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Working through grief
Counselors discuss the advances and acceptance of thanatology

Thanatology is the study of
the effects of death and dying
on humans, taking into account
both psychological and social
aspects. Thanatology also involves researching ways to
lessen the suffering and address
the needs of both the terminally ill and those they will eventually leave behind.
For the past 23 years, Barbara
Harris Whitfield, who had her
own near-death experience, has

been working within the therapeutic specialty of death and
dying. The author, workshop
presenter and thanatologist
maintains a private practice in
Atlanta. Having studied with
renowned grief expert Elisabeth
Kübler-Ross, Whitfield believes
grief therapy is still in the early
stages of being explored,
expanded and defined.
“Elisabeth Kübler-Ross suggests that when we are faced
with death, or the death of a
loved one, we experience five

emotional stages,” Whitfield
says. “Her stages were and are
a good beginning foundation
for learning about our relationship with grieving and our relationship with someone who is
dying, including ourselves. My
experiences, however, have led
me to believe that it takes us a
step further. I have learned that
the best way to help is to stand
back and be a witness — validate the feelings, problems,
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Continued on page 38

Opening school doors to MFTs
Viewpoints vary on Connecticut’s decision to certify marriage and family therapists to work in school settings
BY ANGELA KENNEDY

For more than a decade, marriage and family therapists
(MFTs) in Connecticut have
advocated to be included as part
of in-house student mental

health services teams at schools.
Last year, they achieved their
goal when Connecticut quietly
became the first state in the
nation to pass legislation certifying MFTs to work in school settings. Counseling professionals

PERIODICALS MAIL-NEWSPAPER HANDLING

on both sides of the debate view
this action as a landmark change
and believe it could have major
implications on the future practice of school counseling.
Currently, the Connecticut
State Board of Education is
reviewing proposed regulations
to provide standards and stipulations in order for MFTs to be
certified. The regulation draft
states that for an MFT to
receive an initial educator certificate to serve as a school
marriage and family therapist,
the applicant must meet the following requirements:
 Be a licensed MFT

Have a written request
from the employing agent
(school board)
 Hold a bachelor’s degree
from an approved institution
 Hold a master’s degree
in marriage and family
therapy from an accredited
institution (Commission on
Accreditation for
Marriage and Family
Therapy Education)
Furthermore, applicants must
have completed graduate course
work in the following areas:
 Child and adolescent
development
 Learning theories
 School-based systems
theory


Federal and state education
laws (such as the Individuals with Disabilities Education Act and Family Educational Rights and Privacy
Act)
 300 hours of school-based
marriage and family therapy
practicum
After the State Board of
Education declares its intent to
adopt the regulations, the regulations will be sent to the Office
of Policy and Management and
the Governor’s Office for approval. After approval, notice
of a 30-day comment period
will be published in the


Continued on page 24
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RANKING BASED ON
DEPRESSION STATUS
Best
1. South Dakota
2. Hawaii
3. New Jersey
4. Iowa
5. Maryland
6. Minnesota
7. Louisiana
8. Illinois
9. North Dakota
10. Texas
Worst
1. Utah
2. West Virginia
3. Kentucky
4. Rhode Island
5. Nevada
6. Oklahoma
7. Idaho
8. Missouri
9. Ohio
10. Wyoming
RANKING BASED ON
SUICIDE RATES
Best
1. District of Columbia
2. New York
3. Massachusetts
4. New Jersey
5. Rhode Island
6. Illinois
7. Connecticut
8. Maryland
9. Hawaii
10. Nebraska
Worst
1. Alaska
2. Nevada
3. New Mexico
4. Montana
5. Wyoming
6. Idaho
7. Utah
8. Colorado
9. Arizona
10. West Virginia

The American Counseling Association has been working to
connect and develop relationships with counseling associations
in Asia. What began as little more than the collection of lists
from counseling associations in the Pacific Rim has since
evolved into opportunities for international counseling leaders to
share their expertise with those attending the ACA Conference
in Honolulu, March 26-30.
Four counseling associations from the Pacific Rim will be presenting Education Sessions at the conference. Chinese Guidance
and Counseling Association President Chin-Yen Chen will talk
about “Counseling Education and Practice in Taiwan.” Singapore Association for Counselling President David Clare Blakely
will present “Becoming a Counselor in a Foreign Country From
the Perspective of a Solution-Focused Therapist.” Association
for Taiwan Play Therapy President Shu-Chen Kao will discuss
“Eastern Colors in Play: Toy, Play and Symbol in Asian Cultures.” The Philippine Guidance and Counseling Association is
also slated to present an Education Session.
Representatives from the four Pacific Rim counseling associations will also participate in a discussion panel on “The Global
Future of Professional Counseling: Collaboration for International Social Changes.” The panel will be moderated by Courtland Lee, a past president of ACA and current president of the
International Association for Counseling.
For more information or to register for the ACA Conference &
Expo, visit www.counseling.org/conference.

Keep the lines of communication open
It is important to ACA that we continue to keep the lines of
communication open with our members so we can provide you
with necessary resources, tools, products and services — all
designed with you in mind.
For ACA to continue servicing member needs, we are requesting that you take a few moments to update your member profile
by logging on to the members-only section of the ACA website
at www.counseling.org. Enter your user name and password.
After you are logged in, select “Manage your membership.”
Next, select “Update your profile” and proceed to update your
information.
If you do not know your user name and password, contact
ACA Member Services at 800.347.6647 ext. 222 (Monday
through Friday, 8 a.m.-7 p.m. Eastern) or e-mail membership@
counseling.org. Likewise, please use the same contact information if you have any other questions, comments or concerns
about your ACA membership.
Staying connected to you is how ACA stays connected to the
counseling community. Thanks again for supporting your
professional association.

Help clients stick to their goals
A large segment of the population heads into the new year
with goals for improving their quality of life. Not surprisingly,
many of those goals have fallen by the wayside mere months
— or even weeks — later.
One of the keys to keeping New Year’s resolutions is not to
go it alone, says ACA member Sue Waldman, a licensed professional counselor in private practice. She believes counselors
are in prime position to offer clients the support they may otherwise be missing to reach their goals. Because the new year
often inspires people to examine what they truly want in life,
she recommends that counselors engage clients to set specific,
meaningful and achievable goals for themselves. For advice
from Waldman and others on helping clients not only set, but
reach, goals, read “Resolving to be realistic,” exclusively
at CTOnline (www.counseling.org/Publications/Counseling
Today.aspx). 

January 2008

 Mental health resources.
On average, the higher the
number of psychiatrists, psychologists and social workers
per capita in a state, the lower
the suicide rate.
 Barriers to treatment. The
lower the percentage of the
population reporting they could
not obtain health care because
of costs, the lower the suicide
rate and the better the state’s
depression status. Likewise, the
lower the percentage of the
population reporting unmet
mental health care needs, the
better the state’s depression
status.
 Mental health treatment
utilization. The higher the percentage of the population receiving mental health treatment, the lower the suicide rate.
 Socioeconomic characteristics. The more educated the
population and the greater the
percentage with health insurance, the lower the suicide rate.
The more educated the population, the better the state’s
depression status.
In addition, the report found
the more generous a state’s
mental health parity coverage,
the greater the number of people that received mental health
services.
“The findings of this study
underscore the critical need to
monitor the mental health status of Americans by examining
depression and the states’ policies that may impact it,” Shern
said. “Through regular and
ongoing measurement of key
indicators of depression, we
will be able to understand how
state public policies impact a
population’s depression level
and suicide rate — and make
adjustments to benefit the millions of Americans affected by
depression.” 

Conference features international flavor



In late November, Mental
Health America released
“Ranking America’s Mental
Health: An Analysis of Depression Across the States,” a firstof-its-kind study examining
state and national data for statistical associations between
access-to-care factors and actual health outcomes such as a
state’s mental health status and
suicide rate.
The study includes a ranking
of the 50 states and the District
of Columbia based on rates of
depression and suicide. Hawaii,
Illinois, Maryland and New Jersey ranked in the top 10 both
for lowest depression and lowest suicide rates.
On the other side of the coin,
West Virginia, Utah, Idaho,
Nevada and Wyoming had suicide and depression rates that
ranked among the worst in the
country. Researchers blame the
severity of depression and suicide rates on such factors as
poor access to mental health
care and a dearth of resources
for distressed people. For the
complete rankings, visit www.
mentalhealthamerica.net/go/
state-ranking.
“It is important to note that
regardless of where each state
ranks on our mental health
scale, there is much room for
improvement,” said David
Shern, president and chief executive officer of Mental Health
America. “While a number of
factors, including biology and
environment, impact an individual’s mental health, this study
shows that states can significantly improve their populations’
mental health status by adopting
policies that expand access to
mental health treatments.”
In the study, Mental Health
America found statistically significant associations between
the following factors and better
depression status and lower suicide rates:

ACA IN ACTION

Counseling Today

Links shown between mental
health status, treatment access
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ACA’s role doesn’t include
supporting personal
political agendas

4

It was our extreme displeasure to see a clearly political,
anti-war, anti-service member
letter to the editor posted in the
November 2007 issue of Counseling Today. We do not understand how it is possible for professor Stuart Chen-Hayes to say
that he supports the troops and
then follow that up with one of
the most anti-service member
tirades we have ever read coming from a mental health professional. How can he say that he
supports the troops and then
spend nearly an entire page
degrading what they are fighting for?
We have both shown professor
Hayes’ letter to current active
duty and reserve service members, and they agree that this is
clearly an anti-troop rant despite
introductory comments that say
otherwise. It is of course OK for
professor Hayes to voice his personal opinion about the war, and
we are not trying to say otherwise or impinge upon any person’s right to freedom of speech.
But to encourage and/or expect
the American Counseling Association to make a political statement and support his personal
political beliefs is, in our opinion, not in the best interest of
ACA, individual counselors or
the military members to whom
we may provide therapy.
It is quite possible that if ACA
were to take political stands
such as this, the very people we
intend to help — returning service members and their families
— would view ACA and, thus,
counselors in general as antiwar and anti-soldier. If this happens, you can be sure that our
service members will not seek
our counseling services when
they are most needed.
We have our own, differing
political views and opinions, yet
we would never even think of
asking ACA as a body to support
our political agenda. Is that
objective? Is that non-biased? If
so, perhaps the professor will
join us in asking ACA to speak
out against gun control! Is this
type of political rhetoric in the
best interest of counseling as a
profession? We do not think so.
We would like to remind the
professor that military service is
completely voluntary and our
brave young service members
raise their right hands knowing
they will probably go to war.
Professor Hayes, please do not
speak of what is in the best interest of military personnel when
your personal beliefs are clearly
against anything that they do.

You do not know what is in the
best interest of military personnel. They do.
Fred W. Lockard III, LPC
Doctoral Student
U.S. Army-Retired
and
Christopher L. Stack
Doctoral Student
U.S. Air Force Veteran
Toledo, Ohio
vetcounselors@yahoo.com

Location of conference
raises prohibitive cost
barrier for some students
I am frustrated that ACA continues to advertise for graduate
students to volunteer for the
annual conference in Hawaii.
Did ACA really expect students
to be able to fly to and afford
lodging in Hawaii? How long
since any of you were actually in
graduate school?
I acknowledge that ACA did
offer reduced conference rates
for any graduate student willing
to volunteer, but let’s face it, this
conference will still cost upward
of $1,500 — a sum most graduate students can’t afford without
owing their soul to Visa. If ACA
really wants to encourage student involvement, it would
choose conference sites that,
while less appealing from a
vacation perspective, would certainly be more affordable.
Beth Carnes, NCC
Ph.D. Student
University of South Dakota
The ACA Conference &
Meetings Department responds:
Thank you for your letter about
ACA’s continued efforts to help
bring graduate students to the
Annual Conference & Exposition in Hawaii. We understand
your concerns with the overall
cost associated with attending
the conference. We have already
signed up almost 60 graduate
students to serve as volunteers at
the conference and wanted to
make sure that all graduate
students were aware of the
discounts and volunteer opportunities available to them. Many
of the students already registered are returning volunteers,
and they will not pay any registration fee at all.
In addition, we are working
with the Hawaii Counseling
Association to invite graduate
students from the University of
Hawaii, Chaminade University
and other universities in Hawaii
to volunteer.
When selecting a conference
site, we make every effort to balance the rotation and select cities
that are cost-effective for our
members. In 2009, the ACA
Conference & Exposition will be
held in Charlotte, N.C.; in 2010,

it will take place in Pittsburgh.
We don’t deny that Hawaii can
be expensive, but we also are
making information available to
members on all cost savings so
they can plan accordingly. We
negotiated very favorable hotel
rates for Hawaii, starting as low
as $119 and averaging around
$149. To further reduce costs,
we recently contracted with a
new travel agency that could
offer discounted rates above the
normal 10 percent we typically
get with the airlines.
Thank you again for your
feedback. We hope you will be
able to join us at a future ACA
Conference.

Patricia Jakubowski:
Missed but never forgotten
Many of us mourn the passing
of a charismatic and unusually
talented counselor educator,
Patricia Jakubowski. Not only
was Pat a serious scholar of
behavior therapy, she was also
truly one of the seminal pioneers
in the assertiveness training
movement, even helping the
American Personnel and Guidance Association (now ACA)
create a valuable training video.
To say that Pat had a profound
impact on my career would
be an understatement. As a
master’s-level counseling student at the University of Missouri at St. Louis, I often joked
that I “majored in Pat Jakubowski.” She was a vibrant, enthusiastic role model in every respect.
Pat always went well beyond
the call of duty to help students.
When she discovered that I had
an insatiable thirst for knowledge related to rational emotive
therapy (now rational emotive
behavior therapy), she used her
professional notoriety to help
me, as well as another student,
enter a training program with
Albert Ellis. Although training
opportunities of this nature are
commonplace for graduate students today, those opportunities
were unheard of at the time.
Pat always went the extra
mile. For example, I remember
that she made copies of her
assertiveness training book
manuscript at her own expense,
boxed them up and then gave
them to us so she could share
her gems of wisdom prior to the
release of the text. She will
be sorely missed, but never
forgotten.
Howard Rosenthal
Professor and Program Coordinator of Human Services and
Addiction Studies
St. Louis Community College 
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From the President – BY BRIAN S. CANFIELD

Valuing diversity of thought
opposing specific political candidates, or from engaging in political activities that fall outside the
scope of issues related to professional counseling. For example,
ACA can legally lobby for thirdparty equity for counselors and
professional practice issues, but
it is illegal for us to lobby for or
against the war in Iraq. However,
as individuals, counselors can
and, I hope, will engage in political and social advocacy efforts
that promote and advance causes
which they deem important.
Of course, this entire conversation is moot if we neglect the
basic business of promoting the
needs of counselors and the
counseling profession. Without a
strong and viable professional
association, we will have neither
the membership numbers nor the
resources to effectively advocate
for ourselves or anything else.
We are, first and foremost, a professional association — that is,
an organization composed of
approximately 41,000 individual
members.

As we continue to debate
issues of importance to counselors and the counseling profession, I hope we can do so in a
spirit of collegiality. In my work
with couples and families, as
well as in my work with colleagues, I find it useful to
remember that reasonable people
— people of good intent — often
disagree on some issues.
Our profession and association
face critical challenges, including professional identity, accreditation standards and universal
professional licensing for counselors, to name a few. Fortunately, my concerns are far outweighed by my optimism as a
professional counselor. In the
years to come, as we mature as a
profession through research and
scholarship, I believe we will be
increasingly effective in addressing a wide range of social, professional and organizational
challenges. Given the many dedicated and talented people working in the counseling profession,
it could not be otherwise. 

January 2008

tion does not possess a legitimate
mandate to advocate for any particular position or course of
action on issues not directly
related to counselors and the
counseling profession. ACA can
take a position on a particular
issue, but the standard for doing
so is very high, and for good
reason.
Now before passionate advocates of particular causes react
too harshly to what may be seen
as a potentially restrictive and
unresponsive policy, let’s consider what underlies this position. In
its design, it is a principled policy that values and protects the
multiple perspectives and broad
range of opinion within our
membership. If our association
takes a position on a particular
issue (e.g., gun control, abortion
rights, the Cuban embargo and
so on), we invariably end up
advocating against the personal
beliefs of many of our members,
thereby alienating them.
With regard to political issues,
the bar is even higher. As a nonprofit corporation, ACA is prohibited by law from endorsing or



employ the prestige and
resources of the American Counseling Association to advocate
for these and other issues, we
need to tread cautiously, not for
lack of desire, but for pragmatic
reasons.
Fundamental to this conversation, which issues do we champion and which do we ignore?
Given the diversity of opinion
that exists within our profession,
how do we collectively prioritize
our efforts? Equally important,
how do we ensure that all voices
participate in such conversations,
not just the ones that echo our
own beliefs and priorities? Many
issues present differing opinions
and competing priorities. Open
debate is healthy. However,
demanding that everyone conform to a single set of beliefs,
devoid of overwhelming consensus or compelling factual evidence, goes beyond “political
correctness” and into the realm
of “intellectual fascism.”
Current ACA policy holds that
absent compelling evidence or a
clear consensus among our
members, ACA as an organiza-

Counseling Today

As counselors, we understand
all too well how many of our
clients struggle in an imperfect
and unfair world. Our desire to
advocate and see positive change
is often passionate. Some have
even suggested that counseling is
essentially a “sociopolitical” act.
To the extent that counselors
work to improve people’s quality
of life — one client at a time — I
enthusiastically agree. However,
given the many needs of the
human condition, we continue to
struggle with how counselors as
a group can or should serve as a
catalyst for societal change, at
least at the macro level.
Personally, I have a very long
list of “things that need to
change.” The plight of First
Nations and Aboriginal people,
crime, poverty, racism, genocide,
religious oppression, oppressive
and inequitable taxation, personal rights and freedoms, sound
economic and energy development policies, along with many
other issues, are critically important to many and, therefore,
arguably deserving of attention.
While many would like to
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Executive Director’s Message – BY RICHARD YEP

Getting along: A good first step
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Let me first wish all of you a
Happy New Year as we begin
2008. I am hopeful for a year in
which we can live in a peaceful
world that continues to value the
good work being done by millions of professional counselors,
counselor educators and related
human service providers.
While my wish for a peaceful
world may seem monumental, I
sometimes think that simply getting along is the basic step needed to move us all toward that
endeavor.
Several years ago, this publication included information
from a professional counselor
who talked about the profession
of marriage and family therapy.
The viewpoint expressed in that
article was that marriage and
family therapy was not its own
separate and distinct profession.
However, the American Counseling Association leadership
did not adopt that view as an
official position of ACA. This is

6

such an important point that I
am throwing out journalistic
style and repeating that last sentence: The American Counseling Association leadership did
not adopt that view as an official
position of ACA.
Unfortunately, I believe some
people who read the original
article thought ACA had indeed
endorsed the viewpoint that was
expressed. I am here to tell you
that the staff and I have researched this issue at length,
and we have yet to find anything in our archives or official
minutes to support the statement that ACA does not regard
marriage and family therapy as
its own separate profession. But
let’s face it, once something
becomes part of the “public
domain,” anyone can say anything about an issue. While
most already understand that
ACA does indeed recognize
marital/marriage and family
therapy as a distinct profession,

the association’s current leadership went to the extraordinary
lengths of discussing this issue
during the fall Governing Council meeting so everyone would
be clear on where, exactly, ACA
stands.
We can all agree much work
remains to be done in helping
the world’s children, adolescents, adults, couples and families. Regardless of what some
public policymakers may think
about the importance of meeting
the mental health needs of our
most vulnerable, the fact is that
help is needed, and the proverbial “client pie” is large enough
for all mental health professionals to actively provide services.
Whether you are a mental health
professional who works in a
school setting, private practice,
a community agency, a rehabilitation facility, higher education,
a hospital, a religious institution
or a business, you know that the
need exists. You know that you

and your professional colleagues always seem to have
more to do.
I am sharing these thoughts
with you in light of the need to
end any interprofessional bickering so we can attend to the
work at hand — namely, helping
those who are facing life’s challenges. You and your colleagues
from the sister professions may
not always agree on a particular
modality of therapy. You may
not always agree on the best
path of treatment. You may not
even agree on how much to
charge someone for your services. However, continuing to
spread untrue statements that
only serve to raise questions and
innuendo seems somewhat
pointless and divisive to me.
In 1992, the acquittal of the
police officers who had beaten
Rodney King sparked days of
rioting in Los Angeles. As the
riots continued, King emerged
and made a public plea for

peace, asking, “Can’t we all just
get along?” Some people have
since made a mockery of King’s
brief statement, but perhaps his
question rings as true today as it
did back in 1992.
Regardless of how you identify yourself professionally —
professional counselor, psychologist, social worker, marriage
and family therapist — I want
you to know how much I appreciate what you are doing for
many millions of people
throughout the world. My hope
for a more peaceful world really
does begin locally, and that
means the work you do contributes greatly to our moving
forward, one step at a time.
As always, please feel free to
contact me with any questions,
comments or suggestions by
e-mailing ryep@counseling.org
or calling 800.347.6647 ext.
231.
Thanks and be well. 
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Counselor deployed to scene of California wildfires
recounts early recovery needs and techniques
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BY LOUISE GRAHAM
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I met my team members at
headquarters at 4 a.m. so we
could begin the 1.5-hour drive
up the mountain for a briefing
with local firefighters. On this
day, residents of the Lake
Arrowhead area of California
would also be allowed up the
mountain to see the sites where
their homes had stood just the
week prior. Since that time, the
roads had been blocked off and
guarded by police, as the California wildfires were still smoldering and the area was considered dangerous. I was here to
serve as a disaster mental health
counselor as part of the American Red Cross effort to aid victims of the wildfires.
The residents assembled at
the local school and received
passes to enter the area that had
been ravaged by fire. American
Red Cross volunteers were also
in place, offering shovels,

rakes, water, snacks, masks,
gloves, sifters and psychological support. Also greeting many
of the returning residents were
piles of ash, from which rose
metal pieces resembling prehistoric monsters. What was now
rubble had once been their
homes.
This is an account of the residents’ coping efforts in the first
days after the wildfires, as well
as my thoughts on the role that
mental health counselors can
play in aiding victims caught in
the midst of devastation.

The early stages of coping
Heroism: Residents’ faces
wore expressions of fear, confusion and shock. One lady proclaimed, “I cannot recognize
anything. Not one thing!” Initially, most picked up sifters or
shovels and attempted to look
for some familiar item, only to
find that the entire contents of
their homes had been reduced

to a fine gray ash. As I
approached one former homesite, a woman was running her
finger over the gold rim of a
piece of china. She looked at
me and said, “My gold china.”
From her pocket, she pulled out
the head of a small statue and a
broken piece of the base for a
Lladro figurine. She repeatedly
exclaimed, “Oh, Mommy, I am
so sorry!” She then told me this
had been her favorite piece.
One week before her mother’s
death, her mother had allowed
her to pick out the piece. She
had chosen the figurine because
it looked like her mother.
Our role as American Red
Cross disaster mental health
providers was to offer a compassionate presence. This was a
time to be human, to offer hugs,
to place a gentle hand on their
backs, to provide a confirming
statement of the enormity of
their loss or simply to just stand
and listen. We left traditional
counseling back home in our
offices. In fact, there was no
need to tell the residents we
were counselors at all. We carried Mickey Mouse stuffed animals to give to the children.
Eventually, when American
Red Cross workers wanted the
assistance of a mental health
provider, they would simply
say, “We need Mickey.”
Overwhelmed and dazed: A
driver of one of the emergency
response vehicles told me he
had just seen a couple at their
homesite. The woman was raking through the ashes looking
for any valuables she could
find. “But he just kept looking
for a chisel, a 98-cent chisel,”
the driver said in amazement.
“He just lost a home worth hundreds of thousands of dollars,
and he just kept looking for a
98-cent chisel!”
Mental health providers can
help the other volunteers and
first responders better understand that victims’ seemingly
irrational responses are actually normal reactions given the
circumstances. We can also
educate volunteers about helpful responses to the survivors’
reactions. Most of these volunteers are on the front lines, dispensing food and materials to
victims. All volunteers could
benefit from taking a psychological first aid course, which
could be offered at the deployment site.

Honeymoon: The community
came together in a time of pain,
need and loss. A temporary
meeting site was established in
the parking lot of a small park
at the base of the mountain
where 199 homes were lost.
Community members manned
the tables, passing out information to their neighbors about the
first steps to take in the aftermath of the fires. Cases of
water, shovels, rakes, masks,
gloves, eyedrops, snacks and
friendly hugs were all made
readily available. One afternoon, a case of beer even
arrived from a fellow resident.
A woman and her son drove
through the former homesites
offering homemade sandwiches
to the workers and residents
who were sifting through the
burned out remains. Another
lady stopped and asked where
she could drop off clothing
donations. Neighbors pitched in
to help older residents dig
through the ashes in hopes of
finding items that somehow
managed to survive the flames.
We worked hand-in-hand
with the community, and they
taught us what their needs were.
Local responders and resources
initially manage the situation
until a disaster is elevated to a
national level. Then the area
becomes eligible for federal aid
and other support services.
When we respond at the national level, it is side-by-side with
the local responders. It behooves us to follow the lead of
the local experts concerning
their community’s norms, values, traditions and socioeconomic characteristics. When all
the volunteers and services are
pulled out, the local responders
are once again left with the
needs of the community in their
hands.
Anger: The National Orange
Show Events Center was set up
so those affected by the wildfires could meet with caseworkers and have their paperwork
filled out and processed for eligibility of services. Being asked
to produce verification of various aspects of their lives during
such a difficult time made some
people very angry. In one
instance, caseworkers called me
over because they felt threatened by a man who was yelling
at them. They didn’t understand
why he was so angry with them;
they were only trying to secure

The mental health
provider’s role
Traditional counseling and
therapy stay home when you
are deployed to a disaster site.
What is needed above all is a
compassionate presence. On
site, I am Louise or “Mickey,”
not Dr. Graham. In most

instances, there’s no need for
the people I’m helping to even
know that I am in the mental
health field. Survivors need to
have someone hear their stories, acknowledge their pain
and the extent of their loss, and
display empathy. Sometimes
silent listening, a hand on the
back or a hug is what conveys
caring best. At times, the mental health worker needs to just
“be” rather than “do.”
During disaster response

efforts, the roles of professionals and nonprofessionals often
become blurred. Traditional
counseling methods such as
reflection, paraphrasing, silence
and interpretation are helpful,
but nontraditional methods are
also indispensable. Performing
outreach in the areas where supplies are being handed out is an
effective method of establishing
contact and initiating the helping relationship. Prior to HurriContinued on page 21
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health workers should offer
compassionate understanding
and acknowledge the magnitude
and far-reaching effects of the
current loss.



through that experience. At the
service center, I was called over
to see a woman who was crying.
She and her husband were
applying for aid. She told me
they had lost everything in the
2003 fires and had just been getting back to normal. The latest
fires had brought back all the
bad memories. I helped them
understand that it is normal for
old traumas to return to the surface when experiencing a new
loss. In these situations, mental
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necessary information so they
could authorize services and
financial aid for him. They were
also upset because they had
seen him hit his dog and yank
her by the choker collar.
The man was frustrated because the system required proof
of residence to become eligible
for services. He claimed his
license and registration were for
his prior place of residence.
Boiling over, he screamed, “I
have no (expletive) gas money!”
However, talking calmly to him
and acknowledging his frustration, his feelings of separation
from his girlfriend and his sense
of dislocation eventually helped
to defuse his anger. After he
calmed down, the caseworkers
eventually acquired the needed
information.
Humor: Within two days of
returning to the sites where their
homes had once stood, the residents’ use of humor as a coping
mechanism became evident.
Signs appeared with messages
such as “Open House, BYOB,”
“We’ll be back” and “Yard
sale.” One family made up a
sign with their surname and
street address. Many of the ash
and rubble piles suddenly
acquired “entrances,” as objects
such as a wrought iron lawn
table and chair were pulled from
the debris and set up.
Survivor guilt: Driving up the
mountain road, we encountered
a man who was walking. We
asked him if he wanted some
supplies. He initially responded
that his house was OK, but then
he broke down in tears. “I did
three tours in Vietnam and came
home,” he said. “All my neighbors lost their homes, and I have
mine.”
On another street, one lone
house stood amid rows of ash
plots. As I was talking with a
family who had lost their home,
a woman spoke up, pointed to
the house and said it was hers.
With tears in her eyes, she said
she felt terrible that her home
had survived the wildfires while
her friends had lost everything. I
eventually led her to realize that
her home could provide a place
for neighbors to come and support each other, break bread
together or even have their basic
needs of a restroom met.
Re-experiencing
trauma:
The scene the Vietnam veteran
encountered on the mountain
triggered a question from his
past: “Why did I live and my
buddies die?” Old wounds were
torn open by the metaphor of his
house surviving intact while all
his neighbors’ homes perished
in the fire.
In 2003, wildfires in California
also destroyed many homes. The
recent fires have retraumatized
many of the people who lived
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Congress returned Dec. 4
from the Thanksgiving recess to
a full plate of legislation, including 11 unfinished annual
spending bills for the new fiscal
year that began Oct. 1, 2007,
and a continuing resolution, set
to expire Dec. 14, that was
funding the federal government. The process is moving
toward a head-to-head showdown between Congress and
President George W. Bush, who
has already vetoed one spending bill and has vowed to veto
others if they exceed his budget
request from February 2007.
The president’s Fiscal Year
2008 budget for programs
under the departments of Labor,
Health and Human Services,
and Education was $4 billion

Discussions about
parity legislation
go down to the wire
At press time, congressional
leaders were still discussing
legislation that would require
most private health care plans
to cover treatments for mental
and addictive disorders. House
and Senate leaders were attempting to reach agreement
not only on policy differences
in the respective chambers’ versions of the legislation, but also
on how (or whether) to pay for
the legislation’s expected cost
to the federal government.
The American Counseling
Association and other advocates for mental health and
addictive disorder parity legislation were pushing for Congress to pass a bill before the
end of 2007 to avoid the risk of
the issue becoming bogged
down in election politics in
2008. ACA helped sponsor a
toll-free phone line used by
advocates on Dec. 7 to call
their members of Congress and
ask for passage of parity legislation. ACA also joined with
the American Mental Health

Counselors Association and
more than 135 other organizations in signing a letter to
House Speaker Nancy Pelosi
and Senate Majority Leader
Harry Reid asking for swift
passage of a strong parity bill.
For more information on this
issue, contact Scott Barstow
with ACA’s public policy office
by calling 800.347.6647 ext.
234 or sending an e-mail to
sbarstow@counseling.org.

Draft language released
to reauthorize SAMHSA
On Nov. 30, the Senate
Health, Education, Labor and
Pensions (HELP) Committee
released draft language to reauthorize the Substance Abuse
and Mental Health Services
Administration. SAMHSA is
long overdue for restructuring,
having last been authorized in
2000. The Senate’s draft legislation would eliminate several
dormant programs. The American Counseling Association is
working alongside the American Mental Health Counselors
Association to gain adoption of
language within the legislation
to more fully recognize licensed professional counselors
as mental health providers.
ACA is also hoping the legislation can be improved in other
areas. One contentious issue is

taxpayer funding of substance
abuse treatment by sectarian
religious organizations. Already
occurring under current law, the
draft SAMHSA reauthorization
bill would extend and broaden
authorization of faith-based
treatment programs and allow
grant recipients to discriminate
in their hiring of substance
abuse counselors on the basis of
counselors’ religious beliefs
and practices.
On another front, the legislation includes language regarding the provision of mental
health services in schools.
ACA’s public policy office is
concerned that this section of
the bill does not adequately
focus on the role and contributions of school counselors and
other school-employed professionals in responding to the
mental health needs of students. We shared suggestions
with the committee for improving this language earlier in the
year, but the suggestions were
not adopted.
The Senate HELP Committee has tentatively scheduled its
markup of the reauthorization
for the end of January. The
House of Representatives is
also expected to begin taking
up the issue at that time. 

January 2008

Contention still surrounds
education, other federal
spending levels

resolution that would last until
February to provide more time
for work or passing a yearlong
resolution to freeze spending at
current levels.



Written and compiled by
Scott Barstow, Christopher
Campbell and Peter Atlee

below the previous year’s
spending level.
At press time, members of
Congress were working toward
a potential compromise on the
11 remaining appropriations
bills covering 15 Cabinet departments and other agencies,
possibly resulting in $11 billion
less in spending than congressional leaders originally wanted. The new Labor-Health and
Human Services-Education
spending bill that House and
Senate appropriators are crafting would split the difference
between the amount initially
approved by Congress and the
amount recommended by the
president.
Funding for education programs would total roughly
$59.2 billion, which is $1.5 billion below the original bill.
Consequently, programs slated
to receive increases, such as the
Elementary and Secondary
School Counseling Program
($50.75 million), Pell Grants,
special education and other No
Child Left Behind Act programs, would likely see those
increases all but disappear.
With time ticking away, Congress may be left with very few
options, which include acceding to the president’s spending
cut, passing another continuing
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Nancy Scott engages one of her young clients in her office at
Macon Program for Progress.

Better late than never
Counselors who enter the profession later in life offer unique
assets and generally say they find satisfaction in their roles
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The accepted thinking is that
age brings wisdom. And there
appears to be a trend toward
testing that notion in the counseling profession, where the
attributes of aging might be
very useful indeed. Several
graduate counseling programs
around the nation have reported increasing numbers of people over the age of 50 (and
even into their 70s) enrolling
because of long-held interest or
a desire to “give back.”
“I think these folks are substantially different from our
usual midlife students,” says
American Counseling Association member Mary Guindon,
chair of the Johns Hopkins
Department of Counseling and
Human Services, where six students in the graduate counseling program are 60 or older.
“They’re reaching an age that
would be a traditional retirement time, but they do not see
themselves among those who
want to retire from the world of
work. They don’t see themselves as old.”

Guindon and others believe
these older adults are good for
the profession. “They bring wisdom, experience, calmness and
developmental
advantages,”
says Dale-Elizabeth Pehrsson, a
professor of counselor education at the University of Nevada–Las Vegas and the Association for Counselor Education
and Supervision’s representative
to the ACA Governing Council.
“Older counselors have readymade connections and have an
empathic understanding of life’s
passages.”

Years pay off
Dan Northam, who joined the
counseling program at the University of Nebraska when he
was 57, thinks he is able to
relate to a “broader spectrum of
client life experiences and to do
so more quickly, at the same
time bringing to the table a larger repertoire of options for the
client to consider.” A Vietnam
veteran who spent more than 20
years in medical sales, Northam
says his broad life experience
allows him to better understand,
evaluate and apply counseling

theory, as well as more easily
see the patterns that are influencing the lives of others.
“I think we have patience and
a willingness to accept that
there are valid reasons for people acting the way they do,”
says ACA member Janie Powers, 60, who will receive her
master’s degree in clinical
counseling from Johns Hopkins. She works as a mediator
in a busy suburban Washington,
D.C., area circuit court for child
custody and access cases.
“We have a bit of wisdom
that is useful in this field.
We’ve seen it all before. We are
more likely to consider all
aspects of someone’s story and
life, and that is valuable in
counseling,” Powers says, noting that her experience pays off
as she works with adults in
troubled relationships or families with young children.
“I am a mother and a grandmother,” says Nancy Scott, 66,
a graduate of the Western Carolina University counseling
program, “and I taught in public elementary, middle and high
schools for 30 years. And, yes,
I’ve learned a lot about human
nature.” Scott attributes that not
only to her personal life experiences, but also to the witnessing of important historical and
cultural movements. For example, says the ACA member, living through the changes and
resulting tensions related to the
civil rights and women’s rights
movements perhaps allows her
to approach counseling with a
broader perspective and a
greater appreciation for the
value of diversity than those

who have only read about those
events in textbooks.
Another ACA member,
Margo Smith, enrolled in the
Johns Hopkins counseling program after a wide-ranging
career that included time spent
as a homemaker. She says older
students have “experienced
life’s ups and downs. … This
enables us, perhaps, to be more
empathetic and also instinctively know about how to help a
client.” Clients often have
issues with their parents, she
notes, and “having the warm
ear of an older adult can help
substitute a bit for what they
have been missing. … Having
been through all this permits
me to understand and really
feel much of the angst of my
clients.”
Others believe that the true
value of counseling becomes
clearer with age. Stephen Burton, 54, was a technology
expert, but went back to Western Carolina University to earn
a graduate degree in school
counseling. While he had studied psychology as an undergraduate, he says the subject
seemed abstract and impractical to him at the time. His life
experience has since changed
that viewpoint, however.
“As an older person, the study
of psychology and counseling
theory made more sense, having met so many different kinds
of people in the course of my
personal life and career,” says
Burton, a member of ACA and
the American School Counselor
Association. “We can support
clients through (their) twists
and turns by communicating

Doing their share
“Giving back” is one key reason these students cite for
choosing counseling as a laterin-life career, says Carolyn
Greer, president of the Association for Adult Development
and Aging, a division of ACA.
She believes that older adults
entering the field is a definite
trend — one that is beneficial
to both the new counselors and
their clients.

“I am at a point in my life
when it has become important
to make a contribution to society,” Burton concurs. “Counseling is a good fit in terms of giving back because it lends itself
to sharing our life experience.”
Vance-Borland, a former
teacher and massage therapist,
says, “The meaningfulness of
the work is what is most gratifying about it. Seeing the powerful transformative potential
from working deeply with
clients’ core issues. Making the
world a better place. Doing
good in the world. Those are
the things that drew me to this.”
Others say they were simply
seeking satisfaction in their
work or had long felt they
would like to try counseling as
a career, and this was the time
in their life that seemed to offer
the best opportunity. Others
pointed to the fact that, as a
group, seniors are living healthier, longer lives. They looked at
their options and decided that
counseling was a profession in
which they could still make a
substantial contribution.

“Developmentally, an older
person may well be in an ideal
place to give back,” Yager says.
“Being the focus of attention
may no longer be of great
importance, and, as a result, the
older counselor may naturally
fit into the role of listener, facilitator and helper.”
Guindon agrees. “These folks
are not your typical late middle
age or early late-life people.
Self-fulfillment for them comes
through the love of learning
and being able to finally learn
in an area closely related to
their more altruistic, generative
selves. It is more than volunteering, because it has to do
with legitimatizing a new way
of being in the world. They
have a special love of learning
for its own sake.” 
Jim Paterson is a contributing
writer to Counseling Today
and a school counselor at
Wheaton High School in
Maryland. Contact him at
mypat@radix.net.
Letters to the editor:
ct@counseling.org
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Counselors who enter the
profession in their later years
can offer valuable perspective
because they have passed
through various stages of life
and, in many instances, have
guided their children through
the same stages. And, as
Pehrsson points out, senior
counselors often have experience with grief and death that
may benefit clients.
Margot Vance-Borland, 57,
completing her master’s degree
in counseling at Oregon State
University, provides two examples in which she believes her
maturity paid off. In the first
instance, she urged a couple
with a good but troubled relationship to recognize that even
the best relationships require a
lot of work. In the second
instance, she counseled a 24year-old woman to be patient
with her career decisions. “We
(senior counselors) perhaps
have more experience and
objectivity,” she says.
Despite possessing those
attributes, Scott admits she still
needed to learn some basic
counseling skills, such as
avoiding the urge to offer
clients too much of her experience or trying too hard to “fix
everything” for them. Those
may be common tendencies for
older counselors who think
they hold many of life’s solutions. “I had to learn to allow
clients to discover and uncover
their own solutions,” Scott
says. “That isn’t easy when you
are pretty sure you know exactly what they should do.”
Northam and other older adult
counselors also admit that they
initially felt awkward going
back to school or beginning
their first jobs as counselors.
“The only difficulty I encountered was in finding myself
alone in a different culture,”
Northam says. “Most of my
classmates were 35 years
younger than I, and 95 percent
of them were females.” Over
time, however, those boundaries
seemed to disappear, he says.

come into counseling programs
because they are looking for
more satisfaction in their work.
Developmentally, it is a time
when people want to make their
work congruent with who they
are,” says Luellen Ramey, chair
of the counseling department at
Oakland University in Rochester, Mich. Oakland’s counseling program has 10 students
over the age of 55 and five who
are older than 60, including one
who is 70. “It seems that selfactualization needs play a big
part in them becoming students
in counseling,” says Ramey, a
member of the American Counseling Association.



Learned perspective

Pehrsson believes some discrimination exists against older
counseling students, especially
those that are outspoken, but
otherwise, she sees few hurdles
for older adults who choose
counseling as a career path. In
her experience as a counselor
educator, older students generally work hard, enjoy school
and fit in with classmates
almost seamlessly. And generally, she says, these students
have little difficulty securing
jobs.
Older counseling students
say they have no more difficulty with changes in the culture
or new ways of thinking than
their younger peers. They
admit, however, that clients
sometimes make assumptions
based on appearance. “I think
that gray hair — or, in my case,
white — lends itself, initially,
to enhanced trust from the
client,” Northam says.
So while these older students
have much to offer to the profession, counseling also seems to
be a good fit for them. “I see a
number of students over 50 who
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with a certain confidence and
credibility that life can, in fact,
be lived well.”
“A person with more life
experience will almost inevitably bring higher levels of
motivation to counseling,” confirms ACA member Geoffrey
Yager, a professor in the counseling program at the University of Cincinnati.
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Behind the Book – BY JOHN LOUGH

Interviews with the
authors of books for
counseling professionals
More Than a Job!
Helping Your Teenagers Find
Success and Satisfaction in
Their Future Careers by
Richard T. Lapan
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Meaningful communication between
parents and their teenagers is often difficult, but as most parents are aware, it
is absolutely essential at various times,
especially when it comes to helping

14

teenagers make
important decisions about their
education and future career.
More Than a
Job! Helping Your
Teenagers Find
Success and Satisfaction in Their
Future Careers is
not about helping your teenager make
the “right” career choice. Rather, it is a
practical manual for getting teens
engaged in exploring career and educational directions that can increase their
chances of future success and happiness.

Richard T. Lapan is a professor and
chair of the Department of Student
Development and Pupil Personnel Services at the University of Massachusetts Amherst. He also has extensive
experience counseling children, adolescents and adults in a variety of
school, hospital and community settings. His work in helping transform
school counseling from a support service to a comprehensive program central to the academic and social missions of every school earned him the
prestigious Counselor Educator of the
Year award in 2006 from the American
School Counselor Association.
Counseling Today: Considering how
remote and uncommunicative many
teens can be, why should parents
believe it will be possible to get teens
involved in career planning?
Richard Lapan: Studies have found
that not only are teens nervous about
what their futures will hold — a very
natural reaction — but they are also
eager for help in sorting out that future.
While most teens are not going to voluntarily come to their parents and ask
for help in exploring career and educational possibilities, they really do
want, and need, our assistance. That’s
why we’ve structured this book as a
means of giving parents a way to get
their teenager engaged and truly interested in exploring career possibilities.
CT: So this really is a how-to manual for parents to use in helping get their
teens involved in thinking about their
future.
RL: I wouldn’t call it “how-to,” but
it is a very interactive approach to that
goal of career exploration. What we’ve
tried to provide is an easy-to-follow,
step-by-step plan to help adults and
teens work together in exploring and
evaluating future educational and
career goals. I also want to emphasize
that this book is not written only for
parents. It can also be an effective
workbook for school counselors or
counselors in private practice who
work with adolescents.
CT: Is it realistic to expect a high
school sophomore or junior to figure
out what his or her ideal future career
should be?
RL: No, that wouldn’t be realistic
and isn’t the point of the book. Rather,
our purpose is to provide a series of
exercises and activities for teens and
adults to do together to help the teens
identify strengths and areas of concern

and to get them started on looking at
the possibilities that their future could
hold. The goal we are working toward
is not that the teen makes a decision
about the “right” career, but rather that
the teen has increased self-confidence,
resiliency and independence so that he
or she is capable of considering a variety of alternatives and of matching
them up with his or her strengths and
interests.
CT: What is this book offering parents
that they couldn’t do on their own to get
a teen to look at future possibilities?
RL: Well, there is no magic cure for
anything here, but there is a solid plan
and structure that we know works in
helping teenagers and their parents work
together. We begin, for example, by emphasizing positive ways to talk with
teenagers and get them engaged. We’ve
developed the TEAM (Targets, Examples, Assessments, Mutual Actions)
approach that gets both the parents and
the teens actively involved in completing exercises that not only promote
career exploration through behavioral
targets and goal formation, but also help
build a trusting and caring relationship
between teenagers and adults.
Our goal is for this to be a workbook
that moves career exploration for a teen
from simply thinking or wishing that
some future goal would be “cool” to
actively exploring real and appropriate
possibilities, as well as undertaking
meaningful evaluations of educational
and career opportunities.

More Than a Job! Helping Your
Teenagers Find Success and Satisfaction
in Their Future Careers can be ordered
directly from the American Counseling
Association (Order #72863). The book
is available to ACA members for $18.95
and to nonmembers for $24.95. Order at
the ACA online bookstore (www.counseling.org) or by calling the ACA order
line at 800.422.2648 ext. 222. 

John Lough is a communications
consultant for ACA. Contact him at
behindthebook@counseling.org.
Letters to the editor: ct@counseling.org

Dignity, Development & Diversity – BY STUART CHEN HAYES

Teaching and learning about
sexuality counseling in Taiwan

lectually, when it comes to sexual orientation, fears about how their families will
react continue to keep most individuals in
the closet. It is often easier for them to
come out when they become partnered
than when they are single because they
have evidence of someone being in their
life who will care for them long term.
Another major area of interest was how
to discuss a variety of hot-button sexuality issues in school counseling lesson plans

and in community agency workshops. We
discussed at length the Sexuality Information and Education Council of the United
States’ Guidelines for Comprehensive
Sexuality Education K-12 and how they
could be useful in Taiwan. We spent significant time on readings from Larry
Burlew and David Capuzzi’s Sexuality
Counseling textbook, as well as an undergraduate healthy sexuality textbook and
Continued on page 19
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My teaching assignment included one
master’s-level sexuality counseling
course and one doctoral-level sexuality

Lance and Stuart Chen-Hayes (kneeling) and their son pose for a picture with
National Changhua University of Education master’s and doctoral sexuality
counseling class students at a farewell dinner in Taichung, Taiwan.



Balancing worldviews

counseling course, neither of which had
ever been offered in graduate counseling
programs in Taiwan. Dr. Chao encouraged my teaching of sexuality counseling — she cofounded a center for gender
and family counseling at NCUE, including the first marriage and family counseling program and institute in Taiwan. I
also was asked to give several lectures
on professional counselor education
identity for school and community counselors, using national school counseling
standards and program models in Taiwan, unlearning oppression, and counseling same-gender couples and samegender-parented families.
My first thought was that I didn’t want
to impose my White, European-American
worldview on Taiwanese students whose
ethnicities were primarily Chinese or
Aboriginal and who held East Asian or
indigenous worldviews. Many of the students were hesitant to take my classes
because they perceived their English
skills as being poor (compared with my
Mandarin skills, their English was outstanding). We decided the doctoral students’ English was more advanced, and
my partner Lance volunteered to translate
the master’s-level class. Sexuality counseling has a powerful emotional learning
component best experienced in one’s
original language. The students were
thrilled that they didn’t need to translate
for each other or stop the class every few
minutes to converse in Mandarin and
clarify what I had just said in English.
In both classes, we studied not only
sexuality, but the critical concepts of
oppression and worldview. Students readily shared multiple personal and professional experiences as they related to multiple types of oppression (ableism,
ageism, beautyism, classism, familyism,
genderism, heterosexism, racism, religionism and sexism in particular).
The students also discussed the challenges Taiwanese face in balancing modern and traditional worldviews. For
example, while many younger Taiwanese
are very progressive politically and intel-
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In August 2005, Counseling Today published an article on same-gender parents
raising children, and my family was one
of three featured in the story. I made an
offhand remark in the article about how
my family would be traveling for two
weeks in Taiwan in late 2005 and early
2006. American Counseling Association
member Ta-Wei Wang, a doctoral student
in counseling at National Changhua University of Education (NCUE) in
Changhua, Taiwan, read the article online
and e-mailed me, asking if I would do a
guest lecture at the university during my
trip. I agreed, and my partner, pediatric
physical therapist Lance Chen-Hayes,
provided translation in Mandarin.
After the lecture, I inquired about the
possibility of collaborating further with
the department chair at that time, Shuchu
Chao. She was excited about the possibility, and we worked to apply for a Taiwanese National Science Foundation
grant. I also applied for a sabbatical from
my employer, Lehman College of the
City University of New York. The grant
was officially approved by NCUE in late
2006, and my sabbatical began following
the Lunar New Year celebrations in 2007.
In addition to working at NCUE, the
other main motivation for traveling to
Taiwan was to allow Lance and my son to
spend six months in intensive Mandarin
immersion at a preschool located near the
home of our son’s grandparents in
Taichung. Because of the rapidly deteriorating health of our son’s grandfather, we
arrived two weeks early. Rushed to the
hospital just before we flew out from the
United States, he remained hospitalized
for three weeks, but ultimately returned
home in better health. We were thankful
for national health care in Taiwan and saw
the benefits of such a system for all
involved. (Imagine going to the doctor for
free and paying only a couple of dollars
for medications.)
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Reader Viewpoint – BY SARA SCHWARZBAUM

The Freudian within

Is Freud dead or alive?
A gifted neurologist and a prolific
writer, Freud’s body of work is long,
complex and contradictory. He changed
his mind often and continued to develop
his theories through a process of inquiry
and discovery that lasted for more than
50 years, ending only with his death in
1939. At that point, both his followers
and detractors went to work “interpret-

ing” what he had said. In the United
States, “The psychiatric orthodoxy
(Freud’s initial followers) made a
prophet out of Freud,” says Ronald
Rosenthal, a private practitioner, “and
turned his ideas into commandments.”
Theorists have often declared Freudian
theory dead and, in proposing a rival
one, found it necessary to attack Freud
with an “interesting anxious vehemence,” as Freud biographer Peter Gay
points out. Freud continues to be “the
man to beat.” But what if we discovered
that Freud was not so wrong after all?
In May 2006, Scientific American
Mind published “Freud Returns,” an article by neuroscientist and psychoanalyst
Mark Solms, who contended that
Freud’s theories are enjoying a rebirth.
In “The Secret Mind,” a U.S. News &
World Report article published in February 2005, the authors concluded that the
unconscious really does shape people’s
decisions. And in March 2006, the
Continued on page 42

January 2008

to visit the Freud Museum. I literally had
a physiological reaction when I stepped
into his office and saw the couch. It was
such a moving moment for me! While
his theories are not empirically validated, there is no denying that Freud was
influential in establishing talk therapy.”
Julienne Derichs, a licensed clinical
professional counselor who manages a
busy private practice in the Chicago suburbs, says, “Do I ever think about Freud
during a session? Of course not! But
when you asked me, I realized that I
wouldn’t be doing what I am doing if it
wasn’t for him.”



though most have not read a single one
of his papers.
And why should counselors care to
know about Freud? Scientists have held
that his discoveries are not testable.
Feminists have shown him to be an
incorrigible misogynist. His therapeutic
method, the talking cure, has been
declared obsolete, often replaced by
miracle drugs and therapies of minimal
duration.
Yet, in spite of the zealous attempts of
critics of psychoanalysis to banish
Freudian ideas, many counselors still
have these ideas within themselves —
even if they’re not necessarily aware of
them. Presented with the question of
whether Freud’s conclusions still influence their work, some counselors were
surprised at their own reactions. Andrea
Macari, trained as a behaviorist, is a professor at an East Coast college. She purports to have rejected Freud’s ideas
entirely, but admits, “I am still drawn to
him, and I didn’t even know it. In fact,
just a month ago, I traveled to England
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It’s difficult to think of the counseling
profession without giving some credit to
Sigmund Freud. Members of the very
profession he invented, however, ended
up rejecting most of his conclusions,
which initially held great appeal.
Understanding what happened to
Freud’s ideas may restore some of the
credit he deserves; it may also help
counselors discover something about
their own work. Freud’s ideas are
embedded in the culture of counseling,
yet these ideas are often difficult to recognize because they have been relegated
to some unconscious part of most counselors’ minds. That is, until you ask
counselors about these ideas. Then, they
become aware.
Counselors trained in the last several
decades know little about Freud. What
they do know is often based on the opinions of others and is likely to be distorted or negative. Counselors know that
Freud was the founder of the first helping professional approach, but deny that
his ideas ever influence their work, even
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Opening a dialogue
An important part of the trip
for me was learning about the
history of counseling in Taiwan
and how to increase the presence
of counselor education identity
and the Council for Accreditation of Counseling and Related
Educational Programs, especially for school counseling. Counselor education has not enjoyed
much visibility in Taiwan. Psychology is the primary undergraduate training for most counselors in Taiwan, and only a few
U.S.-trained counselor educators
are employed at graduate
schools there.
A few years ago, Taiwan

began to offer counselors a
counseling psychology license
at the master’s and doctoral levels. In talking with Taiwanese
students and faculty, I learned
that the nation has a large college counseling contingent with
an identity and practice similar
to that found in the United
States. Taiwan also has a substantial community counseling
community whose graduates
tend to work in nonprofit and
nongovernmental organizations.
Most interesting was the status
of school counseling. I spoke in
depth with Chin-Yen Chen,
president of the Chinese Counseling Association, who shared
that Taiwan has several thousand
school counselors. But unlike
the United States, most of these
counselors are in the elementary
grades and have the title “guidance teacher.” Few at the elementary level have degrees in
school counseling; most, in fact,
do little counseling. More of the
“guidance teachers” working at
the middle and high school levels have school counseling degrees. Our discussions centered
on moving toward a school
counseling identity for all three
grade levels and pushing for
full-time positions for school
counselors, including use of the
term “school counselor” as a
certification title for persons
who have completed a master’s
degree in school counseling.

Currently, most school counselors in Taiwan teach regular
curriculum subjects for at least
half of their jobs in middle and
high schools; at the elementary
level, this makes up almost all
of their work. So, much like the
history of school counseling in
the United States, Taiwan struggles with identity and role
issues and making the best use
of school counselors’ time. I
encouraged Taiwanese counselors and counselor educators
to move toward a school counseling program-based model. I
also discussed the use of the
American School Counselor
Association standards and
school counseling program
model in the United States and
how Taiwan might adapt one or
both of those to ensure high
school graduation and college/
career access and equity for
every Taiwanese student.
Taiwan has some unique equity issues. For example, there is
no compulsory kindergarten and
no compulsory education past
the ninth grade. Legislation is
pending to move toward compulsory high school through
12th grade for all students, but
currently, a substantial segment
of Taiwanese students do not
finish high school. In addition,
high-stakes testing determines
career paths. Where students
place on national college exams
determines where and what they

will be able to study. Although
students work hard and study
constantly, they are not guaranteed a place in a college that fits
their interests or preferred
career paths. This is an issue of
equity and fairness that could
benefit from lots of advocacy
over time.
Taiwanese students were
stunned at the data on achievement, opportunity, funding and
attainment gaps in the United
States, and they had creative
ideas for lessening those gaps.
My hope is that NCUE, the City
University of New York, other
Taiwan and U.S.-based counselor education programs, the
Chinese Counseling Association
and ACA, ASCA and the Association for Counselor Education
and Supervision will partner
over time to promote collaboration between our students and
faculty. 
Stuart Chen-Hayes is associate professor of counselor
education at Lehman College
of the City University of New
York. Contact him at
stuart.chen-hayes@
lehman.cuny.edu.
Michael D’Andrea (michael.
dandrea@gmail.com) and
Judy Daniels (judydaniels@
gmail.com) are the column
coordinators for Dignity,
Development & Diversity.
Letters to the editor:
ct@counseling.org

January 2008

large numbers of guest speakers.
While lecturing in Taiwan, I substituted role plays and websites
or simply “sat in” for the guest
speakers. This approach worked
well enough, but more Taiwanese-based guest speakers
would have brought home these
issues even more so.
As a gay man living temporarily in Taiwan, I found it refreshing to see how little physical
violence is directed toward gay
people in the Chinese culture.
When I think about the need for
gay people to always be wary of
potential harm in the United
States and many other parts of
the globe, spending almost six
months away from that atmosphere offered a taste of relief.



several textbooks on how parents, guardians and counselors
can best discuss sexuality with
children and adolescents.
Among the books we used was
Justin Richardson and Mark
Schuster’s Everything You Never
Wanted Your Kids to Know
About Sex (But Were Afraid
They’d Ask).
Like their peers in the United
States, the Taiwanese students
found certain topics particularly
challenging to address, both in
their professional settings and
in their own families: issues
related to masturbation, sexual
orientation, gender identity/
expression, abortion, HIV/
AIDS, prevention and counseling with sexual assault survivors and perpetrators, counseling sex workers and talking
effectively to children and adolescents about sexuality.
When I took my first sexuality
counseling course as a master’s
student at Indiana University in
the mid-1980s with the late Alan
Bell, former research psychologist for the Kinsey Institute, the
panels of guest speakers provided the most powerful learning
experiences. Research has
shown that sexuality education
and counseling often become
most salient when guest speakers are part of the classroom
experience. When teaching the
sexuality counseling course in
the United States, I usually use

Continued from page 15
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Continued from page 9

Pictures courtesy of Louise Graham

Wildfires

Louise Graham (left) and other mental health workers were often hailed by

Hillsides that once held homes were left virtually barren. Residents returned to sift

the nickname “Mickey” because of the stuffed toys they handed out to children.

through the ashes in hopes of finding even small items that had survived the fire.

cane Katrina, volunteers remained at the
shelters and service centers to work with
survivors. Now we go into the affected
areas to work with the people wherever
they are located, be it on the hillside, in a
trailer, at a community shelter or in a
parking lot. In my experience, this led the
residents to recognize me more readily as
a “helping face.” The next time they
needed something, they would feel more
comfortable coming over and speaking
with me because a relationship had
already been established.
Due to my accent, I quickly acquired
the nickname “Boston.” When I returned
to the homesites, residents would recognize me, say “Hey, Boston,” and walk
over to talk. One man who had attended
Boston University had a son who was
helping sift through the rubble. I had previously told the man that I had gone to
Boston College, so he started calling me
“BC.” On the third day, he saw me and
yelled, “Hey, BC.” He walked over and
explained that a man needed help getting
down the road with his boat. Utility
trucks were all over the hill, and many of
the roads were impassable. I was honored to have established enough of a relationship that he felt comfortable seeking
me out. This is not traditional counseling.
You do what is needed at the moment,
and consistent presence allows that to
happen.

might think, even though the American
Red Cross assigns mental health volunteers to help its other disaster response
volunteers to debrief. Disaster response
volunteers are thrust back into their normal day-to-day world, but they still have
one foot firmly planted at the disaster
site. A piece of your heart remains
behind with the many people whose sorrow you shared, and intrusive thoughts
tend to pop up even as you attempt to
tackle your daily demands. Did that lady
ever find her wedding ring in the debris?
Did the elderly lady recover the cast iron

pan her deceased mother had given her?
Be prepared to feel a bit dissociated
from your normal daily routines, even as
you resume your professional and family responsibilities. 
Louise Graham is a member of the
American Counseling Association and an
associate professor in the Graduate
Department of Counselor Education at
Bridgewater State College. Contact her
at lgraham@bridgew.edu.
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Another lesson I’ve learned is to never
make a promise unless you are 100 percent positive you can deliver on it. In one
instance, I started to respond to a resident, “Tomorrow I will …” I caught
myself and instead said, “I never know
where they will send me tomorrow, but if
I am back here I will …”
While a counselor’s official function
as part of the disaster response team is to
provide mental health support, you’re
just as likely to find yourself helping to
unload a truck of supplies or handing out
water and snacks. Approach these as
opportunities to interact with the other
volunteers, establishing relationships
and assessing how they’re coping with
the devastation and the grief of the survivors. These shared times will result in
more volunteers calling on you if they
think a survivor might need “Mickey.”
Likewise, after unpacking cases of water
together and sharing a few laughs, volunteers will be more comfortable coming to you when they’re feeling overwhelmed or stressed.
Flexibility and adaptability are the
cornerstones of a disaster response operation. People are asked to change plans,
assignments and even sleeping quarters
at a moment’s notice. Normal routines,
including what you eat and when you
eat, are disrupted.
Re-entry home is not as smooth as one
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Student Focus – BY REBECCA KOLTZ

Three internship lessons
that classes couldn’t teach

Accept ambiguity
Ambiguity is about those moments in
counseling when uncertainty and unknowns rule. Early on in my internship,
that described almost every moment for
me, so much so that ambiguity became
my constant companion.
Other professions have fewer
unknowns. Previously, I was in a business
profession where the days were fairly predictable. Morning came, and I knew
exactly what needed to get accomplished
that day. But with my counseling internship, I had no idea what the day would

bring. We had discussed this in the classroom, but faced with my everyday battle
against turbulent emotions, things just
didn’t work the way I had expected. When
things went well with clients and nothing
out of the ordinary occurred, I felt good.
But when things did not go well or unexpected events or topics arose, fear and
frustration took hold.
I tried to prepare for every possible
counseling scenario with each client. It
was the kind of approach that worked so
well in school. But when it didn’t work in
my internship, fear took over. Surely these
streetwise clients could see straight
through me. I fought the ambiguity by
preparing even more, but exhaustion set in
as the impossibility of preparing for every
scenario became more apparent.
Over time, self-reflection helped me
realize that while ambiguity is not necessarily the most comfortable thing to experience, those complexities are also what
brought me into this field. Helping others
Continued on page 46
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ence began blending with the classroom
lessons bit by bit.
My emotional roller coaster finally
slowed after I remembered three very
basic classroom lessons: accept ambiguity, connect with the client and trust the
process. These were the key pieces that
normalized internship and offered me
hope that, eventually, all the information
learned in the classroom really would
come together.



The emotional ups and downs did not
go away on day two, day three or any of
the subsequent days. The pattern was
happy and excited one moment, scared
and frustrated the next. But as the emotional turmoil of first-day jitters began to
quiet, my focus turned to putting together all the information I had learned in the
classroom. The basics were there. I
knew how to talk to clients, but what
about all the other nuggets of counseling
information?
My fear was that all the valuable information I had so furiously written in my
notebooks was forgotten. I was tempted
to tear through all the notebooks and look
for something to soothe the roller coaster
of emotions, but I was just too tired at the
end of the day. But the frustration, fear,
excitement, happiness, stress, loneliness
and disappointment — the entire mix of
emotions I experienced those first few
weeks — finally did have some positive
consequences. They produced much selfreflection and reintroduced me to those
classroom lessons. The practical experi-
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Two years of counseling course work
had provided an abundance of valuable
information. Surely I was ready for
internship.
That thought didn’t last long. While my
transcript was full of classes, all the information I had absorbed seemed either lost
or inaccessible during the beginning days
and weeks of my internship.
The first day found me parked in front
of an uninviting brick building trying to
imagine what the next nine months would
be like. Walking up the sidewalk and
approaching the front door, I wondered,
“Did I learn enough to do this? Will I
remember those class and book lessons
that I aced?” At that moment, I could not
seem to remember anything.
Internship took place in a residential
treatment center for adolescents. The
youth were court ordered to live there and
participate in counseling. I had been
excited to start my internship, but now
uncertainty set in. I was trying to be excited, but scared was the more accurate
description.
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Connecticut Law Journal, and public
hearings will be held. The public will be
encouraged to submit written comments
on the proposed regulations. After the
public hearings, the comments will be
reviewed and the regulations modified,
as appropriate.
The proposed regulations will then be
presented to the state board for adoption
on or before May 7. Upon adoption, the
regulations will be submitted to the
Office of the Attorney General for a
determination of legal sufficiency and, if
approved, will be sent to the Legislative
Regulations Review Committee and the
Office of Fiscal Analysis. After approval, the regulations would become
effective upon filing with the Secretary
of State.

Headed in the ‘wrong’ direction?
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In the view of Bob Schmidt, a retired
school counselor and past president of
the Connecticut Counseling Association,
the ball was dropped when the Connecticut School Counselor Association broke
away from CCA in 2006 and appointed
its own lobbyist. “They just took no
action against it. I’m not sure why,” he
says. “They couldn’t possibly think it
was a good idea.” At press time, e-mails
asking the CSCA president and
president-elect for comment had received no response.
Schmidt is worried that adding MFTs
to the mix will only serve to confuse the
public even more about the role of
school counselors. “There has always
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Continued from page 1

been this perception that school counselors are less than counselors, that they
are not as prepared, that they are not as
versatile, and that really bothers me,” he
says. “Most administrators don’t realize
that school counselors have almost identical clinical skills as other counselors.
They (school counselors) are just as
qualified.”
Schmidt is also concerned that allowing MFTs in schools will push school
counselors back into the role of “guidance counselors,” limiting their responsibilities to working with students on
college applications and administrative
tasks. “(School) counselors are already
burdened with administrating and scheduling state tests. This will only make
matters worse,” he says. “It pushes
school counselors in a direction that they
were slowing moving toward, but fighting against.”
Likewise, Schmidt is troubled over the
future of the school counseling profession. He says many school counseling
graduates feel increasingly frustrated
that they are not being given more
opportunity to provide actual counseling
in schools. “The message that always
came from the American Counseling
Association is that we are counselors
first,” he explains. “I don’t hear that
message coming from the American
School Counselor Association. It’s very
frustrating to me. I’ve seen the importance of staying united. In retrospect, I
think that maybe if (CCA’s) school
counseling division had stayed with us
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MFTs

and we had kept our lobbyists together,
maybe this would not have happened.”
While state regulations in the law will
require MFTs hired to work in school
settings to complete additional training
and course work, many of the regulations do not have to be met until 2014.
“If an MFT wants to work in a school,
all they have to do is have written documentation from the school system and
agree to take some educational courses,”
says Schmidt, who doesn’t believe that
adding a few courses will provide MFTs
with a school counselor’s “inside” perspective. “I know I am protective of
school counseling positions, but bottom
line is that we are serving the kids, and
their needs come first.”

Adding the certification for MFTs to
work in schools will likely have the greatest impact at the elementary level, where
school counseling positions in Connecticut are already few and far between,
Schmidt says. According to him, only
one in approximately every four towns in
the state has a school counselor.
“I think it is good that the Department
of Education is considering MFTs to
work in school arenas, but I am concerned that the actual LPC credential is
being overlooked by the Department of
Education,” says CCA Legislative Chair
Diane Tobin, a licensed professional
counselor. “Is MFT a specialty within
the LPC? No, I don’t believe it should be
considered this way.”

floodgate of MFTs wanting to work in
schools.”
He adds that this move isn’t about
MFTs struggling to define their identity
as either a specialty or a stand-alone profession. “Marriage and family therapy
has been a profession with master’s programs since the seventies,” Cohen says.
“There are epistemological differences
between family therapy, based in
systems theory, and counseling, which is
based on more of the traditional psychological and behavioral models. Our
school systems just aren’t working the
way they are now. We need a new idea on
how to deal with kids coming into
schools and playing out their family
battles in the hallways, and to do that, we
have to get to the source of the
problem.” 

Angela Kennedy is a senior writer
at Counseling Today. Contact her at
akennedy@counseling.org.
Letters to the editor:
ct@counseling.org
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Considering that he is both a licensed
marriage and family therapist and a certified school counselor, Tony Crespi
brings a unique point of view to the
debate. A professor of psychology at the
University of Hartford, Crespi believes
that with licensure now regulated in
most states, marriage and family therapy
has slowly evolved from being a practice
or specialty within counseling to its own
profession. Because of that, he says, the
new certification allowing MFTs to
work in schools will be on par with
those issued to school counselors or
school psychologists.
But while he understands that many
children in schools have mental health
problems or complications surrounding
their home life, Crespi doesn’t support
allowing MFTs to take the place of
school psychologists or school counselors. “Now (Connecticut has) school
counselors, school psychologists, school
social workers and MFTs,” he points
out. “Are MFTs going to have the proper training to transition to work in the
schools? My concern is that we make
the appropriate standards to ensure that
they are acculturated in what it means to
work in a school.”
Crespi draws a comparison to the
medical field. If someone is having a
heart attack, he says, that person would
want to see a cardiologist, not a gynecologist. “All physicians have the same
license but, obviously, there is a huge
difference between the board certifications,” he says. “If a doctor wants to
change specialties, then they go back
and do a great deal of additional training
and study. In our state, to be an LPC
doesn’t (automatically) mean one can be
certified as a school counselor, for similar reasons.” While acknowledging there
is some overlap in all counseling-related
fields, Crespi finds the differences too
significant to overlook.
Having been on both sides, Crespi
says his major issue with Connecticut’s
decision is that MFTs do not possess the
training or experience to deal with
school-related issues such as special
education or school ethics. “The purpose
of certification and licensure is to protect the public, not the profession,” he
says. “It’s not about keeping out another
profession, but ensuring the public that
people are properly trained. Schools, for
me, are not a place to practice, but a way
of practice. School counseling is much
more difficult than clinical practice
because of the legalities surrounding
parental privilege and rights.”

was a strong supporter of the legislation
and believes having professionals who
specialize in family systems working in
schools makes good sense.
“Children bring whatever is in their
head into the classroom. Whatever is
going on at home or on the street comes
into the class with them,” he says.
“There is a polarization between families
and schools. Schools tend to see the family as antagonistic. It’s a game of tug of
war with the child in the middle.” Cohen
would like to make the schools more
family-friendly, so both sides will feel
they are on the same team and working
together in the best interests of the child.
“It will be difficult for an MFT to get
this certification,” Cohen says. “They
have to jump through a lot of hoops. We
aren’t talking about a lot of people willing to do this. They have to demonstrate
they have the skills. They have to go
back and get more course work and complete a school-specific practicum offered
by an MFT program. The people who
really feel strongly that they have a role
within schools and are willing to go the
extra mile will be the people who will be
certified. It’s not going to be an open



Considering both sides

Crespi also voices concern that placing greater focus on mental health during the school day might result in creating a different set of problems. “The
purpose of school is education,” he says.
“If a student has a 10 a.m. therapy session every day, right before their English
class, they may not be able to focus on
their schoolwork after the session. If this
goes on for a couple of years, consequently, they may not be reading on the
level they should. That’s now a new
problem. We don’t want to substitute
one problem for another.” He adds that it
will be very important for MFTs not to
disrupt students’ schedules and learning.
American School Counselor Association President Eric Sparks doesn’t think
that Connecticut’s decision should result
in a turf war or any panic. He views
MFTs working in school settings as
another cog in the wheel to help students
succeed.
“My initial reaction to it is that it could
be a good collaboration and be very beneficial to student achievement. Being
able to have additional staff at school to
support students could be a great team
approach,” he says. “If it were having
MFTs instead of school counselors, then
that would be a problem. But as I was
reading the description of the guidelines
(in the law), it seems that they are determining the differences between the
roles, where the roles could overlap and
making sure the roles and responsibilities of all the student services folks are
well defined.”
Sparks adds that it’s imperative for
school counselors to clearly define their
role within the school system and establish a comprehensive school counselor
program. “The role of school counselors
is that we are educators with school
counseling training. If the counselors are
not defining their role, then they find
themselves dealing with more of an
administrative role,” he says. “Marriage
and family therapists are providing a different type of approach and a different
type of service to students.”
Although Sparks sees a benefit to having MFTs in schools, he admits some
concern that providing therapy sessions
during the school day could interfere
with students’ education. He thinks the
sessions might best be handled after
school hours.
But overall, Sparks does not view the
additional school mental health professionals as a threat to school counselors.
“I don’t see it changing the role of the
school counseling, because the school
counselor is focused on guidance, curriculum in the classroom, goal setting
and student planning — which isn’t
what the MFTs will be doing,” he says.
“Our focus is more educational, and they
would be focused on family issues.
However, having MFTs complete additional course work or training on school
systems is going to be critical. Understanding the culture of school and how
teachers, administrators and counselors
work together can be difficult for someone who has not worked in that setting.”
Licensed as a psychologist and marriage and family therapist in Connecticut, Ralph Cohen has worked both in
school settings and private practice. He
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Tobin says CCA is looking to push
legislation that would revamp eligibility
for professional counselor licensure so
that professionals in other disciplines,
such as licensed clinical social workers
and licensed marriage and family therapists, would not be able to hold both
licenses simultaneously. “As LPCs, we
cannot come under their umbrella as
LCSWs and LMFTs,” she says. “It does
seem that LPCs are almost being forced
to draw a line in the sand to be noticed
as a separate entity. LPCs specialize in
counseling, which may come in many
facets and settings.”
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Private Practice in Counseling – BY ROBERT J. WALSH AND NORMAN C. DASENBROOK

Maintaining client files
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Q: I am all set to start my private
practice after attending your workshop in North Carolina. I have two
questions. First, I’ve searched the ACA
Ethical Standards Casebook, sixth edition, and your book, The Complete
Guide to Private Practice for Licensed
Mental Health Professionals, and I am
unable to find “the number of years” a
records custodian should hold on to
client files in the event that the primary clinician is incapacitated or dies.
Also, what is the number of years a
counselor should hold on to client files
after termination of a private practice?
A: We applaud your diligence in researching this question before beginning
your private practice. We spoke to Larry
Freeman and Martha McIntosh, the ethics
gurus at the American Counseling Association. The ACA Code of Ethics does not

26

specify the number of years records
should be maintained in the event of the
counselor’s death, incapacitation or termination of practice. Instead, the code of
ethics states (in Standard B.6.g.), “Counselors store records following termination
of services to ensure reasonable future
access, maintain records in accordance
with state and federal statutes governing
records, and dispose of client records and
other sensitive materials in a manner that
protects client confidentiality.”
The standard was written this way
because requirements might vary from
state to state. Therefore, your first step is
to consult with the North Carolina Counseling Association or your state’s mental
health counselors division. (For a listing
of ACA state branches and links to their
websites, visit the ACA website at
www.counseling.org and click on the box

labeled “Divisions/Regions/Branches”
on the left-hand side of the page.) This is
a great example of why it is imperative —
though not necessarily cheap — for counselors to belong to their professional
organizations at the state, division and
national level.
As with other practice issues, informed
counselors should be familiar with their
state practice laws, federal statutes
(HIPAA and others) and the ACA Code of
Ethics. This is one reason we do not
include a statement about the specific
number of years to maintain files in our
book. Another is the possible variance
based on discipline (counseling, social
work, marriage and family therapy and
psychology). However, a good benchmark is to maintain records seven years
for adults and 10 years for children after
treatment or the closing of a practice.

Concerns have surfaced regarding possible changes in Current Procedural Terminology (CPT) codes used by counseling practitioners in agencies and mental
health practices to file insurance claims.
Some ACA members have forwarded
information saying that an organization is
offering a class with continuing education units to help practitioners learn all
the CPT changes. The cost for this course
is $239.
One member sent the following e-mail:
“(I have a) question (that) has to do
with new CPT codes for mental health in
2008. I’ve not seen any info on this matter. I received an e-mail from an LCSW
friend. I will forward you information
(about the class teaching the new codes).
Perhaps you can address these topics in
your column. Others may or may not be
aware.”
We researched these concerns and can
provide the following information.
American Behavioral, a mental health
managed care company, says it knows of
no changes to the CPT coding developed
and copyrighted by the American Medical Association (AMA). American
Behavioral’s Network Development
Coordinator, Rachael Millazzo, checked
with her coding department and assured
us that the CPT codes for mental health
and psychotherapy will remain the same
for the foreseeable future.
In addition, a review of the AMA
website (https://catalog.ama-assn.org/
Catalog/cpt/cpt_search.jsp) shows no
changes in the CPT coding for psychotherapy.
Further, Donna Zappia, director of Netsource Billing, a major billing service,
states there are no changes in CPT codes
by Medicare or any of the managed care
or insurance companies.
We recommend thoroughly researching
any course or class on CPT code changes
before signing up.

to 75 cents. Although only a small
amount, counselors are concerned this
might be the start of a trend.
Asked about this, Donna Zappia of
Netsource Billing explained that Blue
Cross Blue Shield and some other insurance companies tie their reimbursement
rates to Medicare reimbursement rates.
An adjustment to these rates by Congress
took effect in June and is reflected across
the industry by various managed care and
insurance companies.
We don’t think this is a trend, but rather
a policy being followed by the industry.
No further cuts are expected. However,
we will continue to monitor changes in
reimbursement rates by managed care
and insurance companies.

Yes, this is the last, last reminder about
using your National Provider Identifier
(NPI) number. We have updated counselors in this column for the past several
months about the need to obtain and use
your NPI number. There were several
deadline extensions, but December 2007
was it! All managed care and insurance
companies, as well as Medicare, will
start returning claims filed without this
number.
The Administrative Simplification provisions of the Health Insurance Portability and Accountability Act of 1996
(HIPAA) mandated the adoption of a
standard unique identifier for health care
providers. The National Plan and
Provider Enumeration System collects
identifying information on health care
providers and assigns each a unique NPI.
Additional information is available on
the NPPES website: https://nppes.cms.
hhs.gov/NPPES/Welcome.do.
Application/update forms can be downloaded at https://nppes.cms.hhs.gov/
NPPES/StaticForward.do?forward=
static.npistart.

We hope to see you in Hawaii at the
ACA Conference & Expo, where we will
be presenting our preconference Learning Institute, “Starting, Maintaining and
Expanding a Successful Private Practice”
on March 27. Onsite private practice consultation will be available. Also come
visit us in the exhibitor center and preview our book, The Complete Guide to
Private Practice for Licensed Mental
Health Professionals (www.counseling
privatepractice.com). 

ACA members can e-mail their questions to Robert J. Walsh and Norman C.
Dasenbrook at walshgasp@aol.com and
access a series of “Private Practice
Pointers” on the ACA website at
www.counseling.org.


On another topic, ACA members have
been asking why Blue Cross Blue Shield
has reduced its reimbursement rate by 60

Letters to the editor:
ct@counseling.org

Elevate your performance, nurture your mind,
and find solutions, all in one place!

March 26–March 30, 2008
Honolulu, Hawaii

Register by
February 15, 2008,
to receive registration
materials in advance

PRE-CONFERENCE LEARNING INSTITUTES
March 26–27
EDUCATION SESSIONS
March 28–30
EXPOSITION
March 27–29
REGISTER NOW!
It’s Easy:
ONLINE: www.counseling.org

ACA Members
Professional/Regular

$330

$375

New Professional/
Student/Retiree

$225

$250

Non-Members
General Attendees

$520

$550

Non-Member Student

$430

$450

See inside...



Onsite
Feb. 16 and after

Counseling Today

Advance
Through Feb. 15

January 2008

PHONE: 800-347-6647 x222
(M-F, 8 am to 7 pm ET)
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with the largest conference in the world dedicated to the
profession of counseling and all of its specialty areas. Here are
12 more reasons why you should join your colleagues in Hawaii:

More than 500 Education Sessions were selected for you by
a special peer-review panel
2. 40 Pre-Conference Learning Institutes will give you a more
intensive learning experience on a single topic
3. You will earn up to 35 CE credits
4. NEW! More than 40% Advanced Level programs have
been included
5. The largest Exposition (more than 100 exhibitors!) in the world
dedicated to counseling professionals will be a part of your conference
experience
6. The expanded ACA Career Center will help you with all
aspects of your career, including onsite interviewing
7. NEW! Free private consultations will answer your most
pressing questions on ethics and licensure issues
8. You can take home an ACA Academy Certificate in one of
15 specialties—Free!
9. You can relax and mingle at the ACA Opening Party—
the social event of the year!
10. Meet authors and discuss your publishing ideas at the
ACA Bookstore
11..Network, socialize and share stories and ideas with thousands of
your colleagues, including our international guests
12. Save 10% on your liability insurance renewal with HPSO by attending
approved sessions on risk management (more information will be in
your tote bag)
1.



ACA/American Red Cross
Foundations of Disaster
Mental Health Training
(earn 6.5 CEs and it’s
free!) Pre-registration by
January 31, 2008 required



National Board of Forensic
Evaluators Credentialing
Workshop (earn 15 CEs!)



National Awards Reception



ACA Foundation Luau



ACA Branch Awards
Ceremony



C-AHEAD Wellness Center



ALGBTIC Day of Learning



First Timers’ Orientation
and Mentoring Lunch

Counseling Today
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Even more reasons to sign
up now for the premier
counseling event in 2008:
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Keynote speaker Bradford P.
Keeney, PhD, will share his
creative approaches to psychotherapy, including insights
learned through his study of
healing practices in numerous
cultures.

Keynote speaker John
Gottman, PhD, world-renowned
relationship expert, has
important messages for
counseling professionals on
marriage, couples, and parentchild relationships as well as on
his work in predictions.

YOUR FIRST ACA CONFERENCE?
You’ll feel right at home from the moment you arrive! Your “First-Timer”
ribbon will help you make new friends. To meet other first-timers and ACA
leaders, be sure to attend the First Timers’ Orientation and Mentoring Luncheon.

Register now for Pre-Conference Learning Institutes—March 26–27, 2008
Already registered for the conference? You can still add an LI to your registration. Simply call 800-347-6647, x222.

Class sizes are small—no more than 35 registrants



LIs are offered at two levels: Introductory and
Advanced

A separate registration fee applies. Register by
February 15 for lowest rates.
Daytime sessions: 6 CE hours
Evening sessions: 3 CE hours


For complete session descriptions and presenter
information, visit www.counseling.org/Conference

Pre-Conference Learning Institute
Advance
By Feb. 15
Day/Evening

Onsite
After Feb. 15
Day/Evening

ACA Members
Prof./Reg.

$150/$110

$190/$150

New Prof./
Student/Retiree

$110/$85

$150/$125

General Attendees

$200/$160

$240/$200

Non-Member
Student

$160/$135

$200/$175

Non-Members

Wednesday, March 26, 2008
Introductory level
Challenges Facing Group Leaders: Understanding and
Working with Difficult Group Members
A Field Guide to Counseling Toward Solutions:
The Solution-Focused School
Issues and Techniques in Counseling Athletes
"If only I had known...": Lessons from the Field

Thursday, March 27
Introductory
Play Therapy: A Universal Language for Understanding
and Helping Young Children from Diverse Cultures
with Diverse Needs
Using Meditation and Mindfulness to Increase
Therapeutic Presence in Counseling
Psychopharmacology for the Non-Medical Mental Health
Practitioner
Starting, Maintaining, and Expanding a Successful
Private Practice
Youth in Crisis: Understanding and Responding to Self
Injurious Behaviors
Planning for Retirement and/or Closing a Practice in
Two Months or Twenty Years: What Counselors Need
to Know
It's Hard to Love You Just the Way You Are: Replacing
Anger with Acceptance Using Integrative Behavioral
Couple Therapy
The Power of Sand Tray Therapy: Creative Techniques
for Therapeutic Disclosure, Trauma Counseling, and
Healing

January 2008



Advanced level
Time to Roll Up Our Sleeves: Introducing the A-P-C
Approach for Intervening in Economically Challenged
Communities
Culturally Competent Counseling with Muslims in the
United States Post 9-11
Putting Theories into Practice: Using Creative,
Multisensory Techniques with the Theories to Increase
Depth and Impact
Obesity and Compulsive Overeating: The Addictions
Treatment Model as a Recipe for Change
Skill-Building Hypnosis Training
Love and Sex in Intimate Relationships: Sexual
Counseling and Therapy

Advanced
Advanced Training in Using Group Techniques
School Counselor Accountability: Contributing to School
Improvement
Multicultural Issues in Counseling: New Approaches to
Diversity
Spirituality and Wellness in Baby-Boomers:
A Mini-Course for Experienced Counselors and
Counselor Educators
Tough Kids, Cool Counseling: Cognitive, Emotional, and
Constructivist Change Techniques
Dealing with the Powerless and Oppressed: Reality
Therapy in the Hurry Up World of "Be Brief and
Get Over It"
After the Storm is Over: A Grief Perspective on Disaster
Mental Health Work
Promoting Strength and Recovery: Culturally Sensitive
Family Counseling with Boys Who Have Been
Sexually Abused
Parenting Coordination--A High-Conflict Divorce
Intervention: Mental Health Professionals in Family
Court Systems
Action Research in Counseling: Closing the Gap Between
Research and Practice
Advanced Ethical Considerations in the Use of EvidencedBased Practices and in Crisis/Humanitarian Work
Integrating Creative Supervision Techniques:
Applications and Perspectives



How are Pre-Conference Learning
Institutes (LI) Different from
Conference Education Sessions?
 LIs are more intensive, highly focused sessions that
last 7.5 hours each (daytime sessions) or 3 hours,
15 minutes each (evening sessions)

Yoga and Balance~ology~Holistic Modalities That
Will Increase the Effectiveness of the Therapeutic
Process

Counseling Today

If you are looking for an in-depth, intensive session that
you would like to immerse yourself in for a full day or
for an entire evening prior to the Conference, then a
Pre-Conference Learning Institute is for you!
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WE’VE GOT LOW
AIRFARES FOR YOU!
BOOK YOUR AIRLINE TRAVEL
NOW WITH
ACA TRAVEL SERVICE
CALL THE HAWAII HOTLINE
888-951-4613
(MONDAY-FRIDAY,
7 AM – 6 PM CT)
OR BOOK ONLINE:
HTTP://WWW.ACATVL.COM
FOR PRE - OR POST CONFERENCE PACKAGES, EMAIL
SARAA@INNOVATIVETVL.COM
TICKETING FEE $10 PER
PERSON FOR ACA MEMBERS

Already registered for the
Conference? Make your
hotel reservations by
February 22!

ACA Academies
Attend at least 6 designated sessions in these special
learning tracks and receive a special certificate of
achievement—at no cost:


Addictions



Career Development/Employment Counseling



Child and Adolescent Counseling



College Counseling



Counseling Ethics



Counselor Education and Supervision



Couples and Family Counseling



LGBT



Group Work



Human Development Across the Lifespan

At press time, there were rooms available at:
Hilton Hawaiian Village Beach Resort & Spa
(ACA Headquarters Hotel)
Reservations: 800-445-8667
Questions: 808-949-4321
Rates: $205--$269



Mental Health/Private Practice



Multicultural Counseling



Rehabilitation Counseling and Disability Issues



School Counseling

Ala Moana Hotel
Reservations: 800-367-6025
Questions: 808-955-4811
Rates: $144 single/double



Spirituality and Religious Values







Contact the hotel directly and mention that you are
attending the ACA Conference & Exposition so that
you get the special Conference rate noted below.
Free shuttle bus service is provided between all
ACA official Conference hotels and the Hawaii
Convention Center.
Hotel rooms are subject to state and local taxes in
effect at the time of check-in. All hotels are ADA
compliant.

ACA official Conference hotels:
The following hotels are sold out:
Doubletree Alana Waikiki Hotel
Holiday Inn Waikiki

An all-oceanfront property.
The Hawaii Prince Hotel Waikiki and Golf Club
Reservations: 800-321-6248
Questions: 808-956-1111
Email your reservation to:
reservations@princehawaii.com
Rates: $169 and up

In addition to the six sessions, Academy applicants
must attend the Opening Keynote Session and visit
the Expo. Check your Conference registration tote
bag for forms and complete information.

Counseling Today
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What is Included in Your Conference
Registration?
 All 500+ Education Sessions
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Keynote speaker sessions



Exposition Grand Opening and Welcome Reception on
Thursday



Opening Party on Friday (additional tickets for
guests-$40)



ACA National Awards Ceremony



ACA Foundation Luau
Separate fees apply for Pre-Conference Learning
Institutes, First Timers’ Orientation and Mentoring
Luncheon, Tours of Hawaii, Division Luncheons,
and the NBFE Credentialing Workshop.

See you in Honolulu!

Your Counseling Career – BY AMY REECE CONNELLY

Career planning helps
you reach your goals
carefully crafted plans. Pay
attention to emerging trends
that could change your career
path. Keep looking at those
advertisements to make certain
the path hasn’t moved.
Be ready to move to Plan B.
Once in awhile, those inevitable surprises can provide a
great opportunity that you
never considered. While not
every “great opportunity” is
appropriate for your goals,
sometimes a change in plans is
warranted to pursue an unexpected chance of a lifetime. If
you are cognizant of your
work/life balance, you’ll be
better able to identify when an
opportunity merits alteration to
your Master Plan.
Keep your résumé up to date.
You may reach your goals
ahead of schedule, or it may
take you a little longer than

anticipated. Your résumé is a
concrete instrument that can
help track your progress.
Revisit it every six months or
so (once a year at minimum).
Bear in mind, many people
have enjoyed very interesting
careers without creating a
long-term plan. But if you
appreciate (or crave) order, a
career plan can help you
manage both your short- and
long-term prospects. 

Amy Reece Connelly is the
manager of ACA Career Services. E-mail questions to her
at acacareers@counseling.org.
Telephone consultation is
available to ACA members
by appointment.
Letters to the editor:
ct@counseling.org
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work and life over the time you
have defined to achieve your
goal? Is it possible to accomplish these objectives in the
time allotted, or do you need to
revise your thinking?
Differentiate. What will set
you apart from other candidates
whose academic credentials are
similar to your own? What special skills or attributes do you
possess that others lack? Is it
technological expertise, fluency
in a foreign language, an
M.B.A. or the skills necessary
to head a department? Have you
been involved in fund-raising
activities? Have you successfully written grant proposals? Do
you have specialist knowledge
in an area on which a new program could be developed?
Review your plan regularly.
Surprises come along from
time to time that may alter your



they learned from those decisions? What advice do they
have as you prepare for a similar position?
Consider your life roles.
Your “worker” role does not
exist in a vacuum. Other roles
(child, student, leisurite, citizen, life partner, homemaker,
parent, pensioner), as defined
by Donald Super, will certainly
influence — and be influenced
— by your identification as a
worker. To achieve work/life
balance, you need to account
for these additional roles in
your career plan.
Develop your action plan.
Identify your strengths as well
as areas for continued development. What experiences will
position you as a strong candidate for the role you’re seeking? How will you fit these
developmental steps into your

Counseling Today

Q: I’m trying to develop a
10-year plan for my career.
How do you suggest I
approach this?
A: Stephen Covey devotees
will recognize the following
piece of advice: “Begin with
the end in mind.” Covey holds
that all things are created
twice: first in the imagination
and then later in reality. If you
first identify your goals, it will
be easier to make decisions
related to the outcomes you
seek.
Start with the goal. Let’s
say your long-term goal is to
be the director of an organization that provides counseling
services. That’s a good start,
but it’s pretty broad. When
you add more detail to your
goal, you can clarify your
career path.
Define, define, define. Do
you prefer nonprofits that specialize in counseling or those
that provide a variety of services? Do you want to work in
a publicly or privately funded
agency? Do you like large
organizations or smaller ones?
Should this agency have
national, regional or local center of control? Are you targeting a particular population?
Where do you want to live?
Do you want to be a generalist
or a specialist? Do you want
to work with many other professionals or only a few?
Peruse the classifieds. Most
people look at advertisements
as they’re embarking on a job
search, but few recognize job
advertisements as a career
planning tool. Find ads for the
positions you aspire to five or
10 years down the road. What
qualifications define the “perfect candidate” at the organizations that match your personal goals? Use these as a
template to define your career
development plan.
Talk to people who have the
job you’re striving to attain.
What skills do professionals
in your target job use every
day? What new skills have
they developed to become
more effective in their roles?
What were some of the good
(and bad) decisions they made
in their careers? What have
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Division, Region & Branch News
ACCA makes final preparations
for fourth national conference

Counseling Today
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Submitted by Carolyn Kern
Carolyn.kern@unt.edu
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The American College Counseling
Association is ready for its 2008 National Conference in Savannah, Ga., at the
Hyatt Regency-Savannah Historic Riverfront Hotel. The conference opens Feb. 6
with a preconference workshop with
David Rudd on “Assessing and Managing
Suicide Risk.” The keynote speaker,
Richard Kadison of Harvard University,
is sure to inspire attendees while informing them about ways to overcome challenges and identify new opportunities to
reach the college student population.
Six hours of ethics continuing education units will be provided through two
sessions on “Current Issues in Ethics,
Suicide and the College Counselor” during the conference. In addition, many sessions related to current issues, research
and practice for college counselors will
be presented Feb. 7-9. Participants will
gain practical application as well as vital
information related to today’s college
counseling needs. Registration is available through www.collegecounseling.org.
In addition, social activities will provide conference participants with opportunities to exchange ideas and meet new
professionals. The Opening Reception
will bring everyone together on the
evening of Feb. 6 at 6:30. Additional
activities outside of the conference
include opportunities to explore scenic
and historic Savannah, go deep-sea fishing or take a dolphin cruise. Do not miss
this opportunity to refresh and renew!
Questions? E-mail Sylvia Shortt at
sshortt@westga.edu.
In other news, ACCA’s scholarly publication, the Journal of College Counseling, will begin its second decade of publication in spring 2008. To mark this
milestone, Volume 11, No. 1 will inaugurate a brand new cover design and launch
the journal’s “College Counseling Case
Studies” section. In addition, ACCA will
honor and celebrate JCC at the Opening
Reception of the Fourth National ACCA
Conference in Savannah. JCC is one of
the only journals dedicated specifically to
publishing research, professional issues
and innovative practice articles in the college counseling field. For submission
guidelines or to learn more about the
journal, visit the American Counseling
Association or ACCA websites.
Why join ACCA? We publish a highcaliber, peer-reviewed journal. We host
valuable CEU workshops (enough for
most state licensure requirements!) at our
national conferences. We offer an excellent community of more than 1,600 counseling professionals, both practitioners
and academics. We are a home for graduate students. We have an active and informative Listserv. We publish VISIONS, a
professionally relevant newsletter. We
have an awesome website: www.college
counseling.org. Just some of the great
reasons to join ACCA!

Don’t forget to join us in Savannah for
the 2008 ACCA National Conference!
Details at www.collegecounseling.org.
Sixteen CEUs will be available, six of
which are in ethics!

Hypnosis training event
one of the highlights at
EB-ACA Annual Conference
Submitted by Susan Stammerjohan
sassysusanna61@yahoo.com

The Learning Institute “Advanced
Empathy: Utilizing Hypnosis in Counseling and Psychotherapy” was held at the
European Branch of the American Counseling Association Annual Conference on
Nov. 3-4, 2007.
Excitement filled the room as participants entered the Learning Institute with
their preconceived ideas, trepidations,
personal biases, expectations and experiences. Many were attending because of
the presenter, licensed psychologist
Robert M. Bollet. Participants anticipated
being exposed to a holistic, participatory,
enriching and challenging experience.
Prior alumni of the 50-hour hypnosis certification program claim they left the sessions with a deeper awareness, both personally and professionally.
One of the best features of working in
the counseling profession is that our
growth is never complete. Each counselor
has the potential to hone his or her counseling skills to finer levels. Experiences
such as “Advanced Empathy” can reveal
the unconscious universe within. In the
helping professions, which require working a healthy program of self-care, this
therapeutic tool is precious.
During the training sessions, participants received encouragement to simply
allow their minds to drift away to a place
of comfort and serenity. Participants
eagerly anticipated the words of Bollet,
“Find a comfortable place and begin by
focusing on your breath …” because they
knew a therapeutic journey would follow.
Bollet has been a staunch supporter of
EB-ACA for many years. He returns year
after year to renew friendships, share his
knowledge and experience of hypnosis
and conduct training for eager recipients
of his version of hypnosis, which he
derives from the theory and spirit of Milton H. Erickson. Bollet calls this “an
advanced form of empathy.” One only has
to enter Bollet’s presence to feel the genuine love and conviction he has for the
therapeutic ability to reach the unconscious levels of the mind unobtrusively
and empathically, thus facilitating deep
healing.
This 50-hour certification training was
offered to those seeking personal growth
while also gaining new therapeutic tools.
The lighthearted, engaging and humorous presenter made the material easy to
digest and the experiential piece nonthreatening. Theories and techniques
were discussed, and participants were
introduced to the basic components of

The National Career Development Association hosted the 42nd annual National
Career Development Week Poetry and Poster Contest in November. NCDA
members from Lockheed Martin celebrated this special event. Pictured, from
left, are Melinda Heredia, Pam Fillmon and Ginger McGraw.

trance induction and allowed to begin the
practical experience. Attendees learned
through instruction and hands-on practice, and by changing roles as participants and therapists. Everyone was given
simple homework assignments, which
were manageable and practical.
The weekend ended quickly, but the
participants were already preparing for
the next and final sessions of the training
on Jan. 26-27 and March 8-9. Santiago
Fallon will be joining Bollet for the second and third sessions of this three-part
training.
Anyone interested in participating in
the next 50-hour hypnosis certification
training program sponsored by
EB-ACA is encouraged to contact
EB-ACA President Zena Bowen at
zenabowen@yahoo.com.

AMCD asks for input on honoring
culturally competent counselors
Submitted by Cirecie West-Olatunji
cwestolatunji@coe.ufl.edu

Counselors who have demonstrated
their commitment to multicultural counseling and development deserve to be
honored. Take this opportunity to recognize your culturally competent colleagues
by nominating them for Association for
Multicultural Counseling and Development awards.
AMCD is pleased to announce that the
nomination process for a wide variety of
awards is now open. For a list of criteria
and procedures for submission, go to the
AMCD website at www.amcdaca.org.
Deadline for submission of nominations is Jan. 15, and a tentative selection
date is scheduled for Feb. 1. If you have
additional questions, contact Judy Lewis
(J-Lewis@govst.edu) or Tarrell Portman
(tarrell-portman@uiowa.edu).

ARCA outlines planned
activities at ACA Conference
Submitted by Patty Nunez
Patricia.Nunez@cna.com

The American Rehabilitation Counseling Association looks forward to seeing
its members in Hawaii at the American
Counseling Association Conference &
Exposition. We will have our ARCA
Executive Council meeting all day on
Thursday, March 27. We will once again
be holding an ARCA Graduate Student
Breakfast meeting on Friday, March 28,
from 7:30-8:30 a.m. We will also be holding our Awards Reception on Friday from
6 to 8 p.m.
ARCA activities will continue on Saturday, March 29, with our Brunch &
Business meeting from 11 a.m. to 1 p.m.
Last, but certainly not least, ARCA will
present a session on “Creating a Student
Organization & Student Task Force” on
Saturday from 2 to 3 p.m.
We encourage all ARCA members to
head west to Hawaii. Take the opportunity to not only visit a very beautiful island,
but also attend a great conference! And
remember, when you register for the conference, you can donate $2 of your registration fee to the ACA division of your
choice. We hope that division will be
ARCA!
We look forward to seeing you in
Honolulu! 

Attention all ACA division, region and
branch leaders. Submit your news by
the 10th of each month for inclusion
in the following month’s issue.
Contact Jonathan Rollins at
jrollins@counseling.org for additional
guidelines on submitting articles
and/or pictures.
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The leadership team of the Association for Spiritual, Ethical and Religious Values
in Counseling gathered for a board meeting to plan for the Conference on Spirituality in Counseling: Illuminating the Path for Training and Practice, to be held
June 15-17 at Lake Junaluska, N.C. ASERVIC invites you to submit a proposal and
register for its national conference. Proposal guidelines are posted at www.
aservic.org. Proposals are due Feb. 1. The website also contains a brochure that
explains the conference objectives in detail, as well as hotel and conference
registration forms. Registration is limited and must be postmarked by April 15.

Counseling Today

Presenters of the National Employment Counseling Association Life Work Institute at the Florida Counseling Association in December were, from left, President
Carolyn Kalil, Bill Fenson, Michael Lazarchick, Robert Chope, Kay Brawley and
Sue Pressman. Join the NECA leadership team in Hawaii at the ACA Conference
on March 27 for NECA’s Life Work Institute II, which will include a focus on entrepreneurship. The $75 registration fee includes the recognition luncheon and
workshop from noon to 5 p.m. Register through the ACA website at www.
counseling.org (see link for NECA luncheon). Details regarding program content
are available on the NECA website: www.employmentcounseling.org.
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OpEd – BY RICHARD C. HENRIKSEN JR.

The opening of the counselor’s mind
Note: The following article
was written in response to
Michael D’Andrea’s OpEd
piece, “The closing of the
counselor’s mind,” which appeared in the December 2007
issue of Counseling Today.
OpEd articles do not necessarily reflect the views of the
American Counseling Association or the Counseling Today
staff.
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A couple of months ago, an email message appeared on
CESNET (a Listserv for counselor educators, supervisors and
graduate students) that presented the United States as a force
that has sought to commit acts
against civilians and made note
of Hiroshima and Nagasaki as
targets of that aggression. Part
of the basis of the e-mail was a
video produced by the owners
of an ice cream company who
are known to be anti-military.
Michael D’Andrea, the person
who sent the e-mail, has also
put forth an opinion that could
be considered anti-military. On
the basis of my understanding
of the e-mail as anti-military, I
questioned the use of CESNET
for political purposes.
As a result of questioning the
use of the Listserv for personal
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political expressions, I was
classified as narrow-minded, an
enemy of social justice and a
person who needed to be outed
because of my question. I never
attacked anyone or called anyone names and at all times tried
to keep the discussion above
reproach. However, that was
not the sentiment often expressed during the ensuing discussion. For example, someone
wrote during this discussion
that “Social justice is just that
… justice according to the current society in power. Consider
that in the context of ‘freedom.’
It’s all about words. … We
work with people. The ‘words’
used by people in power to promote agendas drive social justice. … Think about it.”
The point in these words is
that if you do not have the
power to determine the agenda,
you must succumb to the will of
those in power. That means that
I and others have no voice in the
social justice movement and, in
fact, we have no true sense of
freedom of speech because our
voices are said to mean nothing.
It drives home my question
about using a Listserv designed
for counselor educators and
supervisors to discuss education and training issues to,

instead, proliferate a particular
political point of view and
agendas. Additionally, a constant accusation made during
this discussion was that questioning the use of CESNET for
the expression of a political
social agenda meant that the
freedom of speech of Michael
D’Andrea and others was being
denied.
Before I address this open
accusation, let me out myself. I
am an African American/
Norwegian American. I was
born in New York when my
parents’ marriage was still illegal in 16 states. I was raised on
the picket lines in New York as
my grandmother and many
others fought for the freedom
of everyone to have a job and
to be treated with respect. I
grew up as a devoted Christian
with strong family values and a
sense of duty to my country,
even though many like me
were not afforded the freedoms
of the majority or those in
power and continue not to be
afforded many of those freedoms today. I served voluntarily and with honor in the United
States Air Force to protect the
rights of all Americans. I have
served my country also as a
champion of the needs of oth-

ers who struggle with daily
life, such as the homeless and
those who have been victimized by domestic violence, and
I have done this for more than
30 years.
I have been recognized for
outstanding community service by Vietnam-era veterans,
by the president of the United
States and by the mayor of
Newport News, Va. I have
received recognition for my
involvement in multicultural
activities and for being an outstanding multicultural educator. I have fought for the rights
of the multiple heritage population to be able to identify
themselves as who they are and
not as single-race individuals. I
have always upheld the right of
anyone to say anything, but
always asked that they not do
harm to others.
In December’s OpEd piece, it
was stated that there was an
effort to stop the freedom
of speech of those with a
“multicultural-social justice
perspective.” The discourse that
went on over this topic on the
Listserv involved people on
both sides of the issue, and at no
time was there an attempt to
deny anyone the freedom to
express themselves. However,

there was a constant cry from
many for the personal attacks
and name-calling to stop. For
me (and for others with whom I
have spoken), being called
insensitive and an enemy of
social justice just because I was
unwilling to blindly accept the
views being expressed felt like
being bullied. As a result of the
constant attacks, both in the discussion on CESNET and in
those sent to me directly, I
decided it was not in my best
interest to stay on CESNET, and
I withdrew my involvement.
It is a social injustice when a
racial/ethnic minority participating on a list designed to
share information feels so belittled, disheartened and silenced
that he has to leave a discussion
because one of the very people
who identifies as a champion of
social justice has decided that,
if you do not espouse essentially similar views, you are the
enemy and your perspective is
not worthy of respect. Imagine
being told that you do not know
what Martin Luther King Jr.
stood for even though you
walked picket lines with him
and he came to your grandmother’s house several times to
eat and discuss the struggles
related to freedom. Imagine

“Son, many will work to have
you join them in their causes,
but your cause is to help people. God placed you here to
help others, and in all the
things you do, remember that
you serve Him.” Like many
others, and even those with differing points of view, I am here
to serve others. It is in that service that we should be careful
not to cause harm for others. 

Richard C. Henriksen Jr. is
an associate professor of
education in the Sam
Houston State University
Department of Educational
Leadership and Counseling.
Letters to the editor:
ct@counseling.org
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who I am. I seek to help my
clients grow and to feel equally
proud of themselves.
I often want to share the
words of my grandmother, an
African American with only an
elementary education who
worked as a housekeeper. As I
look back on this discussion, I
wonder what she would have
said. I believe in her own way,
she did address this issue when
she said to me many years ago,



someone who is not willing to
discuss the political issues of
our times and as one who is
avoiding the struggles for a
more multiculturally inclusive
discussion in counselor education. However, the truth is that I
no longer want to be ridiculed
for being different or called
names because I do not want to
follow what I am told I must
follow to be accepted. I am
who I am, and I’m proud of
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further being told that for you
to truly understand what Dr.
King stood for, that you need
to read a book.
As counselors, we are taught
not to force our values onto
others, and yet my values were
constantly being disrespected
during the discussion on
CESNET as I was told that, if
I did not accept the values presented, I was the enemy. It is
amazing that Dr. D’Andrea
has stated time and time again
that he was denied freedom of
speech, and yet, not only did
he dominate the discussion on
CESNET, but for a long time
has had a column (or a “bully
pulpit”) in Counseling Today.
There has been no column
space allowed for a different
perspective or point of view.
As a dues-paying member of
the American Counseling
Association, I wonder, where
is the fairness in that?
I believe that the freedom of
speech is essential to a free
society. I believe that it is a
right that should be freely
expressed by all. I believe that
people have the right to be religious, moderate, conservative
and have differing points of
view just like anyone else. I do
not believe that you have to
have a particular political
point of view to be accepted or
to be heard. I believe in what it
says in the preamble to the
2005 ACA Code of Ethics:
“Association members recognize diversity and embrace a
cross-cultural approach in support of the worth, dignity,
potential and uniqueness of
people within their social and
cultural contexts.”
We live in a time when people are often put down and
chastised because of their
views. The counseling profession is not a place for people
to feel left out or to believe
that their voice cannot or will
not be heard. I believe all people have political perspectives
that drive many of the decisions they make, and they are
entitled to them. I also believe
others are entitled to have differing points of view, and they
also have the right to express
them without being called
names and ridiculed. Discourse that is open and not
hostile, that is engaging and
not accusatory, that is accepting and not merely tolerated,
opens doors to opportunity.
When there is no discourse
because only one point of
view is privileged, I wonder
what message that sends
about counseling or counselor
education?
I have been described as
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In the Room With Men:
A Casebook of Therapeutic
Change
Edited by Matt Englar-Carlson and Mark
Stevens, 2006, American Psychological
Association, 363 pages, $59.95, ISBN 159147-332-2
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In the Room With
Men is ostensibly
about helping men to
work with the issues
in their lives. Yet, in
reality, it is a disposition on the journey
taken by the therapist
in working with men.
This book is ambitious in endeavoring to undertake a number of very important issues in counseling male clients, and it succeeds quite
well.
One of the major themes running
through the book is the manner in which
the process of working with men
impacts both the client and the therapist.
While this is most evident in Holly
Sweet’s self-reflective chapter on how
the transference/countertransference
interaction impacted therapy with her
client, all the authors draw upon a personal case study to delineate similar
issues regarding the manner in which
they work with men. Each chapter concludes with the writer responding to a
set of reflection questions posed by the
editors. This is designed to elucidate the
therapist’s reactions to the client and
how that therapist’s personal beliefs
regarding masculinity informed his or
her therapy.
While the theme of personal growth is
central to the book, a second major contribution to the field of men’s studies is
the diversity of issues presented by the
male clients. Several chapters deal with
the exploration of emotions with men.
Other chapters are specific to racial/
cultural concerns (Asian American,
Latino, African American), therapeutic
techniques in working with male clients
and helping men to explore the role of
male socialization. And additional chapters address homosexuality, religion,
divorce and teenage fatherhood.
Additionally, for therapists unfamiliar
with the emerging literature on men’s
studies, several chapters provide a basic
overview of the current conceptualization of men’s psychosocial functioning.
While the theoretical emphasis is heavily weighted toward a feminist psychosocialization process, drawing upon the
work of, among others, Jim O’Neil (gender role conflict theory), a tantalizing
revision of this theoretical perspective is
postulated by Jay Wade in his chapter on
working with an angry black male.
Wade’s research on the role of reference
groups on male identity development
36 explains some discrepancies in current
conceptualizations of male socialization

and should be explored by those working with men.
In the Room With Men makes a significant contribution to the field of men’s
studies and counseling. While a must
read for every counselor and therapist,
or anyone wishing to understand men
and how to help them, this book is, ultimately, an exploration of oneself as a
therapist. Sweet encapsulates this in presenting nine questions for therapists
working with men to explore: Do we
welcome men into our offices? Are we
knowledgeable about the reasons behind
many men’s resistance to understanding
and feeling their emotions? Do we
explore our own countertransference?
Can we understand and be compassionate to the transference of our male
clients? Can we talk with men in their
own language? Do we consider using
different kinds of techniques in our work
with men? Are we afraid of men, or do
we dislike them on some level? How do
we view masculinity? And, most important, do we really like men?
Reviewed by Steven M. Hoover,
professor and chair, counselor education and educational psychology, St.
Cloud State University.

The Future of Prejudice:
Psychoanalysis and the
Prevention of Prejudice
Edited by Henri Parens, Afaf Mahfouz,
Stuart W. Twemlow and David E. Scharff,
2007, Aronson (imprint of Rowman & Littlefield Publishers Inc.), 325 pages, $29.95
paperback, $56.20 hardback, ISBN: 978-07657-0461-0

An Old Testament
passage from the
book of Jeremiah
says, “The heart is
deceitful above all
things and desperately wicked.” The
passage then asks
the rhetorical question, “Who can
know it?” This ominous statement and
question permeate the intelligent and
reasoned treatise The Future of Prejudice.
In this thought-provoking clarion call
to action, a skilled interdisciplinary
group of health care professionals presents prejudice as a multifaceted construct that has historically been seen as
monolithic, but in reality is anything but.
Divided into four distinct parts with 16
chapters, this psychoanalytically oriented text provides counselors with more
opportunities for self-reflection and
more challenges to positively impact
society than other texts that address
issues related to humankind’s inhumanity, multicultural considerations or inter/
intrapersonal insidiousness. A comprehensive definition of the prejudice construct is developed in Chapters 1-5,

while the book shows prejudice operationally defined in the lives of people in
Chapters 6-15.
Contributors to this volume came up
with a way to explain prejudice as a
strong force within human beings developed and maintained through means that
counselors can understand and address.
Although medical professionals predominate among the text’s authors, they allow
space for the counselor training principle
of developmental wellness, as well as the
universal client issues of clashing cultures and boundary violations.
This book can serve to support every
area of counselor education and training.
In counselor education programs,
instructors, researchers and students
benefit from theories of prejudice that
employ information from developmental, familial, attachment, socialization
and even vicarious trauma research.
Practitioners can gain insight from the
discussion of prejudice and the
inter/intrapersonal conflicts lived out in
the lives of clients. And all counselors
can learn from the confrontational presentation of the culminating chapter.
A poignant question is asked in Chapter 16 and dominates the landscape
therein. Repeatedly, counselors are
asked, “What can we do, and when
should we act in our efforts?” (p. 271).
Although legitimate genotypic and phenotypic explanations abound, and intrapersonal myopia is understood and
excused, the book’s contributors not only
believe that a viable response exists, they
share a preventative diagram or recipe
for assuaging the destructive nature of
benign and malignant prejudice.
Any counselor can derive practical
value from this writing. However, if people allow a “deceitful heart” to blind
them, the perpetuation of the wickedness of prejudice continues, and counselors lose the opportunity to be positive
social change engineers. Let’s not lose
this opportunity.
Reviewed by Kortney Krill, graduate
student, and Jeffrey M. Smith, associate
professor and counselor education program director, Creighton University.

Eight Lessons for a
Happier Marriage
By William Glasser & Carleen Glasser, 2007,
Harper Paperbacks, 102 pages, $12.95
(paperback), ISBN 9780-06-133692-8

This book tackles
a difficult question:
How does one have
a happy, healthy
marriage? Its approach is based on
the
fundamental
idea of choice theory; that is, the only
person you can change is yourself. Eight

Lessons for a Happier Marriage is obviously tailored for marriages, but the
book can be useful to anyone in a committed relationship. In addition, it presents the reader with the responsibility
of deciding whether to have a happy
marriage. The book’s premise is that if
the reader takes the first step and makes
little changes needed in the relationship,
his or her partner will be more responsive to change as well.
William and Carleen Glasser simplify
many concepts of choice theory and
integrate them into eight easily applied
lessons. The book presents not only
ideas and concepts, but also the tools
necessary to implement them. Structurally, each of the eight lessons is set up
as a cartoon, a case study, a choice theory concept and application of that concept, followed by a discussion question.
The “On the Edge” drawings by cartoonist Joe Martin and distinguished
family psychologist Jon Carlson add
humor to difficult topics as they introduce the central issue of each lesson.
Case studies illustrate the lessons to the
intended audience and assist in translating the lessons to real-life situations. In
addition to explaining the common
problems that exist in relationships, the
book gives couples a discussion question to complete before moving on to the
next lesson. These questions provide
couples with a way of transitioning into
conversation, which could be challenging to initiate otherwise. Because an
unhappy marriage affects the entire family, the Glassers also incorporate a skit
involving children to explain discontent
in marriage. This is a way to open up a
line of family communication in a nonconfrontational manner. The skit, in ageappropriate language, is suitable for
teens and preteens.
For any couple willing to put forth the
necessary work to create a happier marriage, this book is an excellent tool. It
would be most effective if both individuals in the relationship read the book
concurrently and then discussed each
lesson before they proceeded. Many
relationships could be significantly
strengthened if this resource was on the
nightstand of every married or committed couple.
Reviewed by Sarah Boehm, graduate
student in counseling at Creighton
University.

Ruth Harper is a professor of counseling and human resource development
at South Dakota State University and
column coordinator for Resource
Reviews. Submit reviews for consideration to Ruth.Harper@sdstate.edu.
Letters to the editor:
ct@counseling.org

Here’s a sampling of other books that
have crossed our desks recently.
Although we didn’t have time to give
them full reviews, we thought counseling professionals might find them interesting nonetheless.

Making Psychotherapy Work:
Collaborating Effectively
With Your Patient
By Steven A. Frankel, 2007, Psychosocial
Press, 351 pages, $47, ISBN 1-887841-57-1

This book focuses on what is known to
be the critical ingredient in successful
therapy: the therapeutic relationship.
Author Steven Frankel stresses the
importance of authenticity and humility
in creating heartfelt connections with
clients. The “bedrock” of true interpersonal connection is explored and encouraged in new ways in this book.

Crazy Love: Dealing With Your
Partner’s Problem Personality
By W. Brad Johnson and Kelly Murray,
2007, Impact Publishers, 256 pages, $17.95,
ISBN 978-1-886230-80-4

It’s not me! It’s him (or her)! This book
examines the mystery of why so many
people are attracted to those who have
personality disorders. More important, it
provides strategies for detecting and
avoiding potentially disastrous relationships, as well as help for those already in
such partnerships. W. Brad Johnson and
Kelly Murray point out that finding and
maintaining a healthy relationship is
hard, even under ideal conditions; it is
much more difficult when one partner has
a serious psychological problem. This
book serves as a guide to personality disorders in relationships: the doubting part-

Counselling Skill

When No One Understands:
Letters to a Teenager on Life,
Loss and the Hard Road to
Adulthood

By John McLeod, 2007, McGraw-Hill (U.K.),
288 pages, $45.95, ISBN 0-335-21809-1

By Brad Sachs, 2007, Trumpeter, 144
pages, $14, ISBN 978-1-59030-407-5

This comprehensive introduction to
basic therapeutic skills by a British therapist is directed at those whose “counseling” is embedded within other professions, such as teachers, nurses, physicians
and the like. The book equips readers
with methods and strategies that are
effective in one-time, brief encounters. Its
content is also of interest and use to counselors and students of counseling.

In a series of intimate, eloquent letters,
family psychologist Brad Sachs shares a
synthesis of his extensive correspondence
with Amanda (not her real name), a suicidal teenager unwilling to engage in traditional therapy. Deliberately excluding her
responses but including key phrases of
hers in his own missives, Sachs addresses
issues that are widespread among adolescents: a mourning for childhood (often
unrecognized), relationship troubles,
changing family dynamics and the temptations of alcohol and drugs, to name a
few. Gently, yet honestly, these letters
confront Amanda with the fact that, yes,
life can be hard, but it also is likely to
improve, given time and patience. It’s a
most convincing, humane, literary effort,
one to be recommended to parents, counselors and anyone struggling to reach out
with compassion to teens today. 

Playing the Other: Dramatizing
Personal Narratives in Playback
Theatre
By Nick Rowe, 2007, Jessica Kingsley
Publishers, 208 pages, $35, ISBN 978-184310-421-6

Psychodrama has evolved since the
1970s, and one example of its evolution is
explained clearly and compellingly in
this book. Drama therapists may be
familiar with the concepts described here,
but other counselors will find it fascinat-
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BY RUTH HARPER

Ever wonder what it would be like to sit
and talk with the professionals whose
books you’ve read and admired? Howard
Rosenthal enterprisingly created that
opportunity for himself. This book is full
of not only what you’d like to ask Albert
Ellis, Dorothy Becvar, Samuel Gladding
(and others); it also contains their candid,
illuminating responses.

ing to consider what truths may be discovered through playback performances.
Notions of the public and personal are
explored in new ways, and the ethics and
implications of enacting biographical stories are thoroughly discussed.



By Howard Rosenthal, 2006, Haworth
Press, 278 pages, $29.95, ISBN 978-0-78902475-6

ner (paranoid), the detached partner
(schizoid), the dangerous partner (antisocial), the sticky partner (dependent) and
so on. The authors lay out the nine top
reasons people are attracted to others who
have personality disorders (e.g., I need to
be needed; I’m not worthy of more, etc.).
Realistic expectations for these relationships are offered along with extremely
well-informed, practical advice.

Counseling Today

Therapy’s Best: Practical
Advice and Gems of Wisdom
From Twenty Accomplished
Counselors and Therapists
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pain, needs and wants of the dying
person.”
Whitfield says neither counselors nor
those working through grief should
focus on the particular order of the five
stages of death and dying: denial, anger,
bargaining, depression and acceptance.
“The grieving process does us. We don’t
do it,” she asserts. “If we can let go of
always needing to control and let things
come up naturally on their own, half the
battle will be over. The most overwhelming lesson I learned in doing my
own grieving process is that there are
feelings within me that are stronger than
my will to control them. I had to give in
and let them move and go at their own
pace.” Furthermore, Whitfield strongly
advocates for grief being considered a
normal reaction to loss. She does not
believe it should be labeled with a diagnosis or muted with the help of pharmaceuticals. “There’s a big difference
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between being depressed and being
sad,” she says. “When we grieve, sadness overtakes us and rules our life for
quite awhile. But there is movement.
Eventually we move through sadness
and make meaning out of our loss.
“Our society has convinced us that we
(individuals who are grieving) are
depressed and that drugs will relieve our
pain. Prescription drugs only put our
grief work on hold, where it will remain
until we stop the drugs and let go into
feeling the pain. It takes courage to face
our loss.”
Whitfield says she frequently sees
clients who needed assistance with their
grief, but instead of counseling and
guidance, they had received only a prescription. “A lot of physicians don’t
know how to respect the grieving
process,” she says. “We have to wean
(our clients) off of these medications
that are stopping the grieving process

and help them learn how to grieve
naturally.”

A changing perspective
Those considering grief counseling as
a niche should seek additional educational opportunities related to grief and
bereavement rather than relying solely
on standard counseling curriculum,
Whitfield advises. “Take all the extra
classes and workshops you can. Realize
that you can’t just sit back and be an
expert,” she says. “You have to continually grow in order to help your clients.”
She notes that grief and bereavement
counseling is fairly new compared with
other counseling specialties and is still
actively growing and developing.
“I can remember 25 years ago when I
had one of my presentations canceled
(for the nursing staff of a large hospital
in Florida) because they didn’t want me
to talk about putting our hands on dying
patients,” Whitfield recalls. “They didn’t
want me to talk about the word ‘spiritual.’ So that whole idea has gone to the
wayside.”
Today, she notes, physical comfort,
connection and spirituality all play vital
roles in working with individuals who
are dying. She teaches family members
and helping professionals how to ease
the suffering of those who are terminally ill by using touch, meditation and
visualization. “This helps the dying person to relax,” Whitfield says. “It also
helps the round-the-clock caregivers to
feel like they are giving some love to the
person without hurting them. That’s
something I like to teach people, and
I’ve been told it’s cutting edge.”
Whitfield also provides support sessions via phone to individuals who are
trying to allow a dying loved one to
spend their final days at home rather
than in a hospital. “I believe this is a
trend that is getting more popular,” she
says. “Leave them at home if they want
to be at home.”
One of Whitfield’s clients, who previously came to Whitfield’s office for
counseling sessions, is temporarily living outside the state so she can be with
her mother and allow her to die at home.
When the client is struggling, she calls
Whitfield and has a 30- to 60-minute
session over the phone. “It’s just to keep
her on track so she doesn’t feel overresponsible and to help her keep her
mother at home,” Whitfield explains.
“That’s our whole goal — to keep her
mother at home so she may die in her
own bed.” After the mother has passed,
the client will return to Atlanta to begin
grief counseling with Whitfield.
Methods for helping people cope with
the impending death of a loved one in
hospice situations have evolved considerably over the past few decades, Whitfield says. “What I’ve seen change over
the years is that, back then, we (caregivers) thought we had to control the situation,” she says. “What I’ve seen happen in my own practice is standing back

and allowing the spirit to take over,
standing back and letting the dying person run the show. It’s now about just
being there as a communicator (in hospice situations) between the dying person and their loved ones.”

Client to counselor
Twenty years ago, Amy LiebmanRapp was a highly respected designer,
sales and marketing professional and
management consultant in the Northeast
residential construction industry. While
she found psychology interesting, she
never envisioned becoming a counselor
and thanatologist.
Liebman-Rapp was introduced to grief
therapy when she sought help coping
with her husband’s chronic long-term
illness. In 1991, after her husband
passed away, she also began looking for
ways to help their 8-year-old son cope
with the loss. She dove into research,
reading as much as she could find on the
subject of children’s grief.
“Unfortunately, in the early nineties,
there wasn’t very much out there on
children’s bereavement (and) certainly
not much on how to parent a grieving
child,” she says. “So, it became an educational process for myself. I had
already been in therapy for the past five
years, and I had a great understanding in
terms of family systems and chronic illness, but I wanted to know more.”
During this time, school officials and
doctors expressed concerns that her son
had attention deficit/hyperactivity disorder. But in trying to understand all that
her son was going through, LiebmanRapp discovered that AD/HD and child
bereavement share similar features.
Eventually, it was determined that her
son did not have AD/HD; he was simply
a grieving child.
Finding herself at a new stage in life as
both a grieving spouse and parent,
Liebman-Rapp decided to return to
school to pursue a degree in counseling.
She attended the graduate counseling
program at Fordham University and The
Dougy Center/National Center for
Grieving Children and Families International Summer Institute in Portland, Ore.
With the support of her mentor, Kenneth
J. Doka, she collected information both
from her research and her own experience and set out to help other parents
console and care for grieving children.
“I was trying to make meaning in my
own experience and trying to transform
my own grief,” she says. “Dr. Doka
encouraged me to go out in the world
and be a teacher. It’s been an intuitive
path for me. It’s never been like work; it
is a love and passion.”
Today, Liebman-Rapp, a member of
the American Counseling Association, is
a private practitioner, speaker and educator. She’s also the founder of The
Sanctuary, a New York/New Jersey-area
resource center that provides grief counseling, bereavement education and outreach to children, teenagers, adults, fam-

ilies, communities and businesses that
have experienced the death of a family
member, colleague or friend. Additionally, she helped establish A Little HOPE,
a national not-for-profit charitable foundation whose mission is to help provide
grief counseling and bereavement support services to children and teens who
have lost a parent or loved one, regardless of the circumstances.
“There is a lot of controversy surrounding grief therapy,” she acknowledges. “(The question is) does it work,
or should you just do nothing? One of
the hot topics in the field is whether narrative therapy works with grieving
clients. There is a lot of controversy
depending on the type of therapy a client
is getting. I think it’s only recently that
the telling of the story has been recognized to have therapeutic value in and of
itself.”
Liebman-Rapp begins grief counseling with narrative therapy and then

moves on to explore the client’s family
history. “I come from a family systems
perspective,” she says, “so what was
going on in the family prior to the death
has a lot to do with how the family will
cope. It’s all interrelated.”
Another current discussion among
grief counselors pertains to human
resilience, Liebman-Rapp says, or the
factors that make individuals either more
or less able to cope and recover from the
loss of a loved one. Practical matters,
such as financial security, good health
and positive social support, affect a person’s grief process as much as their personality traits, coping style and ability to
find positive meaning after a traumatic
loss, she says.
Much like Whitfield, Liebman-Rapp
thinks the Kübler-Ross stages can serve
as a starting point in helping clients
understand the grieving process. However, she cautions that grief does not follow a linear timeline. “I’m a firm believ-

Learn more about grief counseling
The American Counseling Association offers the following online continuing
education course on grief counseling.
Grief Counseling
Sharon Katz
Three-hour course
Grief is the most universal and painful experience that we encounter in ourselves and in our clients. Our society and the helping professions contain myths
about how to handle grief that are at best totally unhelpful to clients and, often,
potentially destructive. In this course, you will increase awareness of your attitudes, beliefs and feelings about grief by exploring your experiences with loss.
You will learn about new approaches and understandings of loss and grief, as
well as be offered practical strategies to assist your clients.

er that people grieve in their own way.
There’s no right or wrong,” she says.
“There are misconceptions out there as
to how much time it takes to go through
the process and the stages, but people go
back and forth. It takes years. This isn’t
new within the grief (counseling) community, but it’s new in our culture and
world. It’s the realization that grief is an
ongoing process. Grief never ends. It’s
revisited and experienced as secondary
losses throughout a person’s life.”
Bernadette Graham, facilitator for
ACA’s new Grief and Bereavement
Interest Network, believes recent traumatic events, such as the war in Iraq,
natural disasters and school shootings,
have resulted in a changing worldview
of grief and loss. “People are becoming
more aware of these traumatic losses and
are taking grief more seriously,” she
says. “The difficult part to that is, in
counseling, grief isn’t a diagnosis. Many
counselors steer away from it or try to
call it something else like anxiety or
PTSD (post-traumatic stress disorder).”
Regardless, grief is something that
counselors can’t shy away from, says
Graham, a group counselor at Green
Door, a Washington, D.C., community
program that prepares people with
severe and persistent mental illness to
work and live independently. “All counselors — school counselors, private
practitioners, mental health counselors

— you are going to come across situations where people are grieving. Grief
touches the entire spectrum of counseling. It’s important for counselors to have
at least some knowledge base in this
area. Even if they choose not to pursue
that type of counseling with their client,
they can recognize the issues and refer
the client to a grief counselor.”
Graham adds that the counseling profession and society in general are
becoming more accepting of the fact that
individuals can grieve over any type of
loss, be it a loved one, a relationship, a
job or even a pet.
Counselors who want to stay connected and current in the field of grief counseling are invited to join the ACA Grief
and Bereavement Interest Network. For
complete details or to sign up for the
Listserv, go to www.counseling.org and
click on the box near the bottom of the
page that says “About Us.” Scroll down
the page until you see “Interest Network
Facilitators” and click on the link for
more information. 

Angela Kennedy is a senior writer
at Counseling Today. Contact her at
akennedy@counseling.org.
Letters to the editor:
ct@counseling.org

To access the course, visit the ACA website at www.counseling.org, click on
“Resources,” then click on “Professional Development” and read the information
under “Continuing Education Online.”

In addition, the ACA Annual Conference in Honolulu (March 26-30) will offer
numerous sessions focused on grief and bereavement counseling. Among the
options for attendees:

For dates, times and complete descriptions of these and other Learning
Institutes and Education Sessions being offered at the ACA Conference, or to
register to attend the conference, visit www.counseling.org/Convention/.
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Education Sessions
 The Storyteller’s Companion: Counselors as Creative Advocates for
Bereaved Children
 Recognizing and Managing Maladaptive Coping Mechanisms in Families
Facing Chronic Grief
 Bridging the Gap Between Training and Practice With Grief Issues
 Understanding and Counseling Military Families
 Counseling Children and Adolescents on Death and Dying: What to Say,
How to Say It and Utilizing Expressive Therapy Tools
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Learning Institute
 After the Storm Is Over: A Grief Perspective on
Disaster Mental Health Work
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ACA new members for the
month of November 2007

Do you know someone who isn’t an
ACA member? Then encourage them to
join ACA today! For more information,
connect to counseling.org, contact
Member Services at 800.347.6647 ext.
222 (M-F, 8 a.m. - 7 p.m., ET) or send an
e-mail to membership@counseling.org
and see their name listed next month!

Thank you for choosing to join the only association for all counselors – ACA!

Alabama

Colorado

Charles Jason Branch
Deborah Elizabeth Gomes
Deaton
Venita E. Gowdy
Connie Graeve
Heidi Ann Lazinski
Kimberly Tracey Mills
Leigh Reynolds
Willhelm

Nancy B. Andersson
David R. Brunick
Margaret Chancello
Christine Che
Clinton Benjamin Clark III
Brandy Lynn Cline
Lucinda Luisa Conde
Tracy Janett Rivero
Countryman
Kenneth Francis Cramer
Delilah Deese
Grazia Di Giorgio
Brianne Dragnich
Jason D. Dubord
Nicena Fontaine
Fred Gingrich
Jason Cook Guidry
Charmayne Michelle Hafen
Joy Juarez
Caitlin Bryanna Kozicki
Kristin M. Lavelle
Katie Theresa Mason
Jill A. Maxwell
Nicole Miller
Claudia Reiche
Jeff Reiss
Adam Patrick Runyan
Deborah Ann Rykken
Timothy D. Sauter
Erin Elizabeth Smythe
Alyssa Piat Syrdal
Jessica Tretler
Cynthia D. Wander
Jessica Lynn Whizin
Dale R. Wightman
Ann Elizabeth Williams
Veronica Winkler

Alaska
Doniel S. Wolfe

Arizona
Anne Bach-Starling
Amy C. Davis
Diane Hernandez
Peggy E. Johnson
Sharon A. Jordan
Laura L. Lindsay
Rebecca Jeanne Lutz
Rachel Marie Reitz
Jodi M. RichardsonDelgado
Nassim Sana
Gina Mairie Siler
Andrea L. White
Amber L. Wonder

Arkansas
Venetia Sherell Crain
Melanie O’Neal Hilt
G. Keith Marinus
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California

40

Cigdem Alper
Maria Del Rosario Angulo
Jennifer Armstrong
Nona J. Cabral
Yamonte Cooper
Mark Gene Darby
Trish Hatch
Barbara Kendall
L M. Lake
Haide R. Lopez
Nhu Khiet Ly
Amy Rebecca
Waihili
Marsh Constanza Mossad
Yuki Nagasawa
Victoria Nadine Nguyen
Nancy Castro Nieto
Judy Patacsil
Sandra Diane Pope
Philip M. Prodanovic
Aaliyah Rashad
Lisa Renee Rundlett
Laura Christine Strom
Ronniel Quicho Tulao
Susan R. Valla

Connecticut
Karen B. Dusenbury
Danielle Finn
Fatemeh Haghighatjoo
Rebecca Miller
Danielle Nicole Nelson
Doug Stingo
Adrian Torres
Seth W. Wallace

Delaware
Richard Bell Jr.
Monica Marie
Morrow Phillips

District of Columbia
Timothy Edward Craley

Florida
Carlos A. Avalos
Kathleen E. Bazile
Catherine Eva Birkett
Angela E. Bozorth
Letoria Monique Bradley

Edward Brand
Isaac Burt III
Stephanie Leah Caits
Crisann Calvo
Primrose Cameron
Pamela R. Cochran
Kristie Allyn Collins
Nancy Ellen Curtis
Annelise Daniel
Elizabeth De La Cadena
Jamie Marie Ellison
Catherine Merian Garcia
Roselynn Jasmine Garcia
Monique Gayle
Mija Evangeline Gibboney
Nancy Hatch
Kevin Clayton Hembree
Meredith A. Hirshhorn
Sharon Holland
Shea Hughes-Brand
Paul S. Inselman
Sarah Elizabeth Johnsoon
Sharon Lanier
Vail Macbeth
Chanda D. Moore
Cathy MoreyLarissa
Vargas Peralta
Kelly Marie Pheils
Beverly Jean Roberts
Natalie Marie Salts
Keith Sims
Nickolas Aaron Tackett
Katie Waraksa
William Whittinghill

Georgia
Lori Austin-Cole
Kristena Elnor Reid Brand
Vivian Pearl Cone
Lashea Robinson Dancer
Tami Frye
Amanda Marie Gazaway
Lyndsay Gross
Lauren V. Hale
LaVerne E. Hanes-Stevens
Nichelle Shontae Holtz
Timeka L. Jackson
Jasmin Jones
Helen Mary Kruskamp
Andrew Michael Mantini
Caron McDonald
Dawn Michele Pompey
Chrishonda L RobertsBurgess
Mary J. Thompson
Lisa G. Townsend
Gail B. West
Natalie P. Whitehead
Barbara Harris Whitfield

Hawaii
Roxanna Kay Hamaku
Alison Laura Hunter

Bridget A. Reynolds
Amy E. N. Usui

Idaho
Carissa Ann Barnes
Sarah Elizabeth Barsness
Michael F. Bowers
Scotti Brownley
Erin D. Mackey
Petra Remsperger
Lisa DeAnne Wold

Illinois
Brenda Becker
Sharon Lee M. Bocalig
Pamela Bridges
Diane Chaput
Stephanie Ann Clark
Jason Robert Cole
Shelly Renee Conklin
Sandra Gregg Conti
John A. D’Anca
Sharon J. Davis
Lourdes De la Llata
Patrick Dillon
Heather Donald
Makenzie Rae Douglas
Emily Marie Easterling
Jennifer Ann Enrietta
Shelah Ferreira
Jim Finno
Kimberly A. Fishman
Kelly L. George
Aimee L. Gornik
Amanda Jane Gruebling
Adrien Harney
Lindsay Harris
Naureen Hemani
Claudia Hinton
Brian Lee Kelley
Amelia Christine Litterski
Stephanie Locascio
Jillian Susanna Losee
Rachael Anne Luckett
Lindsay A. May
Beth McKinney
Christina Ann Melville
Rebecca Leigh Millard
Jessica Elaine Miller
Kristen Joy Poniatowski
Gary P. Reeves
Nancy H. Rosen
Erica Rumpel
Caitlin Marie Ryan
Renata Nora Sargon
Mary Schmitt
Patricia Anne Smith
Barbara Ann Smurzynski
George Patrick Spangler
Jennifer Lynn Stenzel
David Michael Stewart
Sharon Barbara Stone
Mandana Toosi

Dawn Lesley Vanden
Heuvel
John D. Wanty
Jolonda Elizabeth Wiley
Maiko Yanai
Rebecca Sue Yandell

Indiana
James W. Clifton
Melissa Anne Combs
Jeanne Clark Hayes Jr
Jean Henry
James F. Perdue
Douglas Stephen Southern
Dana Jean Walsko
Julie E. Wisley

Porfirio Rauirez-Diaz
James Ryan
Keith A. Thompson
Daniel Robert Unger
Christine Ann Vawter
Royce Antonio Wallace
Teonna Lee Wallop
Tammie Diane Yancey

Massachusetts

Kansas

Susan M. Arsenault
Jamie K. Beck
Tiffany Chao
Meischa Gasek
Lynette G. Gittens-Maccow
Bette Hoffman
Emily M. Marsick
Gary D. Maxwell
Michael Joseph Newton
Dita Obler
Carol A.A. Parkman
Yasmine Saleh

Clarissa D’Laine Rutledge

Michigan

Kentucky

Roxanne Schreck Affeldt
Ginger Bradfield
Shahna Renee Currie
Michelle Davis
Joann M. DePew
Lauren M. Downham
Chad Edward Inabinet
Stephan Joseph
Kendra H. Lindberg
Shane Alexandra Pudaloff
Rozlyn Reeves Ross
Sylvia Ann Thomas

Iowa
Karna Sue Alexander
Lindsey Jo Ellison
Paula Diane Logan

Holly Branscum
Diana M. Shaw

Louisiana
Christen Nicole Barnett
Barbara Lynn Bishop
Nathan Paul Bray
Billy James Bryan
Alice Anne Burkhalter
Matthew H. England
Jacqueline Marie Gordon
Susan Millet
Alix Margaret Mury
Gina Matthews Oehmig
Lynne H. Parker
Russell Glenn Semon
Lindsay Michelle Smith
Patricia Ann Tate
Cindy Willis
Joshua Wood

Maine
Cara E. Cirillo
Echo E. Lowell
Christine Marie Schmidt
Michael Witt

Maryland
Trina Marie Ball
Lisa Danielle Brown
Lori Ann Counsell
Jacqueline Carroll Davis
Christy Sullivan Donley
Andrea Kane Frank
Lindsay Krishan Little
Anne Livie
Maryellen Polvino-Bodnar
Andrew Joseph Potash

Minnesota
Allison S. Bell
Holly L. Breitkreutz
Mikki D. Divirgilio
Rhonda Happy
Jennifer Erin Hocum
Rita Hughes
Danielle Stephanie
Krasaway
John E. Mason
Jennifer Lynn Matson
Brenda McCrory
Christian E. Morris
Michael Myer
Kathleen O’Donnell
Semerad
David Brian Swarthout
Daniel VerBout
Cynthie S. Washburn

Mississippi
Mirius D. Beamon
Peggy Stall Glascoff
Lolita T. Kendall
Heath Stevens
Vera Van Der Vyver

Jennifer Paige Berhardt
Mindy J. Finch
Angela L. Stauffer
Natasha Rose Volkers

Nebraska
Alexis Hofker
Jessica McCaslin
Ann Marie Metzner
Odalys Pérez

Nevada
Lauren Rose Cardarelli
Daniel W. McCulloch
Darcy O’Neil

New Hampshire
Alexis Ozimek

New Jersey
Lauren Benna
Martina Boardley
Mariana De Martinez
Dina Celeste DiMauro
Lisa Michelle Eichhorn
Margaret Jones Farrelly
Lindsay Feldman
Tracy Gammage
Melvin Franklin Gattis II
Ashley Lynn Lanterman
Danielle L. Lazzaro
Brenton Thomas Porter
Allen Reese
Alyson H. Rewick
Brandi Elizabeth Shroyer
Tammy Marie Sposato
Cre VanDenBerghe
James Wulach

New Mexico
Susan Elizabeth Aders
Tess A. Gaudet
Rose Lynn Oplinger
Kelli J. Richerson

New York
Richard Bell III
Amelia Benitez
Melissa Carbone
Simon Chung
Sally Anne Cisek
Thomas Paul Delaney
Melina Dimitriou
Jennifer Mary Espaillat

North Carolina

Charles Howard Chapman
Christina Maria Gerteis
Nathan Hawkins
Patricia Finaldi Hudson
Aaron K. Potratz
Elizabeth Michelle Raffer
Kristin Diane Sauer
Lya Schacht
Nathan Todd Waas Shull
Robert R. Sloan

Phyllis Y. Barnette
Jonel Genvieve Cambareri
Julie Laughter Dorsey
Pamela Dillard Gardner
Taryn Elizabeth Gaudet
Elizabeth Gest Graves
Leigh Marquess
Telina Faye Mathews
Queen Yolanda McRaePryor
Natalie Murray
NaMetris L. Norman
Leslie A. Runion
Constance Stafford
Christopher Stephens
John David Stowe
Michael Brian Taub
Lisa Valerie Wachter
Jason Barclay Williams

North Dakota
Jeffrey Michael Jenkins
Gail L. Nelson

Ohio
Kimberly Ann Banaszak
Leanne Elizabeth Cavanagh
Glenna Darnell-Baughman
Sarah Marie Erd
Seana Todd Fortune
Todd E. Fox
Catherine Marie Geletka
Julie Gillespie
Erica Gresko
Alaina Hilt
Anna Katherine Jackson
Candace Falin Kelson
Anne Deidre Kramer
Kimberly Kroh
Michael Scott Lewis

Oklahoma
Amanda Blair Beaman
Jennifer Anne Hairrell
Amy R. Kirkland
James Dewayne Mason
Aubrey Meeker
Andrey Y. Moiseev
Jon A. Reinhardt
Liza Varghese
Jessica Lauren Woods

Oregon

Pennsylvania
Charlene Artillio
Nicole Francine BonaduceDavis
Russell Brundige Jr
Stephen Bradford Caughie
Mary Catherine Dennis
Candice Georgine Dutko
Eleni Evangelia Elderkin
Susan Marie Farley
Galeet Dara Farrow
Maureen Fleagle
Victor Oliver Gorham
Christina Renee Greggs
Lisa Marie Herrmann
Amy Jones-Barlock
Frank Joseph Kieffer Jr.
Hara Lampert
Jennifer Leventhal
Christine Joanne Miller
Dana Leigh Miller
Robert C. Miller
Suguna Mukthyala
Lawreeshia Meshien Neal
Morton B. Neely
Erin Norbeck
Shannon O’Brien
James E. Strohl
Pamela Renee Swanseger
John F. Tansky

Brynn Alexis Thompson
Libreta Turner
Alicia Twilla
Lorie R. Updyke
Kasahun A. Williams-Jaffe

South Carolina
Sarah Rae Heffron
Evelyn Meadows
Julie Moss
Marrionettia Davis Hunt
Parker
Courtney Wachob
Dennis Dale Wells
George Edward Williams

South Dakota
Kristin Bruns
Emily Burns
Jessica Epp
Nicole Ann Riedy

Tennessee
Aleyda Sanchez

Texas
Sheila R. Birnbaum
Mike Bishop
Sharon V. Carroll
James A. Carter-Haith
Scott Klein Caton
Dawn Jennifer Chiasson
Amy Elizabeth
Cunningham
Laura Dawson Delaney
Jacalyn Miller DeLange
Janet Suzanne Dillard
Lisa K. Edwards
Sydney Gober-Dowdy
Troy Gremillion
Melanie E. Hansen
Sandra Pruitt
Higginbotham
Jean Lander
Cori-Ann Kaipolani Lee
Rastonya Lynnette Lee
Carrie Manning
Colleen McDonald
Jane P. McRoberts
Katherine Moreno
Daphney Denise Morgan
Jennifer LeAnn
Novoselsky
Elizabeth Owen O’Brien
Karen Peninger
Tracie L. Posehn
Cory Puckett
Shawna Marie Reed
Roxanne Rivas
Janie E. Rodriguez
Tanya Marie Rugen
Carl Simpson
Gloria J. Smith
Regina Ann Smith
Sarah Beatty Snyder

Virginia Summers
Reva Tilley
Richard A. Villa
Rachel Vines
Teri Walker-Cartwright
Cheryl June Whitten
Julie Wilson
Kimberly Brijett-Waddy
Wilson
Thomas E. Wood

Utah
Joanne M. Piotte

Vermont
Taryn Julia Austin
Teresa M. Zuverino

Virginia
Cierra Renee’ Alston
Susan Willis Blanchard
Lori A. Chambers
Paul Dearman
Michele Robinson Ewing
Amanda Freeman
Laura K. Gorsuch
Ann E. Graziadei
Donna Joy Henry
Alysia Ann Hoover
Elizabeth Marie Koivisto
Sharon Logue
Carol Maze
Emily B. McIntyre
Cynthia Marie Miller
Angela Rochelle Myrick
Terri A. Pilkerton
Priscilla Ragsdale
Lori Schwertfeger
Michelle M. Shearn
Marilyn Stark
Tonja M. Stewart
Shannon Ariel Strickland
Renee Elizabeth Tanner
Jessica Williams

Marla Williams
Cinda L. Zemel

Wisconsin
Linda S. Albert
Jennifer Eisold
Melissa A. Gutierrez
Veronica A. Hilke
Margaret Holloway
Wendy Jensen
Michele Laux
Megan Moran
Eve Marie Piotrowski
Carol J. Waranius
Colleen Frances Welsh
Kirsten Jennifer Wirth

Wyoming
Mary Jo Greenwood
Tammy McCray

Armed Forces: Asia,
Europe, Pacific
Jack L. Carver
Claudette La Verne Harris

Canada
Andrea Alvarez
Gladys Brusa
Darlene E. Gerrior
Luciana Roxana Gongea
Les D. Howarth
Heather Furr Jassy
Michelle Angela Kwapis
Jo-Ann M. Majcher
Helen Margaret Northcott
Neil Alan Soggie

Greece
Sofia Anastasia Milioritsa

Hong Kong
Patrick S. Y. Lau

Israel
Jonathan S. Gray

Washington

New Zealand

Cathy A. Campbell
Peggy Goldberg
Arthur I. Goldstien
Denise Hitt
Faith King
Susan Anne Krueger
Micah J. Kurtz
Matthew Leibsohn
Tamura L. Muller
Linda Charlene Reynolds
Laurie Schreiber
Scott Schreiber
JoAnna Sexton
DeAnn Kay Smetana
Tricia Louise Tayon
Carmela Marcida
Washington Harvey
Sarah Williams

Dale S. Furbish

China
Chan Raymond Mow Chiu

Philippines
Rachel Ann Peddy

Puerto Rico
Yasmín Fontánez
Aracelis Negron-Rodriquez

Qatar
Beverley Dawn Bloem

Singapore
Yvonne Chow

Switzerland
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Montana

Angela Christine Miniard
Lori Ann F. Nickels
Hermona C. Robinson
Sarah Therese Angela
Sacksteder
Michael Schaefer
Janice Diane Taylor
Mary Burgess Todd
Roger A. Walker
Heather Lynn Whyel



Anthony D. Bass
Jennifer Lynn DaSilva
Jason G. Duchinsky
Lisa Marie Friskel
Courtney M. Graves
Deborah Ann Hubbell
Charles E. Manott
Whitney Denay Mathison

Patricia C. Fleming
Lori E. Gibson
Michelle L. Gillespie
Sara Injaychock
Joseph Kiefer
Izabela Kieszkowska
Jennifer Marie Mackowiak
Jacqueline Claire Mayle
Molly Ann McNulty
Kyle Vincent Nace
Cassidy Marie Noether
Roli Louise Omaghomi
Marlene Ann Ouderkirk
Aaron Pope
Emily Rein
Rebecca Rivera
Nichelle Diane Rothong
Kamkaisakhut Severe
Aaron Taylor
Leean Tentomas
Tzu-Ling Tseng
Jamie Weiss
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Missouri

David Alan Mitchell
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Reader Viewpoint

authors of an article in Newsweek
(“Freud Is Not Dead”) explained why
Freud’s ideas are still worth hearing.
Antithetical interpretations of Freud’s
ideas have always been common. As
Joseph Schwartz, the author of Cassandra’s Daughter: A History of Psychoanalysis, understands it, there are “multiple Freuds — hero and villain, healer and
charlatan, sexual liberator and sexual
betrayer, revolutionary and reactionary.”

An American monopoly
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When the first generation of European
analysts immigrated to the United
States, American psychiatrists embraced
psychoanalysis, which was not a medical profession. Ironically, the eventual
rejection of Freud’s ideas can actually be
traced to this initial embrace.
This group formed what would later
be known as the “traditional orthodoxy”
of psychoanalysis. Its members ran the

42

Continued from page 17

American Psychoanalytic Association
like a monopoly, creating rules that
became the trimmings of the psychoanalytic treatment modality. For example,
the analyst had to be a doctor in medicine and had to be analyzed by a member of the psychoanalytic institute before
being allowed to treat other patients.
What comes to the mind of counselors
when they think about Freud today? The
15-year, five-sessions-a-week treatment,
the couch, the hierarchical relationship
between the male doctor and the female
patient, and the counselor as a “blank
screen.”
However, most of the rules adopted by
the American Psychoanalytic Association were not prescribed by Freud himself, who practiced in a flexible and
informal way. For example, he opposed
the idea that analysts had to be doctors
of medicine. In fact, some in the early
European analyst groups, which includ-

ed several women, did not have medical
degrees. But the American psychiatric
establishment ignored that. Freud
thought the talking cure was, basically, a
conversation, but he was unsuccessful in
convincing the Americans that psychoanalysis and medicine were not related.
Because the only requirement was to
talk, Freud also thought sessions could
be conducted in any setting. He frequently held sessions in a park or in a
patient’s home, with treatments lasting
between one and three months, rarely
longer. Freud did prefer to use the
couch, but stated that this was only his
personal preference. In his office in
Vienna, the family dog was a constant
presence. Freud also attended his
patients’ weddings and often gave them
advice on all kinds of personal matters.
Also little known is Freud’s attitude
toward gays and lesbians, which was
unusually progressive for the time. He
thought sexual orientation was, to a great
extent, constitutional (translation: People
are born with their sexual orientation).
He believed it to be well established
before adolescence and thought that
attempting to change a person’s sexual
orientation was neither a feasible nor a
desirable goal of the therapeutic process.
He was convinced that changing the sexual orientation of gays or lesbians was
equally difficult as changing the sexual
orientation of heterosexuals. Freud was
also certain of the bisexual disposition in
all people, regardless of their sexual orientation. But members of the early
American psychiatric establishment
maintained that homosexuality could be
“corrected” with treatment and didn’t
change the classification of homosexuality as a mental disorder until much later.
Likewise, Freud’s belief that the ability “to work and to love” were positive
indicators of good mental health and his
attempt to turn “neurotic misery into
everyday unhappiness” seem far from
the prescriptions for living that were
hallmarks of the early American psychoanalytic orthodoxy. As Irwin Hoffman
asserts in “The Value of Uncertainty in
Psychoanalytic Practice”: “It would be
difficult to find in Freud prescriptions
for what is a good life.” Hoffman
explains that at the heart of the Freudian
psychoanalytic attitude is a deep respect
for the value of uncertainty, coupled
with the realization that to live is to act
despite this uncertainty.
The orthodox, medicalized, hierarchical and rigid positions held by American’s early psychoanalysts, along with
their opinions on sexual orientation, distorted many Freudian ideas and ended
up hurting their development. Eventually, psychiatrists moved away from psychoanalysis and, aligning themselves
with the pharmaceutical industry,
blocked any explanatory theories of personality development and mental illness.
Psychiatry is now predominantly only
biological psychiatry, which views mental distress as resulting from problems in

the pathways of the neurotransmitters,
not by traceable lived experience, which
is a Freudian idea. The harsh criticisms
of psychoanalysis that erupted in the
United States were often, though not
always, aimed at this orthodoxy, not at
Freud himself.

Neuroscience and
psychoanalysis
Freud anticipated that neurological
data would eventually support his theories. He would be pleased to know that
current developments in brain research
have made it possible for scientists to
integrate neurology with his ideas.
Solms, also the author of Clinical
Studies in Neuro-Psychoanalysis, writes
that the latest neurological findings are
leading scientists to a “chemical framework of the mind that validates the general sketch Freud made over a century
ago,” when he was first grappling with
questions regarding the relationship
between the body and the mind and
between normality and mental illness.
No longer can physicians tell their
patients, “It’s all in your head,” because
anything that is “all in the head” is also
“all in the body,” writes Regina Pally, a
psychoanalyst and author of The MindBrain Relationship. She contends that
“emotions connect not only the mind
and the body of one individual but
minds and bodies between individuals.”
Neuroscience researchers are also
accumulating support for the theories
that explain how the past influences the
present, why making the unconscious
conscious is helpful, why we need to
feel our feelings, how repression works,
the meaning of dreams and other Freudian ideas. These findings are consistent
with the work of Daniel Siegel (The
Developing Mind), who addresses the
influence of the environment on brain
development, and Louis Cozolino (The
Neuroscience of Psychotherapy), who
explains how good counseling and psychotherapy can alter neural connections.
Reconciling neurology with the counseling profession makes it possible to
offer more integrated treatments and
gives counselors more tools to help
clients understand themselves, two of
Freud’s early wishes.

What did we learn from
the White old man?
Humanistic/existential psychology
theorists also rejected Freud’s ideas
about the unconscious, as if admitting
its existence was incompatible with
notions of personal responsibility and
growth. The powerful feminist critique
of Freud put the nail in his coffin, or
rather, pushed him underground. Professors who no longer dared to speak
Freud’s name stopped reading and
teaching his ideas. And with the baby
thrown out with the bath water, counselors of subsequent generations “forgot” how much of what they did and
knew was based on Freud.

Too much superego, and individuals struggle with guilt,
remorse and shame; too little,
the result is not enough impulse
control or difficulties in postponing gratification.

Connecting with
your Freudian self
Freud developed many more
fascinating ideas during his lifetime. Every night for more than
40 years, he sat down to write at
his desk at the end of a day
filled with a heavy client load.
Each of his case studies
described new clinical material.
He told us about clients who got
better and about those who did
not. He shared the numerous
techniques he tried with his
clients based on their problems
and described what worked.
Good counselors do that too.
They know when to focus on
emotions and when to concentrate on behaviors or thoughts;
when to have clients tell their
problematic stories or memories and when to encourage the
recollection of exceptions;
when to support the catharsis of
the traumatic past and when to
help find solutions for the

future; when to use empathic
listening and collaboration, and
when to switch to challenging
or even preaching.
After all this, you might conclude that you are more of a
Freudian than you thought.
That you were not rejecting
Freud, but rather his interpreters. That you got rid of all
of Freud because you disagreed
with some of what he wrote.
That you kept some core ideas
without realizing that you did.
Unearthing the Freudian within
might help you become aware
of how his ideas are embedded
in your mind and may even
make you a better counselor. 

Sara Schwarzbaum is a counselor educator, book author
and a couples/family counselor in private practice. Contact her at s-schwarzbaum@
neiu.edu.
Letters to the editor:
ct@counseling.org
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more [traumatic] experience
was required.”
For Freud, many ingredients
explained the unpredictable
outcome of character, personality, relationships, career decisions and mental health. Think
of how often you are puzzled
by the resilience of individuals
who are “normal” despite being
exposed to severe early trauma,
or the unexplainable difficulties
of a person with a trauma-free
upbringing. Freud understood
that rigid explanatory formulas
did not exist, and good counselors do too.
Oedipus revisited. As the
first family counselor, Freud
thought the civilizing efforts of
the adults provided the origins
of ethical and moral codes of
behavior. A revolutionary idea
at the time, the conceptualization of the superego as the
internalized voice of our early
caretakers during our childhood and adolescent years
would have long-lasting implications. By emphasizing the
importance of the civilizing
role of the early caretaking,
Freud told us about the dangers
of excesses in either direction.



is why simply telling people
what to do generally does not
work.
With few exceptions, counseling approaches strive, directly or indirectly, to make awareness the first, if not the main,
stage in the change process.
Good therapeutic conversations
result in improved awareness of
feelings, thoughts, behaviors,
deficits, strengths, wishes,
fears, worries or longings, and
that is at the heart of the Freudian idea of “making the unconscious conscious.”
Interplay of constitution and
experience. Freud was not a
radical determinist; he didn’t
conceive the human personality
as being marked by childhood
experiences or biological determinants alone.
As Stephen Mitchell and
Margaret Black explain in
Freud and Beyond, “Freud
understood nature and nurture
as operating in a complementary fashion. The more constitution played a part … the less
experience was required to create [mental health-related problems], and similarly, the less
constitution played a part, the

Counseling Today

Nevertheless, it is clear that
the counseling profession owes
much to Freud. As Schwartz
explains, “Freud had turned the
informal listening sessions routinely practiced by physicians
into a genuinely new therapy
— long-term listening for the
express purpose of therapeutic
change.” It might be helpful
to remember that Freud’s
accomplishments took place
before the advent of feminism,
multiculturalism and social
constructionism.
Gay’s observation is also fitting: “The question is not so
much: What did Freud really
say? A better question is: What
has his work led to?”
Awareness. Freud taught us
that people are not always in
control and convinced us that
forces beyond our awareness
play a big part in our motivations, choices and decisions.
Anyone who works with people suffering from severe
addictions, deep relationship
distress or even procrastination
in career decisions has heard
some version of the “I want to
change, but I haven’t figured
out why I can’t” rationale. This
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Bulletin Board
COMING EVENTS
National ACCA Conference
Feb. 6-9
Savannah, Ga.

The Fourth National American College
Counseling Association Conference, in
conjunction with the 15th Georgia College Counseling Association Conference,
has the theme “Opening New Channels in
College Counseling.” The registration
form and list of programs are available on
the ACCA website at www.college
counseling.org.
The registration fee includes two
lunches and an opening reception. There
is also a graduate student reception and
mentor program. ACCA encourages
graduate students to attend.
The conference will be held at the
Hyatt Regency-Savannah; reservation
information is available on the website.
E-mail Sylvia Shortt at sshortt@
westga.edu for more information. Click
on the “registration folder” link at
www.collegecounseling.org for a complete list of program titles and activities.
Fourth Interamerican Congress on Counseling
April 14-18
Managua, Nicaragua

The central theme of the Fourth Interamerican Congress on Counseling
(Sociedad Interamerican de Counseling
— SIC) revolves around the relationship
between culture, community and counseling. The congress will offer professional activities whereby attendees will
spend a day at one of four local community agencies doing hands-on work to
contribute to the well-being of the centers. The congress will also take attendees
on a tour of the city to show firsthand the
devastation of civil war and natural disasters, such as the earthquake that shook
Managua on Dec. 23, 1972.
For information on proposal submissions, registration and housing, view the
full conference brochure, which is available on the St. Mary’s University Department of Counseling and Human Service’s homepage at www.stmarytx.
edu/grad/counseling or the SIC website
at www.counselingamericas.org.
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Bipolar Disorder Conference
April 18-19
Austin, Texas
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Diablo Behavioral Healthcare NeuroScience Seminars will present a conference on juvenile-onset bipolar disorder.
This event will be held at the Austin Convention Center. This unique two-day presentation will provide attendees a rare
opportunity for quality, fully accredited
continuing education. For more information, visit www.behaviorquest.com.
Behavioral Healthcare Conference
May 1-3
Boston

The National Council for Community
Behavioral Healthcare’s annual conference, “Simply the Best, Better Than All
the Rest,” is a once-a-year opportunity to
learn from innovative, cutting-edge
thinkers, be inspired by world-renowned

speakers and connect with colleagues
from around the globe.
From scientific advances to leadership
training, there will be a robust curriculum featuring an array of tools and
insights to help community behavioral
health providers enhance business operations and revenue and improve clinical
outcomes. For more information, visit
www.TheNationalCouncil.org/Boston.

FYI
Call for submissions, manuscripts

The Association for Lesbian, Gay,
Bisexual and Transgender Issues in
Counseling, a division of the American
Counseling Association, is inviting submissions for its journal, The Journal of
LGBT Issues in Counseling. The intent of
this journal is to publish articles relevant
to working with sexual minorities that
will be of interest to counselors, counselor educators and other counselingrelated professionals who work across a
wide spectrum of fields, including in
schools, mental health settings, family
agencies, and colleges and universities.
This journal welcomes the submission
of articles that reflect issues pertinent to
the health of sexual minority individuals
and communities, and should focus on
one of the following areas: (1) new
research in the field of counseling, (2) a
review of the literature that critically
integrates previous work around a specific topic, (3) introduction of new techniques or innovations in service delivery
within the counseling field or (4) theoretical or conceptual pieces that reflect new
ideas or new ways of integrating previously held ideas. The journal is distributed quarterly.
All submissions should be prepared
according to the guidelines of the most
recent Publication Manual of the American Psychological Association. Manuscripts should be sent as attachments via
the e-mail address below. All work
should be done in Microsoft Word. It is
expected that authors will follow the
2005 ACA Code of Ethics. It should be
understood that authors bear full responsibility for the accuracy of all references,
quotations, tables, figures and the overall
content of their articles. Contact the editor for complete submission guidelines.
Submit articles to Ned Farley, Editor,
The Journal of LGBT Issues in Counseling, at nfarley@antiochsea.edu. Initial
confirmation will be sent via e-mail.
The Journal for the Professional
Counselor invites submission of manuscripts that address the interests of counselors in school, college, agency and private practice settings. Scholarly research
on a broad range of counseling-related
topics is welcome.
Submissions may address varied domains, but practical implications should
be explicit. The Journal for the Professional Counselor is a refereed journal
based in current professional issues, theory, scientific research, innovative programs and effective practices.

Manuscripts may be sent to Paul M.
Parsons, Editor, Journal for the Professional Counselor, Medaille College,
18 Agassiz Circle, Buffalo, NY 142149985. The guidelines for authors are
listed in each issue, including the use of
the reference style in the Publication
Manual of the American Psychological
Association.
Mental Health America welcomes proposals for poster and breakout sessions to
be presented at the 2008 Mental Health
America Annual Conference, including
the inaugural National Mental Health
Promotion and Prevention Summit, to be
held June 4-7 at the Hyatt Regency
Washington on Capitol Hill in Washington, D.C. Presenters will have a chance
to share their knowledge with hundreds
of mental health advocates, consumers,
practitioners, policymakers and the volunteer and executive leaders of Mental
Health America’s 320 affiliate offices.
Submissions are due to Mental Health
America no later than Jan. 15. Visit
www.mentalhealthamerica.net/go/
conference for submission details.

1. Innovative methods: Includes thorough descriptions of techniques, strategies, skills and activities that counselors
have developed and/or implemented.
2. Theory and research: A variety of
manuscripts, both qualitative and quantitative, that describe original research.
Also includes literature reviews on topics
pertaining to counseling.
3. Professional development: Primarily
describes, through manuscripts and position papers, ways that counselors can
continue to cultivate and enhance their
professional identities. Training strategies for counseling students, as well as
continuing education for experienced
counselors, will be highlighted.
4. Current issues affecting counseling
and counselors: Features manuscripts
and position papers that detail contemporary issues. Authors are invited to
explore topics of interest to counselors
in Wisconsin.
Contact Mark Gillen at mark.gillen@
uwrf.edu or 715.425.3890 for more
information, or go online to the WCA
website at www.wicounseling.org.

Seeking board members

Counseling and Values, the journal of
the Association for Spiritual, Ethical, and
Religious Values in Counseling and published by the American Counseling
Association, is seeking applicants for its
editorial board. The term will last from
2008 to 2011.
All ACA members who are interested
in serving on the editorial board of the
journal are encouraged to submit their
application materials by Feb. 15. Notification will occur in late April. Primary
responsibilities include anonymously
reviewing manuscripts and submitting the
reviews to the editor within 30 days of
receipt. Editorial board members should
be familiar with the content and aims of
Counseling and Values and ASERVIC,
have sound opinions on what is relevant
to readers and be capable of offering constructive feedback to authors. Typically,
editorial board members/reviewers are
assigned one manuscript per month.
Send electronic copies of your résumé
or vita and cover letter highlighting your
qualifications to be a reviewer, including
ACA membership, areas of expertise and
knowledge level of the journal, to
Christopher Sink, Editor, Counseling
and Values, Seattle Pacific University,
School of Education, 3307 Third Avenue
West, Seattle, WA 98119-1997. E-mail:
csink@spu.edu.
The editorial board of The Wisconsin
Counseling Journal, the journal of the
Wisconsin Counseling Association, encourages you to submit a manuscript for
possible inclusion in its 2008 Volume.
The journal is focused on topics of
interest to counselors, especially topics
of interest to Wisconsin counselors,
including the following areas:

An associate editor is being sought for
the Association for Assessment in Counseling and Education’s flagship journal,
Measurement and Evaluation in Counseling and Education. Interested candidates should submit an application to the
journal’s editor, Dimiter Dimitrov, via
e-mail attachment at ddimitro@
gmu.edu.
Applications should include the following: a statement of interest and related expertise, a current vita and a description of relevant experience as a reviewer
to professional journals. The application
deadline is Jan. 31. The position of associate editor is a nonpaid, service position
and will involve working closely with the
current editor to ensure that the journal
continues to maintain its high standard of
excellence.
Scholarship opportunity

The Melanie Merola O’Donnell
Memorial Scholarship ($2,500) is being
offered to students who are pursuing a
master’s or doctorate in the mental health
field. The scholarship is in memory of a
native of Saratoga Springs, N.Y., who
was killed by an individual driving under
the influence of drugs on Jan. 5, 2006.
The scholarship is a way for Melanie’s
legacy to live on.
Applications for the scholarship are due
Feb. 8. Visit www.mmoscholarship.com
for specific details on applying. The
scholarship recipient will be personally
notified and publicly announced by June
1. All other applicants will be notified
electronically. Contact Maria Maurer at
mpmaurer128@yahoo.com or call 917.
521.0469 with further questions. 
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Student Focus

Continued from page 23

has no simple A + B = C formula, but that
was exactly what I was seeking. I had
been fighting against one of the elements
that had attracted me to the counseling
profession in the first place.
I have made peace with ambiguity by
reframing and remembering, sometimes
on a daily basis, why I entered the counseling field and how the predictable, boring business day had driven me out of that
environment. The ambiguity of counseling is exactly what creates newness and
excitement. Embracing this ambiguity
rather than fighting it created better sessions with reduced emotional swings.

Connect with the client

Trust the process
“Relax and trust the process.” I heard
this statement repeatedly in the classroom
and thought I had a solid grasp of its
meaning. But while dealing with the
emotional ups and downs of internship
and the reality of clients, the process
seemed inaccessible. As I struggled emotionally, I did not trust much of anything,
including the process or myself.
“Trust the process” seems pretty basic,
but it’s easily forgotten when an adolescent boy is glaring at you for taking him
out of gym class. With a huge lump in my

throat and fear creeping in again, I realized something needed to be said. My
eloquent feeling reflection, “You feel
angry that I took you out of gym class,”
was not quite what the moment needed.
Now the boy looked like he wanted to
strangle me. In a panic I asked, “Would
you like to play a game?” My heart
jumped when he asked what games I had.
I had brought Battleship to work that day.
His glaring stopped. We played, but he
remained difficult. Every time we met
thereafter, a nagging fear crept in about
whether I was actually doing any counseling. Was game playing a part of the
process? Was this success or simply
avoidance of problems?
Real counseling did not always look
like prepracticum sessions. Many fears
about doing counseling the right way
lurked in the shadows. I had unsettling
thoughts about whether talking and playing Battleship with a client counted as
“real” counseling.
Relax and trust the process. I had to
rethink the statement. I wasn’t fixing this
nontalking client, but we seemed to be getting along better and our interactions were
positive. At the end of each session, I
would ask myself, “Did I do my best with
this client?” Usually the answer was yes.
The “process” is not as simple as the
step-by-step model presented in the textbooks. Trust is a hard thing to come by,
but I was gaining on it with this student
and trying not to be overly focused on
exactly how right it was. Learning to trust
the process was not an academic or think-

ing problem. Getting there was only
going to happen through real-life experiences with clients.
Those first-day jitters resulted in weeks
of emotional ups and downs as I struggled to remember and put together all I
had learned in the classroom. Clients
were my best teachers, because by engaging in the emotional struggle with them,
classroom lessons were firmly cemented.
If only I could tell them that now.
The classroom can only teach so much
about how to work with clients; actual
real-life experience teaches the rest. The
emotional turbulence I experienced was
not pleasant, and the jumbled mess of
information I encountered was confusing, but I will always be grateful for
internship. It was a time for remembering
what counseling is all about and for
recalling why I chose to become a counselor in the first place. I’m not an expert
yet, but I’m a lot better — and getting
better all the time. 

Rebecca Koltz is a doctoral student at
Idaho State University. Contact her at
koltrebe@isu.edu.
Richard Hazler is the column coordinator for Student Focus. Submit
columns or ideas for consideration to
hazler@psu.edu.
Letters to the editor:
ct@counseling.org
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Connecting with the client is such a
basic classroom lesson, but only internship turned it into a reality for me. When
the connection between an adolescent
and me was weak, no counseling actually took place. The challenge instead
became to figure out what would forge
this connection.
I learned this lesson the hard way when
one boy refused to say anything during
our 50-minute sessions for two solid
weeks. He wouldn’t even look at me. Disappointment set in, and I had thoughts
about being a failure as a counselor. The
third week, he brought his PlayStation 2
to counseling and stayed busy playing
games, which also meant he was completely ignoring me. But I decided the
PlayStation 2 could potentially provide
the connection we were missing. I told
him about the types of video games I

played as a kid, and he smiled. It was the
first smile I had seen from him in weeks.
He even asked if I would like to learn how
to play his PlayStation 2. Allowing the
client to become my teacher created just
the connection I had been seeking, and
talking was no longer a problem.
Counseling became more productive as
I first found creative ways to connect with
clients before focusing on issues. This
required learning about the client’s interests and then using those interests to help
forge a connection. Remembering this
very basic lesson about connecting quieted my emotions and gave me something
to work toward with clients. What the
classroom could not teach was how to
create these unique connections because
each client was a different person and
needed different things from me. There
was no formula to follow for establishing
these connections. When I accepted that,
the days got easier.

Mary Janicke, who retired last year after 55 years of service to the American
Counseling Association, joined her former coworkers for a holiday brunch in
December. At the brunch, Executive Director Richard Yep revealed that the conference room at ACA headquarters was being renamed in Mary’s honor.
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ACA Journal Spotlight – BY SUSAN X DAY

Too much help, too little benefit

Living it up in old age

Counseling is one of the health professions in which emotional and physical

Following current interest in positive
psychology across the life span, Jane

with a norm group of 2,017 adults ages
18 to 59, the residents of the retirement
community scored higher on all five factors in the wellness inventory as well as
on the “mattering” scale. They also
reported less perceived stress than their
younger counterparts.
The study, reported in the Fall 2007
issue of Adultspan Journal, indicates that
class privilege possesses impressive
longevity. 
Textbook author Susan X Day teaches
research methods and advises graduate
students in counseling education at the
University of Houston. Contact her at
sxday1@gmail.com.
To subscribe to any of the journals mentioned in this article, call 800.633.4931.
Letters to the editor:
ct@counseling.org

January 2008

Measuring counselor burnout

Myers and Suzanne Degges-White studied 142 residents of a posh retirement
community in the Southeast. The residents were between the ages of 73 and
101 and mostly Caucasian; 61 percent
had bachelor’s, master’s or doctoral
degrees. Furthermore, this upscale retirement setting valued and provided social
activities both for fun and for intellectual
interests.
The researchers collected scores on a
wellness inventory covering five factors:
 Creative self
 Coping self
 Social self
 Essential self (including spiritual,
identity and self-care items)
 Physical self
The residents also filled out a measure
of perceived stress and a measure of
“mattering,” meaning perceiving themselves as important to others. Compared



burnout among practitioners is both a
serious problem and an ethical concern.
The 2005 ACA Code of Ethics (Standard
C.2.g., “Impairment”) requires counselors to be alert to burnout and to seek
assistance if they feel professionally
impaired. While early conceptions of
burnout (and the most popular instrument
to measure it) focus on the disorder as an
individual problem, more recent analyses
of job strain take note of organizational
contributors to burnout among counselors. These factors may include lack of
power in decision-making, lack of feedback, high work demands coupled with
low pay, and role conflict.
Eleven researchers from five universities present a new scale, the Counselor
Burnout Inventory (CBI), in the October
2007 Measurement and Evaluation in
Counseling and Development. The article
presents exploration of the factor structure, concurrent validity, internal consistency and test-retest reliability for the
CBI. The CBI assesses counselors on five
dimensions: exhaustion, negative work
environment, devaluing clients, feelings
of incompetence and deterioration of personal life.

Counseling Today

By now, most of us are aware that formal crisis debriefing, such as Critical
Incident Stress Debriefing, has not been
found beneficial in preventing or easing
later stress reactions in trauma survivors.
Popular in the early 2000s, these debriefing procedures were designed as early,
single-session, highly structured group
meetings that required each participant to
talk about his or her thoughts and feelings
related to the traumatic event.
In the Fall 2007 Journal of Humanistic
Counseling,
Education
and
Development, Mark Seely reviews the
empirical research on psychological
debriefing and discusses the reasons why
the practice may be flawed: It may interfere with individuals’ own coping
processes, and its assumption that refusal
to express feelings after a traumatic event
is a pathological form of denial may be
completely unwarranted.
Seely offers a person-centered approach to crisis intervention that allows
the client to make use of existing coping
skills and to set the pace of self-expression and recovery. Furthermore, he suggests that this approach should allow for
crisis situations as opportunities for
growth.
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ACA Emeritus Members / Lifetime Members
ACA EMERITUS
MEMBERS

New Jersey

Arizona

New York

Marguerite Alstrom
Newton E. James
Elvera M. Springer

California
Seth Arsenian
Robert P. Hopkins
Thomas F. Humiston
Arthur Lerner
Charles W. Morris
Robert J. Swan
Alice L. Weiss
John A. R. Wilson

Colorado
Louise C. Leonard
Parnell McLaughlin
Alma T. Speer

Connecticut
Elias Kagan

Florida
Meryl R. Baumer
Herman G. Carroll
Culbreth B Cook
Robert F. Hopkins
Saul S. Leshner
Genevieve H. Loughran
Elva Macpherson
Hortense P. Schaller
Irwin J. Schultz
Merlin W. Schultz

Ohio
Stephen C. Kandrac
Reuben Swimmer

Oklahoma
F.F. Gaither

Oregon
Earl T. Zwetschke

Pennsylvania
Emilie Gaither
Lawrence J. Lennon
Frank H. Lewis
Frances M. Niles
Benjamin H. Spivack

Rhode Island
Newton P. Leonard

South Carolina
Virginia

Dewey B. Stuit

Kentucky
Leland T. Becker

Maine
Marguerite Healy

Maryland
David D. Komisar
William D. Lakin
Kenneth Murphy

Massachusetts
James F. Moynihan
Ernest B. Walston

Michigan
January 2008

Charles G. Morehead
Rachel D. Wilkinson

Grady L. Anderson
Harold H. Bixler
Ernestine Bledsoe

Iowa



North Carolina

Byron O’Bear
William P. Wharton

Leslie D. Knudsen
John S. Storey
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H.M. Chernow
Marguerite Coleman
Gerald Ehrlich
Raylah B. Krevere
Irving Ratchick
William Tecler
Margaret Grace
Wingenfeld

Georgia

Illinois

Mary L. Lalonde
Ernest T. Marshall
Dorothy R. Ross
Charles C. Shields Jr.
Ellis Tooker

Minnesota
Edward C. Bonk
Elvira W. Clarke
Armas W. Tamminen

Mississippi
Perry L. Davis
Vernal S. Mann

New Hampshire
Mary T. Madden
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Theodore N. Balough

Anthony Fantaci
Katherine E. Hopper
Miriam S. Sutterlin
M.R. Trabue

Washington
Mary Hazel Powell

Japan
Koichi Masuda



ACA LIFETIME
MEMBERS
Alabama
Theron M. Covin
Paul L. Taylor
Jean A. Thompson

Arizona
Patricia Arredondo
John A. Bailey
Edward S. Banfield Jr
Charles H. Blochberger
Dorothy J. Cahill
Dorothy H. Carrington
Neal D. Clement
Joseph D. Dameron
James R. Fredrick
Muriel Gurr
Thomas A. Heffner
Marvin G. Knittel
Joseph S. Kopas
Lois G. Marecek
Roberta V. Meek
Forrest G. Moore
Catherine M. Northrup
Philip A. Perrone
Margaret J. Phillips

Bill G. Raines
Robert E. Ripley

Robert W. Stoughton
Raymond J. Vitelli

Arkansas

Delaware

Clinton Morrison
Bernice G. Smith

Joyce M. Breasure
Mary-Emily Miller

California

District of
Columbia

Paul W. Atham
Stevanne Auerbach
William F. Banaghan
Richard V. Benner
Eugene Bleecker
John O. Boldt
Betty J. Bosdell
Dan W. Boyd
Collins Burnett
Jane C. Carman
Everett M. Chandler
Emily Chervenik
Dolores S. Cochran
Laurance E. Coons
Lester J. Crow
Sandra L. Detwiler
William Evraiff
Mirlen D. Federer
Helen Fisk
Paul Fornell
Edna P. Froehlich
Jack R. Gibb
Edward O. Hascall
David K. Hostetler
Deane Howard
Mont Johnson
Elvet G. Jones
John E. Jordan
William E. Kline
Gerhard Kohn
Benjamin Kremen
B White Loewy
David D. Malcolm
Robert H. Mathewson
Leland H. McCormick
Rose Mary Muliere
Albert T. Noguchi Jr.
Betty A. Pacheco
Glen N. Pierson
Jay W. Reeve
James J. Sanders
James A. Saum
L.G. Schmidt
Catherine L. Schmitt
Louise R. Schonfeld
Donald J. Strong
Jane D. Swan
William A. Waller
J. Gustav White
James K. Winfrey

Colorado
Kenneth B. Ashcraft
Roland Baxt
Tilman M. Bishop
Stanley G. Bush
Ramon V. Fletcher
Chester O. Galloway
Charles E. Hadley
Lee E. Isaacson
Richard P. Koeppe
Howard Mausner
Norman T. Oppelt
Richard J. Perrizo
Jack Shaw
Katherine W. Walker
J. Dale Weaver

Connecticut
Morton Baron
George Bondra
Helen P. Cooke
Elio Garcia
Diana Hulse-Killacky
Elizabeth N. Pukas

E.J. Brantley
Leonard D. Goodstein
Raoul Kulberg
Beverly J. O’Bryant

Florida
Harold E. Bookbinder
Pearl Brod
Martin M. Bruce
Robert Brupbacher Jr.
Arnold Buchheimer
George W. Canfield
Catherine R. Carlson
Stella Ruth Carter
Shirley A. Davis
Elanor C. Dunham
George A. Favareau
Jerrie E. Feinstein
Annie M. Felder
Laurine E. Fitzgerald
Hubert Houghton
Allen E. Ivey
Goldie R Kaback
William W. Mann
Sarah McCullough
Victoria L. Memmel
Robert L. Milliken
J. David Odea
Elsie E. Parker
William E. Rion
George J. Schumer
Robert H. Shaffer
Bert L. Sharp
Wesley S. Simons
Clyde R. Smith
Sarah Splaver
Helen G. Stern
Charles Strattan
Kathryn M. Sweet
Annie W. Ward
Robert M. Wasson
Max Weiner

Georgia
Ruth N. Anderson
George M. Gazda
Gina Kemp Hutto
Gene Santavicca
Janice L. Smith
Daniel J. Sorrells

Hawaii
George M. Amimoto
Donald C. Blaser
Eleanor Buxton
Michael J. D’Andrea
Judy A. Daniels
Edith H. Doi
Gail F. Farwell
Daniel W. Fullmer
Ilima V. Williams

Idaho
Kenneth D. Hills

Illinois
Nathan E. Acree
Robert K. T. Bourne
Donna R. Chiles
Norman S. Gilbert
Jack W. Graham
Harold L. Hakes
Lloyd A. Hausknecht
Harold E. Husa
James W. Jeanguenat

Judith Lewis
Lawrence Litwack
Virginia B. Milligan
Robert J. Nejedlo
Norma R Nissenson
Merle M. Ohlsen
Bill Tarter
Frank G. Westphal

Indiana
C. Lawrence Beymer
W. Melvin Harris Jr.
Isabella Legg
Don Lyon
Robert W. McClew
Richard C. McKee
David F. Richmond
Bruce Shertzer
Kimberly S. Vance

Iowa
Grace M. Freymann
Gene Garrett
H. Paul Hartel
Kenneth B. Hoyt
Katherine B. Keeton
Ellen L. Tatum

Kansas
Charles R. Atwater
Clarice J. Beaver
Leonard E. Dodson
Robert K. Drummond
Richard L. Gibson
Harold L. Hula
Eldean V. Kohrs
Martha J. Smallwood

Kentucky
Joseph Cangemi
Doris R. Coy
William A. Floyd
Leslie L. Martin
Marian B. Miller
Merron S. Seron
Vernon Lee Sheeley

Louisiana
Stuart H. Benjamin
Thelma R. Taylor

Maine
Dugald S. Arbuckle
Richard W. Klain
Kenneth W. Rollins

Maryland
Mary L. Butler
Robert Calvert Jr.
Stephen C. Clark
Julius Cohen
James E. Coursey
Thelma T. Daley
James P. Davis
Troy Jacobs
Courtland C. Lee
Thomas M. Magoon
James McCleaf
Ruby R. Moone
Elizabeth C. Morrow
George W. Murphy
Fred W. Nickerson
Sarah L. Remsberg
Lee J. Richmond
John Mosby Russell
Manning L. Smith
Emma E. Williams

Massachusetts
Thomas E. Bratter
Muriel P. Carlson
D. Geraldine Guertin
Edward Landy

Phyllis Lerer
Paul C. Miller
Eleanor R. Moosey
Eileen T. Nickerson
Jane S. O’Hern
Vernon E. Oldham
Katherine E. Reif
Ann Terese Resca
Kenneth W. Wegner
Carol F. Yavner

Michigan
James Costar
Jean Ebbott
Jane Goodman
Helen E. Hart
Maurice A. Heaton
Anna R. Meeks
Phyllis J. Peters-Deegan
Lawerence C. Stewart
Norman R. Stewart
Thomas E. Sutherland
Garry R. Walz
Frank B. Womer
Robert E. Wurtz

Minnesota
Iver Bogen Jr.
William H. Edson
Richard A. Gislason
Sunny Sundal Hansen
Joe R. Jesseph
Roland S. Larson
Willa Norris
Catherine L. Pinney
Sigurd F. Randa
Bruce Rutherford
Carolyn F. Steel
W. Wesley Tennyson
Gerald R. Thompson
Lyle L. Williams

Missouri
Morris E. Blitz
S. Wheadon Bloch
Ramon L. Charles
Ruth D. Colestock
Walter S. Domash Jr.
Norman C. Gysbers
William A. Lewis
Mark Pope
David D. Ream
Willis L. Tompkins
Helen Washburn
Carl G. Willis
James E. Woods

Montana
William G. Stoner

Nebraska
James S. Auld
B. Gale Oleson
Frederick Petrides
Robert H. Woody

New Hampshire
Thomas H. Fleming

New Jersey
David W. Conway
Richard W. Evans
Ralph Lo Cascio
Carrie R. Losi
William J. Loughlin
C.N. Morris
Carl W. Nienstedt Jr.
Glenn E. Reeling
Dorothy D. Sebald
H. Karl Springob
James E. Staker
Jack I. Stern
M. Jerry Weiss

Mary Finn Maples
Jack Vogel
Marie A. Wakefield

New York
Joseph E. Barber
Harry Bergstein
Carl H. Birklund
Adele W. Boyd
E. Victor Boyd
Richard P. Cook
Rose A. Cooper
Rachel D. Cox
J. Emerson Coyle
Dorothy M. Curran
D. Howard Daniels
Judson R. Dicks
Angelo R. Digiovanni
Salvatore G. Dimichael
Wilbert J. Dipboye
John M. Duggan
B.B. Emerson
Norman Fertig
G.W. Fickeisen
Oliver A. Fjeldal
L.A. Formica
Norman E. Friedman
Louise E. Gibbs
Gerald A. Gladstein
Elwood M. Gray
Betty S. Hedgeman
C. James Herrick
Elwin E. Hutchinson

North Carolina
W. Leslie Bobbitt
Jewell Boling
Earl C. Davis
Jody Marie Dietrich
Holly Forester-Miller
Samuel T. Gladding
Gilda M. Greenberg
Larry B. Johnson
Betty E. Knox
Walter M. Lifton
Don C. Locke
Shirley M. Markham
Jane E. Myers
Ellis B. Page
Cecil H. Patterson
William D. Perry
Thomas J. Sweeney
Marguerite Yaeger

North Dakota
Eldon M. Gade
E.D. Luevanos

Ohio
Irwin A. Berg
Virginia M. Bica
David J. Blasdell Jr.
Bette Brooks
Kathleen T. Burton
Maxine F. Dunker
Dean Hummel
W. David Imrie
Edward W. Leyman
John F. McGarvey
Walter S. Nosal
Maurine E. Rosch
Violet B. Ross
Bernice S. Wilgus
F. Robert Wilson

Oklahoma
June E. Holmes
Helen L. Kempfer
Dan Wesley

Oregon
R. Duane Andrews
David Capuzzi
Brooke B. Collison
Donna M. Ford
Thelma Mills
Gail P. Robinson
Wesley S. Roeder
Rudolph Voica
Marjorie Wasserburger

Robert E. Doyle
Lawrence D. Edmonson
Joseph L. French
Gertrude A. Fulmer
Alice Gustav
John H. Hardman
Edwin L. Herr
Raymond C. Hummel
Minnie Katz
Charles I. Kent
Daniel F. Kysor
Charles L. Lewis
Roberts R. Martin
John A. Mierzwa
Donald A. Nair
Leroy C. Olson
Henry Platt
Robert H. Saylor
Frank J. Schreiner
Charles G. Spice Jr.
Robert M. Tressler
Merilyn B. Woods

Rhode Island
Kathryn E. Fee
Ruth V. Johnson
Alida B. Walsh

South Carolina
G.A. Brown
Elizabeth Hartshorn
Charles L. Latimer Jr.

South Dakota
Howard B. Smith
Lynn J. Wilson

Pennsylvania

Tennessee

L.H. Askew
Kristina Bogovich
Margaret M. Bott
Alfred L. Brophy
Ellen F. Connell

Stanley W. Caplan
Lawrence M. DeRidder
Ira R. Gladson
Dorothy J. Gwin
Simon Hoffman

Oriana B. Howley
Charles W. McCracken
R. Emmett Pettie
Patricia K. Scales
Milton Schwebel

Patricia Schwallie Giddis
Sally W. Stevens
Laura M. Trexler
J.A. Wellington
L. Jack Wilson

Texas

Washington

Victor H. Appel
Andrew D. Barrett
Lenore F. Boyd
Loretta J. Bradley
James O. Braeutigam
Cristy J. Hirsh
Robert H. Hughes
N.I. Kagan
A. Kurek
Arthur O. Linskey
John P. McQuary
Oscar G. Mink
Robert E. Nelson Jr.
Virginia M. Sherard
Theo M. Thompson

Charlotte W. Fromong
Robert E. Glennen
Tenison F. Haley
J. Robert Long
C. Raymond White

Utah
C.H. Bagley
Clara Richards
R.W. Williams
James T. Wishart

Vermont
Robert W. Kellogg
Shirley M. Reid

Virginia
James E. Calkins
Kathryn G. Cook
Ellen Lee B. Elliott
Helen R. Jones
David M. Kaplan
George O. McClary
Carl O. McDaniels
William J. Morgan
Hope M. Piovia

West Virginia
Lee Patteson
Raymond F. Thomasson

Wisconsin
Robert A. Bean
Elroy J. Condit
Jeremiah L. Farrell
Richard W. Johnson
Keith H. McDonald
Henry Schoenfeld
Wilber E. Scoville
Florence N. Stassin
Randolph S. Thrush

Wyoming
Marvin Barbula
Richard R. Means
Arline G. Wilson

Canada
Milton Friedman
M. Patricia Houtz Haines
Conrad M. Lamond

Germany
William D. Sanderson

Great Britain
Catherine Avent
Manford A. Sonstegard
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Nevada

Ruth Johns
Bernard A. Kaplan
Ruth M. Koch
Roger T. Lennon
William E. Littlefield
R.C. Marcello
Mary L. Marshall
Harold L. Munson
Joseph L. Norton
James H. Ricks Jr.
Arnold T. Rist
Mitchell Salim
Ariel Scharman
Bruce Shear
Allan M. Sniffen
Leonard F. Stigliano
Jeanette P. Strongin
Harold I. Swanson
Susan J. Tausk
Gertrude R. Tyrrell
Murray E. Wilkow
David G. Zimpfer



W. James Court
Justine Della Sala
George L. Keppers
Royce B. Martin
Ralph A. Meyering
Robert F. Pyle
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In Brief
Interactive website launched for
those living with depression
In December, the Depression and
Bipolar Support Alliance launched
FacingUs.org, a website with interactive features that enable those living
with depression and bipolar disorder to
create their own personal wellness
tools to aid them on their road to recovery. The site is designed to serve as a
“clubhouse,” an online community that
provides inspiration and encouragement to others. FacingUs.org was created to provide a safe haven for those
living with mood disorders.
Although the site is designed for
people living with depression and
bipolar disorder, it is open to anyone
interested in personal wellness. On the
site, users can:


Develop a wellness plan to help
keep their days balanced and
positive



Keep a personal online journal of
their daily feelings and emotions
(entries are completely private)











Share wellness tips with others on
ways to maintain good mental and
physical health
Create a wellness book filled with
tips for maintaining a healthy life
(tips can be a combination of personal tips and those chosen from a
library of shared tips posted to the
site by other users)

ior? To answer these questions, BAN
antiperspirant/deodorant partnered
with Seventeen.com to host an online
poll of young women across the country. Among the poll results:
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44 percent said their personality
leans toward “up and down,”
depending on their mood

Decrease negative self-statements
and increase positive selfstatements



Take breaks by talking to friends,
exercising, listening to music, etc.

Nearly one-fifth of respondents
said they would be voted “most
likely to stress out” by their classmates.
37 percent described themselves as
emotional eaters, saying they
always want to eat when they’re
happy or that eating is the only
thing that gets them over the blues.
12 percent said that the best reason
for indulging in alcohol or junk
food is as a way to “cheer up”

To gain further insight into the survey
findings, BAN enlisted Michelle
Pearlman, a clinical psychologist in
private practice in New York City.
Pearlman disclosed some of the major
factors contributing to adolescent
stress.


The Internet: The rise of websites
such as MySpace and Facebook
have given young people less time
to themselves, as they are constantly connected to their friends
and peers. While these websites
can be beneficial and affect teens’
relationships in a positive way,
they can also lead to more opportunities for gossip and increase the
likelihood that rumors will spread.



The quest for perfection: When
Britney Spears appeared recently
on MTV, her weight was criticized
all over TV and on the Internet.
The onslaught of similar messages
can contribute to lower self-esteem
and stress about one’s physical
appearance.



Overscheduling: With the increased expectation of getting into
college, teens today have more
pressure than ever before to not
only maintain good grades, but to
have a host of extracurricular
activities to put on their college
applications. Teens need time to
relax and unwind, just as adults do.

To find out more, visit www.Facing
Us.org. To learn more about DBSA,
visit www.DBSAlliance.org or call
800.826.3632.

Teen stress is no longer just about
getting good grades or messy
breakups. The fast-paced world we
live in has introduced a host of new
pressures that young people, especially young women, face. This trend is
evident among girls all across
the country, from small towns to
Hollywood.
What are some of the factors contributing to this new wave of stress,
and how is it affecting teens’ behav-





Browse the multimedia room for a
variety of art, audio and video presentations, public messages and
personal video stories

Online survey provides
insights into adolescent stress

11 percent said they eat junk food
after a stressful event such as failing a biology test.

Pay attention to situations that trigger feelings of stress and then use
relaxation strategies (such as deep
breathing and visualization) to
keep those feelings under control

21 percent of young girls said they
turn to comfort food after they
have a bad day.

Print a copy of their wellness
book, wellness plan and personal
journal as a book with beautiful
artwork as a cover

Connect to important resources
that offer additional information
about, and resources for, mood
disorders







ings of depression, so it is very important for teens to try to manage stress
and for parents to be involved too.”
When it comes to managing stress,
Pearlman recommends that teens:

“Girls handle their emotions differently than boys and, as a result, are
twice as likely as boys to suffer from
depression,” Pearlman said. “Too much
stress is a factor that often leads to feel-

Ask for support or help if they
need it
To help their children prevent stress
from getting out of control, Pearlman
recommends that parents:





Monitor the time their children
spend online



Ask to see their children’s
MySpace and Facebook pages



Talk and, most important, listen to
what teens have to say about their
day-to-day lives



Make everyone sit down and have
dinner as a family to get better
informed about teens’ lives



Use young celebrities as examples
to talk to teens about issues such as
drug abuse, weight loss and gain,
and sex

People/University News
 Norm Gysbers, an American
Counseling Association past president
(1977-78), was honored with a curators’ professorship for his national and
international work with school counseling. The prestigious academic position, awarded by the University of
Missouri Board of Curators, is
reserved for outstanding scholars with
established reputations. He is the third
education faculty member to receive
this distinction.
Gysbers is a national leader in career
development theory as well as school
guidance and counseling program
development. Last year, he spent his
summer touring schools in China,
Japan and South Korea, where government ministries and school officials
alike attended his presentations on
guidance programs and ways to
improve student achievement. Since
2000, he has been working with
school officials in Hong Kong to help
organize successful school guidance
and counseling activities, giving several lectures on topics such as performance anxiety, relationship issues and
planning for the future.

Gysbers’ guidance and counseling
programs have been implemented
throughout the United States. Several
of his books have been translated into
Italian, Korean, Japanese and
Mandarin.
 University of Nevada-Las Vegas
professor Larry Ashley received
national recognition for his contributions to addiction counseling, being
named the recipient of the Mel Schulstad Professional of the Year Award by
NAADAC, the Association for Addiction Professionals.
“I no longer consider addiction
counseling and treatment a field; it is a
profession,” Ashley said. “I am honored to help prepare and educate true
addiction professionals, and am honored to receive this award.”
Ashley is a professor and researcher
at UNLV, with more than 30 years of
experience in substance abuse and
trauma counseling. Because of his
extensive clinical experience and
speaking engagements, he is considered to be a leading expert on posttraumatic stress disorder and issues
related to addictions. He takes special
interest in the impact of war on soldiers worldwide.
 The Department of Counseling
and Human Services at St. Mary’s
University in San Antonio was awarded a two-year, $284,000 grant to help
fill the mental health services gap for
area military members serving in Iraq
and Afghanistan and their families.
The Texas Resources for IraqAfghanistan Deployment (TRIAD)
Fund of the San Antonio Area Foundation is funding the grant.
Efforts are under way to identify and
assist military members and their families who are in need of services, which
will be provided at four sites around
the city. To prepare for the delivery of
such services, graduate students take
an extra course, Counseling Military
Families, designed to provide the most
up-to-date information on the mental
health needs and treatment of soldiers
and their family members. The grant
fills a gap in which few mental health
professionals are prepared to meet the
needs of returning veterans and their
families. The clinical expertise gained
through the grant initiatives will also
allow for the dissemination of muchneeded expertise to the broader mental
health community.
For more information, call the
Department of Counseling and Human
Services at St. Mary’s University at
210.436.3226 or visit www.stmarytx.
edu/grad/counseling/. 
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D.B.T. IN LIFE™ PRODUCTS
Empower your clients to effectively deal with stress and difficulties by using D.B.T. in Life
skills™. These products make it
fun, interesting, & relevant to a
variety of clients.
Products include 2008 Garden
Calendar, Games, Posters, &
other fun stuff. Loosely based on
Dialectical Behavior Therapy,
these products educate youth &
adults about how D.B.T. in
Life™ skills can optimize functioning & life satisfaction.
Go
to
MoonshineConsulting.com
LISTEN AND LEARN NCE/CPCE
PREP
18 lively audio CDs actually
makes exam prep enjoyable!
Turn a traffic-jam into a worldclass learning experience.
Include this ad with your order
and receive additional $2
discount. For additional information and testimonials with actual
names go to www.howardrosenthal.com
GET SMART, GET PUBLISHED!
Do you have an idea for a counseling book? My new audio CD
reveals insider-secrets so you can
see your manuscript in print. Go
to www.howardrosenthal.com
INCREASE YOUR PRACTICE
Lead workshops and seminars in
your community to attract
clients. Complete manuals and
C D s . w w w. wo r k s h o p l e a d e r
training.com
LEAD HEAL YOUR LIFE WORKSHOPS
Lead up to fourteen different
workshops based on the work of
Louise Hay. Complete manuals.
Call (800) 969-4584 or go to
www.hylteachers.com
LET US DO YOUR NEWSLETTER
FOR YOU!
Unique, guaranteed service used
and loved by other counselors to
grow
their
practice!
www.NewslettersForTherapists.com (866) 200-6945.
LICENSURE EXAM REVIEW
NCE & NCMHCE Exam Prep

CLINICAL RECORD KEEPER™
An efficient, easy to use record
keeping software program for
counselors.
Visit
http://www.clinicalrecordkeeper.com
CRAZED BY CLIENT BILLING?
Visit
www.ShrinkRapt.com
today and learn more about
ShrinkRapt™ the top selling
billing and insurance program
for mental health practitioners.
Easy to use! Order today and
receive a FREE Email & FREE
Backup Module! Limited time
offer! Request a fully functional
Demo
Package
at
www.ShrinkRapt.com or by calling Saner Software Inc (630)
513-5599
DISSERTATION COMPLETION
CONSULTING
Individualized program assists
with all aspects of dissertation
and thesis writing. By phone, by
FAX, by e-mail, or in person.
Call “toll free” 1-(888) 463-6999
or wgwargo@academicinfocenter.com
STATISTICAL
CONSULTING
DISSERTATION HELP
If the stress of designing or completing your dissertation is overwhelming, I can help you. After
years of teaching statistics/
research and helping faculty publish, I spent the last eight years in
private consultation working
with students on a one-to-one
basis. I design excellent studies
(including hypotheses, applicable statistics, and help in general
proposal writing) as well as provide data analyses, assist with the
write-ups, and provide handholding and encouragement. I
have a proven track record
nationwide; all
my clients
received their degrees. Call tollfree (866) 375-6704, Pacific
Time, or e mail: suekopel@bellsouth.net
OFFICE SPACE

COUNSELING OFFICE FOR RENT
IN MICHIGAN
Full or part time, located in pro-

fessional building in North section of Warren on Van Dyke
across from Tech Center. Call
(586) 978-7932.
EMPLOYMENT

ARIZONA
SOUTHEASTERN ARIZONA
BEHAVIORAL HEALTH SERVICES,
INC.
SEABHS, Inc. offers a variety of
opportunities related to new
program initiatives, best practices
and community capacity building. Bilingual (Spanish) ability
highly valued, Arizona Board of
Behavioral Health Examiners
License and working knowledge
of family-centered therapy preferred. Clinical positions available throughout southeastern Arizona including Nogales, Benson,
Sierra Vista, Bisbee, Willcox,
Safford, Douglas and Clifton for
MA, MSW, LCP & LISAC.
SEABHS offers a rewarding
work experience, flexible schedule and provides employer paid
health, dental, vision, life, short& long-term disability insurance
and 401(k) matching plan. 23
days of PTO first year, 12 days
reserved sick leave accrual and
paid holidays for full-time and
pro-rated for part time employees.
Send
resumes
to
HR@seabhssolutions.org or mail
to Southeastern Arizona Behavioral Health Services, HR Dept.,
489 N. Arroyo Blvd., Nogales,
AZ 85621 or fax to (520) 2879794. SEABHS HAS BEEN
DESIGNED AS A HEALTH
CARE SHORTAGE AREA
AND EMPLOYEES MAY BE
ELIGIBLE
FOR
UP-TO
$50,000 STUDENT LOAN
FORGIVENESS.
ARGOSY UNIVERSITY - PHOENIX
CAMPUS
Two Positions
Argosy University – Phoenix
Campus invites applications for
one full-time and one half-time
non-tenure track faculty positions to begin no later than September 2008. The first position is
for a full-time Assistant or Associate Professor in the Mental
Health Counseling Program. For
this position, a doctoral degree in
Counselor Education or Counseling Psychology is preferred. The
second position is an appointment as Program Chair in Forensic Psychology. For this position,
a doctoral degree in Psychology

or a related field is required, as
well as experience in Forensic
Psychology. For both positions,
previous teaching experience and
licensure as a professional counselor or psychologist preferred.
License eligible candidates will
also be considered. Salary will be
commensurate with experience.
Review of applications will begin
immediately and will continue
until the positions are filled.
Applicants should send a letter of
application, curriculum vitae,
and three letters of reference to:
Dr. Bart Lerner, Vice-President
of Academic Affairs, 2233 W.
Dunlap Avenue, Suite 150,
Phoenix, Arizona, 85021; email
blerner@argosy.edu; fax 602216-2601. Argosy University,
Phoenix Campus is an equal
opportunity employer and
encourages the nomination and
application of women and members of racial and ethnic minority
groups. For more information
about Argosy University Phoenix Campus, visit our website at www.argosy.edu.
COLORADO
UNIVERSITY OF COLORADO AT
COLORADO SPRINGS
Professor of Counseling and
Human Services, Open Rank,
Position # 460302
The University of Colorado at
Colorado Springs seeks applications from experienced counselor
educators for a tenure-track position in the Department of Counseling and Human Services in the
College of Education. The successful candidate will have a doctorate in Counselor Education
(preferably from and CACREP
accredited program) with a minimum of five years of successful
post-doctoral experience as a faculty member in a Department of
Counselor Education. The person selected will teach core
courses in the community and
school counseling MA programs,
supervise practicum and internship students, participate in
entrepreneurial programs, provide assistance in developing
technology in counselor training,
and provide leadership within the
department. Required Qualifications: Earned doctoral degree in
Counselor Education, five years
experience as counselor educator,
licensed as a professional counselor or other mental health
provider with intent to license in
Colorado if employed, successful
teaching of a broad array of
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STOPGUARDIANABUSE.COM
Press ReleaseLegal and Financial Exploitation of our Elders
available now at www.lulu.com/
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our
FREE
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CACREP-based school and community
counseling course work, scholarly accomplishment and potential for grant writing
and research. Complete job descriptions:
http://www.uccs.edu/~hr/web/employment_opportunity/faculty.shtml
Information about the university &
department - http://www.uccs.edu/~coe
Submit a letter of application that relates
candidate qualifications to position
responsibilities, a curriculum vita, & contact information for five references to
Rebecca Godfrey, e-mail address:
edsearch@uccs.edu or mail: Faculty
Search Committee, College of Education,
University of Colorado at Colorado
Springs, 1420 Austin Bluffs Parkway,
Colorado Springs, Colorado 80933-7150.
The University of Colorado at Colorado
Springs fosters equity in employment by
promoting diversity and assuring inclusiveness. UCCS is dedicated to ensuring a
safe and secure environment for our faculty, staff, students and visitors. To achieve
that goal, we conduct background investigations for prospective employees.
FLORIDA
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ECKERD COLLEGE
Assistant Professor of Human
Development
Tenure-track position to begin September,
2008. Ph.D. required; Preferred specializations: Community Psychology, Social
Work, Counseling, or Human Development. Contribute to interdisciplinary
major with multicultural dimension.
Teach seven courses per academic year,
including Community Mental Health,
Counseling Strategies, and Lifespan
Development. Participation in an interdisciplinary, values-oriented general education program is required, including a
regular rotation in the two-semester freshman program. Eckerd College, the only
independent national liberal arts college
in Florida, has a tradition of innovative
education and teaching/mentoring excellence. Send a letter of application, vita,
teaching evaluations, statement of teaching philosophy, graduate transcripts, and
three letters of recommendation by February 29, 2008, to Dr. April Schwarzmueller, Eckerd College, 4200 54th
Avenue South, St. Petersburg, FL 33711.
E-mail
inquiries
are
welcome:
schwarae@eckerd.edu. No electronic
applications please. EOE.
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INDIANA
INDIANA UNIVERSITY SOUTHEAST
Assistant Professor
Tenure-track Assistant Professor Counselor Education for MS in School Counseling in School of Education for fall
2008; ASCA/Ed Trust cohort model.
Teach individual and group/ supervise
practicum. Summer teaching is part of
cohort model. IU Southeast is in metropolitan Louisville, KY and program has
students from both states. Doctorate and
previous graduate teaching experience in
counseling required. For full position
description and application process, visit
www.ius.edu/hr/employment_opportunities.cfm
Review of applications begin on February
1, 2008.
LOUISIANA
LOYOLA UNIVERSITY NEW ORLEANS
Counselor Education Faculty
Appointment - Assistant Professor
CACREP Accredited Community Counseling Program Seeks to Fill a TenureTrack Position. Responsibilities include:
Teaching graduate counseling courses
including methods of research, statistics,
career and lifestyle development,
practicum, and courses related to school
counseling; advising graduate students in
the counseling program, research, community and university service; participation in university, college and departmental activities; grant writing and grant
administration. Doctorate in counseling
or counselor education from a CACREP
accredited program with an emphasis in
adolescent/family therapy preferred. The
applicant should have strong teaching and
clinical skills. Send resume and three letters of recommendation to Dr. Kevin Fall,
Loyola University, Box 66, 6363 St.
Charles Avenue, New Orleans, LA 70118.
Loyola is an Equal Opportunity Employer. Women and minorities are encouraged
to apply. The review of applications will
begin on January 15th and will continue
until the position is filled. Position begins
August 2008.
SOUTHEASTERN LOUISIANA UNIVERSITY
Counselor Education/Assistant
Professor of Counseling
The graduate counseling program housed

in the Department of Counseling and
Human Development at Southeastern
Louisiana University seeks to fill a
tenure-track, assistant professor of counseling position beginning August 2008.
Earned doctorate in Counselor Education
from a CACREP institution required,
with university teaching experience preferred. Candidate must be LPC or LPC
eligible in the state of Louisiana. Preferred candidates will have demonstrated
potential in research, teaching and scholarly activity, and must meet the requirements established by the Louisiana LPC
board for board-approved supervisor status. Applicants must be committed to
working with diversity. Responsibilities
included teaching graduate counseling
courses and supervising practicum and
internship experiences, as well as active
participation in research, writing and service activities. Maintaining office hours,
mentoring students, holding committee
appointments, and participating in university activities are also required. Salary
is commensurate with experience and
qualifications. To ensure consideration,
application materials must be received by
January 18, 2008. Qualified applicants
should submit letter of application and
curriculum vitae, including the names
and full contact information of at least
three professional references and copies
of ALL transcripts (originals required
upon employment) to: Dr. June Williams,
Chair, Southeastern Louisiana University, Department of Counseling & Human
Development, SLU 10863, Hammond,
LA 70402. Southeastern is an AA/EEO
employer.
XAVIER UNIVERSITY OF LOUISIANA
Associate/Assistant Professor,
Counselor Education
Xavier University’s Division of Education invites applications for a full time
tenure track position in either School
Counseling or Clinical Mental Health at
the Assistant/Associate Professor level
beginning August 2008. The University:
Founded in 1915 and is the only Historically Black Catholic Institution in the
United States. Located in the City of
New Orleans, Xavier serves a diverse
population of approximately 3200 students. New Orleans supports many cultural attractions including the New
Orleans Museum of Art which attracts
national and international exhibits, the
Audubon Zoo and Aquarium, the
Louisiana Philharmonic Orchestra, and
the New Orleans Opera. Additional
descriptive information regarding the
University and this position is available
through our Web site: www.xula.edu
Qualifications: An earned doctorate in
Counselor Education with preference
given to graduates from a CACREP program. Responsibilities: Teaching core
counselor education courses, supervising
practicum and internship students,
engaging in research and publications at
a level consistent with graduate teaching
status. To apply: Interested candidates
should submit a letter of intent, transcripts, vitae, at least three (3) letters of
reference, a sample of publications and a
statement of research and teaching interest to Judith G. Miranti, Ed.D. at jmiranti@xula.edu. The Committee will begin

its review of application January 20,
2008 and continue until the position is
filled. The Division of Education at
Xavier University is actively seeking
candidates of diverse cultural backgrounds and abilities. As an Affirmative
Action, Equal Employment Opportunity
institution, Xavier University encourages
members of underrepresented groups to
apply for the position described above.
MARYLAND
JOHNS HOPKINS UNIVERSITY
Counseling Faculty/Department Chair
The Department of Counseling and
Human Services offers graduate programs in School Counseling, Clinical
Community Counseling, and Organizational Counseling as well as a variety of
graduate certificates for counseling professionals. Courses are offered at three
major centers in the Baltimore-Washington metropolitan area. Currently, the
department is accepting applications for
the position of Department Chair. Applicants for the position must have an
earned doctorate in Counselor Education
(or a closely related field), with extensive
experience in graduate counselor education; academic administrative leadership
at the master’s and, preferably, doctoral
levels; and an accomplished record in
scholarship and external funding. Favorable candidates should have a demonstrated commitment to diversity and
equity issues in the profession through
scholarship, professional practice, curriculum development and service.
Knowledge of CACREP and NCATE
accreditation processes is also strongly
desirable. Responsibilities of the Chair
include providing collaborative visionary
leadership for the department; budget
management; development and support
of innovative curricular designs and student training opportunities; faculty
development; and maintaining and
enhancing relationships with area
schools, community agencies and other
relevant constituents. The Chair will also
teach and advise in the graduate program. Academic rank is at the Associate
or Full Professor level. Salary and fringe
benefits are competitive. Review of
applications will begin immediately, and
the position will remain open until filled.
A letter of application and curriculum
vitae should be forwarded to Counseling
Faculty/Department Chair Search Committee c/o Connie Kinsley, Johns Hopkins University, School of Education,
203 Shaffer Hall, 3400 North Charles
Street, Baltimore, MD. 21218. AA/EOE.
Smoke Free and Drug Free
UNIVERSITY OF MARYLAND
Faculty Position School Counseling
(Tenure Track Position): Assistant
Professor
Department of Counseling and Personnel
Services. The University of Maryland
seeks applicants for a tenure-track Assistant Professor in the Department of
Counseling and Personnel Services
(CAPS), beginning August 2008. Applicants should have an earned doctorate in
Counselor Education or a closely related
counseling area, (graduate of a
CACREP-accredited program is pre-

Knowledge, Skills, and Ability Experience: Understanding of and ability to
work within a student development perspective. Special consideration will be
given to those with experience providing
clinical services within a university counseling center. Applicants need to be able
to demonstrate the ability to consult with
and collaborate with University personnel
and off-campus mental health and psychiatric services. Experience in programming and outreach and the ability and/or
training in working successfully with a
culturally and ethnically diverse population within the university community is
essential. Also desirable is specialized
interest, training and experience working
with body image issues and eating disorders and sexual assault. Personal: Ability
to relate effectively and harmoniously
with students, faculty, staff, and administrators. Possess strong student service orientation. Motivated to function effectively
within the organizational and administrative structure of a university counseling
center. Value university involvement and
participation within Student Affairs.
Instructions for Applying: Applications
will be accepted until the position is

MISSISSIPPI
MISSISSIPPI STATE
UNIVERSITY
Staff Psychologist/Staff
Counselor
Position Function
Under the direction of the Counseling
Center Director, this full-time, 12 month
year generalist position provides direct
clinical services, consultation, educational programming and outreach designed to
foster the full development and psychological well-being of the University’s student population. Essential Duties and
Responsibilities: 1. Expertise in provision
of group counseling; 2. Provision of individual and couples counseling; 3. Provide
outreach activities and services, and conduct psycho-educational programming
and workshops; 4. Crisis intervention
with referral to campus and community
resources as needed; 5. Provide consultation and training to faculty, administrators, residence staff and other student service personnel regarding psychological
development and behavioral health
issues; 6. Serve as a liaison to academic
and Student Affairs departments; 7. Serve
on Student Counseling Services, Division
or University Committees; 8. Share rotating evening and weekend emergency consultation responsibilities with other clinical staff; 9. Provide clinical supervision of
graduate interns; 10. Maintain clinical
case files in accordance with legal, ethical
and professional standards; 11. Other
duties as assigned by the Director. Minimum Qualifications: Minimum Qualifications: Masters Degree in mental health
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ST. CLOUD STATE UNIVERSITY
Assistant/Associate Professor
Assistant/Associate Professor of Counselor Education with an emphasis in
School Counseling, tenure track position.
Position to begin Fall Semester of 2008.
Responsibilities include teaching core
counseling courses and specialty courses
in the School Counseling program, supervising and advising graduate students,
and, at times, sharing in responsibilities
for teaching undergraduate human growth
and development courses. For tenure,
must demonstrate the ability to teach

counseling, social work, psychology or a
related field with exceptional qualifications is required. The individual selected
must be licensed and/or license-eligible
generalist with at least 1 year of post
licensure experience. Experience education and training in a university counseling center, mental health center or other
mental health settings is required. We
welcome candidates with commitment to
multicultural concerns and interest in
body image, eating disorders, sexual
assault/trauma and recovery. Enthusiasm
for outreach programming is a plus,
ABD’s considered. Preferred Qualifications: Additional desirable qualifications
include licensed candidates with a doctorate in counseling CACREP approved; a
doctorate in counseling or clinical psychology from an APA accredited program
or licensure at the LCSW level. Training
and experience in a college counseling
center, mental health center or other mental health settings is preferred. Where
applicable completion of an APA accredited internship or an internship that meets
APA guidelines and is APPIC registered
is desired. Internships meeting CACREP
guidelines will also be considered.



MINNESOTA

effectively at both the graduate and undergraduate level, produce scholarly achievement and/or research, pursue professional
preparation and study, contribute to student growth and development, and provide service to the university and community. Qualifications: Earned doctorate (or
ABD considered if all requirements completed by August, 2008) in Counselor
Education from a CACREP accredited
program and school counseling experience also required. Highly desirable:
Documented leadership skills, demonstrated ability to teach and work with persons from culturally diverse backgrounds,
and the ability to use technology as a
teaching tool. Please send a letter of interest addressing your qualifications, a
resume/vita, and the names, addresses,
and phone numbers of three professional
references to Dr. Bill Lepkowski, Search
Chairperson, Department of Counselor
Education and Educational Psychology,
St. Cloud State University, 720 4th Ave.
S., St. Cloud, MN 56301 (fax: 320-3084082), wjlepkowski@stcloudstate.edu.
Applications will be reviewed starting
January 25th, 2008 and continuing until
the position is filled. Finalists will be
asked to provide additional information.
SCSU is committed to excellence and
actively supports cultural diversity. To
promote this endeavor, we invite individuals who contribute to such diversity to
apply, including minorities, GLBT,
women, persons with disabilities and veterans. SCSU is a member of
Minnesota State Colleges and University
System
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ferred), and have competency to teach
core courses in the Master’s and Doctoral
programs in the CACREP specialty area
of School Counseling.
Academic
appointment is 9 months with the possibility for summer teaching. Major
requirements include conducting and
directing research, writing for scholarly
publication, writing grants, and involvement in outreach activities. The position
also requires teaching, supervising practica and internships, and advising students.
Teaching experience in family systems
and/or ethics would be desirable. Professional presentations at state, regional and
national conferences and professional service are also required. Salary is commensurate with qualifications and experiences. The successful candidate will be
joining a vibrant, dynamic faculty that is
nationally known for its professional
leadership and innovative, cutting edge
research and teaching in the areas of
social justice, multicultural counseling
competence, and urban school counseling. Experience as a school counselor is
highly desirable. Interest and research
consistent with the urban mission of the
School Counseling program will also be
strongly considered. The Department of
Counseling and Personnel Services in the
College of Education at the University of
Maryland, College Park has been ranked
first in the nation by U.S. News & World
Report. The University of Maryland at
College Park is the flagship institution of
the University of Maryland system. The
campus is strategically located in the Baltimore-Washington, D.C. corridor, one of
the most prosperous and fastest growing
regions in the United States. In order to
receive full consideration, materials
should be postmarked no later than February 15, 2008. Candidates should send a
curriculum vita, official graduate transcripts, writing samples (including at least
one single authored), and have letters of
recommendations from three mentors or
colleagues sent to the Chair of the search
committee. In your cover letter please
address your research, teaching, and service interests as well as how your experience meets the stated qualifications. Send
materials to: Dr. Courtland Lee, Chair,
Search Committee, Department of Counseling and Personnel Services, 3214 Benjamin Building, University of Maryland,
College Park, MD 20742.The University
of Maryland is an Equal Opportunity/
Affirmative Action employer. Persons
with disability and members of minority
groups are encouraged to apply
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filled. A complete application
consists of a letter of interest
that shows evidence of the qualifications described above, a
current resume/vita, and the
names, addresses, telephone
numbers of five references, as
well as your vision of how a
counseling center contributes to
the personal and academic success of students. Nominations
are welcomed. Application
materials must be submitted via
the secure MSU Online
Employment
System
at
https://www.jobs.
msstate.edu.
Inquiries
or
requests for additional information may be directed to: Ms.
Laura E. Walling, Chair, MSU
Student Counseling Services
Search Committee, P.O. Box
6285, Mississippi State, MS
39762, Email: lwalling@saffairs.msstate.edu MSU is an
AA/EOE
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FAIRLEIGH DICKINSON
UNIVERSITY, COLLEGE AT
FLORHAM
Assistant Professor Counseling
The Department of Psychology,
College at Florham, Fairleigh
Dickinson University invites
applications for a tenure track
position at the assistant professor level beginning August
2008. The successful candidate
will demonstrate excellence in
teaching both undergraduate
psychology courses and graduate courses in the counseling
area. He/she will be involved in
shaping and guiding the Counseling Master’s program and the
current CACREP accreditation
process. An earned doctorate in
Counselor Education is preferred as well as evidence of
scholarly research productivity.
Licensure or license eligibility
is required. The College at
Florham is a classic college
campus located in beautiful
Madison, New Jersey (approximately 40 miles west of New
York City). Apply through our
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DUQUESNE UNIVERSITY
Counselor
Education
Program (CACREP) in
Pittsburgh, PA is accepting
applications
for
the
Fall 2008 Ph.D. evening
and weekend cohort.
Application (GRE scores)
due February 4, 2008.
Assistantships and other
funding available. Opportunities to teach and
supervise. Contact Denise
Clemente (clementedl@
duq.edu), 412-396-5567.
http://www.duq.edu/exces

web site (www.fdu.edu) AND
send a letter of application, curriculum vitae, copies of reprints
and three letters of reference to:
Search Committee, Counseling,
c/o Dr. Yolanda HawkinsRodgers, Fairleigh Dickinson
University, Dept. of Psychology
— M-AB2-01, 285 Madison
Avenue, Madison, NJ 07940.
Fairleigh Dickinson University
is an Equal Opportunity/Affirmative Action Employer committed to a diversified workforce
M/F/D/V.
KEAN UNIVERSITY
Assistant Professor
Department of Counselor Education – to teach graduate courses in counseling; to be responsible for the assessment and
supervision of practicum/internship and student research. Position requires professional specialty in school counseling
(including New Jersey school
counseling certification or eligibility). Earned doctorate in
Counseling, Counselor Education or Counseling Psychology
required. Two plus years of college/graduate teaching experience required and LPC or eligibility strongly preferred. Contact Dr. Juneau Gary, Chair by
mail to the department. Review
of applications will be ongoing
and will continue until position
is filled. Send letter of interest,
up-to-date resume and names
and contact information for
three professional references.
Apply directly to Department
Chair or as identified: Kean University, 1000 Morris Avenue,
Union, NJ, 07083. Official transcripts for all degrees and three
current letters of recommendation are required before appointment. KEAN UNIVERSITY IS
AN EOE/AA INSTITUTION
PENNSYLVANIA
KUTZTOWN UNIVERSITY
Two Tenure-Track Positions
The Department of Counseling
and Human Services at Kutztown University is seeking to fill
Two Tenure-Track Graduate
Faculty positions to begin
August 25, 2008. Rank is negotiable contingent upon qualifications
and
administrative
approval. Requirements of all
candidates: Doctorate in counseling or related field from
nationally accredited institution;
three or more years graduate
level teaching experience;
record of scholarship; three or
more years clinical/counseling
experience (school experience
preferred); PA Licensed Professional Counselor (preferred) or
eligible; counselor supervision

experience, and knowledge of
CACREP standards.Position
One Candidates: School counselor certified. Couples, family,
child, and/or adolescent specialty is a plus. Position Two Candidates: Specialty in one or more
of the following areas: community mental health; couples,
marital, and family; child and
adolescent; school; student
affairs; college. License/Certification is a plus. Submit: Cover
letter (specify position sought),
vita, three recommendation letters, official transcripts of graduate coursework, samples of
scholarship, and copies of certifications/licenses to: Dr. Jo
Cohen Hamilton, Search Committee Chair, Department of
Counseling and Human Services, Graduate Center, Kutztown University, Kutztown, PA
19530. Application review
begins immediately, and continues until positions are filled.
Candidates will complete a successful interview and classroom
demonstration. Kutztown University of Pennsylvania is an
Affirmative
Action/Equal
Opportunity employer and
actively solicits applications
from women and minorities.
Kutztown University of Pennsylvania is a member of the
State System of Higher Education.
VIRGINIA
AMERICAN COUNSELING
ASSOCIATION
Professional Projects
Coordinator
The American Counseling Association has a PART TIME
opportunity (approximately 20
hours per week) for a Professional Projects Coordinator on
its staff working at the National
Headquarters office located in
Alexandria, Virginia. The ACA
office is convenient to I-395, I495 and we have ample free
parking. Our Professional Projects Coordinator will report
directly to the Chief Professional Officer, and will be involved
in developing and coordinating
professional projects consistent
with the Association’s strategic
plans, responding to member
needs across the spectrum of
professional issues and will provide consultation to ACA on
counseling matters. Qualifications:
Graduate degree in
Counseling preferred + three
years experience. Ideal candidate will have working knowledge and interest in professional
Counseling issues across the
spectrum. Candidates should
also have an interest and skills in
developing projects via web

based technology. Grad students
and New Professionals will be
considered. If you are interested in this exciting opportunity,
please fax/email a resume or vita
to Cindy Welch, Associate Executive Director, HR.
Fax
703/823-0953; email jkukorlo@counseling.org
WISCONSIN
UNIVERSITY OF WISCONSINWHITEWATER
Assistant/Associate Professor
The Counselor Education
Department at the University of
Wi s c o n s i n - W h i t ewa t e r,
CACREP accredited, announces
a tenure-track faculty position
with rank of Assistant Professor/Associate Professor to begin
August 24, 2008. Responsibilities include teaching core courses, as well as courses in the
school or community counseling
emphasis; providing service to
the university including participating with department leadership, advising of student, providing community service;
supervision of practicum students and interns; implementing
program requirements; and participating with research and
grant writing activities. Knowledge of web-based instruction
would be preferred. Openness
to work with diverse populations
is essential. An earned doctorate
in counselor education, counseling psychology or a related field
with counseling experience
strongly preferred; consideration
will be given to persons who are
ABD and have counseling experience. Send letter of application, undergraduate and graduate transcripts (may be unofficial), curriculum vita, and three
letters of recommendation as an
electronic attachment to: kin-

sonl@uww.edu.
Questions
regarding this position may be
addressed to Dr. David Van
Doren, Department of Counselor Education, University of
Wisconsin-Whitewater, Whitewater, WI 53190. UWW is an
Equal Opportunity and Affirmative Action Employer, and
actively seeks and encourages
applications from women, people of color, persons with disabilities, and all veterans. Applications received by January 11,
2008 are ensured review, position open until filled.
WYOMING
YOUTH EMERGENCY SERVICES
OF WYOMING
Therapist
LAT-LPC: Master’s Degreed
Therapist or provisional addiction therapist, one year experience and eligible to meet
Wyoming Licensure requirements within one year of hiring
date. Requires specialized training in assessment, treatment
planning and experience working with adolescents clients in a
residential treatment facility.
Benefits: Competitive salary,
Medical/Dental insurance, paid
leave and holidays. Set in rural
Wyoming the program utilizes
adventure therapy, animals,
swimming, in the treatment
milieu. Mail VITA to: HR, PO
Box 2151, Gillette, WY 82717.
Phone: (307) 686-0669, Fax:
(307)
686-2121,
Email:
tpruett@ccsd.k12.wy.us 
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