COURSE SYLLABUS
EPSY 5314-Appraisal Methods in School Counseling

Instructor: Professor:  Orv C. Karan, Ph.D.
Orv.Karan@uconn.edu
Spring Semester 2009 – Mon. 4-6:30 PM

Office Hours:

Monday and Wednesday

9 AM to noon 

Room 306 Gentry Building

860 486-0207

COURSE DESCRIPTION;

The range of a school counselor’s responsibilities is extensive.  Whether working directly or indirectly with an individual student or group of students or expanding their reach to include staff and faculty in particular classrooms or throughout the school or even further to include families and other community groups on local, state or even national levels, today’s school counselor wears many hats and performs many functions. In each situation, whether the counselor is attempting to plan for and/or effect change in the behaviors, attitudes and/or practices of students, teachers, administrators, parents, policy makers, etc., s/he must have some way to assess the benefits or lack thereof of these efforts. Otherwise they are prone to be driven by tradition (i.e., “this is the way we’ve always done it”), accomplish little or even contribute to new problems, and/or repeat their mistakes while losing real opportunities to effect meaningful changes both at individual and systemic levels. How to plan, assess and measure such effects is the focus of this course. Various appraisal tools and strategies used for purposes of student screening, individual & program planning/development, and progress evaluation will be reviewed and evaluated. Hands-on experiences with some of the most frequently used appraisal methods used with or on behalf of K-12 students will be emphasized. 

This course is also aligned with several of the basic tenants/elements of the Neag School of Education’s conceptual framework.  The tenants addressed in this course are drawn from the themes of learning and leading and include those related to the professional knowledge base, evidence-based professional practice and inquiry.  The course objectives follow.  Of these, objectives 1 and 6 address the basic tenants related to the professional knowledge base; objectives 2, 3, 4, 5 and 8 address the basic tenants related to evidence-based professional practice while objective 7 addresses the basic tenant related to inquiry.
OBJECTIVES; The student will:

1. Review the historical basis and current issues in assessment

2. Utilize basic concepts of standardized and non standardized testing including norm-referenced and criterion referenced assessment, environmental assessment, performance assessment, individual and group test and inventory methods, behavioral observations, and computer-managed and computer assisted methods

3. Apply statistical concepts, scales of measurement and measures of central tendency, variability, distributions, and correlations. 

4. Review reliability factors including theory of measurement error, models and use of information.

5.  Review validity factors including types, and the relationship between reliability and validity.

6. Identify cultural factors related to assessment including age, gender, sexual orientation, ethnicity, language, spirituality and disability. 

7. Demonstrate an understanding of general principles and methods of case conceptualization, assessment, and/or diagnosis of mental and emotional status

8. Recognize legal and ethical considerations

COMPETENCIES:  This course will lay the foundation from which to begin building your professional competencies in appraisal methods. These competencies, which were approved by the American School Counselor Association and by the Association for Assessment in Counseling, and which will be continually refined throughout your career, are as follows:

1. School counselors are skilled in choosing assessment strategies.

2. School counselors can identify, access, and evaluate the most commonly used assessment instruments.

3. School counselors are skilled in the techniques of administration and methods of scoring assessment instruments. 

4. School counselors are skilled in interpreting and reporting assessment results. 

5. School counselors are skilled in using assessment results in decision-making.

6. School counselors are skilled in producing, interpreting, and presenting statistical information about assessment results.

7. School counselors are skilled in conducting and interpreting evaluations of counseling-related interventions.

8. School counselors are skilled in adapting and using questionnaires, surveys, and other assessments to meet local needs. 

9. School counselors know how to engage in professionally responsible assessment and evaluation practices.  

10. School counselors know how to effectively work as members of a professional team for planning, implementing and evaluating educationally relevant evaluation/intervention practices.

 REQUIRED TEXT: 
Drummond, R. J. & Jones, K. D.  (2006). Assessment Procedures for Counselors and Helping Professionals-Sixth Edition, Pearson Merrill Prentice Hall. Upper Saddle river, New Jersey.

ASSESSMENT TOOLS WITH WHICH YOU WILL HAVE “HANDS ON EXPERIENCE”:

1. Achenbach System of Empirically Based Assessment 

2. Asperger Syndrome Diagnostic Scale

3. Behavior Assessment System for Children (BASC)

4. Beck Youth Inventories

5. Behavior Rating Inventory of Executive Function (BRIEF)

6. Career Assessment Inventory

a. Vocational Version

b. Enhanced Version

7. Delis-Kaplan Executive Function System

8. Interest Determination, Exploration & Assessment System

9. Kaufman Adolescent and Adult Intelligence Test

10. Learning Disabilities Diagnostic Inventory

11. Millon Adolescent Personality Inventory

12. Peabody Picture Vocabulary Test

13. 16 PF Fifth Edition

14. Reynolds Adolescent Depression Scale

15. Scales for Diagnosing Attention Deficit Hyperactivity Disorder

16. SDS Career Explorer

17. Stanford Binet Test of Intelligence

18. Thematic Apperception Test

19. Tell-me-a-Story

20. Unversal Nonverbal Intelligence Test

21. Vineland Social Maturity Scale-Survey Form Edition-English and Spanish Versions
22. Wechsler Intelligence Scale for Children-IV

23. Wechsler Adult Intelligence Scale

24. Woodcock Johnson Test of Achievement

25. Woodcock Johnson Test of Cognitive Ability

CLASS REQUIREMENTS

Chapter Presentations:  You will each be assigned responsibility for one designated chapter from the text.  In fulfilling this responsibility you will be expected to prepare an overview covering the main points of your assigned chapter, make a brief presentation (5 to 10 minutes) about it and provide handouts of your overview for the other members of the class. At the conclusion of the course, these overviews will be a handy reference for you in the future.  The presentations will account for 10% of your final grade.

Class Preparation and Participation: You will be expected to submit at least one comment, concern or issue based on each week’s assigned chapter except on the occasion when you are responsible for that week’s chapter presentation. These are to be typed and submitted to the instructor at the beginning of each class. The instructor will select several of these for class discussion.  Evidence of class preparation and participation includes active listening, offering ideas and comments during class discussions, maintaining a positive attitude, being respectful and supportive of others, and showing leadership skills. 

In addition, each week you will be expected to e-mail your scores on each chapter’s interactive self-quiz to the instructor. These are found at www.prenhall.com/drummond.  It is expected you will maintain average scores of at least 80% or better for each quiz throughout the semester. Class preparation and participation will account for 30% of your final grade. 

Team Work and Peer Review: Each class will be divided into working teams for the purpose of allowing time for you to personally review and become familiar with a variety of standardized appraisal tools covering measures of: aptitude, achievement, disability, intelligence, personality, progress, behavior and career choice.  It is expected you will practice giving various portions of these instruments to each other. These tools were selected based on their commonly reported usage by a national sample of school counselors. Each team will be assigned a sampling of these instruments each week. The samplings will be rotated among the teams thereby exposing everyone to all the appraisal tools used in this course.  The strengths and weaknesses of each tool, its applicability, its psychometric properties, etc. will be discussion points among each team. Your participation, attitude, and initiative within your team in weekly class sessions and in the appraisal proposal as described below will be assessed exclusively by your fellow team members and will account for 30% of your final grade.

Appraisal Proposal:  At about the mid-point of the semester three case studies will be distributed representing youngsters of different ages; from different ethnic, racial and/or cultural backgrounds; with different educational/behavioral issues, etc.  You and the other members of your team must come to consensus and select one of the case studies.  Your team’s task will be to develop an assessment plan on behalf of the case study your team has chosen.  Your plan can be designed to address the issues at either an individual or systems level, e.g., peer group, classroom, family, community, etc. but it must contain the following:  A statement of the problem, a brief review of relevant literature, the appraisal methods you intend to use and why, the goal(s) and objectives for any planned intervention(s), and the potential benefits and possible limitations, if any, of your approach. The length of the proposal should be no more than a maximum of six double-spaced pages in 12-point font not including references. The proposal will count for 30% of your final grade. It will be due on the last day of class. Your team’s grade will be the grade each member receives for this assignment.

Course Outline:

	January 26
	Introductions

Overview of Course
	

	February 2
	Historical and Philosophical Foundations of Assessment
	Chapter 1

	February 9
	Statistical Concepts and Understanding Test Scores
	Chapters 2 and 3

	February 16
	Validity & Reliability

 
	Chapters 4 and 5



	February 23
	Process and Procedures of Testing and Legal & Ethical Concerns and Issues in Testing
	Chapters 6 and 71 

 

	March 2
	Ability and Intelligence Testing 

               &

Aptitude Testing


	Chapters 8 and 9

	March 9 
	Spring Break
	No Class

	March 16
	Assessment of Achievement

              &

Career and Employment Testing
	Chapters 10 and 11

	March 23
	Personality Testing and Clinical Assessment 
	Chapters 12 and 13



	March 30
	Assessment of Development 

                 &

Environmental Assessment
	 Chapters 14 and 15

	April 6
	The Computer in Assessment

                 &

Working with Diverse Populations
	Chapters 16 and 17

	April 13
	Assessment in Education
	Chapter 18

· Link to CT. State Department of Education

· Link to Special Education 

· Link to IEP Forms

· Link to Planning and Placement Team (i.e., PPT) Packet



	April 20
	Communicating Test Results
	Chapter 192

	April 27
	Course Assessment
	(Appraisal proposal papers due)


1 Requires two presenters


2 Requires two presenters





