan





           200 points

Ice Breaker Activity




           100 points

Personal Reaction Paper



           100 points

Observation paper




           100 points

Group Attendance




           100 points

Test






           100 points
Theory Presentation




           100 points
TOTAL:




           
           800 points
Grading Scale:



	Points
	Grade Point
	Letter Grade
	Grade Point
	                                                           Scoring Guide: Criteria

	770
	4.00
	A
	4.00
	Superior performance on all course activities and examinations according to rubrics and tests scores.  Superior demonstration of knowledge, skills and dispositions.   Superior oral and written communication skills.  Exemplary performance in participation, initiative and creativity.  Superior demonstration of being a competent, compassionate, cooperative and a committed leader.

	769-750
	3.70
	A-
	3.70
	Outstanding performance on all course activities and examinations according to rubrics and tests scores.  Outstanding demonstration of knowledge, skills and dispositions.  Outstanding oral and written communication skills.  Outstanding performance in participation, initiative and creativity. Outstanding demonstration of being a competent, compassionate, cooperative and committed leader.

	749-720
	3.30
	B+
	3.30
	Good performance on all course activities and examinations according to rubrics and tests scores.  Good demonstration of knowledge, skills and dispositions.  Good oral and written communications skills.  Good performance in participation, initiative and creativity. Good demonstration of being a competent, compassionate, cooperative and committed leader.

	719-700
	3.00
	B
	3.00
	Good performance on most course activities and examinations according to rubrics and tests scores. Good demonstration of knowledge, skills and dispositions.  Good oral and written communication skills.  Good performance in participation, initiative and creativity. Good demonstration of being a competent, compassionate, cooperative and committed leader.

	699-679
	2.70
	B-
	2.70
	Failed performance on course activities and examinations according to rubrics and tests scores.  Failed demonstration of knowledge, skills and dispositions. Below average oral and written communication skills.  Below average performance in participation, initiative and creativity.  Failed demonstration of being a competent compassionate, cooperative and committed leader.  REQUIRES  REPEATING THE COURSE.


This syllabus is fluid and is subject to change at the professor’s discretion to meet the needs of students.

Course Agenda

	TOPIC
	ASSIGNMENT DUE

	Orientation: 

Introductions

Syllabus 
	

	Topics:  Basic Issues in Group Work

Introduction to Group Counseling

Group Leader
	    Read:

 Corey, Chpts. 1 - 2

 Technique – Chpt. 1  

	Topics: Forming groups

Ethics


	Read:

Corey, Chpts. 3 

 Technique – Chpt. 2


	Topics:   

 Forming a Group Ethics 

Group Process
	Read:

Corey, Chpts. 4

Technique – Chpt. 3
Due:

Group Observations

	Topics:   

Initial Stage

Group Process

	Read: 

Corey, Chpts. 5

Technique – Chpt. 4
Due:

Ice breaker 1, 2,3   



	Topic:   

Transition Stage  

Group Process
	Read: 

Corey, Chpts 6

 Technique – Chpt. 5
Due:

 Ice breaker 4,5,6      


	 Topic:   

Working Stage

Group Process
	Read: 

 Corey, Chpts 7

 Technique – Chpt. 6

Due:

Ice breaker 7, 8, 9  

	Topic: 
 Final Stage
Presentations

Group Process
	Read: 

 Corey, Chpts 8

 Technique – Chpt.  7

Due:

Ice breaker 10, 11, 12      

	 Topic:  
Test

Group Process 

 
	Due:

 Test 

Ice breaker 13, 14, 15, 16      


	Topic: 

Presentations – 

  
	Due:

Presentations

	 Topic: 

 Presentation

 
	Due:

Presentations 

	Group Process
	

	Group Process
	Due:

Group Plan

	Reflections 
	Due:
Personal reactions paper


Writing Assignment Rubric

	 
	100 - 90
Exceeds Standards
	89 -80
Meets Standards
	79 - 70
Barely Meets Standards
	69 & below
Fails to Meet Standards

	CONTENT:
	 
	 
	 
	 

	Introduction
	Attitude is defined; thesis is clearly focused; subject is significant
	Thesis is clear; provides direction for essay
	Unclear; formulaic; not creative
	Introduction is incomplete, ineffective, or missing

	Idea Development
	Interesting; sophisticated; insightful
	Clear and thoughtful
	Simplistic; uneven in quality; lacking in relevance
	Absent or ineffective

	Support or Evidence
	Detailed; accurate; convincing
	Sufficient and accurate
	Uneven
	Vague, missing, or inaccurate

	Word Choice
	Engaging and powerful choice of words
	Appropriate to task
	Uneven
	Limited, monotonous, inappropriate

	Conclusion
	Extends; connects; comments on topics
	Purposeful and perceptive
	Summarizes previously stated information
	Absent, incomplete, or unfocused

	ORGANIZATION:
	 
	 
	 
	 

	Topic Sentences
	Clearly related to thesis; comprehensive; incorporates effective transitions
	Comprehensive and logical
	Provides bland restatement of thesis; narrow or inaccurate
	Absent

	Paragraph Order
	Contributes to an effective argument; reinforces the content
	Demonstrates a clear plan
	Ineffective or inconsistent
	Random

	Transitions
	Effective and varied
	Clear and functional
	Mechanical
	Absent

	MECHANICS:
	 
	 
	 
	 

	Sentence Structure
	Complete; varied; interesting
	Complete and correct
	Variety is present; some errors are evident
	Repetitious; fragments and run-ons are frequent

	Punctuation/ Spelling
	Error-free
	Present but do not interfere with meaning
	Careless or distracting
	Block meaning

	Voice
	Distinctive; appropriate to task and audience
	Clear and authentic
	Mechanical, formulaic
	Unclear


