UNIVERSITY OF SOUTHERN MAINE
Department of Human Resource Development
Course Syllabus

HCE 604   Career Development  				Spring, 2009
Room:	   Bailey Hall						Instructor:  Zark VanZandt
E-mail:  zark@usm.maine.edu					Office:  400C Bailey Hall
FAX:  207-780-5043						Telephone:  207-780-5950

Course Description:  This course will examine the ways in which counselors and other helping professionals assist people of all ages in their life/career development. Emphasis will be on understanding theories, information systems, materials, activities, and techniques for fostering career awareness, exploration, decision-making, and preparation. The interrelationships among work, family, and other life roles, including multicultural and gender issues, will be addressed. 3 credit hours

Goal:  The course will help students understand the broad context of career development, foster skills in assisting the career choice process, and learn about resources that can be used in influencing career decisions. 

Outcomes:  Students will be able to:
1.	explore career development theories.
2.	gain an understanding of the world of work and labor market information. 
3.	develop the skills to assist students and clients to study and investigate career opportunities.
4.	examine and evaluate career development assessments and their application to career counseling.
5.	identify career resource materials that can assist students and clients with career awareness, exploration, preparation, and placement.
6.	identify the career problems and opportunities faced by various groups in a pluralistic society.
7.	design career development programs that reflect developmental needs of clients.
8.	evaluate various applications of computer-based career development systems.
9.	explore ethical considerations in the use of career development resources and in career counseling.

Relationship to CEHD Core Values
Democracy: U.S government and international policies regarding labor market information are addressed.
Civility & Caring: Career counseling addresses core conditions of counseling.
Equity & Diversity: Students consider multicultural applications of career theories and practices. 
Social Justice: Ethical practice assessed and client advocacy promoted.
Scholarship: APA standards apply to course research projects.
Professional Learning & Continuous Improvement: One of the major elements of CACREP-accredited programs. Students are introduced to related professional associations and ethical expectations for professional development.
Ethical Practice:  Students sign a Code of Ethics Attestation statement upon entry into the Counselor Education program, and all students are responsible for abiding by the professional Code of Ethics in all course work and activities that represent program outcomes and standards.

Texts:
Niles, S.G. & Harris-Bowlsbey, J. ((2007). Career Development Interventions in the 21st Century, 2nd Ed.  
	Upper saddle river, NJ: Merrill-Preentice Hall. 
Friedman, T.L. (2005). The World Is Flat: A Brief History of the Twenty-first Centrury.  New York: 	Farrar, Straus and Giroux.
Career Assessment Package – available through the Assessment Center in 407 Bailey Hall. (You have
already paid for it through your course fees.) Call Rose Mahoney at 780-5220 if you need to
 make special arrangements to pick up your packet.

Course handouts will be put on Blackboard.

Recommended Texts:
Zunker, V.G., & Norris, D.S. (1998). Using assessment results for career development (6th ed.). 
   Pacific Grove, CA: Brooks/Cole-Wadsworth. 

Course Requirements:
A.  Attendance: You are expected to attend all classes. If you miss a class, you are responsible for obtaining class notes, handouts, and other information. Please notify other members of your cooperative learning group when you will not be able to participate in the group’s activities and to make arrangements for fulfilling group obligations. 

B.  Class Participation.  Everyone is expected to share questions, insights, experiences, and observations related to the course topics. Active involvement helps you either learn from or contribute to the learning of others in class. You are responsible for asking questions about the text readings; otherwise, it will be assumed that the texts have been read and understood (I spend very little time going over the readings, but the in-class discussions and activities are aligned with the topics addressed in the readings).

C.  Examination.  The semester examination will be a multiple-choice exam, similar in format to the CPCE and NCE, that will cover the major outcomes of the course. An examination study guide and one essay question will also be provided for you two weeks before the exam is due, and you will be given the opportunity in class to review for the exam one week before the test date.

D.  Cooperative Learning Project.  In small groups, you will explore some aspect of the topic “Career Development in a Pluralistic Society,” as it relates to your reading of The World Is Flat. As much as possible, the groups need to be mixed, with representation from adult education, school counseling, mental health counseling, special education, and other disciplines. The cooperative learning model provides wonderful opportunities for integrated learning and promoting a much broader perspective on a topic like career development. Preferred group size is six members, but no group can be smaller than three people. 
	Your group will cooperatively decide how it will investigate and present information on its chosen topic. Your group will focus on four primary areas for its presentation:

  1.  The importance of the topic. Examine the current literature and the current national/political
       agenda on your topic. Present it in such a way that others will grasp the topic’s significance.
  2.  Implications at the local level. How does this topic affect people’s lives in Maine? Provide
       information that illustrates how Maine is addressing – or needs to be addressing - this issue.
  3.  Implications for practitioners. How should counselors, educators, career specialists, and 
       Human resource personnel use this knowledge to shape their professional practice? Generate
       alternatives that will help practitioners address the issue/topic in helpful ways. 
  4.  Creative response. Working together, create an intervention or activity to address one of the
       needs identified by your group. During the night of your presentation, involve the class in at
       least some aspect of the intervention in the context of your overall presentation.

Your project should be something that can be left for the HRD Resource Room, so make an extra copy if you want to keep it. All projects must be limited to 15 pages and submitted in a 8-1/2x11 file folder or notebook. No more than 10 additional PAGES may be included as “appendices.” Give some “personality” to the folder so that others will want to read it.

Grading of the project will be based on the following:
	1.  Thoroughness in covering the topic
	2.  Quality of the content
	3.  Sensitivity to the theme
	4.  Quality of the presentation folder (including technical quality, aesthetics, and
                  presentation of materials, as appropriate)
	5.  Quality of the creative intervention in addressing the need or issue

To record your personal learning related to the group project, submit a reflection paper (maximum length 3 pages, double-spaced) that discusses (a) what you learned from the project/exploration of this topic; and (b) the lessons learned from working together on this project and how the experience relates to the assignment’s theme. Individual grades will be given for the reflection paper. Grading will be based on the depth and degree to which you explore your group’s topic and process, as well as the technical quality of the paper.  

E.  Career Conversations.  Complete all the self-assessments in the Career Assessment packet, then create a conversation (in writing) about the questions and comments you would want to share with this person (you) if, as a professional, you were able to engage this client (you again!) in exploring some important aspect of  career development. Determine the priority areas that need attention, and then, using the guidelines from the text and class, address the key issues that will focus on promoting insight, further inquiry, direction, or decision-making. The “conversation” should not exceed five pages. Grading will be based on your ability to employ key concepts and skills in the use of career assessments, as well as the technical quality of the paper. 

GRADING

Class Participation        10%
       Examination      	         30%
       Project     	         	         25%
       Reflection Paper           15%
       Conversation                20%

Academic Suuport.  If you need course adaptations or accommodations because of a disability, please contact the instructor as soon as possible to discuss how the disability might have an impact on your learning. At any point in the semester if you encounter difficulty or feel you should be performing at a higher level, consult with the instructor. Students experience difficulty in courses for a variety of reasons. For problems with writing skills and time management, make an appointment to see a tutor at the Learning Assistance Center in Luther Bonney Hall on the Portland campus. Help is also available through the Counseling Center (780-4050) and the Office of Academic Support for Students with Disabilities (780-4706).

