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CLINICAL SUPERVISION
Course Description

This course is designed to provide students with theoretical and practical knowledge of clinical supervision models, methods and issues. The course will explore supervisory roles, evaluation methods, research, legal and ethical issues, and socio-cultural issues in supervision. A portion of the course will involve supervision students providing supervision to practicum students outside of class time. Supervision sessions will be video-recorded and reviewed in class by instructor. Additional guidance and supervision of supervision students will be provided by practicum instructors.
Course Objectives

Students completing this course will be able to identify, describe, address and/or demonstrate all of the following:

· Roles and functions of clinical supervision—includes the unique purposes, goals and foci of supervision, the appropriate conditions for supervision, and the distinction between supervision and other professional roles.

· Counselor trainee skills— intervention skills, conceptualization skills, personalization skills, and professional skills.
· Models of clinical supervision—includes the major approaches for conceptualizing supervision (e.g., psychotherapy theory-based models of supervision, developmental models, and social models).

· Counselor development—includes topics such as individual learning styles, cognitive developmental levels, differences in experience levels, stages of counselor development, and critical transition points, as well as how to create an appropriate educational environment or climate based on developmental differences.

· Methods and techniques in clinical supervision—includes supervision methods for assessing and intervening with supervisees (e.g., audiotape/videotape review, live supervision, self-report), as well as the appropriate use of, and benefits and limitations of, each supervision method.

· Supervisory relationship issues—includes inter-and intrapersonal variables that affect supervision such as the parameters of a working alliance, conflict within supervision, supervisee anxiety, social influence, and parallel process.

· Cultural issues in supervision—includes the implications of cultural differences and/or similarities between supervisee and supervisor such as ethnicity, gender, sexual orientation, and belief systems, and how these impact the process and outcome of supervision.

· Group supervision—includes topics such as the structure and processes of group supervision, the unique tasks of the supervisor in the group context, ground rules and stages of group supervision, and the advantages and limitations of the group modality.

· Legal and ethical issues—includes major ethical and legal tenets that affect supervision such as due process, confidentiality, informed consent, dual relationships, competence, duty to warn, and direct and vicarious liability, and the implications of these tenets for supervisees, clients, and the supervisor.

· Evaluation—includes studies that address the role of evaluation as central to supervision, criteria for evaluation, sources of feedback, the process and outcomes of evaluation, and the role of documentation in evaluation, as well a procedures for the evaluation of the supervision experience.

Required Text/Materials

· Bernard & Goodyear (2004). Fundamentals of clinical supervision. [3rd ed.] Boston: Allyn and Bacon.
Methods of Instruction

Lecture/discussion, films, supervision of student supervision sessions, skills evaluations, journals, papers, exams.
Course Requirements
· Attend class regularly and on time. More than 2 absences or recurrent tardiness will result in a failing grade.
· Thoroughly complete all assignments and submit them on time.

· Maintain communication with assigned practicum instructor/supervisor and remain open to guidance, direction and feedback from practicum instructor.

· Develop and fine tune necessary supervisory skills over the course of the semester.

· Actively participate in class discussions, and bring questions, concerns, and scenarios regarding supervisees and their clients. 

· Demonstrate openness to growth as a counselor/supervisor and willingness to give and receive feedback (ideas, knowledge, and resources) regarding supervisees, supervision skill development and supervision process.

· Show willingness to process feelings, identify operational beliefs, demonstrate a commitment to honest self-evaluation and growth, and utilize empathic listening and group process skills with class members.
Course Assignments
· Supervision of Practicum Students: Schedule at least one hour of weekly supervision with assigned supervisees and lead either individual/triadic or group supervision (to be determined) for assigned practicum class.

· Videotaping: All supervision sessions are to be video-taped. Recurrent failure to submit tapes will result in a reduced final grade or a grade of “F” in the course.  
· Journal:  Maintain a weekly journal of the supervisory experience.

· Time Sheets  Complete time sheet and have supervision course instructor review and endorse it weekly.
· Skills Evaluations:  Student supervisors will complete Basic Skills Evaluations (Midterm and Final) on each of their supervisees and submitted to supervision instructor. In addition, each student supervisor’s skills will be evaluated at the end of the term by the supervisees and the supervision instructor.
· Supervision of Supervisors in Training: Supervision of student supervisors will take place in small groups for 1.5 hours every week. Individual supervision of student supervisors will also be scheduled.
· Supervisory Agreements: Complete a Supervisory Agreement with supervisees at the beginning of the term.
· Term Paper:  Thoroughly describe your approach to supervision in a paper using APA format.
· Final Examination:  Complete a final examination involving material from the text and topics discussed in class.
	Note:  Submit all assignments as e-mail attachments.


Evaluation

Supervision Sessions/Evaluations
30
A =   90-100
Required Forms

10

B =   80-89

Journal

10

C =   70-79

Term Paper

20

D =   60-69

Final Exam

30

F =   59 or below



Total Possible Points:
100
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CLINICAL SUPERVISION
Semester Agenda

Meeting
Weekly Topics
Readings/Assignment Due
#1 
Brief Orientation/Supervision Accountability and Paperwork

Roles and Functions of Supervisors 

Text: Chapters 1, 8
#2
Counselor Trainee Skills and Evaluation 

 
Ethical and Legal Issues in Supervision and Counseling (included in each meeting) 

In-Class Supervision


Text: Chapters 2, 3
#3
Methods and Techniques in Supervision
Supervision Agreements

In-Class Supervision

Text:  Chapters 9, 10, 11
#4
Methods and Techniques in Supervision

In-Class Supervision

Text:  Chapters 9, 10, 11
#5
Models of Supervision 


In-Class Supervision
Text: Chapter 4
#6
Supervisory Relationship:  Cultural Issues


In-Class Supervision
Text: Chapter 5
#7
Supervisory Relationship:  Process Issues 


In-Class Supervision
Text: Chapter 6
#8
Supervisory Relationship:  Inter- and Intrapersonal Issues
Journal

In-Class Supervision

Midterm Evaluations



Text: Chapter 7

#9
Counselor Development



In-Class Supervision
Text: Chapters 4, 5
#10
Dual Relationships in Supervision



In-Class Supervision
Text: Chapter 3
#11
Research in Supervision


In-Class Supervision
Text: Chapter 12
#12
Presentation of Personal Model


In-Class Supervision
#13
Presentation of Personal Model 
Term Paper
In-Class Supervision
#14
Summary of Course
Time Sheets, Final Evaluations, Journal

In-Class Supervision
#15
Final Exam
Final Exam

In-Class Supervision

