Assessment in Counseling

COU 646

Fall 2011
School of Management 001
Wednesdays 7 – 9:45 pm
Instructor:  Kathryn Castle, PhD, NCC, LMHC 

Office: 259 Huntington Hall





Office Hours:  by appointment 
e-mail: kscastle@syr.edu                                                                                                                                                                                                                                                                                                                                                                                                                                                         
Course Description:

This course covers formal and informal assessment strategies.  Aptitude, achievement, interest, behavioral, and personality instruments are presented.  Analysis, synthesis and utilization of assessment data for counseling and service planning are emphasized.  Basic psychometric properties of standardized tests will be discussed. Students will learn how to identify specific assessment strategies most appropriate for an individual client’s needs and how to synthesize and utilize objective, behavioral and clinical data in service planning.  Students will also learn to interpret test results and write appropriate reports based on those test results.  Ethical and legal implications of testing and assessment will be covered, along with the impact of cultural and disability issues on assessment and how to use assessment data in an ethical manner with diverse populations.
Required textbook/readings/fees:
1. Hood, A., & Johnson, R. (2007). Assessment in counseling (4th ed.). Alexandria, VA: American Counseling Association.
2. Other readings as assigned (on Blackboard).
3. Assessment materials fee (to be collected in class: checks should be made out to the Department of Counseling & Human Services): $20.00
Course format:
This course will combine class discussion of required readings and topical discussions with lectures.  A strong focus on student participation in class discussions and activities is expected to encourage the acquisition, retention and transfer of assessment techniques from the classroom to your own clinical practice.
Learning Outcomes Expected from This Course:
At the end of this course, students will have an understanding of individual and group approaches to assessment and evaluation, including all of the following:

1. historical perspectives concerning the nature and meaning of assessment; 

2. basic concepts of standardized and nonstandardized testing and other assessment techniques including norm-referenced and  criterion-referenced assessment, environmental assessment, performance assessment, individual and group test and inventory methods, behavioral observations, and computer-managed and computer-assisted methods; 

3. statistical concepts, including scales of measurement, measures of central tendency, indices of variability, shapes and types of distributions, and correlations;

4. reliability (i.e., theory of measurement error, models of reliability, and the use of reliability information);

5. validity (i.e., evidence of validity, types of validity, and the relationship between reliability and validity;

6. age, gender, sexual orientation, ethnicity, language, disability, culture, spirituality, and other factors related to the assessment and evaluation of individuals, groups, and specific populations;

7. strategies for selecting, administering, and interpreting assessment and evaluation instruments and techniques in counseling; 

8. an understanding of general principles and method of case conceptualization, assessment, and/or diagnoses of mental and emotional status; and

9. ethical and legal considerations.     

Course Assignments & Grading:
PLEASE NOTE: Assignments are due at the beginning of class on the dates specified. If you know that you’re going to miss a class, then pre-arrange a time to hand in your assignment. Late assignments will have 5 points deducted per day late. Timely submission of assignments is considered a professional responsibility.  

1. Navigating Test Materials Assignment:
Students will select two tests to research according to a handout that will be provided in class. This is a brief, 2-page written assignment.
2. Test Review Paper & Presentation:
Student teams will be established and each team will research a test, submit a 5-7-page written evaluation of the test (in APA 6th ed. style) using the test evaluation outline handout, and present your review of the test to the class. Your paper & presentation will include administration or partial administration of the test presented. All instruments will be distributed to your fellow classmates during the 2nd class. Students will complete all of the group project instruments over the weekend and will turn them in during the 3rd class. Group members will then score the instruments; you will return the instruments to the individuals the day of your presentation. Your presentation will include group data and interpretative information. Your presentation will be in PowerPoint format, accompanied by a relevant creative experiential group activity. Students are encouraged to use creative means to promote lively presentations and discussions. The purpose of this assignment is to (a) learn how to critically evaluate an instrument; (b) introduce the instrument to the class, and (c) solidify students’ learning through the creative portion of the presentation. Please note: grading for the group project is as follows: Paper – 50%; PowerPoint presentation – 25%; Experiential Group Activity – 25%. The format for the presentation & paper will be discussed in class. Papers are due the day of the presentation. 

3.  Clinical Self-Assessment Project:
Each student is required to complete a full clinical assessment on oneself in order to gain practice at administering, scoring and interpreting the clinical assessment instruments. You will be expected to demonstrate your work on these self-assessment activities throughout the semester by turning in a psychological report written for oneself, based upon both narrative data (as if you were interviewing yourself) and score reports from formal assessment tools. The format for the psychological report will be discussed in class. The tests to be included in your self-assessment are:
· Kiersey Temperament Sorter 

· NEO-PI-R

· YSQ-L3

· Beck Depression Inventory

· Beck Anxiety Inventory

· LOC (Locus of Control)

· Genogram
· You may also incorporate any other data that you have acquired through the Test Review project if you wish; this is not a requirement.

4.   Course Module Exams
We will have two in-class exams that will cover course materials.  Details on the exams will be discussed in class. 

Evaluation:
Navigating Test Materials Assignment
5%

Test Review Group Project


30 %  
Clinical Self-assessment project

35 %
Module 1 Exam



15 %

Module 2 Exam



15%

Final Course Grades. Letter grades will be determined using the following minimums:


A
92 % or above
B
82 % to 86 %
C
72 % to 76 %


A-
89 % to 91 %
B-
79 % to 81 %
C-
68 % to 71 %


B+
87 % to 88 %
C+
77 % to 78 %
F
Below 68 %

Target>91, Acceptable 80-90, Unacceptable <80.

Maintaining a B average overall is essential for graduation. Any difficulties in achieving this level will be brought to the student’s attention as soon as possible. A conference between the student and professor, for feedback and development of a plan of action for the student, is expected to be initiated by the student.

Extra Credit. Extra credit is not available. 

Attendance Policy:  This program educates professionals who will be responsible for facilitating growth and adjustment in others-- a significant responsibility indeed!  As counselors-in-training, the counseling program expects that you will take your education as seriously as a professional counselor takes her or his professional job. Accordingly, the program’s expectation is that students will attend all classes and required class activities.  Students are allowed to miss up to two classes without penalty or risk of course failure, although additional work will be required to make up missed classes.  If three classes are missed, for any reason, the student is required to initiate discussions with the faculty member to create a plan of remediation to make up the course time missed.  Students who miss four or more classes will be assigned a grade of F for that course, or if within the college’s time frame for withdrawal, will have the opportunity to withdraw from the course and register for that course in a subsequent semester.  Excuses for class absences for medical reasons will be given only if such absences are advised by a health care provider at the Health Center, based on clinical findings and prescribed treatment recommendations. Excuse notes will not be given solely to confirm a visit to the Health Center.
Accommodations:
Our community values diversity and seeks to promote meaningful access to educational opportunities for all students. Syracuse University and I are committed to your success and to supporting Section 504 of the Rehabilitation Act of 1973 as amended and the Americans with Disabilities Act (1990). This means that in general no individual who is otherwise qualified shall be excluded from participation in, be denied benefits of, or be subjected to discrimination under any program or activity, solely by reason of having a disability.
If you believe that you need accommodations for a disability, please contact the Office of Disability Services (ODS), http://disabilityservices.syr.edu) located at 804 University Avenue, room 309, or call (315) 443-4498; 315-443-1371 (TTY), for an appointment to discuss your needs and the process for requesting accommodations. ODS is responsible for coordinating disability-related accommodations and will issue students with documented disabilities "Accommodation Authorization Letters," as appropriate. Since accommodations may require early planning and generally are not provided retroactively, please contact ODS as soon as possible. You are also welcome to contact me privately to discuss your academic needs although I cannot arrange for disability-related accommodations.
Academic Integrity:

Syracuse University has adopted the following policy on academic honesty for all enrolled students. Students are expected to demonstrate academic honesty in all coursework, whether completed in class, or not, individually, or as part of a group project. Violations of academic honesty include, but are not limited to, cheating and plagiarism.  A more complete description of possible violations of academic honesty is available via the SU website: http://academicintegrity.syr.edu/. Students are responsible for being fully acquainted with policies regarding academic honesty.

TENTATIVE CLASS SCHEDULE**
	Date
	Topic/Activity
	Assignment Due

	MODULE ONE: ASSESSMENT OVERVIEW & PSYCHOMETRICS

	August 31
	Introduction to testing & assessment: History of testing & assessment; Navigating testing materials
	Review course syllabus & handouts 

	September 7
	The context of testing:

Qualitative and informal assessment procedures; Discussion of group and individual projects; Writing psychological reports
	Read text, ch. 1 & 2;  article “Qualitative Assessment” on Blackboard

	September 14
	Professional practices: Assessment of minority & special populations; Ethical & social issues; Computers in clinical assessment


	Navigating Test Materials Assignment due

Read text, ch. 16, 18; “Computers in Clinical Assessment” & “Ethics in Case Conceptualization and Diagnosis” – on Blackboard

	September 21

	Evaluating tests: Psychometric issues in testing 


	Read text, ch. 3; article  “What Counselors Should Know;”  “Counselors’ Competencies” on Blackboard

	September 28
	Evaluating tests: Psychometric issues in testing, ctd.; Interpreting test scores:  Norms, standardization process, standard scores; Review for exam.
	Read text, ch. 17; articles “Validity of CSA checklists…;” “Counseling Skills in Test Interpretation” - on Blackboard


	MODULE TWO: SPECIAL TOPICS IN ASSESSMENT

	October 5
	The Assessment Interview: Intakes
	Exam 1 (covers material through Sept. 28)

Read text, ch. 4;  articles “Cultural Competence; “& “Ethnic & Cultural Interviewing” – on Blackboard

	October 12
	Assessment Interview, ctd. : structured & semi-structured (MSE; SCID/DISC);  Family and Interpersonal functioning assessment: Genograms;  EcoGram
	Test Review Presentation

Read text, ch.  13;  “Genograms, Part 1 & 2”– on Blackboard

	October 19
	Family and Interpersonal functioning assessment, ctd.; Domestic violence assessment; Behavioral assessment & observation (CBCL, BASC)

	Test Review Presentation 



	October 26
	Personality Inventories (MBTI; Kiersey Temperament Sorter;  CPI; NEO PI-R; SEI)


	Test Review Presentation

Read text, ch. 11



	November 2 
	Standardized Inventories: Psychopathology (MMPI-2; MCMI-3; PAI), depression (BDI-2), anxiety (BAI, STAI), substance use (CAGE, SASSI, AUDIT, DAST); Diagnostic assessment (DSM-IV); Suicide (SAC);

	Test Review Presentation 

Read text, ch. 14, 15 

“Motivational Interviewing” on Blackboard

	November 9
	Intelligence: Cognitive, Achievement, & Aptitude  Assessment; Special populations (WAIS-3; WISC-3; WMS); Gardner Multiple Intelligences
	Read text, ch. 5, 6; Gardner, Ch. 1 & 2 - on Blackboard

	November 16
	Career: values & interests; Holland Theory (RVS; Strong Interest Inventory)


	Read text. ch. 7, 8, 9; articles “Origins of the Theory” & “Extending Holland’s Hexagon” – on Blackboard 

Clinical Self-Assessment Paper Due 



	November 23
	Thanksgiving  - no class

	

	November 30
	Other Personality Testing: Projective testing (TAT, Rorschach, HTP);  Early Recollections; From assessment to treatment planning; review for exam


	Read text, ch. 12



	December 7
	Debriefing
	Exam 2 (covers materials from Oct. 5)



** This schedule may change, depending upon the needs of the class.  
COU 646 syllabus

1

