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	The College of Education at Columbus State University prepares highly qualified teachers, counselors, and leaders who promote high levels of learning for all P-12 students by demonstrating excellence in teaching, scholarship, and professionalism.  Teachers, counselors, and leaders continually acquire, integrate, refine, and model these qualities as they develop proficiency, expertise, and leadership.  COE faculty guide individuals in this developmental process.




Course Information Sheet
Course:  Coun 6225




Semester:  Fall 2010
Counseling Skills
Instructor:  Richard P. Long, Ph.D.

Time:  W 4:30p.m.-7:15p.m.
Office:  JH 219




Location:  132 Jordan Hall

Phone: Use E-Mail
Office Hours: 10:00a.m.-5:00p.m.Ms, 10:00-12:00Fs
E-mail: long_ric@colstate.edu


Teaching Schedule: TBA
FAX: 706-568-5088




Prerequisite: None
ADA Compliance Statement
If you have a documented disability as described by the Rehabilitation Act of 1973 (P.L. 933-112 Section 504) and Americans with Disabilities Act (ADA) and would like to request academic and/or physical accommodations, please contact Joy Norman at the Office of Disability Services in the Center for Academic Support and Student Retention, Tucker Hall (706) 568-2330, as soon as possible.  Course requirements will not be waived, but reasonable accommodations may be provided as appropriate.

I.
Course Description:

An introduction to basic counseling skills, (initial disclosure, in-depth exploration and commitment to action) through skill building/role play.

II. Educational Objectives:

Knowledge
1.
Demonstrate knowledge of the basic skills, competencies, and concepts of the counseling process (CACREP Standards G#5a, G#5b,G#5c,G#5f/See Instructional Objectives for Chapters 1, 2, 3, 4,5,8, & 9 for Detail)
2.
Demonstrate knowledge of the ethical issues relevant to the counseling process and to becoming a counselor (CACREP Standard G#1j/See Instructional Objectives for Chapter 6 for Detail) 

3.
Demonstrate a basic knowledge of the major theoretical approaches to the counseling process (CACREP Standards G#5d,G#5e/See Instructional Objectives for Chapter 10 for Detail) 
4.
Demonstrate knowledge of the way writing can become a reflective thinking tool and facilitator of the counseling process

5.
Demonstrate knowledge of multicultural issues relevant to the counseling process and to becoming a counselor (CACREP Standard G#2a/See Instructional Objectives for Chapter 12 for Detail)
6.
Demonstrate knowledge of crisis intervention and suicide prevention models (CACREP Standard G#5G/See Instructional Objectives for Chapter 11 for Detail)
Skills
1.
Ability to engage in the basic skills of counseling: initial disclosure, in-depth-exploration and commitment to action
2.
Ability to identify, classify the skills of the counseling process and predict skill usage impact on “clients”
3.
Ability to relate principles of selected professional ethical codes to the counseling process 
4.
Ability to demonstrate basic counseling skills when the clients have different backgrounds, assumptions, beliefs, values and behaviors
5.
Ability to communicate in writing what occurs in the skill building sessions, in the form of progress notes 
Dispositions


1. 
Ability to participate in class in a well-informed, positive manner 

2.
Ability to follow instructions relevant to the assigned skill building sessions
3.
Ability to be time competent when completing an assigned skill building session
4.
Ability to demonstrate appropriate, positive interactions with classmates and the instructor

5.
Ability to be courteous, respectful and open-minded with classmates and the instructor
6.
Ability to accept and use constructive criticism

7.
Ability to self-monitor control of emotions and behaviors

8.
Ability to seek outside professional help when personal issues conflict with the best interest of the class

9.
Ability to maintain confidentiality of progress notes, class assignments, conversations and information shared in the skill-building sessions 

10.
Ability to complete assignments for the course on time and in compliance with stated criteria 
11. 
Ability to apply ACA ethical standards to all aspects of the course 

CACREP Standards

“The counseling profession evolves in anticipations of and response to societal and other changes in the United States and throughout the world.  Counselor Education programs prepare students to be effective in a dynamic world and profession.  It is imperative that programs explicitly prepare students to be counselors first and counseling specialists second.
CACREP Standards are written to ensure that student develop a professional counselor identity and also master the knowledge and skills to practice effectively.  Graduates of CACREP-accredited programs use their education and preparation as paths to careers in community mental health and human service agencies, educational institutions, and private practice, government, business and industrial settings.  However, no professional preparation is ever complete, and advances in knowledge, skills and technology within the profession require life-long continuing education for counselors as well as monitoring and review of processional standards.” (Introduction section, Council for Accreditation of Counseling and Related Educations Programs (CACREP): The 2001 Standards, for http://www.counseling.org/site/PageServer?pagename=cacrep_2001standards700on December 27, 2003).)

”Curricular experiences and demonstrated knowledge in each of the eight common core areas are required of all students the program(s) for which accreditation is sought.  The common core curricular experiences include the following areas (see, Section II, Standards K. 1-8):
a. Professional Identity

b. Social and Cultural Diversity

c. Human Growth and Development

d. Career Development

e. Helping Relationships (See Educational Objectives for More Information About the Way This Course Meets CACREP Standards)
f. Group Work. Assessment

g. Research and Program Evaluation”

(Eligibility Requirements Section, Council for Accreditation of Counseling and Related Programs (CACREP): The 2001 Standards.)
III. Resources

Required Books:

Welfel, E. R. & Patterson, L. E. (2005) The counseling process: A multitheoretical integrative approach (6th ed.). Belmont, Calif: Thomson Brooks/Cole. 

Slater, L. (1996). Welcome to my country. New York: Anchor Books.

Optional Books:

Brew, L. & Altekruse, M. K. Building the relationship: Common errors in helping (Workbook & Video). Belmont, Calif.: Thomson Brooks/Cole.

Luepker, E. T. (2003). Record keeping in psychotherapy & counseling. New York: Brunner-Rout ledge.
Equipment (for use in recording Skill Building sessions)
1 Camcorder, e.g. Flip, RCA, Kodak, Sony or,

1 Microcassette Recorder, e.g. Sony, Olympus, including 2 or more blank mini audio cassettes

Videotapes/DVDs on Reserve in the Library (for use in Master Therapist paper):

Aponte, H., Structural Family Therapy
O Hanlon, B., Solution-Focused Therapy
Greenberg, L., Emotionally Focused Therapy with Couples
Johnson, S. Emotionally Focused Couples Therapy
Internet:

Enhanced course materials are provided on CougarView.

IV. Attendance

As a graduate student you are expected to attend class. You are permitted to accumulate a total of nine hours in a three credit hour course, or two class periods of this class. The instructor may drop you from the class with a grade of WF for excessive absences regardless of your grades in the course prior to the absences, or regardless of your personal life circumstances. You will not be permitted to make up Skill Building sessions (See section VI. Grading/Evaluation to get a better understanding of the impact this will make on your final grade in the course.)
V.
Course Requirements:

1. Complete all readings identified in the course schedule in advance of the day the material will be explored in class. 

2. There will be no tests administered in this course. 

3. Complete nine Skill Building sessions as assigned at the basic competence level (CACREP Standards, G#5a, G#5b,G#5c,G#5d,G#5e,G#5f). Criteria: See Grading Rubric for details.
4. Complete a Progress Note for nine skill building sessions. Your Progress Notes should be one, word processed page and submitted as assigned. Criteria: Each Progress Note should include: (a) under the subheading Student-Therapist Information, your name, course name, and the date of the assignment, (b) in narrative form, using a Background Information subheading,  the client’s name, gender, age, marital status, racial and cultural background, (c)  in narrative form, using a Identifying Problem subheading, the “client’s” presenting problem, (d) in narrative form, using a Session Highlights subheading, identify what the “client” related to you in the session, using the client’s words &/or nonverbal actions and what skills (see The Counseling Process model in Welfel & Patterson) you used in relating to the client (use italics to indicate skill use) (CACREP Standards G#5a, G#5b,G#5c,G#5d,G#5e,G#5e,G#5f). A grading rubric located on CougarView details more specifically how you will be graded. 
5. Write an analysis of a Master Therapist conducting a session for 20 minutes. Your paper should be five-seven, word processed pages and handed in as assigned. See Section III, Resources for a list of videotapes on reserve in the library. Criteria: Your paper should include: (a) a synopsis of the session, (b) a brief biography of the Master Therapist, (c) an overview of the Master Therapist’s model of therapy, (d) using the model found on the inside jacket cover of Welfel & Patterson as a guide, with subheadings for clarification, identify, classify and summarize in chart or graph form skill usage by the Master Therapist for each of the three stages of therapy, (e) using the subheading Impact on the Client, predict the impact of skill use on the clients, providing specific examples to illustrate your points (CACREP Standards G#5a, G#5b,G#5c,G#5d,G#5e,G#5e,G#5f). A grading rubric located. A Grading Rubric located on CougarView details more specifically how you will be graded. This paper is due at mid-term (see Section XII, Course Schedule for the due date).
6. Write a paper about Welcome to My Country. Your paper should be five-seven, word processed pages and submitted as assigned. Criteria: (a) answer ten questions about the book in an attempt to understand the inner life of an emerging counselor (CACREP Standards G#5a, G#5b, G#5f). A Grading Rubric located on CougarView details more specifically how you will be graded. This paper is due near the end of the semester (see Section XII, Course Schedule for the due date).
7. Do not e-mail assignments to your instructor. Bring a printed version of the assignment on the day it is due. 

VI. Grading/Evaluation
Your final grade will be based on 3,000 possible points, broken down as follows:

Progress Notes (100pts. X 9)


  900 points

Skill Building Sessions (100pts. X 9)

  900 points
Master Therapist Paper*



  600 points

Welcome to My Country Paper


  400 points










_________






        

2, 800points

Grades will be assigned as follows:

2700 --- 2800     = A

2500 --- 2699     = B

2200 --- 2499     = C

*This “product” may be included in your exit portfolio. 
VIII.
Method of Instruction
Lectures, class discussions, video modeling, videotaped skill building sessions with critiques, written assignments, and technological resources are used to deliver the course content.  

IX. Multicultural Education Component

Instructional objectives relevant to multicultural education include Chapter 12, Issues of Human Diversity in Counseling (see Instructional Objectives subheading for more information).
X. Recommended Supplementary Books
Alberti, R., & Emmons, M. (2001). Your perfect right: A guide to assertiveness training (8th ed.). San Luis Obispo, CA: Impact.

Alexander, E. M. (1963) Fundamentals of psychoanalysis. NewYork: Norton.

Beck, A. (1976). Cognitive therapy and the emotional disorders. New York: International Universities Press.

Ellis, A. (2001). Overcoming destructive beliefs, feelings and behaviors: New directions for rational-emotive therapy. New York: Prometheus Books.

Fagan, J. & Shepard, I. (1970). Gestalt therapy now. New York: Harper Colophon.

Frankl, V. (1959). Man’s search for meaning. New York:  Pocket Books

Quick, E. K. (1996). Doing what works in brief therapy: A strategic solution focused approach. San Diego, CA: Academic Press.

Rogers, C. (1961). On becoming a person. Boston: Houghton Mifflin. 

Wolpe, J. (1990). The practice of behavior therapy. Elmsford, NY: Pergamon.

Yalom, I. D. (2002). The gift of therapy. New York: HarperCollins. 

XI. Instructional Objectives

When you have completed Chapter One, Perspectives on Effective Counseling, you should be able to:

Knowledge

1. Recognize the assumption underlying a multitheoretical integrative model for counseling (pp. 2-3, Welfel and Patterson).
2. Recall the six precepts of effective counseling (pp. 4-6, Welfel and Patterson).

3. Paraphrase the ten characteristics of effective counselors (pp. 12-18, Welfel and Patterson).

Dispositions


See page 2 of this document.

When you have completed Chapter Two, Understanding Counseling as a Process, you should be able to:
Knowledge

1. Distinguish between counseling and psychotherapy (pp. 23-24, Welfel and Patterson).
2. Identify the three areas of change unique to the counselor and client relationship (p. 24, Welfel and Patterson).
3. Give an example of how a change in thinking can lead to a change in behavior (pp. 27-28, Welfel and Patterson).

4. Distinguish between process and outcome goals of counseling (pp. 31-32, Welfel and Patterson).

5. Recall the three stages of the counseling process (pp. 32-40, Welfel and Patterson).

6. Explain the concept of nonlinearity of stages (pp. 41-42, Welfel and Patterson).
Dispositions


See page 2 of this document.

When you have completed Chapter Three, Building the Counseling Relationship and Facility Initial Disclosure, you should be able to:

Knowledge

1. Identify four benefits of sustained client self-disclosure (p. 45, Welfel and Patterson).

2. Clarify the concept of attending skills (pp. 47-49, Welfel and Patterson).

3. Give examples of ways to encourage clients to disclose (pp. 50-51, Welfel and Patterson).

4. Recall four core conditions of counseling (pp. 52-64, Welfel and Patterson).
5. Describe three categories of empathy (pp. 52-53, Welfel and Patterson).

6. Explain three parameters of human behavior that may help counselors work through personal obstacles to positive regard (pp. 57-59, Welfel and Patterson).

Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.
2. Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3. Ability to write a Progress Note (see Grading Rubric for details). 
Dispositions


See page 2 of this document.
When you have completed Chapter Four, In-Depth Exploration, you should be able to:

Knowledge
1. Identify seven areas counselors should be aware of as they move to the second stage of counseling—in-depth exploration (pp. 71-72, Welfel and Patterson). 
2. Paraphrase two goals implicit in the in-depth exploration stage (pp. 72-73, Welfel and Patterson).
3. Recall eight principles governing the use of feedback (pp. 74-76, Welfel and Patterson). 
4. Distinguish between advanced empathy and interpretation (pp.77-80, Welfel and Patterson). 
5. Define immediacy and give an example of its use in counseling (pp. 80-83, Welfel and Patterson).
6. Give examples of seven ways counselors could confront clients (pp. 83-87, Welfel and Patterson).
7. Paraphrase six guidelines for constructive confrontation (pp.88-89, Welfel and Patterson).
8. Describe the use of interpretation or reframing in a counseling session (pp. 90-94, Welfel and Patterson).
9. Explain the use of role-playing in a counseling session (pp. 94-96, Welfel and Patterson).
Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

2. Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3. Ability to write a Progress Note (see Grading Rubric for details).

Dispositions


See page two of this document.

When you have completed Chapter Five, Commitment to Action and Termination, you should be able to:

Knowledge
1. Illustrate the issues raised in the process of goal setting (pp.99-101, Welfel and Patterson).
2. Describe the use of selective reflection (pp.102-104, Welfel and Patterson).
3. Point out the purpose of ability-potential responses (pp. 104-106, Welfel and Patterson).
4. Clarify the debate about the degree of directiveness a counselor should show in goal setting and action planning (pp.106-109, Welfel and Patterson).

5. Classify action planning into three categories (pp.109-113, Welfel and Patterson).
6. Point out key considerations in evaluating client outcomes (pp. 113-114, Welfel and Patterson).

7. Recall two major reasons why clients fail to implement their action plans (pp. 115-116, Welfel and Patterson).  
8. Identify ways counselors and support client’s action plan (pp. 116-118, Welfel and Patterson).
9. Point out the danger when a counselor provides direct intervention to a client (pp. 118-119, Welfel and Patterson).
10. Identify the importance of termination in the counseling process (pp. 119-120, Welfel and Patterson).

11. Recall ways of thinking about a client’s readiness for termination (pp.120-122, Welfel and Patterson).

12. Paraphrase eight conditions under which letting to may be challenging for counselors (pp. 123-124, Welfel and Patterson).

13. Point out four ways of ending counseling in a positive way (pp. 124-125, Welfel and Patterson).
Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

2. Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3. Ability to write a Progress Note (see Grading Rubric for details).

Dispositions

See page two of this document.
When you have completed Chapter Six, Ethics in Counseling, you should be able to:

Knowledge

1. Identify two broad ethical obligations of counselors (p. 129, Welfel and Patterson). 
2. Compare and contrast the code of ethics of the American Counseling Association, the American Psychological Association and the American Association of Marriage and Family Therapy (Appendixes A & B, Welfel and Patterson and Instructor).

3. Recall three limitations of codes of ethics (pp. 133-135, Welfel and Patterson).

4. Paraphrase five ethical principles that are fundamental to the ethics of counseling (pp. 135-139, Welfel and Patterson).

5. Clarify what is ethical theory (pp.140-141,Welfel and Patterson).

6. Show the relationship between ethics and the law (pp. 141-142, Welfel and Patterson).

7. Recall common ethical violations by mental health professionals (pp. 142-144, Welfel and Patterson).

Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.
2. Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3. Ability to write a Progress Note (see Grading Rubric for details).

Dispositions

See page two of this document.

When you have completed Chapter Seven, Assessment and Diagnosis in Counseling, you should be able to:

Knowledge

1. Distinguish between assessment and diagnosis (pp.150-153, Welfel and Patterson).

2. Recall and five components of effective assessment (pp. 153-156, Welfel and Patterson).

3. Describe an array of tools used for effective diagnosis (pp. 156-159, Welfel and Patterson).

4.  Clarify how the placement of assessment relates to the process of counseling (pp. 160-161, Welfel and Patterson).

5. Describe the elements of a typical intake interview (pp. 161-162, Welfel and Patterson).

6. List three mistakes counselors make in the assessment process (pp. 162-163, Welfel and Patterson).
Skills
1.  Ability to discriminate between initial disclosure, in-depth exploration     and commitment to action.
2.  Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3.  Ability to write a Progress Note (see Grading Rubric for details).

Dispositions


See page two of this document.

When you have completed Chapter Eight, Structuring, Leading and Questioning Techniques, you should be able to:
Knowledge

1. Describe the concept of structuring when it’s used by a counselor (p. 169, Welfel and Patterson). 

2. Point out the elements of a well-structured first counseling session (pp.170-171, Welfel and Patterson).

3. Paraphrase the purpose of structuring when it’s used later in the counseling process (pp. 171-172, Welfel and Patterson).

4. Describe the concept of leading as it’s applied to a counseling session (pp. 172-173, Welfel and Patterson).

5. Illustrate what is meant by a continuum of lead (pp. 174- 176, Welfel and Patterson).

6. Distinguish between the use of open-ended and closed-ended questions as they relate to various clients and the issues they present (pp. 180-182, Welfel and Patterson).

7. Identify the problem of using leading or hidden agenda questions with clients (p. 182, Welfel and Patterson).

Skills
8.  Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

9. Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

10. Ability to write a Progress Note (see Grading Rubric for details).

Dispositions

See page two of this document

When you have completed Chapter Nine, Working with Ambivalent, Indifferent, and Oppositional Clients, you should be able to:

Knowledge

1. Recall how professionals refer people to enter counseling (p. 186, Welfel and Patterson).

2. Paraphrase the six stages of client readiness for change (pp.186-187, Welfel and Patterson).

3. List reasons clients are reluctance to participate in counseling (pp. 187-188, Welfel and Patterson).

4. Describe the various ways counselors experience ambivalent, indifferent, or oppositional clients (pp. 191-193, Welfel and Patterson)

5. Recognize three assumptions that underlie a counselor’s decision to work with unmotivated clients (pp. 194-195, Welfel and Patterson).

6. Recall Bugental’s three-step process of helping clients become aware of their reluctance to participate in counseling (pp.196-197, Welfel and Patterson)

7. Paraphrase useful counselor responses to reduce client failure to commit to the counseling process (p. 197, Welfel and Patterson).

8. Recall suggestions for working with the person making the referral (pp. 198-202, Welfel and Patterson).

Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

2. Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3. Ability to write a Progress Note (see Grading Rubric for details).

Dispositions


See page two of this document.

When you have completed Chapter Ten, Major Theories of Counseling, you should be able to:

Knowledge

1. Give examples of where various counseling theories fall on a continuum (p. 208, Welfel and Patterson).

2. Paraphrase how each of the major theories of counseling view the nature of people and the counseling process (pp. 209-233, Welfel and Patterson).

3. Summarize how each of the major theories of counseling contributes to the Multitheoretical Integrative Model of Counseling (pp.209-233, Welfel and Patterson).

Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

2.   Ability to participate in a skill building session as either a “counselor”,          “client” or “observer”.

3.  Ability to write a Progress Note (see Grading Rubric for details). 
Dispositions


See page two of this document.

When you have completed Chapter Eleven, Working with Clients in Crisis, you should be able to:

Knowledge

1. Define a crisis (pp. 238-239, Welfel and Patterson).
2. Recognize elements of a paradigm that shows what happens when a person in a state of equilibrium is confronted by a stressful event (pp. 238-239, Welfel and Patterson).

3. Give examples of events that trigger crises (p. 241, Welfel and Patterson).

4. Outline sixe steps in crisis intervention (pp. 242-249, Welfel and Patterson).

Skills
1. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

2.  Ability to participate in a skill building session as either a “counselor”,     “client” or “observer”.

3.  Ability to write a Progress Note (see Grading Rubric for details).   

Dispositions


See page two of this document.

When you have completed Chapter Twelve, Issues of Human Diversity in Counseling, you should be able to:

1. Distinguish between the melting pot and cultural stew analogies for American society (p. 257, Welfel and Patterson).

2. Distinguish between an etic perspective and emic perspective on culture (pp. 258-262, Welfel and Patterson).

3. Outline competencies necessary for culture-sensitive counseling (Instructor).

4. Summarize a five-stage model of racial/cultural identity development (pp.264-266, Welfel and Patterson).

5. Point out five skills for effective counseling of culturally diverse clients (pp. 266-268, Welfel and Patterson).

6. Predict cautions about the emic cultural perspective (pp. 269-271, Welfel and Patterson).

7. Identify the implications of gender bias for females’ experience in counseling (pp. 271-277, Welfel and Patterson).

8. Outline competencies necessary for female-sensitive counseling (pp. 277-280, Welfel and Patterson).

9. Identify the implications of gender bias for males’ experience in counseling (pp. 280-283, Welfel and Patterson).

10. Outline competencies necessary for male-sensitive counseling (pp. 283-286, Welfel and Patterson).

11. Identify the implications of sexual minority bias for gay, lesbian and bisexual clients’ experience in counseling (pp. 287-288, Welfel and Patterson).

12. Outline competencies necessary for counseling sexual minority clients (pp. 288-290, Welfel and Patterson).

Skills
2. Ability to discriminate between initial disclosure, in-depth exploration and commitment to action.

2.  Ability to participate in a skill building session as either a “counselor”, “client” or “observer”.

3.  Ability to write a Progress Note (see Grading Rubric for details).   
Dispositions


See page two of this document.

XII. Course Schedule
What follows is an overview of how the course will be organized from week-to-week. The schedule is subject to change. 

	Class
Meeting
	Instructor 

Activity
	Reading
	Student 

Activity


	August 18th
	Pre Course Assessment, Course Overview,
Orientation to CougarView,
Lecture Ch. 1-2, 

Welfel and Patterson, Show/Discuss
Skill Building, Facilitate In- Class Role Play 

	Read: pp. 1-43,Welfel and Patterson, 
	Download Course Materials From CougarView, Set up Course Binder, Take Chapter Notes, Discuss Skill Building, Participate in In-class Role Play



	August
25th
	Lecture: Chapter 3, 
Show/Discuss

Skill Building, Facilitate In-Class Role Play

	Read:  pp.45-70, Welfel and Patterson 

	Take Class Notes, Discuss Skill Building, Participate in In-Class Role Play


	September
1st
	Lecture: Chapter Four, Show/Discuss

Skill Building Model,
Facilitate Skill Building Session (Ungraded) 

	Read: pp. 71-97, Welfel and Patterson, 

	Bring CamCorder to Class, Take Notes, Discuss Skill Building,
Participate in  Skill Building Lab Session (Ungraded) 


	September
8th 
	Lecture:  Chapter Five, Show/Discuss Skill Building Model,  Facilitate Skill Building Lab Session  
	Read:  pp. 99-127,  Welfel and Patterson,

	Take Notes, Discuss Skill Building Model,  
Participate in Skill Building Lab Session, Write Progress Note, Peer Grade Progress Note


	September 
15th
	Lecture:  Chapter 6, Show/Discuss Skill Building Model,  Facilitate Skill Building Session 

	Read: 129-146, Welfel and Patterson  
	Take Notes, Discuss Skill Building Model, 
Participate in Skill Building Session, Write Progress Note


	September 22nd
	No Class
	
	


	September 29th
	Lecture: Chapter Seven, Show/Discuss Skill Building Model,  Facilitate Skill Building Lab Session


	Read: pp. 149-165, Welfel and Patterson
	Take Notes, Discuss Skill Building Model, 
Participate in Skill Building Lab Session, Write Progress Note 


	October 6th
	Lecture:  Chapter 8,

Facilitate Master Therapist Discussion
	Read: pp. 168-

183, Welfel and

Patterson
	Take Notes, 
Participate in

Master Therapist Discussion, Hand in Master Therapist Paper


	October
13th
	Lecture:  Chapter 9, Facilitate Skill 

Building Lab Session
	Read:  pp. 185-205, Welfel and Patterson
	Take Notes,

Participate in Skill Building Lab Session, Write Progress Note


	October 20th
	Lecture: Chapters 10 & Chapter 11, Facilitate Skill Building Lab Session, 
	Read:  pp. 206-253, Welfel and Patterson
	Take Notes,

Participate in Skill Building Lab Session, Write Progress Note


	October 27th 
	No Class
	
	


	November 3rd 
	Lecture: Chapter 12, Facilitate Skill

Building Lab Session 
	Read 255-292, Welfel and Patterson,

Read: Welcome to My Country
	Take Notes,

Participate in Skill Building Lab Session, Write Progress Note 


	November 10th
	Facilitate Welcome to My Country Discussion,
Facilitate Skill Building Lab Session
	
	 Hand in Welcome to My Country paper, Participate in Welcome to My Country Discussion, Participate in Skill Building Lab Session, Write Progress Note


	November
17th
	Facilitate Skill
Building Lab Session
	
	Participate in Skill Building Lab Session, Write Progress Note 


	November 24th
	No Class
	
	


	December 12st 
	Facilitate

Skill Building Lab
Session, Complete Student Evaluation and Post Course Assessment
	
	Participate in Skill Building Lab Session,

Write Progress Note, Review Grades Posted on ISIS


Textbook & Equipment Costs


In order to reduce rising textbook prices, you are encouraged to explore all of your options when purchasing books for this course. In addition to checking prices at the CSU Bookstore, The Book House, The Book Exchange and Barnes & Noble, prices should be explored though the internet on Amazon.Com, BestBookBuy.Com, HalfPriceBooks.Com, J & R Music World, Best Buy and similar sources.
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