
Course Syllabus
HDAL 5110

Social and Cultural Foundations
Instructor: Diana L. Kuehl, M.Ed., NCC
Office:

303 Warf-Pickel Hall

Hours:

Thursday, before class: 12:00 PM – 1:00 PM




Thursday, after class: 3:00 PM – 4:00 PM

Email:

kuehl@etsu.edu
Office Phone:
423-753-6547
Department:

Human Development and Learning
Program:

Counseling
Semester Hours:
3
Date Revision of Syllabus:
1/08
Required Readings:     

Kivel, P. (2002). Uprooting Racism. Gabriola Island, BC: New Society Publishers.

Robinson, T.L. (2004). Convergence of Race, Ethnicity, and Gender: Multiple Identities in Counseling (2nd ed.). New Jersey: Prentice Hall.

Campbell, B. M. (1995), Brothers and Sisters. New York: Berkeley Publishing.

Carter, F. (1976). The Education of Little Tree. New York: Delacorte Press.

Lowell, J. (1995).  Mothers. New York: St. Martin’s Press.    **see me if you cannot find this book**

Required Videos:
Crash    TransAmerica    Rabbit Proof Fence
Catalog Description:
This course is designed for professional personnel to develop competencies for working with people of diverse groups in society. Students will have opportunities to develop awareness of their own cultural values and biases, to study prevalent beliefs and attitudes of different cultures, and to develop skills useful for appropriate interactions with particular groups.

Relationship of Course to College and Program Philosophy and Goals:

The objectives of the course are based, in part, on the published standards of the Association for Multicultural Counseling and Development of the American Counseling Association. The goals are to foster students’ awareness and acceptance of cultural diversity, knowledge of pertinent concepts and issues, and acquisition of skills applicable to multicultural situations. The course is also designed to look closely at issues of oppression in our society and the impact of that oppression on the oppressed as well as the oppressor.

Objectives of the course are designed for students to have opportunities for the following:

· -to become aware of their own attitudes, beliefs and biases that may be part of their own cultural heritage.

· -to develop an understanding of and appreciation for the differences of others including backgrounds, experiences, attitudes and values.

· -to compare and contrast their own beliefs with those of others from a different culture or orientation.


· -to recognize the effects their cultural heritage has on their interactions with those who are culturally different and to minimize the detrimental aspects and maximize the positive.

· -to understand how race, culture, affectional orientation, ethnicity, gender, age, and other parts of one’s identity may affect personality, vocational choices, and other personal variables.

· -to review the detrimental effects of oppression, discrimination, institutional barriers and institutionalized oppression on various groups and individuals.

· -to examine their attitudes toward oppression and persons of diverse populations and engage in appropriate growth experiences related to needed attitudinal change.

· -to become familiar with the social, cultural, and political factors related to counseling and which influence mental health concepts with oppressed persons.

· -to investigate how personal is political for many groups and explore ways privileged status impacts life for people with “dominant” and “non-dominant” status.

· -have a clearer understanding of individual, family and cultural development and how it is affected by social constructs.

· -to develop multicultural and multisocial counseling competencies.

· -to have a better understanding of how diversity re: race, ethnicity, sexual orientation,  class, gender, age, and disability affects assessment and know the ethical obligations in appraisal.

Relationship of Course to Clemmer College of Education Mission and Goals:

HDAL 5110 is deigned to engage candidates in reflective practice while considering both content and professional knowledge related to diversity and social responsibility.  The course teaching the importance of collaboration and caring by actually using these attributes in class and in assignments outside of the classroom.
Disability Services:

It is the policy of ETSU to accommodate students with disabilities, pursuant to federal law, state law and the University's commitment to equal educational access. Any student with a disability who needs accommodations, for example arrangement for examinations or seating placement, should inform the instructor at the beginning of the course. Faculty accommodation forms are provided to students through Disability Services in the D. P. Culp center, Suite A, telephone 439-8346.

ETSU Counseling Center:

ETSU provides personal and career counseling to all ETSU students.  If you find that you need support (e.g. for family or relationship issues, test anxiety, time and/or stress management, personal crisis, etc.) during the semester, please inquire at the Counseling Center (340 Cult Center 439-4841) about their confidential and professional services.  

Course Requirements:

In order to meet the objectives of the course the following are required:

· Class attendance.  Working on the premise that any class missed is a loss of learning/sharing opportunity, attendance at all classes is expected.  Substituted learning experiences for unavoidable absences will be discussed.  Please be present and on time.
· Read all assigned books, chapters and articles.  Watch required films.  At the beginning of some classes, there will be discussion on required readings and films.  Participation will be expected.

· Investigate your own roots and culture.  Guidelines for the cultural self-analysis will follow.

· Submit an “insight e-mail” to the professor prior to class each week.  You can write about reflections on the previous class, readings, films, world events, your life, etc.  It will be an opportunity for us to dialogue.

· You are asked to spend at least two hours as a “minority” among persons from a different racial/ethnic group.  If you are a person of color, your assignment will vary.  Guidelines for the minority experience paper will follow.
· You are asked to “walk in another’s shoes”.  You will be assuming the role of a non-dominant group member (that is not part of your everyday experience) in order to experience a piece of their social experience.  It is emphasized that each student chooses an experience that would pose a personal challenge rather than a personal threat.  Guidelines for the paper generated from this experience will follow.
· Write a paper responding to each novel read and each film viewed.  Focus on your learning regarding oppression and cultural differences.  This is not a book report.  Please write a critical response/reflection to the themes and issues presented in the film or book and how you were affected by the experience.

Papers need to be typed and double spaced.  Please number the pages, provide a cover sheet and staple your paper.  No plastic folders, please.  Any references made need to be documented in APA 5th edition format.  Be sure to use inclusive language in your paper and in your presentation in class.

Course Grading:
Class Attendance/Participation





25 points

Cultural Self-Analysis






60 points

Minority Experience






60 points

“Walk a Mile in Others’ Shoes” Experience



60 points

Reflection Papers on Novels and Two Films



80 points

Insight E-mails







15 points

Total








        300 points
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Guidelines for Cultural Self-Analysis
I. Your cultural heritage.

A. Examine your cultural heritage in terms of the following questions.

i. What is your national background, racial group, ethnic identity?
ii. How did your ancestors come into the United States?  What impact does their way of entering the United States have on your culture?  On your identity?

iii. What was your religious affiliation (if any) during your childhood?  How did this come to be in your family?  What do you think this religious preference reflects about your heritage/culture?
iv. What is your religious/spiritual affiliation now (if any)?  If it has changed, how did that transformation happen?
v. What is your gender?  How is gender difference handled in your family of origin?  How is sexism in our culture addressed?

vi. What is your age?  How does your age affect your experience in your family of origin?

vii. In what geographic region were you reared?  How does this reflect your heritage/culture?

viii. What was music, art, clothing preferences?  

ix. What were the political preferences of your family of origin?  How did this come to be in your family?  What do you think this political preference reflects about your heritage/culture?

x. What is your political preference now?  If it has changed, how did that transformation happen?

xi. What is the socioeconomic history of your family?  If your socioeconomic history is different now, how did that transformation happen?

xii. When did you first become aware that you were a member of an ethnic group or of another group that is part of your identity such as being a heterosexual, lesbian, gay male, bi, etc.?  

II. Past Influences.

A. Think of significant people in your life when you were a child/adolescent (i.e. parents/guardians, close relatives, teachers, clergy, siblings, etc.)

i. What do you remember about their attitudes and feelings toward multicultural and diverse populations?  How is racism and homoprejudice in our culture addressed?
ii. What did you overhear them saying about multicultural and diverse groups? 

iii. What are the “social norms” or “rules” of your family?  Who passes on these rules and enforces them?

iv. What have been significant events that have affected your family?

B. Think about your past experiences

i. What events can you remember that involved personal contact with diverse groups?

ii. What were/are your thoughts, feelings, and reactions?

C. Think of friendships you have developed over time.

i. How many of these friends were members of multicultural and diverse groups?

ii. In what ways, if any, were these friendships different from other friendships you have with friends who reflect your own cultural group?
D. Please add any other information you think is pertinent to your cultural identity. 

This paper needs to be at least 8 pages in length.  Use APA style as appropriate and be sure to use inclusive language.

Guidelines for Minority Experience
Most members of the dominant culture do not have the experience of being the ‘minority’.  This requirement is offered to give you this opportunity.  Please present your idea to me before carrying it out.  Here are the guidelines for the experience. 

· Spend at least two hours as a “minority” in an ethnic environment.  If you are a person of color, then please check with me about a different experience.

· You need to be somewhere that you are not in a ‘power’ position.  For example, going to a classroom with children or adolescents where you are the ‘minority’ is not acceptable.  You need to be in the presence of adults of color

· Do not go with more than one person from the dominant culture.

· You need to pick an experience where you are noticeably the ‘minority’ (i.e., going to a synagogue is not acceptable because you could be identified as someone of Jewish origin).

Written guidelines:

· Identify and describe the experience.  Include feelings and thoughts from when you first discovered that this would be required of you.

· What were/are your personal objectives for the experience?
· Discuss your thoughts about the experience.

· Discuss your feelings about the experience.

· Discuss the stereotypes that you have learned or have held about the group with whom you are visiting and how you are affected by those.

· Discuss what surprised you about the experience, if anything, and what did not, if anything.

· What personal changes, if any, will you make as a result of this experience?

The paper should be 4-5 pages in length, double spaced with inclusive language used.  The paper will be graded on content/quality, organization and clarity.

Guidelines for “Walking in Others’ Shoes” Experience

As a member of a dominant group, it is easy to stay in our experience and not take the time to ‘imagine’ what it might be like to walk through this world as a member of a particular non-dominant group member.  This exercise is designed to stretch awareness through experience.  Please present your idea to me before beginning this assignment.  Here are the guidelines for the experience:

· Identify a ‘group’ that you believe you could find growth in your empathy.  

· You will ‘pass’ as a member of this group.  

· You might want to have someone go on this assignment with you to watch from a distance how others are reacting to you.  

· Select an identity/role that is unfamiliar to you.  Choose one that is personally challenging.

· Use information from your readings, films, discussion in class, etc. in analyzing your response to this experience.
Written guidelines:

· Identify and describe the experience.  Include feelings and thoughts from when you first discovered that this would be required of you.

· What were/are your personal objectives for the experience?

· Discuss your thoughts about the experience.

· Discuss your feelings about the experience.

· Discuss the stereotypes that you have learned or have held about individuals who have the identity that you are taking on.

· Discuss what surprised you about the experience, if anything, and what did not, if anything.

· What personal changes, if any, will you make as a result of this experience?

The paper should be 4-5 pages in length, double spaced with inclusive language used.  The paper will be graded on content/quality, organization and clarity.
